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2019-20 Academic Calendars

Fall 2019
Classes Begin Monday August 26
October Break Monday & Tuesday =~ October 14-15
Thanksgiving Break Wednesday-Friday November 27-29
Classes End Friday December 6
Finals Week Monday-Friday December 9-13
Winter 2019-20
Classes Begin Monday December 16
Classes End Friday January 17
Spring 2020
Classes Begin Monday January 27
Spring Break Monday-Friday March 16-20
Classes End Friday May 8
Finals Week Monday-Friday May 11-15
Commencement Saturday May 16

The college does not discriminate on the basis of race, color, religion, national origin, age,
handicap, sexual orientation, marital or parental status in employment, admissions or the
educational programs or activities which it operates.



SUNYMORRISVILLE

A College that Works in a System that Excels

Vision
SUNY Morrisville aspires to be a recognized leader in innovative applied education.
Mission

SUNY Morrisville works to offer diverse learning experiences so that graduates may pursue
rewarding lives and careers, become engaged citizens, and contribute to our collective future.

Motrrisville Works to:

Inspire Learning through Experience
Goal 1: To offer career-focused, experiential learning
Goal 2: To promote inquiry and scholarship at all levels

Goal 3: To enhance cultural competency and promote equity and inclusion

Build Community
Goal 4: To create a vibrant campus community for personal interaction and growth
Goal 5: To engage the local community in civic and cultural affairs

Goal 6: To promote regional, state-wide and international partnerships

Achieve a Sustainable Future
Goal 7: To develop campus resources and operations with minimum resource footprint
Goal 8: To achieve effective and sustainable levels of required resources

Goal 9: To assess and document success in achieving the College’s mission



General College
Information

The College

The College of Agriculture and Technology at Morrisville is a unit of the
State University of New York. SUNY Morrisville is a residential college with
approximately 3,300 students. The main campus is located in Morrisville
and a second campus is located in Norwich. The college offers bachelor and
associate degrees as well as certificate programs. The associate degrees lead
to A.A., AS,, AAS., and A.O.S. The bachelor degrees are B.Tech., BS. and
B.B.A.

SUNY Mortisville was founded in 1908 as an agricultural school. In 1948 the
New York State Agricultural and Technical Institute at Morrisville became
part of the State University of New York, and in 1964 it was renamed the
State University of New York Agricultural and Technical College at Mor-
risville. In 1987 it was named the State University of New York College of
Agticulture and Technology at Mortisville.

The SUNY Morrisville Campus

The Morrisville campus is situated on 150 acres of land in the village of
Morrisville. More than 48 buildings, athletic fields, service roads, parking
facilities and more than 1,000 acres of farm and woodland are used for in-
structional purposes.

In recent years the college has grown rapidly in the number of students, aca-
demic programs and residential facilities. Eleven on-campus living options
can house approximately 2,000 students. Special residence options include
quiet study, apartment and suite-style living, singles, and split doubles. Stu-
dents who are in need of special housing accommodations should contact
the Residence Life Office. The John W. Stewart Center for Student Activities
houses a gymnasium, 350-seat theatre, laptop lounge, food court, coffee
shop, student lounge, and fitness center.

A recreation building with indoor tennis, basketball, volleyball, and track fa-
cilities is available. The college also has a fully functional, student-run travel
agency, student restaurant, and two indoor ice arenas. In addition to the
library and academic buildings for labs and classrooms, specialized facilities
are provided for technical curricula.

The college is located in Morrisville, New York on Route 20, 30 miles
southeast of Syracuse, 30 miles southwest of Utica and one-half hour drive
from Thruway exit 34 at Canastota. Travel connections by air are made at
Hancock International Airport in Syracuse. Train connections are made in
Syracuse or Utica. Morrisville is serviced directly on a daily basis by Chenan-
go Valley Bus Lines with connecting service from Utica or Binghamton via
Shortline Bus Lines.

The Norwich Campus

The Norwich Campus offers quality, personalized education and training to
residents and employers of Chenango County and south central New York.
The Campus is located 35 miles south of Morrisville in downtown Norwich,
New York, in the state—of-the-art Roger W. Follett Hall, adjacent to the
Eaton Center. The campus currently serves approximately 600 commuter
students enrolled in high demand career and technical programs, business,
nursing, and liberal arts transfer programs. The campus features wireless
technology, “smart” classrooms, computer and science laboratories, a Li-
brary, the college store, and other campus services.

Syracuse Educational Opportunity Center (EOC)

The Syracuse EOC was established in February 1969 by the State University
of New York. The program was then known as SEEK (Search for Educa-

tion, Elevation, and Knowledge) and was operated through a network or Co-
operative College Centers. In 1973 the name was changed to Educational
Opportunity center and administration was assumed by SUNY Morrisville.
During its history the EOC has grown in the number of students served and
in the variety of programs offered. Today they offer nine major programs as
well as employment services and computer access. Their mission remains the
same: to provide qualified and motivated individuals with valuable education
and career resources.

The State University of New York

SUNY’s 64 geographically dispersed campuses bring educational opportunity
within commuting distance of virtually all New York citizens and comprise
the nation’s largest, centrally managed system of public higher education.

Nearly 400,000 students are pursuing traditional study in classrooms or are
working at home, at their own pace, utilizing distance education. SUNY is
governed by a board of trustees, appointed by the governor, which directly
determines the policies to be followed by the state-operated campuses.

Registration & Accreditation

Authorization is granted by the new York State Depattment of Education -
Division of Higher Education to confer the degree of Bachelor of Science
(BS), the degree of Bachelor of Technology (B.Tech.), and the degree of
Bachelor in Business Administration (B.B.A.)., the degree of Associate in
Applied Science (A.A.S.), Associate in Science (A.S.), and Associate in Arts
(A.A.), and the degree of Associate in Occupational Studies (A.O.S.).

The Middle States Commission on Higher Education [3624 Market St.,
Philadelphia, PA 19104; 215-662-5600] regionally accredits the college. The
Commission on Higher Education is an institutional accrediting agency rec-
ognized by the US Secretary of Education and the Commission on Recogni-
tion of Postsecondary Accreditation.

Programmatic Accreditations

e The Technology Accreditation Commission of the Accrediting Board
accredits programs in Electrical Engineering Technology and Me-
chanical Engineering Technology for Engineering and Technology.

e The National Automotive Technicians Education Foundation accred-
its the Automotive program.

e The Accreditation Commission for Education in Nursing accredits
the associate degree nursing program for Education in Nursing,

e The Dietetic Technician program is accredited by the Academy of
Nutrition and Dietetics, Accreditation Council for Education in Nu-
trition and Dietetics.

e The Bachelor and associate degrees in Business administration, ac-
counting, office administration, office management, medical office
administration and information processing are accredited by the ac-
creditation Council for Business Schools and Programs.

e The educational program in the Natural Resources Conservation
program, Forest Technology concentration leading to the AAS is ac-
credited by the Society of American Foresters (SAF).

Center for Workforce and Community
Development

The Center of Workforce and Community Develop mission is to serve
students, industry partners, community stakeholders to strengthen life-long
learning through applied experiences, enrichment programming, and relevant
workforce programs.

For additional information, contact the Associate Provost Office at (315)
684-6133.

SUNY MORRISVILLE TRAIN NY

The mission of SUNY Morrisville TRAIN NY Initiative is to achieve stu-
dent success and community enrichment by providing accessible, applied,



and innovative quality education and support services to diverse adult learn-
ers in pursuit of lifelong learning, training, career advancement, and path-
ways to college.

The mission is delivered through multiple Institutes, Centers, START-UP
NY, programs, Workforce programs, and Micro-credentialing including but
not limited to:

The Manufacturing Training Institute

The Manufacturing Training Institute works with organizations who seek to
provide employees with professional development opportunities.

Instruction uses a hybrid method of hands-on learning and online instruc-
tional modeling, activities and assessments; the SUNY Morrisville Manu-
facturing Training Institute offers a customizable and affordable solution to
your company’s technical training needs. Our flexible format allows you to
tailor training sessions around a schedule that works best for you and your
employees, and our portable equipment allows training to occur either on
our campus or directly at your worksite. Serving the region at both the Mor-
risville and Norwich Campuses. For more information, contact the Morris-
ville Campus at (315) 684-6133.

The Human Services Institute

The role of the Human Services Institute is to be a resource for students,
the college and the community through the development of ongoing part-
nerships, workforce programs, collaboration between the human service
program, college faculty and staff, and human service professionals in Nor-
wich (and Chenango and Madison counties). Contact the Norwich Campus
at (607) 334-5144.

The Environmental Training Center

The Environmental Training Center provides water and wastewater treat-
ment courses and certification in New York State at the Morrisville Campus.

Working closely with the New York State Department of Environmental
Conservation and the New York State Department of Health, we are con-
tinually evaluating and making improvements to all of the programs we offer
in an effort to meet professional expectations and needs. The instructors for
all courses are experienced educators and possess extensive training in the
wastewater and water fields.

For additional information, contact the Environmental Training Center,
Mottisville State College, Crawford Hall, 3rd Floor, Morrisville, NY 13408

Phone: 315-684-6082, Fax: 315-684-6609, https:/ /ctc.morrisville.edu/

Institutional Advancement

The Office of Institutional Advancement oversees the areas of development
and alumni relations. The primary function of the office is to advance the
College’s mission through fundraising, advocacy, and building upon the Col-
lege’s reputation.

Institutional Advancement serves as the liaison between the college and

the Morrisville College Foundation, Inc. The Foundation is a separate non-
profit, 501(c) (3) organization founded in 1976 to receive gifts on behalf of
the College, as is mandated by state education law. The Foundation is led by
a 24-member volunteer board of directors, including an executive director
employed by the college.

Through its fundraising efforts, the Foundation seeks to fill the growing
gap between public funding and the actual costs of college operations. Ad-
vancement staff work closely with the Foundation Boatd to identify fund-
raising priorities and administers an annual giving program to help fund the
College’s immediate, ongoing needs including scholarships, faculty develop-
ment, innovation grants and research projects, academic enrichment oppor-
tunities, athletics and other student life programs. The office also supports

major and planned giving programs and capital campaigns that address the
College’s long-term needs such as endowments, capital projects, equipment
needs and other important initiatives.

Private support from alumni, faculty and staff, emeriti and other individuals,
as well as corporate and foundation support, allows the Morrisville College
Foundation to provide vitally needed funding to the College through direct
student aid, improving the quality of instruction, and facilitating academic
excellence fueled by technology.

Institutional Advancement also coordinates a host of alumni programs and
services, including special events like Mustang Weekend and reunions held in
various locations around the country, publications featuring alumni and col-
lege news, career services, and mentoring and other volunteer opportunities,
as well as affinity programs for insurance and credit card services. The office
maintains a database and connections with well over 50,000 alumni, friends,
and supporters.

For more information on Institutional Advancement, the Morrisville College
Foundation, or for information on how to make a gift, call 315.684.6030.

Students, Faculty & Staff
SUNY Mottrisville Civility Statement

The students, administration, faculty and staff of this college publicly de-
clare that all members of the college community will strive to develop and
demonstrate respect for one another. Civility reflects our consideration for
others and our appreciation of the diversity exemplified both by SUNY
Morrisville and our greater society.

November 9, 2004

Faculty

SUNY Morrisville has more than 140 full-time faculty members. Their full-
time commitment is to undergraduate teaching. A low student-faculty ratio
assures open and effective communication between faculty and students and
most classes and laboratory sections are small. The college places primary
emphasis on the quality of education and individual student guidance.

Statement of Student, Faculty & Staff Responsibility for
SUNY Morrisville

The opportunity to gain a college education and a skill for lifelong advance-
ment is a significant junction in one’s life. Approximately 30 percent of the
adult population of this nation has taken and capitalized on this opportunity.
Your college experience offers you a chance to succeed. Yet, with this oppor-
tunity comes responsibility.

Responsibility is a common thread that crosses all on the Morrisville campus.
Each individual is responsible for his or her actions as they relate to every
other person and to the campus community. In this regard, SUNY Morris-
ville has created a Statement of Responsibility for students, faculty and staff
of the campus. Each person must take responsibility for his or her actions as
they contribute to or hinder the success of the overall campus community.

It is anticipated that in placing these responsibilities in writing and sharing
them widely each person on the Morrisville campus will have a fuller un-
derstanding of their meaning. Students should expect their campus to be a
“home away from home,” whether in the classroom or in the residence halls.

The following are general statements of responsibility.

Faculty members ate responsible to the college community, central admin-
istration and the citizens of the State of New York in their roles as teach-
ers. In this light, they will provide a classroom demeanor that encourages
students to learn and personally set an example of how to conduct oneself
on the job.
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Characteristics such as the following are important aspects of this demeanor:

e Prompt attendance at stated times/holding classes for their stated
lengths Preparation for the day’s activities

e Motivating students to reach their full potentials

e Maintaining a positive classroom decorum where non- topic related
discussions are held to a minimum, student attendance is required,
class preparation and evaluation are required, and where on-topic
dialogue is expected

e Office hours are held when stated

o Willingness to assist students” when/where they need help

e Acting as mentors as well as teachers, recognizing that faculty mem-
bers are a major reason students remain in college

e Promoting out-of-class study

e Maintaining civility in the classroom

e Being professionally objective in the conduct of their classes

SUNY Morrisville students are expected to be responsible for their actions
as they relate to in-class and out-of-class activities.

It is expected and it is the student responsibility in classes to:

e Arrive to the class/laboratory on time and enter with respect for
others.

e Remain attentive in class.

e Prepare for each class. This means preparation of assignments as well
as preparation for participation.

e Attend all classes (legitimate excuses are understood). (Letting the
faculty member know of the absence prior to class is good business
on the part of the student.)

e Refrain from non-topic, side conversation.

e Be prompt on meeting scheduled times (class time, due date of re-
ports, etc.)

e Work with others as assigned to complete an assighment carrying out
his or her portion of the assignment to its fullest.

e Be respectful of the faculty member(s) and the other students in
one’s acts and deeds.

e Assist faculty by indicating to them understanding or lack of under-
standing of a concept, assignment, etc.

It is expected and it is the responsibility of students outside classes to:

e Be respectful of others

e Maintain the procedures and policies as expressed in the Student
Handbook (for example: maintenance of quiet hours, respect and
value others’ time and space, work positively to enhance living condi-
tions, etc.)

e Maintain academic honesty (i.c.: citing work of others when it is used,
use computers as academic tools, not as entitlements, etc.)

e Observe the code of conduct as expressed in the Student Handbook

SUNY Mortisville administrators are responsible for their actions as they re-
late to supporting the learning process, maintaining facilities and administer-
ing the college. It is expected and it is the responsibility of administrators to:

Create a class schedule that meets student needs

Support faculty in their role as educators

Maintain a “home” atmosphere for students in the residence halls
Provide quiet, appropriate study space

o

o

o

o

e Beautify the campus
e Be prompt in addressing issues

e Be creative in setting plans and goals

e Share important information as it becomes available
o

Work collaboratively to build a strong, positive campus community

General Policy Information

Americans with Disabilities Act (ADA)

The Americans with Disabilities Act is a federal law which prohibits dis-
crimination against individuals with disabilities in their access to the facilities,
goods and services of most public places, including educational institutions.

SUNY Morrisville has made a college-wide effort to assure that equal educa-
tional and employment opportunity is offered to people with physical and/
or learning disabilities. ADA compliance activities are the responsibility of
the disability specialist, 315-684-6349.

Nondiscrimination Policy

SUNY Morrisville is committed to fostering a diverse community of out-
standing faculty, staff, and students, as well as ensuring equal educational
opportunity, employment, and access to services, programs, and activities,
without regard to an individual’s race, color, national origin, religion, creed,
age, disability, sex, gender identity, sexual orientation, familial status, preg-
nancy, predisposing genetic characteristics, military status, domestic violence
victim status, or criminal conviction. Employees, students, applicants or
other members of the College community (including but not limited to ven-
dors, visitors, and guests) may not be subjected to harassment that is prohib-
ited by law, or treated adversely or retaliated against based upon a protected
characteristic.

The College’s policy is in accordance with federal and state laws and regula-
tions prohibiting discrimination and harassment. These laws include the
Americans with Disabilities Act (ADA), Section 504 of the Rehabilitation
Act of 1973, Title IX of the Education Amendments of 1972, Title VII of
the Civil Rights Act of 1964 as Amended by the Equal Opportunity Act
of 1972, and the New York State Human Rights Law. These laws prohibit
discrimination and harassment, including sexual harassment and sexual vio-
lence.

Inquiries regarding the application of Title IX and other laws, regulations
and policies prohibiting discrimination may be directed to Mary Bonderoff,
Chief Diversity Officet, Butcher Library, 315-684-6981, email: bondermh@
morrisville.edu. Inquiries may also be directed to the United States Depart-
ment of Education’s Office for Civil Rights, 32 Old Slip 26th floor, New
York, NY 10005-2500; (646) 428-3800; e-mail OCR.NewYork@ed.gov.

Harassment
Harassment is one form of unlawful discrimination on the basis of the
above protected categories.

Sexual harassment can include unwelcome sexual advances, requests for
sexual favors, and other verbal, nonverbal, or physical conduct of a sexual
nature. Sexual harassment of a student denies or limits, on the basis of sex,
the student’s ability to patticipate in or to receive benefits, services, or op-
portunities in the educational institution’s program.

Harassment based on race, color, age, religion, national origin, disability,
sexual orientation or other protected characteristics is oral, written, graphic
or physical conduct relating to an individual’s protected characteristics that
is sufficiently severe, pervasive, or persistent so as to interfere with or limit
the ability of an individual to participate in or benefit from the educational
institution’s programs or activities.

Any complaints of discrimination or harassment should be directed to: Mar-
quis Bennett, Title IX Coordinator, Butcher Library, 315-684-6075, email:
bennetml@ mortisville.edu. Additional Title IX contacts include: Geoffrey
Isabelle, Dean of Students, 115 Helyar Hall, SUNY Mortisville, Mortisville,
N.Y,, 315- 684-6070, isabellegs@morrisville. edu; Patricia Davis, Student
Services Advisor, Room 211 of Roger W. Follett Hall, 20 Conkey Avenue,
Norwich, N.Y. 13815, 607-334-5144; and Timothy Penix, Vice President of
the Syracuse Educational Opportunity Center, 100 New Street, Syracuse, NY

13202, 315- 472-0130, penixtc@morrisville.edu.

Complaint Procedure

In its continuing effort to seek equity in education and employment and in
support of federal and state anti-discrimination legislation, including but not
limited to Title IX of the Educational Amendments of 1972, SUNY Mor-
risville has adopted the SUNY complaint procedure for the review of allega-
tions of unlawful disctimination or harassment. This procedure provides a
mechanism through which the university may identify, respond to and pre-
vent incidents of illegal discrimination or harassment.
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The complaint procedure can be found on the college website at http://
www. mottisville.edu/ht/aa-eco.aspx or may be obtained from Marquis
Bennett, Title IX Coordinator, Butcher Library, 315-684-6075, email: ben-
netml@ morrisville.edu.

Consumer Complaint Process

The Higher Education Act of 1965, as amended, provides that a student,
faculty member, or any other person who believes he or she has been ag-
grieved by an institution of higher education has the right to file a written
complaint. In New York state, a complaint may be filed by any person with
reason to believe that an institution has acted contrary to its published
standards or that the conditions at the institution appear to jeopardize the
quality of the institution’s instructional programs or the general welfare of
its students. Any person who believes he or she has been aggrieved by an
institution on or after May 4, 1994 may file a written complaint with the De-
partment of Education within three years of the alleged incident.

To file a complaint, the individual must first try to resolve the complaint
directly with the institution. This shall be done by going directly to the
person(s) against whom the complaint is filed.

If the individual does not get satisfaction from this, the complaint must be
forwarded in writing to the Provost at SUNY Morrisville. The Provost will
convene the grievance board to review and hear the complaint and render

the decision.

The decision of the grievance board is final and there is no further local ap-
peal. If, however, the person is unable to resolve the complaint to his/her
satisfaction, he/she may send a letter or telephone the Postsecondary Com-
plaint Registry to request a complaint form to be sent to the State Education
Department. Telephone: 212-951-6493 or write to: New York State Educa-
tion Department, Postsecondary Complaint Registry, One Park Avenue, 6th
Floot, New York, N.Y. 10016.

If the complaint is an academic grievance, the student is referred to the Aca-
demic Grievance Procedure in the SUNY Morrisville Student Handbook.

Student Confidentiality — General Policy

The privacy of student records is protected by the Family Educational
Rights and Privacy Act of 1974 (Buckley Amendment) and subsequent
amendments. No part of this academic procedure is intended to contradict
or will be allowed to contradict this law. The full text of the SUNY Morris-
ville Procedure for Privacy of Student Records, can be found in the Student
Handbook (available on the college intranet) and in the Office of Public
Relations. The Public Relations Officer is the officer of record in that docu-
ment.

Security Information Available

SUNY Morrisville is committed to assisting all members of its community
in providing for their own safety and security. By October 1 of each year,
SUNY Morrisville is required to publish and distribute an annual campus
security report to all current and prospective students and employees. The
annual security compliance document at SUNY Mortisville is called the An-
nual Security Report. The report contains information on campus security
and personal safety, including crime prevention, NYS University Police law-
enforcement authority, crime reporting policies, disciplinary procedures and
other important matters about security on campus. It also contains statistics
for the three previous calendar years on reported crimes that occurred on
campus, in certain off-campus buildings or property owned or controlled by
SUNY Morrisville and on public property within or immediately adjacent
to and accessible from the campus. If you wish to receive a hard copy of
the Annual Security Report, please contact the Dean of Students Office at
SUNY Mortisville, located in Helyar Hall, Morrisville, N.Y. 13408. If you
would like to request that a copy be mailed to you, please call 684-6070.
You may review the statistics contained in the Annual Security Report by
accessing the U.S. Department of Education statistics at http://ope.ed.gov/
security. This information is required by law and is provided by the NYS
University Police Department at SUNY Morrisville.



THE COLLEGE COMMUNITY

Libraries

The SUNY Morrisville Library is an innovative learning environment dei-
cated to empowering all members of the college community to become con-
fident and independent thinkers guided by the effective use of information
resources.

Located near tesidence halls and academic buildings, the Donald G. Butcher
Library is your source for a wide array of information services and re-
sources. The Library is open seven days a week when classes are in session
and offers wireless access, comfortable study areas, group study rooms,
computer work stations, a document scannet, and quick print computer
stations as well as reference consultations, interlibrary loan, and informa-
tion literacy instruction. The Library has an iPad lending program and also
loans laptop and cell phone power cords. Librarians  are available to as-
sist all members of the campus community in finding, accessing, and using
information from Library and outside information resources. Online chat
reference assistance is always available through our AskUs 24/7 service. The
Library’s digital collection includes more than 90 online databases with full
text articles from more than 49,000 periodicals, online reference materials,
streaming video, and thousands of electronic books. Our print and materials
collection consists of over 80,000 books, 200+ journals and newspapers, and
1,300+ DVDs. The library’s online catalog, course and subject guides, digital
course reserves, and electronic resources can be accessed from anywhere on
or off campus, 24 hours a day, seven days a week, via the Library’s web page.
The Library is also a campus community focal point that hosts a variety of
events ranging from gallery and book displays to therapy dog visits during
final exams. The Office of Diversity Equity and Inclusion, tutoring services,
and accessibility services.

The Everett Gilmour Memorial Library is located at the Norwich Campus
on the first floor of Roger W. Follett Hall. The Library is a satellite of the
Butcher Library and houses a reference collection as well as a growing circu-
lating collection. Norwich students have full access to Butcher Library print
and online resources. The Gilmore Library supports wireless computer ac-
cess and offers online computer workstations equipped with commonly used
software applications. The Library is open weekdays.

Distance Education at SUNY Motrisville

Overview of Distance Education at SUNY Morrisville

Courses that utilize online instructional technology at SUNY Morrisville
can be divided into two basic categories: fully online and hybrid. Below is a
description of each as well the Instructional Method. Please note, that fully
face-to-face courses may contain required online components.

Students should be prepared for the requirement to use a computer in any
course they register for at SUNY Morrisville regardless of whether itis a
fully online, blended or face-to-face section. Questions regarding the types
of activities required in a specific course or section should be directed to the
course instructor

Online Course Access

Students access and learn all their online courses through the Blackboard,
the SUNY Morrisville learning management system. Students log into Black-
board with their Morrisville email account and password.

Blackboard Instructions
Blackboard makes it easier for you to access and manage your courses on-
line.

Once you have scheduled an online course, you can follow the steps below.

Get Course Materials
On-campus students can pick up books at the campus store.

Off-campus students can order books by calling the campus bookstore at
315.684.6073.

Students are also responsible for providing and assuring the functionality
of all technological/computer components necessaty for the successful
completion of online courses.

Access Online Classes
You will be prompted to login using a Blackboard 1D and a password.

® Your Blackboard ID and password are your Windows/E-Mail user-
name and password.

® You can get this information by logging in to Web For Students.

® TFollow the Web For Students Instructions for additional assistance.

Your class sign-in is activated the first day of your course.

If you have any questions about these steps, assistance is available through
the Online Hotline at 1.888.258.3679.

® The hotline is available Monday through Friday, from 8:30 a.m.-noon
and 1:30-4 p.m. You may leave a voicemail at any other time.

Student Support

Student can get the overall Blackboard instructions and frequently asked

questions from the following website link https://help.blackboard.com/
Learn/Student

Besides Blackboard instruction, SUNY Mortisville also provides the neces-
sary supports of other technologies for students in the on-line learning en-
vironment. Faculty in the online courses commonly uses these technologies.
Students can download the instruction to learn how to use these technolo-
gies to achieve their learning activities in the online courses.

There are many useful technical tools and reading materials that help student
succeed in the online learning, Students can get to know these resources
available through their Blackboard account.

For more information, refer to the Distance Education information available
on the college website.

Center for Lifelong Learning

The Center for Lifelong Learning coordinates the SUNY Morrisville campus
continuing education programs for students of all ages. Services include Col-
lege registration for part-time students and credit-bearing courses at off- site
locations. For additional information, contact the Registrar’s Office at 315-
684-6066.

Institutional Diversity

The Diversity Strategic Plan lays a strong foundation for the campus com-
munity to engage in conversations to develop greater understanding of is-
sues related to equity and inclusion. The Chief Diversity Officer is charged
with creating a campus community where all members feel valued and in-
cluded. The college’s mission of acceptance and promotion of diversity will:

® FEnrich the educational experience. People learn from those whose
expetiences, beliefs and perspectives are different from their own
and these lessons can be taught best in a richly diverse intellectual and
social environment.

® Promote personal growth and a healthy society. Diversity challenges
stereotyped preconceptions, encourages critical thinking and helps
students learn to communicate effectively with people of varied
backgrounds.

® Strengthen communities and the workplace. Education within a di-
verse setting prepares students to become good citizens in an increas-
ingly complex, pluralistic society.

® Foster mutual respect, teamwork, and help build communities whose
members are judged by the quality of their character and their con-
tributions.


https://help.blackboard.com/Learn/Student
https://help.blackboard.com/Learn/Student

Sheila C. Johnson Institute

The Sheila C. Johnson Institute was established in 2002 by honorary doctor
Sheila Johnson to promote diversity, leadership and scholarship on the SUNY
Morrisville campus. The institute supports four separate initiatives that,
throughout the year, assist the campus and students in reaching these goals.
The initiatives are:

1) Student development programs;

2) Scholarship support;

3) Diversity related faculty recruitment initiatives;
4) Diversity/community service grants.

To participate in the institute or for more information, contact Mary Bonder-
off, Chief Diversity Officet, 315.684.6981, bondermh@mortisville.edu

A.O.E Educational Opportunity Program (EOP)

The principal mission of the Educational Opportunity Program (EOP) at
SUNY Morrisville is to provide educational opportunity and support to stu-
dents with strong academic and personal potential, students who would oth-
erwise be excluded from higher education due to circumstances of academic
and economic disadvantage. Admission procedures have been developed and
implemented to select applicants who have the potential to succeed in col-
lege, but do not have the academic preparation or financial resources neces-
sary for admittance. The EOP Office is located in Butcher Library and can
be reached at 315-684-6075.

College Science Technology Entry Program (CSTEP)

Morrisville CSTEP is an enrichment program, funded by the New York
State Department of Education and provides services to underrepresented
students and/or economically disadvantaged students who are interested in
careers in science, technology, engineering, math (STEM) fields & licensed
professions. Setvices provided includes research/internship/profession de-
velopment opportunities, individual advisement, hands-on activities. These
initiatives are geared to challenge and support the student’s academic, pro-
fessional and personal growth as scholars. The CSTEP office is located in
Helyar Hall, 315-684-6009.

Liberty Partnerships Program (LLP)

Headquartered at the Norwich Campus and serving Chenango County
Schools, The Liberty Partnerships Program is a cooperative 12-month pro-
gram designed to inspire and empower middle and high school students to
complete high school and seck college admission or advanced workforce-
training opportunities.

Current partnership schools include Unadilla Valley Central School, Otselic
Valley Central School, Bainbridge-Guilford Central School, and Norwich
City Schools.

The progtam also helps to develop support systems and provides tools
young people can use to become capable, contributing members of society.

Additionally, LPP offers support and guidance to parents whose children are
LPP participants. In partnership with the schools and outside agencies, LPP
provides tutoring, college and career exploration, in/out of classroom work-
shops, community service opportunities, leadership development, education
and recreational field trips, and personal and academic advisement.

Programs include job shadowing, college exploration, and special workshops
in drug and alcohol prevention, problem solving, communication, and lead-
ership.

LPP is a grant-funded program sponsored by the New York State Education
Department, Pre-Collegiate Preparation Programs Unit.

Student Services

Accessibility Services

The philosophy of the institution is to provide students with the opportu-
nity to obtain an education which will aid them in living a full and indepen-
dent life. Accordingly, assistance is available for those students with physical,
psychological, and learning impairments.

Available services include individual assistance for academic, personal, and
career concerns; liaison with the student and the Office of Vocational Edu-
cational Service for Individuals with Disabilities (VESID) and other setvices
agencies; assistance in obtaining tutors, interpreters, note takers, audio-visual

and library materials designed for specific assistance; special parking accom-
modations, preferential housing, ramps, and elevator keys. Class schedul-
ing, housing arrangements and rest room facilities are designed to facilitate
access. These support services are intended to encourage students to partici-
pate in all phases of college life.

While Section 504 of the Rehabilitation Act of 1973 designates responsibili-
ties of the institution, we recognize that the student is responsible for notify-
ing the college of any disability so that appropriate attention may be given.
Services for students with disabilities are arranged through David Symonds,
located in Butcher Library, 315-684-6349.

Career Services

Career Setvices provides a range of services and resources to assist students
in defining and achieving their individual career goals. The office educates
and guides students on all aspects of the career development process, from
identifying and exploring career options to writing resumes, cover letters, and
personal statements; networking; conducting internship and job searches;
prepating for interviews; negotiating job offers; and applying to transfer and
graduate programs. Career Services is also the central resource for finding
on-campus jobs and for information on the employment and educational
outcomes of alumni within the first year of graduation.

Students and alumni can connect with the office through individual advis-
ing in-person or phone appointments, drop-in hours, campus-wide and
in-class workshops, and events such as the Job & Internship Fair, Healthcare
Employer Expo, and Networking and Recruitment Series guest speakers
program. The office offers many resources through its website, including
CCN-Morrisville, the College’s on-line job and internship board; FOCUS2,
one of the most effective self-assessment tools for students; and CandidCa-
reer.com, What Can I Do With This Major?, and Vault: Business Intelligence
for career exploration. Career Services works with students from both the
Morrisville and Norwich campuses, as well as alumni. The office is located in
318-319 Crawford Hall.

Counseling Services

The Student Health Center approaches all student concerns with a holistic
view. Emotional health is an important component of a student’s well- being,
Counseling services are available in the Matthias Student Health Building,
located behind the John W. Stewart Center for Student Activities (STUAC).
Office hours are Monday through Friday from 8:30 a.m. to 4:30 p.m. Please
call 315-684-6078 to set up a counseling appointment. Services are confiden-
tial and free to all enrolled students.

Counselors provide mental health counseling services and consultations

at the Student Health Center in a confidential, respectful and safe setting,
Counselors listen objectively and assist students with personal, social, and
emotional concerns and guide students in the process of exploring options,
identifying goals and possible outcomes in order to help them reach their full
potential. Consultation services are also available regarding all mental health
topics.



Counselors in the Student Health Center are involved in outreach services
to the college community by presenting programs and workshops, as well as
information tables on important mental health and social issues.

Health Services

The Matthias Student Health Center is located south of the John W. Stewart
Center for Student Activities (STUAC). Services provided at the Student
Health Center are covered by the mandatory student health fee and are avail-
able for no additional cost.

The hours of operation are Monday-Friday: 8:30 a.m.-4:30 p.m. Telephone
315-684-6078; FAX 315-684-6493. After hours, all emergencies are referred
to the local hospital.

Services include:

® Examination, treatment and follow up for illnesses, such as upper
respiratory infections, ear infections, urinary tract infections, orthope-
dic injuries, minor cuts and bruises.

® Confidential psychiatric services.

® Sexual health services such as birth control, emergency contraception
and Pap smeats.

® Testing and treatment for sexually transmitted infections for both
males and females.

® Management of chronic conditions such as asthma, diabetes, and
high blood pressure in coordination with the primary care provider.

® Jaboratory testing in office for rapid strep, urinalysis, pregnancy,
mononucleosis and influenza. All other lab work is sent to a regis-
tered laboratory and billed to the student’s health insurance.

® Medications in a limited number are available in the Health Center.
Medications not available in the Health Center can be obtained at
area pharmacies with a prescription.

® Instruction regarding illness, medications, self-care, common college
health conditions, prevention, etc.

Requirements for service:

® Must be a curtently enrolled student.

® Must have met the New York State Department of Health law with
immunizations.

® Must have a physical exam within one year of admission on file for
health related visits. Not necessaty for counseling visits.

® Anyone who presents with a physical emergency or mental health
crisis will be evaluated.

Insurance:

All students are required to have medical insurance. If a student is not cov-
ered under a family plan, the College’s Business office will provide informa-
tion for the purchase of a health insurance plan.

Immunization Requirements

All full- and part-time college students must be properly immunized for
measles, mumps and rubella or they may not register for classes. The im-
munization record must be properly completed and returned to the Student
Health Center. This requirement is dictated by New York State Public Health
Law which states that any person born on or after January 1, 1957 who is
registered to attend or attends classes at an institution, whether a full-time
or part-time student (taking at least six semester hours), must show proof
of two doses of live measles vaccine, one dose of live mumps vaccine and
one dose of rubella vaccine, with the first dose of each administered on or
after the first birthday. A blood test showing immunity to all three is also ac-
ceptable. Students will not be permitted to register without proof of proper
immunization.

By law, students are required to provide the Student Health Center with
proof of Meningitis immunization within the last 5 years or sign a waiver
declining the vaccine. Students must contact the Student Health Center to
meet this requirement.

Many health care organizations require students practicing in their agencies
to receive the Hepatitis B vaccination or sign a declination statement as a
condition of practicing in the facility. The Hepatitis B vaccination is a safe
and effective method of preventing Hepatitis B infection. Questions about
this vaccination requirement should be directed to Matthias Student Health
Center, SUNY Mortrisville, Morrisville, N.Y. 13408, 315-684-6078.

Physical Examinations

In order to utilize the services of the Student Health Center, students must
submit proof of having had a physical examination not more than one year
prior to the start of their first semester. Those who fail to submit such proof
will be allowed a one-time courtesy visit. Students who participate in any one
of the NCAA-certified sports must have passed a physical examination prior
to the first practice of each collegiate year in which they compete. Certain
courses require students to submit a physical to the Student Health Center
prior to participation. Contact your school office to determine if any of your
courses have such a requirement.

Tutoring

Tutoring is available to all Morrisville students free of charge. Most tutoring
occurs at the Tutoring Center located on the first floor of Butcher Library.
Tutoring is available in most subject areas and occurs one-on-one and in
small groups. Both peer and professional tutors are available to assist stu-
dents by appointment and on a walk-in basis. NightOWL, the centet’s online
tutoring service, is also available for approximately ten subjects.

In addition to tutoring, the Tutoring Center offers Student Success Seminars,
a seties of workshops on topics such as study skills, taking notes, time man-
agement, and test-taking strategies.

Morrisville Auxiliary Corporation (MAC)

ThinkPad University

SUNY Morrisville has undertaken an academic initiative that integrates
computers into the teaching and learning environment in a way that allows
students access to technology from any place at any time. In partnership
with IBM/Lenovo, SUNY Morrisville is the first of the State University’s 64
campuses to become a ThinkPad University, supplying students with laptop
computers, and one of the first in the nation with a wireless program.

Every student beginning a ThinkPad University curriculum will receive an
IBM/ Lenovo ThinkPad laptop, carrying case, and software. As a result of
the college’s partnership with IBM/Lenovo, the college’s Auxiliary Corpora-
tion (MAC) is able to provide the laptop at a price well below market value.
The cost will be included on the college bill. Financial aid and scholarships
may be available to those who qualify.

The entire campus, including all residence halls, all classtooms, labs, com-
mon areas, lounges, the dining hall, and Mustang Alley, has wired or wireless
access and the laptop computer is the focal point for teaching, learning, stu-
dent research and communications. A Help Desk is staffed to assist students
with laptop hardware or software problems.

Questions may be called in, walked in, or e-mailed to the Help Desk for a
response. An on-campus warranty repair center, operated by MAC, employs
certified technicians who handle warranty repairs conveniently and quickly.
The warranty repair center is located at The Technology Center in Hamilton
Hall. Currently, more than half of the college’s degree programs are partici-
pating in the laptop program.

Curricula* participating at this time in the ThinkPad University program are
designated as such in the descriptions for each major on the “Programs of
Study” page, or by visiting www.morrisville.edu/thinkpad/laptopprograms.
aspx.

*Additional majors may be added at any time.



For students who are not enrolled in participating ThinkPad curricula, but
who are interested in purchasing a laptop, The Technology Center offers
several ThinkPad options. For additional information on Morrisville’s Think-

Pad University program, go to www.morrisville.edu/thinkpad.

Dining Services

Dining Services believes that providing great food at a great value to the
campus community is the starting place. From there, they have provided din-
ing spaces that are welcoming with environments that students enjoy. The
executive chef works with each location to provide students with an exciting,
flavorful and nutritious menu that covers the familiar as well as providing
them with chances to broaden their palate with international cuisine. The
dining services team is a friendly, approachable and receptive group. They
welcome comments and are always available to speak with students. Moz-
risville Auxiliary Corporation (MAC) offers five dining locations on campus
and one restaurant off campus; each with its own unique niche:

Seneca Dining Hall is the “all you care to eat” location. Payments accepted
are meal plan, Dining Plus, Mustang Money, cash, credit card.

The Pit Stop is a quick “grab and go” store and is located on the south
end of Seneca Dining Hall. Payments accepted are, Dining Plus, Mustang
Money, cash, and credit card.

Mustang Alley is a food court style dining facility conveniently located in
the Student Activities Building. Mustang Alley currently offers a Brickyard
Pizza area, Field of Greens (salads, soup and sandwiches), 3rd Degree Grill,
Wotld’s Fare, and a Taste of Italy section. Payments accepted are meal plan
($5.75 equivalency), Dining Plus, Mustang Money, cash, and credit card.

Smooth Jazzy Joz is a coffee shop and bakery that also serves milkshakes
and smoothies. Payments accepted are Dining Plus, Mustang Money, cash,
and credit card.

Stix is a concession stand in the IcePlex, famous for their Bosco Sticks and
subs! Payments accepted are meal plan ($5.75 equivalency), Dining Plus,
Mustang Money, cash, and credit card.

Copper Turret Restaurant & Brewhouse is an auxiliary-owned dining estab-
lishment located just off campus in the center of Mortisville. The popular
eatery serves as a learning laboratory for students in culinary and hospitality-
related majors, as well as Morrisville’s new Brewing Institute. Payments ac-
cepted are meal plan ($7 equivalency), Dining Plus, Mustang Money, cash,
and credit card.

To speak to someone in any of the dining locations, please call:
Seneca Dining Hall: 315-684-6306
The Pit Stop: 315-684-6838
Mustang Alley: 315-684-6673
Smooth Jazzy Joz: 315-684-6778
Stix: 315-684- 6359
Copper Turret: 315-684-6699

Other items of interest:

® The campus menus are located online at dining:morrisville.edu with
nutritional information attached for most items.

® Family and friends can recognize a birthday or special occasion by
sending a cake or gift basket to their student. Orders can be placed by
calling 315-684-6662.

Dining services employs a number of students in the dining facilities every
semester. If you are interested in working for MAC, please call 315-684-
6047 or stop in to the MAC Business Office in Hamilton Hall.

The Campus Store

The Campus Store, operated by Morrisville Auxiliary Corporation (MAC),
provides the college community with textbooks and supplies necessary to
complete courses. In some cases, when a student is eligible for a refund
through financial aid, it may be used to purchase textbooks. The store carries
a variety of clothing, posters, cards, gifts, computer hardware and software,
electronics, and miscellaneous items to enhance life at SUNY Morrisville.

Additional services include Shortline/Coach USA daily bus service, postage
stamps, Western Union Services, and more. Like us on Facebook or visit us
online at http://bookstore.mortisville.edu.

® The Campus Store can be reached at the following numbers:
® Morrisville Campus Store 315-684-6073
® Norwich Campus Store 607-334-5144

Motrisville Commons I and IT (MAC)

Enjoy living with friends, in an apartment-like setting. Morrisville Commons
is located adjacent to the Auto Tech building — a short walk or shuttle ride
from campus. Both Morrisville Commons buildings provide a secure living
environment with a live-in manager, and offer full kitchens that include a
stove/oven, refrigerator and microwave. Wired internet connections are lo-
cated in each bedroom, and wireless internet service is available throughout
each building. Community lounge areas also provide opportunities to have
fun while making friends with your neighbors. Parking is also available for all
Commons residents, at the standard campus fee.

Morrisville Commons is a quiet environment to study, a fun place to hang
out with friends, and a great place to live.

Student Identification Cards

The ID card is a necessary part of students’ college career on campus. It

is used as a picture ID for admission to student functions on campus, meal
plan and Dining Plus usage at dining facilities, building entrance at resident
halls, computer labs and select classrooms, and it carries Mustang Money
(declining balance account that can be used at any dining facility on campus,
vending machines, Campus Store, and select off-campus locations including
the Copper Turret). It also provides identification to check out materials at
the campus Library... The College ID Services Office, located in the Tech-
nology Center in Hamilton Hall, is open Monday-Friday, 8:30am- 4:30pm.
Stop in or register with GET Funds at http://get.cbord.com/morrisville to
manage your meal plan, add money to your card, or report your card lost or
stolen (85 replacement fee). For more information, call 315-684-64053.

MAX Shuttle

MAX, Morrisville Area Xpress, is a campus shuttle service specifically de-
signed to support the commuting needs of Morrisville students, faculty and
staff. This convenient shuttle encompasses all of the immediate stops on the
main campus as well as outer lying college facilities. In addition, MAX offers
an expanded transportation service to area malls, shopping centers and to
various local recreation and entertainment outlets.

MAX Rides for Residents provides transportation to scheduled non-
emergency appointments with a health care provider or other professional.
Transports are authorized and coordinated by the Student Health Office, the
Office of Disability Services, MSC Athletic Trainers or University Police.

All MAX services run throughout the fall and spring semesters, with the
exception of the college breaks and holidays. All MAX Shuttle services are
funded by SUNY Morrisville’s transportation fee and are available to stu-
dents at no additional charge. Printable bus schedules are available at www.
morrisville. edu/max.


http://www.morrisville.edu/thinkpad

Nelson Farms

Located eight miles from campus in Nelson, NY, Nelson Farms is SUNY
Morrisville’s small-scale, FDA inspected food processing incubator that
provides entreprencurial agri-business opportunities for specialty food
processors, farmers, growers and producers. SUNY Morrisville students

in several programs of study use Nelson Farms as an experiential learning
laboratory, gaining real-world experience in agritourism, marketing, entrepre-
neurship, and value-added agriculture and development.

The Nelson Farms Country Store is a specialty market featuring products
produced in the kitchens of Nelson Farms as well as other products from
all regions of New York State. The Country Store offers a wide array of
products including pancake, muffin and other mixes, syrups, jams and jellies,
barbecue sauces, salsas, salad dressings, chocolates and more! In addition,
several special events, such as product tastings, are offered to the public. For
more information, visit Nelson Farms online at www. nelsonfarms.org,

Technology Services

Every SUNY Morrisville student receives a user code and password for ac-
cess to e-mail and the campus network and has the option of creating his/
her own home page on the Web. A student has access to his/her Morrisville
e-mail from anywhere in the wotld where they have access to the Web.
Students can also select their housing preferences; find out their roommate,
select their meal plan, access their class schedule, grades, and financial aid
information — all from the Web.

The Morrisville campus maintains one large state-of-the-art computing lab
for general student use. This CyberLab is open more than 72 hours per week
and provides Morrisville students with access to a variety of software includ-
ing e-mail, word processing, presentation graphics, the Internet and all the
global resources available on the World Wide Web. More than 25-networked
PCs with flat-screen monitors, several high-speed laser printers, a color

laser printer and a scanner are available for student use in the CyberLab,
which is staffed by proctors who are available to answer student questions.
The college also maintains a student business center, where students can
work, prepare presentations and handouts, and scan, print, or fax from a
multi-function printer for free. The college also has a number of specialized
computer laboratories supporting specific academic programs, including Of-
fice Technology, Computer and Information Technology, Landscape Archi-
tecture, Journalism, Math, Automotive, Agriculture and Natural Resources,
Nursing, Social Sciences, and a CAD lab.

At the Norwich campus, computers ate available in the Academic Enrich-
ment Center, areas of the Library and the Computer Lab-Room 225. These
computers are made available for student use to send/retrieve e-mails and
Internet research, as well as for word processing, and for completing out-of-
class assignments.

To learn more, visit SUNY Morrisville on the web at www.mortisville.edu.

Wireless

Wireless/mobile access to the Internet and campus network blankets the en-
tire Morrisville and Norwich campus and is available in each residence hall,
every academic building, all classrooms and labs, all dining locations, library,
equine centet, dairy, Iceplex, the Copper Turret, and at a variety of outdoor
areas including the football field. SUNY Morrisville’s wireless technology
facilitates teamwork, collaborative learning, mobility, and prepares students
for today’s mobile workforce. Using Aruba’s 802.11ac wireless and ThinkPad
laptops, SUNY Morrisville has created a nomadic learning environment
where students can learn and study in the location that is best for them.

Safety and Security

Safety Regulations

Students are required to use approved eye safety devices, in accordance with
the regulations of the Commissioner of Education, in shops, laboratories
and other situations where potential eye hazards are deemed to be present.
Other safety devices and equipment are also required in certain laboratories.

Personal Property

Students are responsible for their own personal property. The college cannot
assume liability for loss or theft of personal property or for damage to pet-
sonal property on college grounds or in college buildings.

Motor Vehicles

It is each student’s responsibility to know and understand what the rules and
regulations are for parking a motor vehicle on campus. If students are un-
sure of a policy or have a question, they can call the University Police Office
at 315-684-6410. Student and guest/visitor vehicles must be registered with
the New York State University Police parking office, which issues a summary
of traffic and parking regulations when vehicles are registered.

All residential lots are the same fee with parking being on a first-come, first-
served basis. All commuter parking lots are the same fee with parking on a
first-come, first-served basis. Required for operation of a vehicle on campus
are a valid operator’s license and compliance with the state laws as well as the
regulations of the college. The college may suspend or revoke the vehicle’s
parking privileges of any vehicle whose operator accumulates five or more
parking convictions. Fines and other penalties may also be imposed for vio-
lations of college parking and traffic regulations. To view SUNY Morrisville
campus traffic and parking regulations, go to www.morrisville.edu/up then
click on the parking permits link.

New York State University Police

New York State University Police is the law enforcement branch of the State
University of New York. Sworn members are police officers who possess
full law enforcement authotity on the campus and adjoining roads. Sworn
members must pass all aspects of the civil service testing procedure and
complete the basic course for police officers at a New York State Division
of Criminal Justice Services approved police-training academy. The course
of instruction includes curriculum specifically designed for law enforcement
duties in a university setting. All current members exceed this requirement.
New York State University Police officers enforce local, state, and federal
laws as well as the rules and regulations promulgated by the State University
of New York.

New York State University Police patrol the SUNY Morrisville campus 24
hours a day, year round. Patrolling is done by foot, motor vehicle, and by
specially trained members on mountain bicycle. Strong emphasis is placed on
crime prevention, detection, and education of the campus community. Each
member is assigned a residence hall as a resource officer for that commu-
nity. The member works with the residence hall staff to promote a safe and
secure living environment for the residents. Members present programs in
the residence halls on a variety of topics including personal safety, fire safety,
and alcohol abuse awareness.

A “blue light” emergency telephone system is located throughout the cam-
pus. The telephone system provides a direct/automatic link to the New
York State University Police. In addition, with the introduction of AT&T
cell phones as part of the campus infrastructure, students have an additional
petsonal direct link to University Police by punching #87 or # UP on their
AT&T phone no matter where they are on campus. A smartphone app is
also available to download for free for those that have smartphones, “Cam-
pusShield,” that puts you in direct contact with NYS University Police. Con-
tact NYS University Police for more information, 315-684-6410.



New York State University Police work closely with other student service de-
partments on campus as well as other law enforcement agencies to provide a
safe and secure environment in which all community members may continue
to grow and learn.

Operation Mo-Watch is an initiative developed by the New York State Police
at SUNY Morrisville to promote awareness amongst the student body of the
importance of the role they play in preserving the peace on campus, as well
as protecting themselves and others, by storing the emergency numbers for
the University Police in their personal cell phones in case of an emergency.
The AT&T phones provided to residential students on campus come with
the emergency numbers for the University Police already programmed. This
ensures that students have the means to contact University Police promptly
should the need arise, be it through their personal or school- issued cell
phones.

International Education

SUNY Morrisville is one of the most diverse institutions within the State
University of New York system. The college has a distinguished history of
commitment to international student education. The college currently has
students studying in a vatiety of academic programs hailing from Canada,
Estonia, Germany, Greece, Japan, China, Vietnam, Pakistan, Nigeria, South
Korea, Taiwan and India. The Office for International Education fosters a
better understanding of the world among the campus community through

a wide variety of activities. This office assists international students in their
acculturation and academics through advising, workshops, orientations,
cross-cultural activities, and coordination of services. Students are further as-
sisted in managing their immigtration documents and scholarship/ internship
requirements. Additional office activities include exploting opportunities

for and encouraging student/faculty participation in travel and study abroad
programs, and exploring opportunities for overseas exchange.

The office, in conjunction with other college offices, attempts to meet the
individual academic, social and other intangible needs of international stu-
dents. Morrisville State College places an emphasis on students becoming
actively engaged in learning from their American experience. The college
encourages and supports this approach to international education. Inter-
national students at SUNY Morrisville are successfully participating in the
classroom, living with their American counterparts in residence halls, com-
peting on sports teams and are leaders in student clubs.

The International Education Office, in partnership with the Office of
Admission and the Primary Designated School Official (PDSO) are re-
sponsible for advising students about finances, U.S. government regulations
(including immigration and tax concerns) and cross-cultural issues relating
to their studies in the United States. Academic advisors or academic deans
in an international student’s respective school are the parties responsible for
handling questions related to academics.

The International Education Office provides information regarding the
SUNY Health Insurance Plan for international students. ALL international
students must carry the State University of New York health insurance plan.

The International Education Office and Primary Designated School Official
(PDSO) is located in the library and can be reached by telephone at 315-684-
6067, by fax at 315-684-6503, ot e-mail at cornelml@mortisville. edu. The
international admissions officer may be reached in person in the Admis-
sion Office, 2nd floor, Whipple Administration Building, by telephone
at 315-684-60406, by fax at 315-684-6427, or via e-mail at admissions@mor-

risville.edu.

The Children’s Center at Morrisville State College, Inc.

The Children’s Center at SUNY Morrisville, Inc. is a licensed, not-for-profit
childcare facility providing services to children of college students, faculty
and staff, and as space allows, members of the Morrisville community.

The center provides childcare services for up to 53 children from six-weeks-
old through pre-kindergarten. School-age programs are also available before
school, after school and throughout the summer at the Edward R. Andrews
Elementary School in Morrisville.

The center is located in Bailey Annex Hall on the Morrisville campus. More
information can be obtained by visiting the center or by calling 315-684-
6400.

STUDENT LIFE

The SUNY Morrisville community is representative of many ages, back-
grounds, cultures and experiences. The college welcomes and encourages

diversity, learning and open communication. A wide range of activities and
services for residential and commuter students complement and enhance the
educational experience.

Director of Residence Life
Office: 315-684-6043
www.mortisville.edu

Residence Life

As a college of agriculture and technology, SUNY Morrisville is a unique
educational institution combining technical and academic offerings in a resi-
dential campus setting. Students may live in one of the college’s on-campus
residence halls.

Residence halls provide an opportunity for autonomy and affiliation in a
supportive environment and serve as centers for organized social, cultural
and educational activities. Each residence hall offers study and recreational
lounges, laundry facilities, wired and wireless computer access, and a variety
of vending machines. Each room is furnished with desks and chairs, beds,
dressers, floor lamps, and cable hookup.

Residence Life actively solicits student input regarding housing and room-
mate preferences from the housing preference form. A professional resi-
dence hall director staffs each residence hall with a student staff of resident
assistants and night hosts.

All students who live in SUNY Morrisville residence halls must sign a hous-
ing license which is binding for a full academic year (fall and spring semester)
and must purchase a meal plan. Residential students will receive an AT&T
cell phone with complete campus coverage. All freshmen and sophomores
are required to live on campus, providing them with the significant academic
and personal benefits of a managed-living environment, needs-based pro-
gramming, staff support/contact and community development. Students
admitted in the spring semester are required to sign that housing license and
are liable for that spring semester. Exceptions to the housing requirement
include students who transfer to SUNY Morrisville and are designated above
freshman status, those who can commute from their permanent address
within a 30-mile radius from the college, and those over the age of 21. If
students who would otherwise be exempt from the housing requirement (for
reasons previously stated), choose to live in the residence halls, they will be
expected to meet all conditions of the housing license. Students who want to
be released from their housing license must apply for release in the Office of
Residence Life.

Students may or may not be released from their license and should not move
off campus or enter into any off-campus housing agreement until their
application is reviewed and a committee reaches a decision. Students who
are released from the housing license will be assessed an administrative fee
(calculations made by the Business Office.) The college does not provide
married/family student housing. Contact the Residence Life Office at 315-
684-6043, or visit the SUNY Morrisville Web site, www.morrisville.edu for
further information.



College Judicial Affairs

A college is a community established for educational purposes and like A
college is a community established for educational purposes and like any
community depends upon rules for its orderly existence. Individuals are
expected to assume responsibility for their behavior and for that of groups
to which they belong. The College Judicial Affairs system functions to articu-
late, enforce and educate the campus community about college policies, the
student code of conduct and associated campus judicial actions. The Dean
of Students or designee may impose sanctions when a student is found to
have violated campus rules and regulations. For specific information, please
refer to the Student Handbook that is located online at www.morrisville.edu

Student Activities

Your Student Activities Office offers a variety of academic, cultural, recre-
ational and social programs, events and opportunities for students to par-
ticipate in at SUNY Morrisville. The office encourages all students, new and
returning, to get involved in clubs and organizations and activities — there is
something for everyone!

The staff is ready to assist and advise students in many areas. Student Activi-
ties produces Co-Curricular Transcripts, and develops and/ or participates
in organizing many of the programs and services that occur throughout the
school year, including Welcome Weekend and Mustang Weekend.

The Student Activities program includes more than 30 clubs, 10 organiza-
tions, intramurals, open recreation, theater, music and numerous events and
services implemented throughout the Student Government Organization
(SGO) and the Campus Activities Board (CAB). Events and programs offer
alcohol and drug free alternates for students. The mandatory student activity
fee supports these programs and events.

There is never a reason to be bored at Morrisville; there is always something
to do. We offer movies, basketball tournaments, dances, live performers,
game shows, plays, concerts and soccer tournaments; just to name a few
events.

Check out our events list r for a complete list of events with dates and times.
Weekends and nights are worth staying around for; see what we have to of-
fer.

The Student Activities Office offers students the opportunity to enhance
or start their Co-Curricular Transcript (CCT). Students that participate in
worthwhile campus or off-campus activities may complete a Co-Curricular
Transcript (CCT) that can serve as a valuable supplement to your college
transcript for scholarships, awards, and future job searches. The CCT is an
official record that is verified by either an advisor or supervisor listing the
various developmental activities outside the classroom. Activities that can be
put on your CCT are leadership development, professional and educational
development, awards, honors and recognitions, student organizations, club
and activity participation, community service, intercollegiate athletics and
peer advising,

CLUBS AND ORGANIZATIONS

The following is a list of clubs and organizations sponsored by the Student
Government Organization. For more information on any of the following,
contact the Student Activities Office at 315-684-6238.

ORGANIZATIONS

Arcadian

Here is your chance to get involved no matter what your major is! The Ar-
cadian is SUNY Morrisville’s yearbook. The college yearbook is produced
annually. Students have an opportunity to learn the fundamentals as well as
techniques for producing the yearbook. Positions are open in all facets of
the yearbook; photography, page layout and graphic design.

Campus Activities Board (CAB)

The Campus Activities Board provides programming for the entire campus.
Through a combination of dedication and hard work, CAB brings comedy,
movies, novelties, music, mall trips, dances and lectures to students. CAB av-
erages more than 200 events per year. A unique mix of programming along
with special events like Mustang Weekend and Spring Jam, keep students
informed, educated and entertained. CAB welcomes all students to join. To
join, come to a CAB meeting or stop by the Student Activities Office for
more information.

The Chimes

The campus newspaper contains timely information on life at SUNY Mor-
risville. Although primarily a production unit for journalism students, the
Chimes welcomes all students looking for a chance to continue their writing
and photographic hobbies. Students write and design for print and on-line
paper, which can be found at www.mscchimes.com.

Intramurals/Open Recreation

Intramurals at SUNY Morrisville provides a comprehensive program that
gives students the opportunity to enjoy all levels of organized sports, re-
gardless of their athletic ability. Every year over 800 students participate in
various leagues, tournaments, and fitness classes. Students are provided with
a safe environment and state of the art facilities and equipment. It’s a great
way to socialize, work out, and have fun! In addition, more than 45 hours of
open recreation time is scheduled weekly.

Music Department

The Music Program provides opportunities for students to continue explor-
ing their own musical talents while providing a variety of live music for the
campus and community. The Paragons Jazz Band performs as both a big
band and as a small combo. We offer a major concert each semester. Mem-
bership in the group is open to the greater community, though typically the
majority of all performing groups is comprised of SUNY Morrisville stu-
dents. College credit is available for participation.

Mustang Outreach & Volunteer Efforts (MOVE)

MOVE is dedicated to promoting, organizing, and facilitating community
service at SUNY Morrisville. MOVE serves as a resource to students, faculty,
staff, and community partners to identify and accomplish service activities;
enhancing the academic and co-curricular experience for students while
striving to enhance civic engagement and meet the needs of our local com-
munity.

Norwich Student Government Organization (Norwich SGO)

The Norwich SGO provides social, cultural, educational and other
activities to promote the general welfare of the student body. It also seeks to
establish a just college community by promoting democratic participation in
the student government process.

Student Government Organization (SGO)

The Student Government Organization (SGO) is an integral part of student
activities at SUNY Morrisville, serving the entire student body through the
allocation of the student activity fee. The goals of SGO are  to promote
the general welfare of the student body, to stimulate interest in and sup-
port activities contributing to cultural, social, educational and physical
improvement and to establish a just college community. Officers are elected
and appointed from the student body by students. All executive board posi-
tions are paid positions. The SGO Assembly is comprised of the executive
board and representatives from clubs and members at large. Assembly meet-
ings are held weekly and times and dates are determined each semester by a
majority vote. All students, new and returning, are welcome and encouraged
to attend.



Theater Program

The Theater program produces a play in the fall semester and a musical in
the spring semester, giving interested students the chance to develop their
acting skills in both types of dramatic productions. Students also have the
opportunity to participate in the design, technical and promotional aspects
of theater. They can design lights, construct scenery, or oversee publicity.
Field trips are taken to enrich appreciation and knowledge of theater. Audi-
tions are held in the beginning of each semester and are open to all students
and community members. The department also offers students a chance to
direct one act plays each semester.

WCVM “Rockin’ The Mix”

WCVM is an organization member of SGO on the SUNY Morrisville cam-
pus. Students from all majors can earn one academic credit by participating
in WCVM labs in the following departments: Human Resources, Music,
News & Sports and Web Content-Audio. WCVM is an Internet based radio
station and can be found on the SUNY Morrisville Website. It is a student
managed, student run station in which students program daily schedules with
a variety of musical formats including alternative rock, hip hop and country
music. Students produce weekly news and sports programming which is
aired live during daily student on- air shifts from Monday-Friday. Students
also produce live broadcasts of Mustang football, basketball and ice hockey.

CLUBS
African Student Union Black Alliance (ASUBA)

Organized to promote cultural interaction and awareness on campus. It also
serves as a sounding board for issues and concerns related to affirmative ac-
tion. Throughout the year, ASUBA sponsors various educational and social

activities designed to improve relations in the campus community. Member-
ship is open to everyone.

Agricultural Engineering Club

This club explores the field and future of agricultural engineering. Members
participate in field trips, community service, and contests sponsored by
PAS and the National Association of College and Teachers of Agriculture
(NACTA).

American Culinary Federation (ACF)

The student chapter of the ACF gathers together to learn and enjoy all
aspects of the culinary industry. The group focuses on networking with pro-
fessionals in the industry. The function of the club is to support all students
in their efforts to be ambassadors of SUNY Morrisville, the hospitality de-
partment and the community at large.

Architecture Club

Organized to promote excellence in architectural education, training and
practice, this club fosters an appreciation of architecture through a variety
of activities. These activities have included films, volunteer service, visiting
urban areas, touring architectural firms, and exploring significant works of
architecture such as the Kaufmann House (Fallingwater) at Bear Run, Penn-
sylvania, designed by the architect Frank Lloyd Wright.

Automotive Club

This club was created to provide students with an interest in the automotive
industry the opportunity to learn more about the industry through videos,
professional engineers and field trips. Membership is open to everyone.

Baccalaureate Student Nursing Association

The Bachelor of Science Nursing Association club was created to aid the
nursing student in their development as a whole person and their profession-
al role and responsibility for health care of people in all walks of life. Also
to provide programs representative of fundamental interest and concerns
to the professional nurse and to assume responsibility for contributing to

nursing education in order to provide for the highest quality of health care.
Membership is open to everyone.

Brothers and Sisters in Christ (B.A.S.I.C.)

The purpose of B.AS.IC. is to provide a liaison for students of SUNY Mor-
risville and local churches. B.A.S.1.C provides a pastoral care for the students
of SUNY Mortisville, to communicate the Gospel of the Lotd Jesus Christ
and to introduce others to a personal faith in the Lord Jesus Christ and the
baptism of the Holy Spirit by providing a spiritual environment for students.
Through Bible study, prayer, and Christian fellowship we hope to deepen and
strengthen the spiritual life of the Christian students of SUNY Morrisville.

Caribbean American Student Union (CASU)

The Caribbean American Student Union of SUNY Morrisville is active in
promoting the Caribbean and its culture, customs and trends, and spreading
a sense of unity between our campus and community.

Casino Management Organization (CMO)

The Casino Management Organization (CMO) is an on-campus organization
based around the students of the Gaming and Casino Management major
here at SUNY Morrisville. Although the majority of the members of the
CMO are current Gaming and Casino majors, all are welcome. Membership
categories are Student, Education/Faculty, and Industry.

Collegiate FFA (CFFA)

CFFA was established to help broaden the interest and knowledge of stu-
dents in the field of agriculture, the club’s main objective is to provide its
members with a learning environment outside of the classroom. Main events
throughout the year are: Ag Day- which is an activity that educates elemen-
tary students from local schools, as well as students on campus that do not
know about agticulture, Fall Weekend trip and support of the Post- Second-
ary Agricultural Student Organization.

Conservation Tri-Society (CTS)

The mission of the SUNY Morrisville Conservation Tri-Society shall be to
promote professional development and networking; encourage extra-curtic-
ular education and certification, to stimulate awareness and understanding of
environmental sustainability and to foster personal stewardship.

Our mission is founded upon the tenants of the three professional societies.
The mission of the Society of American Foresters is to advance the science,
education, technology, and practice of forestry; to enhance the competency
of its members; to establish professional excellence; and, to use the knowl-
edge, skills, and conservation ethic of the profession to ensure the continued
health and use of forest ecosystems and the present and future availability of
forest resources to benefit society. The mission of the American Fisheries
Society is to improve the conservation and sustainability of fishery resources
and aquatic ecosystems by advancing fisheries and aquatic science and pro-
moting the development of fisheries professionals. The Wildlife Society’s
mission is to represent and serve the professional community of scientists,
managers, educators, technicians, planners, and others who work actively to
study, manage, and conserve wildlife and its habitats wotldwide.

Criminal Justice Club

This club was created to enlighten and provide students with the opportu-
nity to learn more about possible opportunities in the criminal justice field.
The Criminal Justice Club provides students the opportunity to improve
their knowledge of the common and current laws and get students and fac-
ulty members to become interested in the fun and interesting programs in
the criminal justice field.

Friars’ Drama Club

The theatre club presents one major theatrical production on campus each
semester. Participation in this club involves acting, casting and technical




crews. Production is open to all students. Members attend local theatre pro-
ductions in addition to a variety of other events throughout the year.

Future Business Leaders of America-Phi Beta Lambda (FBLA-PBL)

The purpose of the club shall be to aid in the success of the members

during and after their college careers. The group shall provide the tools and
opportunities for members to build relationships and professional networks
with local business professionals; such relationships and networks are quint-
essential for future career advancement. The group also intends to do
numerous community service initiatives and volunteer at vatious Morrisville
community events.

Gaming Guild

This club was created to offer students the ability to gather and play a unique
and diverse set of games. The Gaming Guild provides students with en-
tertainment and enjoyable interaction through the medium of imaginative
games. The Club offers a positive recreational opportunity that is open to all
students of SUNY Mortisville.

Human Performance & Health Promotions Club (HPHP)

This club, which is open to all students, promotes interest, fun, and
education in the field of health and fitness. This club is dedicated to provid-
ing social and professional development for its members, as well as to pro-
mote health and fitness on campus and in the community.

International Food Service Executives Association (IFSEA)

This association is designed for gaining a better understanding of the profes-
sional and practical requirements of food service management, to stimulate
discussions concerning the future of the food service industry and to pro-
mote friendly relations among people engaged in education and the food
service industry.

Latino American Student Organization (LASO)

LASO provides a forum for moral, cultural, and emotional support to
Latino students on and off campus. The group also aims to promote multi-
culturalism and affirmative action principles to the campus community.

Massage Therapy Club

The purpose of the Massage Therapy club is to foster an interest in and raise
awareness of Massage Therapy as a profession. The club will promote inter-
action between members and the professional massage therapy community.

Mo’PRIDE

Mo’Pride is open to all students as well as faculty and staff members.
Mo’(Morrisville) PRIDE stands for People Respecting Individual Diversity
and Equality. Mo’PRIDE is primarily a group that brings together lesbian,
gay, bisexual, and trans-gendered individuals as well as friends, family mem-
bers, and other individuals (gay or straight) who believe in tolerance and
embrace diversity.

Mortrisville Competitive Gaming (MCG)

The purpose of this club shall be to facilitate competitive multiplayer gam-
ing, create a community where all can come and play or watch, educate those
who are interested in gaming, promote sportsmanship in gaming, and attend
gaming related events.

Outdoor Recreation Club (ORC)

The ORC provides a broad range of fun and adventurous outdoor rec-
reational activities to members and non-members. Outings have included
hiking, camping, climbing, whitewater rafting, archery and more. Club func-
tions and activities are compatible with sound conservation management
principles and support, and promote conservation practices to enhance the
natural resources of the world.

Pagan Alliance of Morrisville (P.A.M.)

The Pagan Alliance of Morrisville (P.A.M.) is a group open to both students
and faculty and staff of the college. P.A.M. brings together individuals who
practice nature-based Pagan religions and/or those who are interested in
learning more about paganism. Club members also participate in vatious
community service events.

Renewable Energy Club (REC)

The purpose of the Renewable Energy Club is to raise awareness in the field
of renewable energy and conservation practices through renewable energy
projects both on campus and within the community.

Residence Hall Association (RHA)

RHA is responsible for providing opportunities to build community in the
residential population through programming. In addition, RHA members
participate in leadership retreats during the year and regional conferences
with RHA’s from other schools in the northeast. RHA also addresses campus
issues specific to the residential population. As a group, RHA works to im-
prove the quality of life in the residence halls.

Resident Assistant Association (RAA)

This association is designed to encourage communication among RAs’ and
residents on campus. The Resident Assistant Association helps resident
assistants to better understand the interests and concerns common to the
position.

Society of Manufacturing Engineers (SME)

This is a worldwide organization with senior chapters in most major cit-

ies. This society holds technical and social meetings monthly, in addition to
sponsoring field trips during the year. Senior chapters offer scholarships,
seminars, and workshops to its student chapters. At the end of the academic
year, the Society of Manufacturing Engineers offers a certification technol-
ogy exam. The cost of the membership also includes a monthly magazine.

Student Nurses Association (SNA)

The purpose of this organization is to provide extracurticular activities to
enhance educational and cultural enrichment in nursing and to provide a
liaison between faculty and students, providing support for all nursing stu-
dents.

Technology Club

The Technology Club is organized and operated exclusively for educational
and scientific purposes to promote an increased knowledge and greater in-
terest in the science, design, development, construction, languages, manage-
ment and applications of modern computing

OTHER CLUBS AND ORGANIZATIONS

The following groups are not recognized by SGO. For information on how
to become a recognized club, please call the Student Activities Office.

Accounting Society

The SUNY Morrisville Accounting Society is a campus organization that
provides accounting majors with the opportunity to learn about the account-
ing profession and other topics related to the business world. It provides

an informal setting to talk with other accounting students and faculty about
topics related to accounting, The Accounting Society also uses meetings to
assist students preparing for the Annual Professional Showcase at which
students present a portfolio of their academic and personal achievements to
a panel of business professionals.

Association for Computing Machinery (ACM)

ACM, the Association for Computing Machinery founded in 1947, is the
largest and oldest international scientific and educational organization dedi-



cated to advancing the art, science, and application of information technol-
ogy (IT). With a worldwide membership poised at fostering an interchange
of information between researchers, practitioners, and students under the
highest ethical standards, ACM is a leading resource for anyone working

in the various fields of IT. It keeps its members updated on new trends,
directions and developments in computing and emerging technologies. The
Morrisville chapter organizes educational opportunities such as national con-
tests sponsored by IBM and Microsoft, guest speakers, presentations, and
workshops. The chapter also arranges social activities including gaming and
technology-related-movie nights.

American Institute of Architecture Students (AIAS), Morrisville State
College Chapter

The AIAS is an independent, nonprofit national otrganization for
architecture students. The national offices are located in Washington D.C.
The AIAS has representation on the board of directors of a number of
professional architectural organizations: the American Institute of Architects
(AIA), the Association of Collegiate Schools of Architecture (ACSA) and
the National Architectural Accrediting Board (NAAB). There are AIAS
chapters at most professional schools of architecture in  the United States.
Members have the opportunity to participate in several national and regional
conferences each year. The Morrisville chapter of the AIAS is a voting
member of the national organization and has had national representation
since its inception. Additional advantages of membership include access to
scholarship opportunities, CRIT magazine that features the design work and
critical writing of architecture students across the country; and access to oth-
er architectural resources as well as technical and promotional literature. This
AIAS chapter works in conjunction with the Architecture Club to promote
excellence in architectural education, training and practice, and an apprecia-
tion of architecture through a variety of activities.

Delta Mu Delta

Delta Mu Delta is an International Honor Society for business programs
accredited by ACBSP at the baccalaureate level. Students that are inducted
receive lifetime membership, opportunities for scholarships and fulfills one
of the requirements for entrance at the GS-7 level in numerous professional
and technical positions within federal service. Members may also participate
in a variety of campus activities.

Eta Sigma Delta

Eta Sigma Delta is the international honor society that recognizes academic
excellence of hospitality management majors. Members engage in com-
munity service activities, tutoring, social activities and professional service to
the industry.

Kappa Beta Delta

Kappa Beta Delta is an International Business Honor Society for account-
ing, business, management and office administration programs (including
Medical Office Administration AAS program) accredited by ACBSP for
two-year degrees. This honor society was established as a way to encourage
and reward scholarship and achievement among students who are pursuing
the above-mentioned associate degrees in ACBSP-accredited institutions.
Students who ate inducted receive lifetime membership. Scholarships may
be awarded to students who are members of this society. Members may also
participate in campus club activities such as fund-raisers, food and clothing
drives, and campus improvement.

Sigma Beta Delta

Sigma Beta Delta, an International Honor Society for students in business,
management, and administration serves institutions that offer baccalaureate
degrees in business, management, and administration where the institution
holds regional accreditation. Members may also participate in a vatiety of
campus activities.

Students in the Free Enterprise (SIFE)

SIFE is open to all SUNY Morrisville students. The SUNY Morrisville
SIFE mission is to help people achieve their dreams through free enterprise
education. It provides college students with the best opportunity to make a
difference and to develop leadership, teamwork and communications skills
through learning, practicing, and teaching principles of free enterprise.
Competitions are held yearly (usually in the spring semester) which provide
students with excellent exposure among Fortune 500 companies.

National Association Home Builders (NAHB)

The NAHB Student Chapters program provides students in building- related
fields such as construction management, engineering, architecture, real es-
tate and the trades an opportunity to learn more about residential building
through membership in the industry’s largest trade association. Chapters are
located in universities, community colleges, high schools, and vocational/
technical institutions across the country. Through this program, students are
given first-hand exposure to the building industry and an invaluable comple-
ment to their academic studies.

National Organization of Minority Architects (NOMA)
The NOMA student chapter at SUNY Morrisville was established in 2006.

NOMA was created in 1971 by a group of African American architects who
wanted minority design professionals to work together to fight discrimina-
tory policies that limit or bar minority architects from participating in design
and construction programs. NOMA fosters communications and fellowship
among minority architects and architectural students. NOMA is an effective
source of motivation and inspiration for minority youth. There are NOMA
chapters in all parts of the country, with an increasing presence on university
campuses.

Office Technology Club

The Office Technology Club is open to all office technology majors. Stu-
dents elect their own officers and organize their own events. Past events
include field trips to local businesses, professional makeover days, guest
speakers, and hosting a luncheon honoring graduating students and other
individuals who have demonstrated special skills.

Phi Theta Kappa (PTK)

This is the national junior college honor society at SUNY Morrisville. It is
composed of freshmen and seniors in the top 10 percent of their divisions,
who maintain at least a 3.0 grade point average. The purpose of this society
is to promote scholarship, develop character, and cultivate fellowship among
all students of junior colleges.

ATHLETICS

Athletics Office: 315-684-6072
mortisvillestateathletics.com

SUNY Morrisville Intercollegiate Athletic Philosophy Statement

SUNY Morrisville realizes that the total college experience is a balance of
activity in and out of the classroom. It is the philosophy of the college’s
athletic department that competitive lessons learned on the field of play are
often as valuable as those lessons learned off and the ability to apply those
life lessons are only enriched through fulfilling athletic experiences.

Athletes at Morrisville State embrace the athletic experience but not at the
expense of sportsmanship, ethical behavior, or the health and wellbeing
of our student athletes. No victory, regardless of how big the opponent or
important the contest is worth the price if it jeopardizes the wellbeing of a
student.




For many students, participation in intercollegiate athletics provides not only
the opportunity to enjoy the sport of their choice and become the best ath-
lete they can be but also the opportunity to travel to other college campuses.
Morrisville State seeks opportunities for athletes to apply the leadership
skills they acquire through their athletic experience to the campus and com-
munity. Throughout the year teams take part in a variety of service projects
and recognize the value of those experiences. The athletic department also
recognizes the importance of providing equitable athletic opportunities for
male and female athletes and will strive to assure a positive experience for
all its athletes.

SUNY Morrisville competes as a Division IIT member of the National
Collegiate Athletic Association NCAA) and embraces the spirit of Division
III athletics and the integration of athletics and academics. In keeping with
that spirit coaching staff members at Morrisville recognize the importance
of academic success and support their athlete’s on the field of play as well as
off. The Morrisville State Athletic Department is committed to the equitable
treatment of all athletes regatdless of race or gender and embraces diversity
as it plays out on the fields and courts of competition across the campus and
beyond.

Intercollegiate Athletics

MEN’S WOMEN’S
basketball basketball

Cross country Cross country

equestrian equestrian

football field hockey

ice hockey ice hockey

lacrosse lacrosse

soccer soccer

golf softball
volleyball

The Riding Team competes in Region II (Western) and Region 111 (Hunt
Seat) of the Intercollegiate Horse Show Association.

Facilities
Drake Stadium

Drake Stadium is a focal point for campus life and serves as home field

for six of Morrisville’s 15 athletic teams, supporting a richer residential life
experience through expanded intramural programs and building a stronger
sense of Mustang pride. With a multi-purpose synthetic turf field, home and
visiting team locker rooms, officiating rooms and an impressive press box,
the multi-million dollar facility not only expands general admission seating
capacity but also intensifies the game-day atmosphere.

The Recreation Center

The Recreation Center is home to many of the college’s athletic department
staff including the director of athletics, sports information director, and
many members of the coaching staff. In addition, the Recreation Center
provides the following:

Astroturf Field House

The Recreation Center features a 26,000-square-foot Astroturf field space to
accommodate indoor practice needs for field teams as well opportunities for
open recreation and intramurals.

Equipment Room Services

The office of the Athletic Department’s equipment manager provides a va-
riety of support services for equipment needs of SUNY Morrisville athletes.

Athletes may have their practice and game apparel laundered through the
equipment room so it is ready for their next contest or practice.

Team Study/Meeting Room

For athletes looking for a quiet place to study the Recreation Center has a
room reserved for team and department meetings as well as quiet evening
study.

Athletic Training Services

Intercollegiate athletes at Morrisville State receive first-rate care from the
athletic department’s three full time trainers. There are three separate ath-
letic training rooms located on campus where athletes receive pre-game and
post- game care as well a rehabilitation following injuries. An orthopedic
doctor reports to campus once a week to evaluate injuries and progress. The
training program at Morrisville State is affiliated with Hamilton Orthopedics
whose offices are located a short 10 minutes from campus. It is the decision
of each student to select whether to utilize a doctor from home or a doctor
from the Hamilton Orthopedic group.

John Stewart Center for Student Activities (STUAC)

The student activities center was completely renovated from 2011-13.  The

Result is a student friendly facility that serves hundreds of students each
day. Morrisville State Mustang court teams compete on the hardwood of
the John Stewart Center for Student Activities gymnasium. The STUAC
gym was completely renovated in 2012 with a high performance Connor
Sport Flooring system, as well as new bleacher seating, baskets, scoreboard,
and a state of the art public address and sound system. The center, which
also houses the brand new fitness center, boasts locker rooms for Mustang
basketball and volleyball teams, the football team, along with students and
faculty/staff. It is also the home for the director of intramurals, and coach-
ing staff of basketball, volleyball, softball, and football.

The Fitness Center

Personal fitness is extremely popular among students and faculty staff at
SUNY Morrisville. The focal point for those interests is the college’s fitness
center (constructed in 2012) located in the Student Activities Center. The
upper level of the fitness center features an aerobics room as well as 40 dif-
ferent Life Fitness and Precor cardio fitness machines including treadmills,
stationary bikes, stair climbers, and elliptical trainers. The cardio line is state
of the art with integrated entertainment features as well as virtual training
capability. The lower level of the fitness center has a second aerobics room
used for spinning classes and other fitness activities as well as more than 30
different muscle group specific machines and a free weight space with racks
and benches. There is also a separate free weight room for intercollegiate
athletic team training, This space features 10 power racks and benches along
with several muscle group machines.

IcePlex

The SUNY Morrisville IcePlex houses two regulation-sized rinks and
serves as home ice for the SUNY Morrisville’s Mustang Varsity Hockey
Teams, the Cazenovia High School Varsity program, Center State Stampede
Youth Hockey Program and Blue Line Hockey School. Several community
organizations also call the IcePlex home. The IcePlex hosts hockey tour-
naments and hockey camps, and attracts a large number of students and
community residents for recreational skating, The arena is equipped with 11
locker rooms, offices, lounge, a made-to-order snack bar, and a full-service
pro shop. Contact the IcePlex by calling 315-684-6632 or going online at
http://iceplex.morrisville.edu

Hamilton Hall Gymnasium

For open recreation and intramural programming students gravitate to the
gymnasium in Hamilton Hall.



Outdoor Facilities

The college’s outdoor facilities include a synthetic turf multi-sport playing
field used for intercollegiate athletics and intramurals, horseshoe pits, out-
door tennis and basketball courts, and many playing fields used by the ath-
letic department and the intramural department for practices and activities.

SUNY Morrisville Intramurals & Open Recreation
At Morrisville, students can build strong minds and bodies. The Intramural

Program at SUNY Morrisville strives to offer its students opportunities
to recreate in a fun and enjoyable way. The program provides a chance

for participation in sports in an organized, competitive environment while
structuring the competition among various levels of skill. It should be un-
derstood that intramural activities are intended to provide a way for students,
faculty and staff of SUNY Morrisville to enjoy activities in an unpressured
and fun environment.

Currently the Intramural Program consists of a variety of activities, most of
which also have their own leagues and tournaments throughout the course
of the two semesters. We offer basketball, football, volleyball, soccer, bad-
minton, tennis, futsal, ice hockey, lacrosse, ultimate frisbee, kickball, dodge-
ball, broomball, and open walking and/or running,

Tournament and league play for the 2015-16 academic year included: Indoor
Soccer, Dodgeball, Broomball, Basketball, Flag Football, and Volleyball. Ad-
ditional activities sponsored included: ZUMBA, INSANITY, Pilates, Afro-
Latin Dance, Spinning, and Yoga.

More than 70 hours of open recreation are offered to participants in the
Recreation Center, STUAC gymnasium, Hamilton Hall, and on outside
fields. Those who want to stay in shape may also use the well-equipped fit-
ness center as well as numerous outdoor athletic fields.

Physical Education Steering Committee — Mission Statement
& Goals

SUNY Mortisville is pleased to offer a variety of physical education courses

designed to promote general physical activity, to promote instruction in the
development of various sport skills and exercise activities, and to teach life-
time skills related to overall health, fitness, and wellness. Physical education
electives are offered during each semester as five-week classes and provide
one credit. Students receive a pass/fail grade for participating in these classes
and a total of four such credits may be applied toward required graduation
credit hours.

Among the goals of the physical education electives offered are the follow-
ing:

To promote physical activity and wellness on campus.
To promote physical activity and wellness for a lifetime
To expose students to new and different physical activities

To assist students in the development of skills related to various ex-

ercises and sports.

® 'To expose students to campus recreational facilities and to promote
the use of these facilities.

® 'To teach students lifetime skills to improve their long-term health, to

reduce their risk of chronic disease, and to enable lifelong indepen-

dence and wellbeing,



AdmissionInformation

College Policy

The college considers applicants without reference to race, color, religion,
national origin, sex, age, handicap, sexual orientation, marital or parental sta-
tus. The credentials of each applicant are evaluated on an individual basis
and admission is granted to those who have the potential for success in the
cutriculum of their choice.

SUNY Morrisville does not offer an open enrollment admission policy. Stu-
dents are admitted to specific curricula rather than to a general program.

Although an interview is not required for admission to the college, students
are encouraged to visit the campus during the admission process, meet with
program faculty members, and discuss admission and enrollment procedures
directly with an Admissions Advisor.

Admission is offered on a space available basis. All of the information pro-
vided is reviewed holistically to make the best decision possible for both the
applicant and the college. Some programs may attain full enrollment and
close throughout the year. A student may be offered admission to an alternate
major when the desired major is full or if the Admissions Committee deems
that enhanced academic credentials are required for the requested major.

How to Apply

Freshman Applicants

® Freshman applicants must submit the SUNY or Common application.
The SUNY Supplemental application and personal essay are recom-
mended.

® Freshman must submit official high school transcripts. High school
students taking AP, IB, or college level coursework must provide ap-
proptiate scores/transcripts. Your full name must appear on all mateti-
als sent to the Admissions Office. If your transcripts have a different
name than the one you used on your application (i.e. maiden name),
please notify the Admissions Office.

® If you will be attending the Norwich Campus, indicate “NORW” un-
der “special campus project” on the “my campus selections” page of
the SUNY online application.

® SAT/ACT scores are optional for students applying into an associate
degree program, but required for students applying into a bachelors
program.

® A minimum of one letter of recommendation is encouraged. Appro-
priate references include former teachers or school officials, employ-
ers, and leaders of organizations.

Candidates are evaluated for admission on a rolling basis. Notification of ac-
ceptance is also conducted on a continuous basis. Students applying for ad-
mission as freshmen are encouraged to apply as early as possible during their
senior year of high school.

Students who have an interest in SUNY Mortisville are encouraged to schedule
an appointment to visit the campus. Visits can be arranged online at http:/ www.
morrisville.edu/visit or by contacting the Admissions Office at 315-684-6046.

Transfer Applicants

Applicants who have earned college level credit after high school graduation
or equivalency will be assigned transfer applicant status. Students who wish
to transfer to SUNY Morrisville from another college or university should
follow these guidelines:

Required materials when applying as a transfer student:

® Transfer applicants have the option to submit the SUNY or Common
Application.

® Transfer applicants are required to submit all official college tran-
scripts to the Admissions Office for evaluation.

® An official high school transcript is required for students who have
earned less than 30 college credits after high school graduation.

® A personal essay is required for applicants with under a 2.0 cumulative
GPA, or if there is a time gap in education.

® Nursing A.A.S. applicants are required to have a 2.75 cumulative
GPA and a TEAS exam score of 62 or higher. Additional prerequisite
course may also be required.

Recommended materials when applying as a transfer student:

® One letter of recommendation. Appropriate references include cur-
rent teachers/professors or school officials, employers, and organiza-
tions.

® Personal Essay. The personal essay should address the following: ex-
plain how admission to the degree program you have selected, will
help you meet your life goals and describe the knowledge, skills, abili-
ties, and/or experiences that will make you successful in your chosen
degree path.

® If you will be attending the Norwich Campus, indicate “NORW” un-
der “special campus project” on the “my campus selections” page of
the SUNY online application.

® Candidates who are interested in enrolling in the Educational Oppor-
tunity Program (EOP) must have transferred from an equivalent EOP,
HEOP or SEEK program.

Candidates are evaluated for admission on a rolling basis. Transfer appli-
cants are encouraged to apply as early as possible. Notification of accep-
tance is also conducted on a continuous basis.

Students who have an interest in SUNY Morrisville are encouraged to
schedule an appointment to visit the campus. Visits can be arranged on-
line at www.morrisville.edu/visit or by contacting the Admissions Office
at 315-684-6046.

Previous College Coursework

In general, transfer credit is granted when courses are applicable to the
curriculum for which the student is applying, and the course was taken
by the student within the past seven (7) years. Transfer credit will not be
included in the student’s SUNY Morrisville grade point average, but may
change the GPA if the course is substituted for a Morrisville course. Trans-
fer credit will not contribute toward a student’s residency requirement.

SUNY Morrisville also has a variety of articulation agreements with area
community colleges, many of which guarantee enrollment at Morrisville with
full junior status. For a complete list of community college articulations please
see the articulation agreement section of this catalog,

Two-Plus-Two Transfer Program

Many students, both with and without an associate degree, choose to attend
SUNY Morrisville to complete a bachelor degree. A qualified student may
enrollin one of the Morrisville associate degree programs and then seamlessly
finish in a related bachelor degree program if all of the appropriate prerequi-
sites are met for the corresponding bachelor degree program.


http://www.morrisville.edu/visit
http://www.morrisville.edu/visit
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Readmission/Reinstatement

Students who have been away from SUNY Morrisville for at least one semes-
ter and not more than seven years, may apply for readmission through the
SUNY Morrisville Application for Readmission process. The Application for
Readmission is available for download from the College website. A reapplica-
tion processing fee of $25.00 is required with submission of your application.

To be considered for readmission, please complete and submit the following
items to the Admissions Office:

® A Readmission Application, available for download from the college
website.

® A letter describing your activities since you last attended Morrisville.

® Transcripts from any other colleges attended since attending Morrisville.

Several campus offices will be contacted to provide additional information
regarding a possible return to SUNY Morrisville. Previous financial obliga-
tions to the college must be satisfied, and previous academic or disciplinary
conditions must be met before readmission will be considered.

A student who has lost matriculation as a result of academic dismissal must
complete six credit hours (together or in sequence) at another institution, with
minimum grades of C or better in each course, to regain admission.

NOTE: Readmission/reinstatement to matriculated status does not auto-
matically reinstate eligibility for financial aid. Students must also meet New
York state academic standing requirements and the standards of satisfactory
progress for federal aid. Any questions regarding these policies should be di-
rected to the Financial Aid Office.

Students who have been separated from the college for greater than seven (7)
years, need to reapply through the SUNY or Common Application also avail-
able through the College website. Students who were enrolled in the previous
semester may be considered for reinstatement by contacting their school of-
fice directly. Providing readmission information to the college does not guar-
antee readmission.

Students reapplying from Madison and Chenango County will be given spe-
cial consideration for the required courses taken after separation from SUNY
Mortisville. Contact the Office of Admissions at 315-684-6046 for more in-
formation.

A.O.E Educational Opportunity Program (EOP)

The Educational Opportunity Program (EOP) is a coordination of supportive
services designed to provide access to higher education for qualified New Yotk
state residents. The EOP takes the quintessential approach to fulfilling SUNY’s
policy that every student capable of completing a program of higher education
shall have the opportunity to do so. Guided by this precept, the EOP provides
academic and financial support to New York state residents with a high school
diploma or its equivalent who show promise for mastering college-level work,
but may otherwise not be admitted. The program, which is designed to provide
students with a two- or four-year college education, serves students from a
variety of circumstances that may present barriers to academic success.

The program is designed primarily to serve full-time students who are Unit-
ed States citizens or eligible non-citizens, residents of New York State, and
who are both educationally and economically disadvantaged. “Educationally
disadvantaged” is defined as a student who lacks regular qualifications for
admission to the program of their choice. “Economically disadvantaged” is
determined by family income and size of family, according to criteria issued by
the State Education Department.

Persons applying for EOP should:

® File a SUNY or Common application (see previous section on how to
apply). Applications may be obtained at high school guidance offices,
Educational Opportunity Centers (EOC), Talent Search Programs, or
Upward Bound Programs.

® File a Free Application for Federal Student Aid (FAFSA).

® To document household composition and income, the SUNY EOP
Supplemental Application with supporting documentation is required.
The application is available for download through the SUNY Applica-
tion Processing Center or on the Morrisville website.

Financial aid to an EOP student is based on need. Students must apply for
the Tuition Assistance Program (TAP) and file a Free Application for Federal
Student Aid (FAFSA).

A mandatory summer program is required for all new E.O.P. Applicants desit-
ing admission to the fall semester.

A student who wishes to transfer to SUNY Morrisville as an EOP student
must have been enrolled in an EOP, HEOP, or SEEK program at the ini-
tial college of attendance if available. The Educational Opportunity Program
Office is located in the Butcher Library, 315-684-6075. EOP is available to
students at the Morrisville campus only.

Deposit Policy

SUNY Morrisville accepts students on a rolling admission basis. For students
notified of acceptance to the fall semester prior to April 1,a $100.00
tuition deposit is required no later than May 1 to secure a place in the cho-
sen major. If notification of acceptance is given after April 1, the deposit is
required within 30 days of acceptance. Please note, however, that space in
some majors is limited, and student tuition deposits are accepted on a first
come-first served basis. Enrollment priotity will be given in the order the
tuition deposit is received, and some programs may require an earlier deposit
to guarantee program enrollment.

Nursing applicants: Please note that, in addition to a tuition deposit, appli-
cants must meet the minimum TEAS score to secure their enrollment.

For students notified of acceptance to the spring semester prior to October 1,
the deposit is due no later than November 1. If notification of acceptance is
given after October 1, the tuition deposit is due within 30 days of notification.

For students wishing to live on campus at SUNY Morrisville, an additional
$100.00 housing down payment is required. This housing down payment
guarantees a space in the residence hall. The same date for submission of
tuition deposits applies to the housing down payment.

In all cases, tuition deposits and housing down payments will be credited
directly to the student’s account. Tuition deposits ($100.00) will be credited
toward the cost of tuition, and housing down payments ($100.00) will be cred-
ited to residence hall charges. Should you decide not to attend SUNY Mortis-
ville, all deposits are fully refundable until May 1 by notifying the Admissions
Office in writing and requesting a refund. For students admitted to the fall
semester after May 1 or the spring semester after October 1, written requests
for refunds will be honored within 30 days of the original acceptance date. For
questions about deposits, contact either the Admissions or Business Office.

Interviews & Campus Tours

Interviews and campus tours are not required but are strongly encouraged.
Campus tours are conducted daily on weekdays and select Saturdays. Visits
can be arranged online at https://www.morrisville.edu/visit or by calling the
Admissions Office at 315-684-6046. It is best to visit when the college is
in session to take advantage of the opportunity to meet individually with a
faculty member. However, tours and Admissions Advisors are available by
appointment during college breaks and on select Saturdays throughout the
school year for your added convenience.




January Admission

Certain curricula will accept January admissions, depending on available class-
room and laboratory space. Some programs will require additional time to
complete graduation requirements due to the sequencing of courses. For in-
formation on January admission, contact the Admission Office to be sure that
openings are available in a particular program in January and to determine
your anticipated completion date.

Matriculation Policy

A student who has successfully satisfied all admission requirements, is of-
ficially accepted into a degree program, and registers for 12 or more credit
hours is a full-time, matriculated student. A student who has filed an appli-
cation, successfully satisfied all admission requirements and is accepted into
a degree program and registers for 11 or fewer credit hours is a part-time,
matriculated student. Students should contact the Admissions Office for ad-
ditional information and instructions.

Continuing matriculated students who want to change their status from full-
time to part-time or from part-time to fulltime should do so through their
school office.

Advanced Placement

All part-time non-matriculated students who have successfully completed 21
credits must file their intent toward completion of a degree with the Admis-
sions Office. Those indicating they are not interested in studying for a degree
cannot graduate from the College. The State University application process
must be completed before a student can graduate.

Part-Time Students

Part-time students looking to matriculate should contact the Admissions Of-
fice for application procedures. Courses will be arranged through the appro-
priate school office. Part-time, non-matriculated students should arrange their
coursework through the Center for Lifelong Learning located in the Regis-
trar’s Office.

Students who have completed Advanced Placement coursework and have taken an AP examination must submit an official score
report for credit to be granted. The table below offers the minimum score requirements for credit, but is not an exhaustive list. If
other AP coursework has been completed, please contact the Admissions Office directly with your score report.

Exam Title Min Score ~ Number of Equivalent Course
required credits
Arts
AP Art History 3 3 ART Elective
AP Music Theory 3 3 MUSI Elective
AP Studio Art: 2-D Design 3 3 ART Elective
AP Studio Art: 3-D Design 3 3 ART Elective
AP Studio Art: Drawing 3 3 ART Elective
English
AP English Language and Composition 3 3 COMP 101
AP English Literature and Composition 3 3 COMP 102
History & Social Science
AP Comparative Government and Politics 3 3 POLI 999
AP European History 3 3 HIST 161
4 6 HIST 161, HIST162
AP Human Geography 3 3 GEOG 101
AP Macroeconomics 3 3 ECON 100
AP Microeconomics 3 3 ECON 140
AP Psychology 3 3 PSYC 101
AP United States Government and Politics 3 3 POLI 101
AP United States History 3 6 HIST 101, HIST 102
AP World History 3 3 HIST 151
AP World History 4 6 HIST 151, HIST 152




Exam Title Min Score  Numberof  Equivalent Course
required credits
Math & Computer Science
AP Calculus AB 3 3 MATH 151
4 4 MATH 161
AP Calculus BC 3 4 MATH 161
4 7 MATH 161, MATH 152
5 8 MATH 161, MATH 162
AP Computer Science A 3 4 COSC111,COSC111L
AP Statistics 3 3 MATH 141
Sciences
AP Biology 3 8 BIOL 120, BIOL 121
AP Chemistry 3 3 CHEM 121
1 and CHEM 121L
3 and CHEM 122
1 and CHEM 122L
AP Physics B not exist any more
AP Physics I 3 4 PHYS 127
AP Physics 11 3 4 PHYS 128
AP Physics C: Electricity and Magnetism 3 4 PHYS 128
4 4 PHYS 158
AP Physics C: Mechanics 3 4 PHYS 157
World Languages & Cultures
AP Chinese Language and Culture 3 6 LANG Elective
AP French Language and Culture 3 6 LANG Elective
AP German Language and Culture 3 6 LANG Elective
AP Italian Language and Culture 3 6 LANG Elective
AP Japanese Language and Culture 3 6 LANG Elective
AP Latin 3 6 LANG Elective
AP Spanish Language and Culture 3 6 SPAN 101, 102
AP Spanish Literature and Culture 3 3 LANG Elective

Credit by Examination

Credit by examination may be granted for satisfactory grades obtained on
recognized standardized tests such as those offered under the College Level
Examination Program (CLEP) or the Excelsior College Examination. Cred-
its are determined by the appropriate academic area on a case-by-case basis.
All scores must be submitted to the admissions office for review.

Concurrent Admissions Program
The Concurrent Admissions Program (CONAP) is conducted by colleges

and universities that are members of the Service Members Opportunity

Colleges. Concurrent with their enlistment in the Army, new soldiers are en-
couraged to apply for admission to SUNY Morrisville.

Upon meeting satisfactory criteria for full or provisional admission, the sol-
dier will be allowed to defer admission until completion of military service.

After completing a two-, three-, or four-year enlistment, the new veteran will
be encouraged to enroll at SUNY Morrisville. This program also applies to

soldiers enlisting in the Army Reserve. Those interested in the CONAP pro-
gram are encouraged to contact the Admissions Office.

Special Admissions Consideration

In 1998, SUNY applications began asking each applicant to answer questions
regarding dismissal from college for disciplinary reasons. In compliance with
SUNY policy and section 753 of the State of New York Corrections Law,
any applicant answering “yes” is required to provide further information to
the Admissions Committee for admission consideration. The information
will be reviewed by a campus committee. The applicant may be requested to
appeat, and a decision to admit, deny admission, or admit with conditions
will be made.

SUNY Morrisville is authorized under federal law to enroll international
students. International students should contact the Admissions Office for
information on specific requirements as early as possible during the applica-
tion process to ensure adequate time to complete the necessary documenta-
tion prior to the desired semester. In addition, it is highly recommended, and
in some cases required, that a student complete an official educational cre-
dential evaluation through World Education Services (WES) or Educational
Credential Evaluators (ECE). This evaluation is completed at the student’s




own expense, and does not guarantee admission to SUNY Morrisville. Con-
tact the Admissions Office, 315-684-6046, with any questions.

SUNY Morrisville does not consider an Individualized Education Program
(IEP) diploma to be the equivalent of a high school diploma; therefore,

the IEP diploma cannot be used for acceptance to the College. The Admis-
sions Office suggests that individuals with an IEP diploma do one of the
following: remain in high school to obtain a regular diploma or obtain a
General Equivalency Diploma (GED/TASC). A minimum score of 2250
must be achieved on the GED or equivalent TASC in order to be considered
for admission. Contact the Admissions Office, 315-684-6046, with any ques-
tions.

In all cases, students who do not matriculate must meet the minimum pre-
requisites for any course(s) in which they wish to enroll.

Reserve Officer Training Corps (ROTC)

The Reserve Officer Training Corps programs of the United States Army
and Air Force are available to SUNY Morrisville students. Both programs
are designed to produce junior officers (second lieutenants) for their respec-
tive service. Programs of study vary from one to four years in length, all
leading to a commission. Both programs also provide generous scholarship
opportunities to finance undergraduate or graduate degrees.

Air Force

Air Force Reserve Officer Training Corps (AFROTC) is a nationwide pro-
gram that allows students to pursue commissions (become officers) in the
United States Air Force (USAF) while simultaneously attending college.
AFROTC classes are held on college campuses throughout the United States
and Puerto Rico; students can register through normal course registration
processes. AFROTC consists of four years of Aerospace Studies classes
(Foundations of the USAF, Evolution of USAF and Space Power, Air Force
Leadership Studies, and National Security Affairs/Preparation for Active
Duty), and a corresponding Leadership Laboratory for each year (where
students apply leadership skills, demonstrate command and effective com-
munication, develop physical fitness, and practice military customs and
courtesies). College students enrolled in the AFROTC program (known as
“cadets”) who successfully complete both AFROTC training and college
degree requirements will graduate and simultaneously commission as Second
Lieutenants in the Active Duty Air Force.

The AFROTC program is currently offered at Syracuse University, but
they have a crosstown agreement that allows our students to enroll in AF-
ROTC and become full-fledged cadet participants. For more information
on AFROTC course descriptions, please review http://coursecatalog.syr.
edu/2013/programs/reserve_officer_training_corps_rotc. For more infor-
mation on the AFROTC program, please review http://afrotc.syr. edu.

Courses at SU:

Students in the Air Force ROTC program enroll in an aerospace studies
(ASC) course each semester. ASC 205/PAF 275 and ASC 206/PAF 276 are
taken during the first year and ASC/HST 295 and ASC/HST 296 are taken
during the sophomore year. These courses compromise the general military
course and meet one hour a week. During the junior year, students enroll in
ASC 305/0&M 405 and ASC 306/O&M 406. During the senior year, they
enroll in ASC 405/PAF 475 and ASC 406/ O&M 476. These courses com-
prise the professional officer course, and each meets for three hours a week.

Morrisville State students are eligible to participate in Army ROTC through
Syracuse University program at any of the following sites: Syracuse Univer-
sity, Colgate University, or Utica College. Syracuse University Army ROTC
can provide transportation assistance when required.

Army ROTC empbhasizes the development of leadership, problem solving
and communication skills; the duties and responsibilities of leaders; the un-
derstanding of the fundamental concepts and principles of military art and
science. Each Cadet develops a strong sense of personal courage, integrity,
responsibility, duty, honor, and the requirements for national security.

Freshman MSL 101, 102 and sophomore 201, 202 students are initially en-

rolled in the basic course. Each class provides the student with coursework
in leadership, problem solving and intra personal communication skills.
Additionally, each student starts to develop physical fi ness, first aid, and ori-
enteering skills. The basic course does not obligate students to any military
service and only requires two to three hours a week.

After successful completion of basic-course requirements, students can
enroll in advanced ROTC, which requires five to six hours a week. In the
junior year, MSL 301, 302 Cadets’ continue to build on the skills learned dur-
ing the basic course with advanced leadership studies. Junior students also
take a more active leadership role within the ROTC unit. These experiences
prepate Cadets’ for the Leadership Development Assessment Course, which
takes place at Fort Lewis, Washington, the summer between the junior and
senior year. Senior students 401, 402 continue to study military leadership
and management, while taking complete leadership responsibility for the
Cadet organization.

All Military Science students participate in a two-hour leadership laboratory
each week. The Leadership Lab is a student planned and directed opportu-
nity to develop the skills learned in the classroom. The lab period empha-
sizes leadership, communication, and problem solving using basic military
subjects. Field training exercises are held once each semester. They introduce
a wide range of military skills and stress practical application. Rappelling,
land navigation, basic tactics, and rifle marksmanship are some of the topics
taught at a number of sites in Central New York and Pennsylvania.

Interested students should contact 315-443-8233 or
email: armyrotc@syt.edu

Army Reserve Officer Training Corps

Lieutenant Colonel Susan L. Hardwick
Professor of Military Science, Syracuse University
308 Archbold North, 315-443-2462

MSL 101/MSL 102/MSL 201/MSL 202: Basic Leadership
Organization and mission of the US Army and Department of
Defense, oral and written communication skills, time manage-
ment, logic and reasoning, basic leadership theory.

MSL 301/MSL 302/MSL 401/MSL 402: Advanced Leader-
ship, Advanced Leadership and management theory, mentor-
ing and evaluation skills training, planning, staff operations,
organizational leadership.

Additional Information

For information concerning part-time students, January admis-
sions, credit-by-examination, transfer students, joint admis-
sions, articulation agreements, or any other programs, please
feel free to contact the College.

Admission Office

SUNY Morrisville
P.O. Box 901
Morrisville, NY 13408

Phone: 315-684-6046
FAX: 315-684-6427

Visit our website at: www.morrisville.edu

Email us at: admissions@mortrisville.edu
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Secondary School Partnership Opportunities

SUNY Morrisville is committed to collaborating with secondary school districts to provide college credit opportunities for high school students.

SUNY Mortisville defines these opportunities in the following ways:

Articulation Agreements

SUNY Morrisville has established partnerships with several high schools and BOCES campuses through the development of articulation agreements. Students
who successfully complete an approved Career & Technical Education program will be granted college credit upon full-time matriculation at SUNY Morrisville,
typically after the first semester or year of coursework. Proper documentation from the student’s high school and/or BOCES campus is required. Proof of
program/course completion and a minimum GPA are requirements that must be met in order for credit to be granted. Students must adhere to the requirements
specific to each articulation agreement in order to earn college credit. For more information, contact the K-12 Relationship Specialist.

College in the High School

Select SUNY Morrisville courses are taught on-site at a secondary school location by high school instructors who have been approved by SUNY Morrisville to
teach a college level course. Credit is granted upon successful completion of the course and can be transferred to SUNY Morrisville or transferred to another in-
stitution. All courses follow SUNY Mortisville academic policies to ensure course integrity. For more information, contact the K-12 Relationship Specialist.

Early College Program

High School students enroll in on-campus courses with SUNY Morrisville matriculated students, at both the Morrisville and Norwich campuses, typically during
their school day. Courses are part of the semester schedule and are taught by college faculty. Students will work with their high school counselor and the SUNY
Morrisville K-12 Relationship Specialist to choose the coutses that fit with their high school schedule and collegiate goals. Students follow the same academic cal-
endat, policies and timelines as matriculated students. Please note, eatly college students are not eligible to receive federal or state financial aid.

Formal Articulation Agreements for Associate Degree Graduates
SUNY Morrisville Transfer Pledge

SUNY Morrisville is making it easier for community college transfer students to earn their four-year degree. The SUNY Morrisville Transfer Pledge is an oppor-
tunity designed to ensure that community college transfers receive full credit when transferring with an associate degree into an aligned program area. The new
agreement eliminates reviewing transfer status based on a course-by-course review, honoring full junior status for incoming students and allows for graduation in
just two additional years with the vision to Finish in Four. The Pledge also includes specific guarantees and financial support opportunities for high achieving
students.

This Transfer Pledge is designed specifically to accommodate all Associate Degree graduates including those earning A.A.S. degrees. New alighments are added
continually. If your college is not a pledge partner, our Transfer Team will be happy to align your specific program atea as appropriate.

Please visit our website for more information on this opportunity — www.morrisville.edu/ transfer-admission

Formal Articulation Agreements for Associate Degree Graduates

SUNY Adirondack SUNY Morrisville Baccalaureate Degree

Information Technology, A.A.S Information Technology: Application Software Development, B. Tech.

SUNY Broome

AAS — Criminal Justice: Police, A. A.S. Criminal Justice, B.Tech.

AS — Criminal Justice: Corrections, A.A.S Criminal Justice, B.Tech.

AS — Homeland Security, A.S. BT — Criminal Justice, B.Tech.

SUNY Canton SUNY Morrisville Baccalaureate Degree

Automotive Technology, A.A.S Automotive Technology, B.Tech.

SUNY Columbia Greene Community College SUNY Morrisville Baccalaureate Degree

Automotive Technology, A.A.S. Automotive Technology, B.Tech.

Information Technology, A.A.S Information Technology: Application Software Development, B.Tech.,
or Information Technology: Network Administration, B.Tech.

SUNY Delhi SUNY Morrisville Baccalaureate Degree

AAS-Automotive Technology BT- Automotive Technology



http://www.morrisville.edu/transfer-admission
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SUNY Jefferson Community College

SUNY Morrisville Baccalaureate Degree

Information Technology, A.A.S. Information Technology: Application Software Development, B. Tech.

SUNY Mohawk Valley Community College SUNY Morrisville Baccalaureate Degree

Computer Information Systems, A.A.S. Information Technology: Application Software Development, B.Tech.

SUNY Onondaga Community College SUNY Morrisville Baccalaureate Degree

Automotive Technology, A.A.S.
Business Technology, A.A.S.

Automotive Technology, B.Tech.

Business Administration, B.B.A.

Business Administration, A.S. Business Administration, B.B.A.

Computer Information Systems, A.A.S. Information Technology: Application Software Development; Web De-

velopment; End-use Support; Network Administration, B.Tech.

SUNY Rockland Community College SUNY Morrisville Baccalaureate Degree

Automotive Technology, A.A.S. Automotive Technology, B.Tech.

Additional Articulation Agreements

The following are formalized agreements for students who have completed a two-year degree elsewhere and wish to complete a baccalaureate degree at SUNY
Morrisville. While these represent formal agreements, it is by no means an exhaustive list. For any student who has successfully completed an Associate Degree,
MSC will make every effort to accommodate a seamless transfer allowing maximum credit transfer consideration.

Adirondack Community College

SUNY Morrisville Baccalaureate Degree

Information Systems, A.A.S.

Information Technology: Web Development, B. Tech.

IT Networking, A.A.S.

Information Technology: Network Administration, B.Tech.

Cayuga Community College

SUNY Morrisville Baccalaureate Degree

Computer Information Technology, A.S.

Information Technology: Network Administration; Web Development;

Corning Community College

SUNY Morrisville Baccalaureate Degree

Computer Information Technology, A.S.

Information Technology: Web Development, B. Tech.

Fulton-Montgomery Community College

SUNY Motrisville Baccalaureate Degree

Computer Information Systems Program, A.S.

Information Technology: Application Software Development; Web De-
velopment; End-use Support; Network Administration, B.Tech.

Hudson Valley Community College

SUNY Morrisville Baccalaureate Degree

Computer Information Systems, A.S.

Information Technology: Web Development, B. Tech

Medaille College

SUNY Morrisville Baccalaureate Degree

Veterinary Science Technology, A.A.S.

Equine Science, B. Tech.

Mohawk Valley Community College

Joint Admissions Agreement (2+2) stipulates that upon admission to the specified programs at MVCC, students are concurrently admitted into the bachelor’s pro-
gram at SUNY Morrisville, provided they complete the Associate’s degree at MVCC and meet the criteria for admissions into SUNY Morrisville’s programs.

Mohawk Valley Community College

SUNY Morrisville Baccalaureate Degree

Criminal Justice, A.A.

Criminal Justice: Conflict Resolution, A.A.

Criminal Justice: Forensics, A.A.

Criminal Justice, B.Tech.




Monroe Community College

SUNY Morrisville Baccalaureate Degree

Information Technology, A.S.

Information Technology: Application Software Development; Web De-
velopment; End-use Support; Network Administration, B.Tech

Onondaga Community College

Dual Admissions Agreement (2+2) stipulates that upon admission to the specified programs at OCC, students are concurrently admitted into the bachelot’s pro-
gram at SUNY Morrisville, provided they complete the Associate’s degree at OCC and meet the criteria for admissions into SUNY Morrisville’s programs.

Onondaga Community College

SUNY Motrisville Baccalaureate Degree

Culinary Management, A.A.S.

Technology Management: Resort & Recreations Service Management,
B.B.A.

Hotel Management, A.A.S.

Technology Management: Resort & Recreations Service Management,
B.B.A.

Food Setvice/Institutional Management, A.A.S.

Technology Management: Resort & Recreations Service Management,
B.B.A.

Restaurant Management, A.A.S.

Technology Management: Resort & Recreations Service Management,
BB.A.

Business Administration, A.S.

Business Administration, B.B.A.

Business Technology, A.A.S.

Business Administration, B.B.A.

Computer Information Systems, A.A.S.

Information Technology: Application Software Development; Web De-
velopment; End-use Support; Network Administration, B.Tech

Criminal Justice, A.S.

Criminal Justice, B.Tech.

SUNY Canton

SUNY Morrisville Baccalaureate Degree

Veterinary Science Technology, A.A.S.

Equine Science, B. Tech.

Culinary Arts: Baking, A.O.S

Technology Management: Resort & Recreations Service Management,
BBA.

SUNY Delhi

SUNY Morrisville Baccalaureate Degree

Veterinary Science Technology, A.A.S.

Equine Science, B.Tech.

Formal Articulation Agreements for MSC Bachelor Degree Graduates: Seamless Transfer to accelerated Master’s Degree Programs The following are formal-
ized agreements for students who have completed a four-year degree at SUNY Morrisville and wish to complete an accelerated 1 year Master’s degree program at

Clarkson University, SUNY IT, or SUNY Oswego.

SUNY Morrisville Degree

Clarkson University

Business Administration, B.B.A.

Business Administration, M.B.A.

SUNY Morrisville Degree

SUNY Polytechnic Institute — Utica Campus

Business Administration, B.B.A.

Technology Management, M.B.A.

SUNY Morrisville Degree

SUNY Oswego

Business Administration, B.B.A.

Business Administration, M.B.A.

Formal Articulations Agreements for SUNY Morrisville Associate Degree Graduates

The following are formalized articulation agreements for students who have completed a two-year degree at SUNY Morrisville, who could be accepted with full
junior status at a four-year institution in their chosen major. For specific information on these articulation agreements, please consult the Admissions Office for

advising and assistance.

All Associate Degree Program Graduates at SUNY Morrisville AAS /AS

SUNY Morrisville
Bachelor of Business Administration in Entrepreneurship & Small Business
Bachelor of Technology in Technology Management

Agriculture AAS

SUNY Morrisville

Bachelor of Technology in Dairy Management

Bachelor of Business Administration in Agricultural Business Development
Bachelor of Technology in Horticulture Business Development

Management
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Cornell University

Bachelor of Science in Agricultural and Biological Engineering
Bachelor of Science in Animal Sciences

Bachelor of Science in Applied Economics and Management
Bachelor of Science in Education (Agricultural Education)
Bachelor of Science in Entomology

Bachelor of Science in Food Science

Bachelor of Science in Plant Sciences

Bachelor of Science in Rural Sociology

Bachelor of Science in Soil, Crop and Atmospheric Sciences
Bachelor of Science in Special Program in Agriculture and Life Sciences
Bachelor of Science in Biological Sciences

Bachelor of Science in Communication

Bachelor of Science in Landscape Architecture

Bachelor of Science in Natural Resources

Bachelor of Science in Statistics and Biometry

Automotive Technology / Autobody Technology AAS

SUNY Morrisville

Bachelor of Technology Automotive Technology

Bachelor of Business Administration in Automotive Technology Management

Business Administration AAS/AS
SUNY Morttisville
Bachelor of Business Administration in Business Administration

Computer Information Systems AAS
SUNY Morttisville
Bachelor of Technology in Information Technology

Dietetic Technician/Nutrition and Dietetics AAS

SUNY Oneonta -Bachelor of Science in Dietetics

SUNY Plattsburgh - Bachelor of Science in Nutrition

Syracuse University - Bachelor of Science in Dietetics

Rochester Institute of Technology - Bachelor of Science in Nutrition Management

Journalism Studies
SUNY Morrisville - Bachelor of Science in Journalism & Communication for Online Media

Natural Resources Conservation AAS
SUNY Morrisville - Bachelor of Technology in Renewable Resources

SUNY College of Environmental Science and Forestry

Associate of Applied Science in Forest Technology (1+1)

Bachelor of Science Dual Program in Environmental and Forest Biology Bachelor of Science in Chemistry

Bachelor of Science in Dual Program Forest Ecosystems Science

Bachelor of Science in Construction Management and Wood Products Engineering Bachelor of Science in Environmental Studies

Bachelor of Science in Paper Science Engineering

Bachelor of Science in Environmental Resources and Forest Engineering Bachelor of Science Environmental Resources and Forest Engineering Bachelor of Sci-
ence in Forest Resource Management

Bachelor of Landscape Architecture

Nursing AAS

SUNY Mortisville - Bachelor of Science in Nursing

SUNY Poly Tech - Bachelor of Science in Nursing

SUNY Upstate Medical University - Bachelor of Science in Nursing
Le Moyne College - Bachelor of Science in Nursing

Human Performance and Health Promotion AS
SUNY Morrisville - Bachelor of Science in Human Performance and Health Promotion



COLLEGE COSTS & FEES

FirstSemester SecondSemester Total

New York State Resident: 2-year/4-year $3,435 $3,435 $6,870
Out-of-State: 2-year/4-year $5,660/8,160 $5,660/8,160 $11,320/16,320
** Part-time, N.Y.S. residents--$286 (2-year) per credit hour, $286 (4-year)

** Part-time, out-of-state residents (inc. fee) $472 per credit hour (2-year), $680 (4-

Fees

State University Fee $12.50 $12.50 $25.00
Student Activity Fee/Norwich Campus is $30 per Semester, $60 per year $105.00 $105.00 $210.00
Orientation (entering Morrisville students) $100.00 $100.00
Orientation (entering Norwich students) $25.00 $25.00
Student Athletic Fee $206.00 $206.00 $412.00
Health Insurance (if not otherwise covered; 12 months, inc. major medical) $987.54 $987.54 $1,975.08
Transportation Fee (Morrisville Campus only) 97.00 97.00 $194.00
International Student Insurance $624.45 $624.45 $1,248.90
Alumni Fee $12.00 $12.00 $24.00

Motor Vehicle Registration

Resident $90.00 $90.00
Commuter $75.00 $75.00
Graduation Fee (graduating seniors only) $25.00 $25.00
Housing (double room rate) $3,900.00 $3,900.00 $7,800.00
Meals $2,875.00 $2,875.00 $5,750.00
Books and Supplies (estimated) $700.00 $700.00 $1,400.00
Dormitory Services $410.00 $410.00 $820.00
Career Services Fee $13.00 $13.00 $26.00
Health Service Fee $167.00 $167.00 $334.00
Fitness Fee (optional) $75.00 $75.00 $150.00
Technology Fee $193.00 $193.00 $386.00
Laptop Computer (varies depending on model) $550.00 $550.00 $1,100.00***

* All costs are current as of 7/1/2019 and are subject to change.
**Part-time fees assessed on a credit-hour basis.

*** Price per semester may vary based on laptop model and payment plan chosen by student.



Broad Based Fees

SUNY Morrisville broad-based fees consist of the college fee, intercollegiate
athletics fee, student activity fee, student health services fee, technology
fee, and transportation fee. Broad-based fees are generally fees that are
charged to all SUNY Morrisville students.

The college fee is the state university fee which is assessed at a semester rate
of $.85 per credit hour or $12.50 for a full time student. This fee is assessed
to all students.

The intercollegiate athletics fee is intended to increase stability in the
funding of intercollegiate athletics. It covers supplies, equipment,
transportation, and meals for the athletic teams. All students are allowed
free admission to all games by presenting their college identification. The
fee is assessed at a semester rate of $17.00 per credit hour, or $206.00 for a
full-time student. The intercollegiate athletics fee is waived for all students
who are doing an internship away from campus, and all students who are
100% online.

The student activity fee is a fee voted on by the students of the college. It
covers the cost of various student activities across campus. The student
activity fee is assessed at a semester rate of $9.00 per credit hour, or $105.00
for full-time students on the Morrisville campus. The student activity fee is
assessed at a semester rate of $2.50 per credit hour, or $30.00 for full time
students on the Norwich campus. The student activity fee is waived for all
students who are doing an internship away from campus, and all students
who are 100% online.

The student health services fee covers health, counseling, and preventative
health services on campus. The student health services fee is assessed at a
semester rate of $14.00 per credit hour, or $167.00 for full-time students
on the Morrisville campus. The student health services fee is waived for
Norwich campus students who do notlive on the main Morrisville Campus,
it is also waived for all students who are doing an internship away from
campus,andall students whoare 100% online.

The technology fee is used to build and maintain a technology infrastructure.
It covers distance learning, high speed internet, wireless, smart classrooms,
and other technology efforts. The technology fee is assessed at a semester
rate of $16.00 per credit hour, or $193.00 for full-time students. The
technology fee is charged to all SUNY Morrisville students.

The transportation fee is used to cover the cost of shuttle bus services that
transports students around campus, including remote areas (equine and
dairy facilities, and health clinical locations). It also covers the cost of buses
to surrounding areas. The transportation fee is assessed at a semester rate of

$8.50 per credit hour, or $97.00 for full time students on the main campus.
The transportation fee is waived for Norwich campus students who do
not live on the Morrisville campus. It is also waived for all students who
are doing an internship away from campus, and all students who are 100%
online.

The Alumni Fee is used to sponsor alumni events for current students so
they are aware of the benefits of becoming an active alumni participant
after graduating. The Alumni Fee is assessed at a semester rate of$1.25 per
credit hour, or $12.00 for full time students. The Career Services Fee is used
to sponsor career oriented workshops for current students. The Career
Services Fee is assessed at a rate of $1.50 per credit hour, or $13.00 for full
time students.

Billing
Students will receive an email notification to their SUNY Morrisville email
account indicating a bill is available online to view. Once they log in to Web
for Students they can view their account, view and/or print their bill, make
online payments, or enroll in the online payment plan. It is the students’
responsibility to make sure that their bill is paid. This may mean following

up with the Financial Aid Office and/or the Student Accounts Office by
the due date.

Payment Policy
After scheduling classes, all students will be emailed a billing statement for
tuition & fees with instructions for making payment.

SUNY Morrisville requires all students to accept their charges and settle
their bill with the Student Accounts Office before the start of a new
semester. If, during the first week of classes, you have not settled your
bill with the Student Accounts Office, your schedule will be dropped
(cancelled). If there is an outstanding balance that has not been settled,
you will not be permitted to register for courses, or receive a transcript or
diploma, until the bill has been settled (paid).

Students with outstanding balances will receive multiple emailed billing
statements throughout each semester. Each billing statement will list the
amount due in full by the due date (and will include an additional late fee of
$50, if applicable) appearing on your statement. Any unpaid charges from
the previous statement will be brought forward, and additional charges,
payments, and credits will be shown.

If using financial aid, students must have proof of approved aid, waivers,
or scholarships in order to properly defer payment. Without satisfactory
evidence to defer, students are expected to pay charges up front and wait
for reimbursement when the aid, waiver or scholarship funds are actually
received.

Refund Policy

Before registration, advance tuition deposit of $100 is refundable upon
written request to the Business Office until May 1 (November 1 - spring
semester) or 30 days after acceptance date, whichever is later. Advance
residence hall deposit of $100 is refundable upon written request until
July 1 (November 1 - spring semester) or 30 days after receipt of payment,
whichever is later.

After registration, established withdrawal procedures must be initiated by
the student with the school office to establish refund eligibility.

Tuition is refundable according to the following schedule:

First week .....cccooveveunernerererenenenn. 100%
Second week .........cocvverniuricrninnnace 70%
Third week......cccocvivemvcrvvivinincnns 50%
Fourth week.......ocoevevvinincncrnennee 30%
Fifth week ....ccoceuvemnicnericninicnann 0%

Refunds for meal plans are granted only for students who withdraw during
the first 9 weeks of the semester. No meal plan refund will be issued to
a student dismissed from college or where a residence hall license is
terminated due to any disciplinary action. No refunds on the base plan will
be issued after week nine. Similarly, room rent refunds are granted only for
students withdrawing or dismissed from the college for non-disciplinary
reasons. No room rent refund is issued when the residence hall license is
terminated due to any disciplinary action. From initial occupancy until
mid-semester, one- half semester’s room rent may be refunded. After mid-
semester, there is no room rent refund.



Students who withdraw and have federal financial aid (Title IV) may be
subject to a processing fee of the lesser of five percent or $100. Students
(who are withdrawing and receiving Title IV funds) will have federal
aid pro- rated during the first ten weeks (schedule available at time of
withdrawal). STUDENTS ARE NOT ELIGIBLE FORDISBURSEMENT
OF FEDERAL AID FUNDS IF THEY DO NOT ATTEND CLASSES.

Resident/Non-Resident Status

Newly enrolling students will be considered New York state residents for
tuition purposes if they have had a New York state domicile (permanent or
principal home) for 12 months immediately prior to registration. If students
do not meet the 12-month requirement, but can present satisfactory proof
of New York state domicile, in-state tuition rates will apply.

For tuition purposes, the residence of an un-emancipated minor will be
the home of the custodial parent(s). (For an emancipated (independent)
student, a number of the following factors may be considered: residence of
parents, spouse and children; place of voter registration, residence for tax
purposes, marital status, age, financial independence and income sources,
sites of motor vehicle and other personal property registrations, and sites
of real and personal property. Other factors are location of checking and
savings accounts, place of employment, telephone directory listing, and
place of draft registration.

Eligibility Basics

At the state-operated campuses (University Centers, University Colleges,
and Technology Colleges), students are generally considered New York state
residents if they have established their domicile in New York State for at
least 12 months prior to the last day of the registration period of a particular
term.

1 Generally, individuals who have maintained their domicile in
New York for a period of less than twelve months prior to the
end of registration are presumed to be out-of-state residents and
arenot eligible for the resident tuitionrate.

2 Individuals who are financially dependent and whose custodial
parent(s) lives in a state other than New York are generally not eli-
gible for the resident tuition rate.

3. Individuals do not meet the twelve-month residency requirement if
domiciled in New York State primarily to attend college.

4 Dependent students of divorced or legally separated parents may
acquire a New York state domicile if the custodial parent is a New
York State resident or if the student resides with a non-custodial par-
ent who is a New York state resident and the student intends to
continue to reside with that parent throughout their attendance at
SUNY.

5 Non-resident students may be eligible for resident tuition if they
have graduated from a New York high school or received a NYS
GED within five years of application to SUNY. See below for details
under exceptionsto the Domicile Rule.

Determination of Domicile

To determine a student’s domicile, campuses use the following principles:

1. A person may have multiple residences but only one
domicile.

2. A person retains a domicile until it is abandoned.
3. Physical presence alone does not establish domicile or

residency.

Proof of Domicile

Campuses rely on documents and circumstances such as the following to
determine if an individual’s domicile is in New York state. For financially
dependent students, the campus relies on documents relating to parents or
legal guardian.

1. Duration of physical presence in New York.
2. State of residency of the student’s family.

3. New York state voter registration.

4. New York state driver’s license.

5. New York state motor vehicle registration.
6. New York state real property ownership.

7. New York state residential rental lease.

8. New York state income tax returns.

Questions about resident and non-resident tuition
rates should be directed to the Student Accounts Of-
fice at each SUNY campus.

Exceptions to the Domicile Rule: Military Personnel

Members of the U.S. Armed Forces while on full-time active duty and
stationed within New York state, as well as their dependents, are eligible for
the resident tuition rate.

Dependents of full-time active duty personnel who are stationed outside
New York state qualify for resident tuition if the service member’s “Home
of Record” is New York.

Civilian employees of the military are not included in these exceptions to
the domicile requirements.

Certain non-residents who have graduated from a New York high school
may be eligible for resident tuition. Contact campuses for details.

New York State High School

Certain non-residents who have graduated from a New York hi%h
school may be eligible for resident tuition. Contact campuses for details.

Immigrant, Non-Immigrant & Undocumented Aliens

Students claiming to be immigrant aliens must present proof of their status
by providing the campus with a valid Alien Registration Receipt Card.
Once a student’s immigrant status has been verified, the student may then
establish New York state residency by meeting the domicile criteria.

Non-immigrants are grouped in categories depending on the type of visa
presented at the port of entry. Non-immigrants admitted to the United
States in categories that prohibit them from establishing a United States
residence are not eligible for resident tuition.

In general, the Federal Illegal Immigration Reform and Immigrant
Responsibility Act prohibits students who are unable to present valid
documentation of their alien status from eligibility for the resident tuition
rate. However, undocumented aliens who attend for at least two years and
graduate from a New York high school may be eligible. See the campus for
details.

Glossary of Terms

Some terms used in this document have special meaning in the University’s
Resident Tuition policy:




1. Domicile - A fixed permanent home to which an in-
dividual intends to return whenever absent from the
college.

1. Emancipation, Financial Independence - Students un-
der the age of 22 must provide evidence of one year of
independent living in order to be considered eman-
cipated.

3. “Home of Record” - Part of an armed services record,
which indicated that state of residency upon joining
the military.

4. Immigrant Aliens - May lawfully reside in the United
States on a permanent basis and hold a valid Alien
Registration Card (green card).

5. Non-immigrant Aliens - Those aliens who enter the Unit-
ed States on a temporary basis for a specific purpose.

6. Undocumented Aliens - Aliens who are unable to doc-
ument their INS status.

FINANCIAL AID

Information presented in this section may be subject to change. Please
contact the Financial Aid Office for the most current information.

The financial aid program includes part-time employment (federal work-
study), loans, grants and scholarships. Its purpose is to assist students who
would be unable to attend college because they lack the necessary financial
resources. However, this basic concept of aid based on need assumes that
parents have an obligation to finance the college education of their sons and
daughters to the extent that they are able. The college determines the fam-
ily’s capacity to contribute to college costs through standardized application
forms and procedures. All students are encouraged to apply for financial aid.

Application & Award Procedure

1. Each student applying for financial aid must complete a Free Ap-
plication for Federal Student Aid (FAFSA) online as instructed. The
suggested deadline for applying for financial aid from the college
is March 1 of that academic year. Students are encouraged to apply
as early as possible. The form also permits application for the Pell
Grant at the same time as application for aid from the college.
Simply follow the instructions. A separate application must be com-
pleted for the Tuition Assistance Program (TAP) and the Excelsior
Scholarship Program which you can access online.

2. Online access for aid instructions along with a financial aid award
notification will be sent to each student who has been accepted to
the college and has a FAFSA on file with the Financial Aid Office.

3. Priority in the awarding of financial aid administered by the college
(Federal Supple-mental Education Opportunity Grant (SEOG), Fed-
eral College Work-Study (CWS) and Federal Nursing Student Loan
Program (NSLP) is given to those students with the greatest financial
need as determined by the FAFSA.

4. The Financial Aid offer will list the expected budget for the year and
the estimated Pell Grant and TAP awards. In addition, the college
may offer, depending upon financial need, Federal SEOG, Federal
CWS award, Federal NSLP, if funds are available.
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. If sufficient aid is not received to meet college costs, the student will
be provided information about the Federal Parent Loan for Under-
graduate Students (PLUS) or alternative private loans upon request.

Independent Students

Federal regulations require that a student, before being classified as indepen-
dent, meets one or mote of the following criteria: the student must be 24
years of age by January 1 of the year for which independent student aid is
sought; the student must be a veteran of the armed forces or currently serv-
ing on active duty for purposes other than training; the student must be an
orphan or ward of the court; or the student must have legal dependents other
than a spouse and or be married; emancipated minor; legal guardianship; and
or have been determined an unaccompanied youth or homeless.

Responsibilities & Rights
It is the student’s responsibility to:

1. Be familiar with the financial aid application procedures including
application forms and deadlines. This information is available in this
catalog, online, or from the Financial Aid Office.

[\

. Ensure all forms are complete and submitted within the prescribed
time limits. Failure to do so may result in the cancellation of any aid
offered.

. Notify the Financial Aid Office of any changes in the
parents’ or the student’s financial situation. The stu-
dent’s financial aid package may be adjusted to reflect
any changes.

S5
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Notify the Financial Aid Office of any private schol-
arships or awards that the student receives during the
academic year.
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. Notify the Financial Aid Office of any change that re-
duces a student course load to less than full time (12
credit hours).

(=2}

. Honor all agreements, including repayment provisions
on any loans, made with the college and/or any other
lending institutions.

-

. Provide all forms requested by the Financial Aid Of-
fice for the purpose of verification of family income,
family size and similar matters.
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. Reapply for financial aid each academic year. The col-
lege will make every effort to continue aid to those
students who demonstrate financial need.

9. Maintain eligibility for federal financial aid programs.
To maintain eligibility, the student must be enrolled
at least half-time (6 credit hours) in an approved pro-
gram (New York State financial aid programs require
full-time enrollment—12 credit hours) and be in good
academic standing. To be in good academic stand-
ing a student must be making satisfactory academic
progress toward a degree and must be pursuing an ap-
proved program of study. The course work must be
required for the program the student is enrolled.

It is the student’s right to:

1. Know how financial need was determined.

2. Know how decisions regarding financial aid were made.
3. Appeal any decision made by the financial aid staff.
4

. Know how financial aid that has been awarded will be distributed.
Generally, financial aid will be paid to the students account in two
equal installments, the first during the fall semester, and the second
during the spring semester. The student will be billed each semester
for tuition, fees, room and board. Any aid received will be credited
toward the semester balance. If the aid received is in excess of the
balance due, a refund will be given to the student and or parent.
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. Know what portions of the financial aid must be repaid and the an-
nual interest rate.

6.

Know the college’s refund policy.

Deferred Payments, Waivers, & Unanticipated
Expenses

Instances may arise when approved loans or grants have not been received
in time for registration by the student. Payment of that portion of the
student’s bill will be delayed, pending the arrival of these monies, when
papers documenting the approved loan or grant are presented by the
student or received by the college.

Students who experience unanticipated expenses of an emergency nature
should contact the Bursar’s office to discuss the possibility of obtaining a
short-term emergency loan. At that time, definite plans for the repayment
of a valid emergency loan will be agreed upon as well.



Satisfactory Academic Progress for Federal Aid

Federal Satisfactory Academic Progress (SAP)

To be eligible for FSA funds, a student must make satisfactory academic progress, and the Financial Aid Office must monitor that progress with the policy below:

® Student’s federal financial aid eligibility will be evaluated at the end of each semester.

® ‘The policy requires that the quantitative (time-based) and qualitative (grade-based) standards are reviewed at each evaluation point.

® Additionally, a specific qualitative review at the end of the student’s second academic year requires a GPA of a 2.0 for programs lasting over 2 years.
® Remedial coursework is not included in the qualitative assessment nor quantitative assessment.

® Students who are on Financial Aid Suspension that enroll for courses without aid will be reevaluated at the end of the semester. Interruption of attendance

for one or more academic periods does not have an effect on academic progress standing nor is it sufficient to re-establish aid eligibility.

Associates Degree

Attempted Credits 0-22 23-35 36-51 52-83 84-99

Earned Credits 33.33% of Attempted Credits 66.67% of Attempted Credits 66.67% of Attempted
Credits or Associates
Degree

Minimum Cumulative 1 1.5 1.9 2.0 2.0 or Associates Degree

GPA

Bachelor Degree

Attempted 0-99 99-175 180 or
Credits More
Earned Credits See above 66.67% of Attempted 66.67% of Attempted Credits or Bachelor
Credits Degree
Minimum Cumulative See above 2.0 2.0 or Associates Degree
GPA

No student will be eligible for federal aid if he/she has not completed his/her degree within 150 percent of the normal time required to complete the degree.
For an associate degtee, it is six semesters, and for a bachelor degree, it is 12 semesters.

Satisfactory Academic Progress for State Aid

Full-time students, as determined by taking a mini-mum of 12 credit hours per semester, shall be considered meeting the standards of academic progress if they
complete their degree within a maximum time frame. At the end of each year, a full-time student must complete at least this many credit hours:

For All Students In An Associate’s Degree Program (2010 & After)

Semester First Second Third Fourth Fifth
Credit Hours Completed 6 6 9 9 12
Credit Hours Toward Gradu- 6 15 27 39 51
ation
GPA 1.3 1.5 1.8 2.0 2.0

For All Students In A Bachelor’s Degree Program (2010 & After)

Semester First Second Third Fourth Fifth
Credit Hours Completed 6 6 9 9 12
Credit Hours Toward Gradu- 6 15 27 39 51
ation
GPA 1.5 1.8 1.8 2.0 2.0




Financial Aid Implementation & Review
Procedures

These regulations will be administered at the end of each academic semester.

1. Federal Direct Loans and PLUS programs require that a student be en-
rolled in a degtee or certificate program. They will be required to meet the
satisfactory progress section out-lined by grade point average.

2. If a student changes degree programs, he or she will be given a new time
frame.

3. If a student changes majors and this change requires extra time to com-

plete a degree, a re-evaluation of maximum time frame will be reviewed.

4. Transfers will be given a new time frame when they begin their first se-
mester at SUNY Morrisville.

5. Students that fall below the satisfactory academic progress standards will
have an opportunity to discuss any mitigating circumstances with the
Dean. These programs are developed to facilitate flexibility of academic
pursuit plans. Therefore, a student who falls under these criteria may very
well have a mitigating circumstance which will affect the student’s aca-
demic pursuit.

(=}

. Students must be enrolled in courses applicable to their program of study.

Programs of less than one academic year’s duration (fewer than 24 semester
credits) are ineligible for state student financial assistance, Tuition Assistance
Program (TAP) and aid for part-time study (APTS). The program is eligible
for Vietnam Veterans Tuition Awards (VVTA).

Generally, a student who is maintaining at least a 2.0 grade point average and
meets the pursuit of program requirements will have maintained satisfactory
academic progress.

Students entering college for the first time would be requited to meet, upon
completion of that semester, the criteria listed for the first semester. Those
students previously in college would be placed on the chartin accordance with
the number of semesters completed. For example, a student who attended
Mortrisville would be required, upon completion of the second semester, to
meet the criteria listed under the second semester.

Program Pursuit

A student must complete with a grade of A through FF a minimum number of
credit hours each semester as follows:

1. During the first year of award the student must complete six hours each
semester, however have accumulated 15 houts in total.

2. During the second year of award the student must complete 9 hours each
semester, with a total accumulated 27 hours after the third term and a
total of 39 after the fourth term.

3. During the third and fourth years of award the student must complete
12 hours each semester, however 15 is suggested to advance your total
accumulated credits.

If a student does not complete the minimum number of hours in a semester,
the student will not be eligible for financial aid. Any courses that are dropped
do not count when determining program pursuit.

In otder that the student be in good academic standing both satisfactory
academic progress and program pursuit must be maintained. If a student
fails to meet the minimum requirements, a one-time waiver may be granted
provided the student can demonstrate that extraordinary circumstances
warrant its use.

FEDERAL AID PROGRAMS

Information presented in this section may be subject to change. Please
contact the Office of Financial Aid for the most current information.

Federal Pell Grant

Federal Pell Grants make funds available in the form of grants to eligible
students attending approved colleges, community colleges, junior colleges,
vocational schools, technical institutes, hospital schools of nursing and other
post-high school institutions. Pell awards do not have to be repaid, and range
from $652 to $6195 per year. The application for the Pell Grant is the Free
Application for Federal Student Aid (FAFSA). Applications are available at
www.fafsa.ed.gov.

Federal Supplemental Educational Opportunity
Grant (SEOG)

The Federal SEOG program is for students of exceptional financial need
who would be unable to continue their education without the grant. A
student is eligible if matriculated at least half-time as an undergraduate or
vocational student in a participating educational institution and must be Pell
Grant eligible. Funds may be limited.

A Federal SEOG award cannot be less than $500 or more than $4,000 a year.
Normally, a Federal SEOG may be received for up to four years. Since the
Federal SEOG is awarded by the college, only normal financial aid applica-
tion procedures need be followed. Funds may be limited

Federal Nursing Student Loan Program (NSLP)

The Federal NSLP is for students who are enrolled at least half-time in an
approved program leading to the associate degree in nursing. The college de-
termines who is eligible for the loan, and the amount that will be offered. A
student may accumulate up to $3,000 per year. Funds may be limited.

Repayment begins nine months after the borrower graduates, is no longer
enrolled in the nursing program, or leaves school for other reasons. Interest
during the repayment period is five percent. Information on this program
will be provided automatically to all borrowers and to others upon request.
Since the federal NSLP is awarded by the college, only normal financial aid
application procedures need be followed.

Federal College Work Study (CWS) Program

The Federal CWS program provides funds to employ students who have

an unmet financial need. Students must be enrolled at least half-time in a
graduate, undergraduate or vocational program in an approved post- second-
ary educational institution. The college determines who is eligible for CWS,
how much the student may earn and when the student will work. Jobs range
from assisting individual instructors to clerical assistants to tour guides in the
Admission Office. Since CWS is awarded by the college, SUNY Morrisville
will make every effort to place students. The work study program functions
on a first come, first served premise. Funds and positions may be limited.

Federal Direct Loan for Student Borrowers

To be eligible for a Direct Loan, a student must be a U.S. citizen or perma-
nent resident alien and must be enrolled in or admitted as at least a half-time
student at an approved college, university or other post-secondary institution
in the United States or in a foreign country.

An undergraduate may borrow up to $3,500 the freshman year (up to 27
credits), $4,500 the sophomore (28-61 credits), $5,500 the junior, and $5,500
the senior year of study. All students are eligible to receive a minimum of
$2,000 of unsubsidized funds each year. The Federal government will pay
interest on the subsidized loan while the student is in college. For an unsub-
sidized loan, the student has the option of paying the interest while in school
or allowing the interest to accrue. All loan disbursements for first- time
borrowers cannot be distributed until 30 days into the semester per federal
regulation. Each loan is subject to an origination fee.


http://www.fafsa.ed.gov.

The following regulations apply:

1. Depending on the amount of the loan, the minimum monthly payment
will be $50 plus interest. Under unusual and extenuating circumstances
the government, on request, may permit reduced payments.

2. The standard repayment period is 10 years.

3. The maximum period of loan from date of the original note may not
exceed 15 years, excluding authorized deferments of payments.

4. Repayment in whole or part may be made any time without penalty.

You must complete the FAFSA to apply for the Federal Direct Loan.

Parent Loan for Undergraduate Students
(PLUS)

PLUS permits a parent to borrow the full cost of education less any financial
aid. Repayment begins 60 days after the second disbursement has been issued,
or can be deferred until after your student has graduated or leaves school
for other reasons. This option is determined through direct lending and the
patrent borrowing. The parent MUST be a U.S. citizen or permanent alien
resident in order to be eligible for this loan. The parent must be the “birth
patrent” or “adoptive parent”. This loan is subject to a credit review.

You must complete the FAFSA to receive the loan application(s) for
the Federal PLUS Loan.

Native American Assistance

United States Bureau of Indian Affairs Aid (BIA) to Native Americans is
awarded by the Bureau of Indian Affairs to eligible applicants. To be eligible
an applicant must be at least one-fourth American Indian, Eskimo, or Aleut;
be an enrolled member of a tribe, band or group recognized by the Bureau
of Indian Affairs; be enrolled in or accepted for enrollment in an approved
college or university; and have financial need.

For grants to be awarded in successive years, satisfactory progress toward a
degree and financial need must be demonstrated. Depending on availability
of funds, grants may also be made to graduate students and summer session
students. Eligible married students may also receive living expenses for
dependents.

Application forms may be obtained from the Bureau of Indian Affairs Office,
U.S. Department of the Interior. An application is necessary for each year of
study. An official needs analysis from the college financial aid office is also
required each year. Each first-time applicant must obtain tribal enrollment
certification from the Bureau agency or tribe which records enrollment for
the tribe.

Veterans Benefits

There are a variety of educational assistance programs available to veterans
who meet the criteria.

Montgomery G.I. Bill - Active Duty: Educational Assistance Program
(Chapter 30) (Based on active duty service beginning on or after July 1, 1985
or you entered on active duty before January 1, 1977 and served on active duty
for any number of days duting the period October 19, 1984 to June 30, 1985,
and continued on active duty through June 20, 1988.)

Montgomery G.I. Bill - Selective Reserve: Educational Assistance Program
(Chapter 1606) (Notice of Basic Eligibility, member of the selected reserve).

Post-9/11 GI Bill - Provides financial support for education and housing to
individuals with at least 90 days of aggregate service on or after September
11, 2001, or individuals discharged with a service-connected disability after
30 days. You must have received an honorable discharge to be eligible for the
Post-9/11 GI Bill.

VEAP (Chapter 32)/Non-Contributory VEAP (Section 903) - Service
beginning on or after January 1, 1977 through June 30, 1985.

Survivors’ & Dependents’ - Educational Assistance Program (Chapter 35)
only for survivors and dependents of deceased or permanently and totally
disabled veterans. Both must be service connected qualifications.

Vocational Rehabilitation - (Chapter 31) Educational Assistance by autho-
rized certificate only. Eligible application forms are available at all VA of-
fices, active duty stations and Registrar’s Office. Submit completed forms to
the Registrar’s Office, Whipple Administration Building, SUNY Morrisville,
PO. Box 901, Motrisville, NY. 13408.

Other Federal Student Financial Aid Programs

A large number of special-purpose Federal programs exist, many of which
are administered through specific institutions of post-secondary education.
Most of these programs would be of interest to relatively small numbers of
students and prospective students, by virtue of need or special interest, or
both. Some are available only to graduate or professional students, in certain
fields. Some carry with them periods of obligated service. The most authori-
tative, although certainly not the only reference for additional information
on these, and many other programs, is published annually: 1996 Catalog of
Federal Domestic Assistance, Superintendent of Documents, U.S. Govern-
ment Printing Office, Washington, D.C. 20402.

Title IV Aid

Title IV Aid refers to all Federal Financial Aid: Direct Subsidized Loans,
Direct Unsubsidized Loans, Parent (PLUS) Loans, Nursing Student Loans,
Pell Grants, and SEOG Grants.

Students scheduled to receive financial aid refunds and then withdraw will be
directly responsible for repaying the unearned portion of their aid package.
Pursuant to current Federal guidelines, students who receive Title IV
financial aid and withdraw during the first ten weeks of class will be required
to repay a portion of aid received.

Federal Title I'V policy determines the amount of aid a student is eligible to
use toward their bills. A percentage is calculated based on days attended vs.
total days of instruction. Title IV Aid is then multiplied by this percentage
to determine how much Title IV Aid has to be returned to the Federal
Government.

NEW YORK STATE FINANCIAL AID
PROGRAMS

Information presented in this section may be subject to change. Please
contact the Office of Financial Aid for the most current information.

Excelsior Scholarship Program

The Excelsior Scholarship program covers the cost of instate tuition for
qualified New York State residents whose family adjusted gross income meets
the designated income threshold. Annual income eligibility, as reported on
the prior year tax returns, may not exceed $100,000 beginning in fall 2017,
$110,000 beginning in fall 2018, and $125,000 beginning in fall 2019. To
maintain this award, students must be in good academic standing, earn atleast
30 credits per year with satisfactory progress toward graduation, graduation
within two years for an associate degree or four years for a bachelor degree,
and reside in New York State after graduation (two years if an associate degree
is earned or four years if a bachelor degree is earned).

An Excelsior Scholarship recipient may receive up to $5,500 minus any
amounts received for TAP, PELL, or other scholarships. Any remaining
difference in tuition will be covered by a SUNY tuition credit. To apply,
students must complete the Excelsior Scholarship application available on
the HESC website (www.hesc.ny.gov). Additional program information,
including information specific to EOP students and militaty veterans, is also
available on the HESC website.




Tuition Assistance Program (TAP)

TAP provides funds in the form of grants for students who have been legal
residents of New York State for at least one year immediately preceding
the term for which payment is requested. To be eligible for a TAP award, a
student must be a U.S. citizen or resident alien, a New York State resident, a
full-time, matriculated student in an approved program in New York State,
and have a combined family state net taxable income for the previous year of

$80,000 or less.

Awards range from $500 to $5,165, including a SUNY tuition credit to
cover any remaining tuition expense not met by TAP; depending on need,
level of study and the college attended. To apply, students must file the TAP
application sent home once the FAFSA is processed.

The Higher Education Services Corporation determines eligibility and will
mail an award certificate directly to the student indicating the amount of the
grant. The school copy of the certificate should be presented prior to the time
of payment of tuition. The college will defer payment on the basis of receipt
of the award certificate. Once a student has received four semesters of awards,
they must have a GPA of at least 2.0 to continue to receive TAP awards. The
maximum number of semesters of eligibility is six in a two-year program,
eight at the four-year level.

Regents Awards for Children of Deceased or
Disabled Veterans

Grants are awarded to New York state residents who are children of
certain deceased or disabled veterans and who attend approved public and
independent colleges and schools in New York State.

Applications are accepted from a child of a veteran who died, or who has  a
current disability of 50 percent or more, or who had such disability at the
time of death, resulting from U.S. military service during one of the following
periods:

Conflict or National Emer- Period of Service

gency

Afghanistan 09/18/01 - end of hos-
tilities

Iraq 10/16/02 - end of hos-
tilities

Persian Gulf 08/02/90 - end of hos-
tilities

12/22/61 - 05/07/75
06/27/50 - 01/31/55
12/07/41 - 12/31/46
04/06/17 - 11/11/18

Vietnam/Indochina

Korean Conflict
World War I1
World War I

or as a Merchant Seaman dur-
ing the petiod from 12/07/41 to
08/15/45

Students who's parent(s) was the recipient of the Armed Forces Expeditionary Medal, Navy
Expeditionary Medal, or the Marine Corps Expeditionary Medal for participation in
operations in Lebanon, Grenada, or Panama.

Conflict or National Emer- Period of Service
gency
Panama 12/20/89 - 01/31/90
Grenada 10/23/83-11/21/83
Lebanon 06/01/83-12/01/87

Note: Students who were born with spina bifida whose parent is a Vietnam Veteran who
served in the U.S. Armed Forces in Indochina between 12/22/61 - 05/07/75 must contact
HESC at 1-888-697-4372 for application instructions.

And who is a legal resident of New York State. The parent must be a legal
resident of New York State at the time of entry into military service, or, if
the parent died as the result of military service, at the time of death. Regents
Awards to children of deceased or disabled veterans are independent of
family income or tuition charge, and are in addition to such other grants or
awards to which the applicant may be entitled.

The amount of the award is $450 per year, for up to five years, depending on
the normal length of the program of study, of full-time study in a college or
in a hospital nursing school in New York State.

A special application, obtainable from a high school principal or counselor,
must be filed with the New York Higher Education Services Corporation
(HESC), Tower Building, Empire State Plaza, Albany, New York 12255.
Documentary evidence to establish eligibility is requited with the application.
Any high school counselor can provide assistance with this. Applications are
due by June 30th of the academic year.

Other State Financial Aid Programs

A number of additional state programs exist of interest to relatively smaller
groups of students and prospective students than those described on the pre-
ceding pages. For detailed information contact:

The New York State Education Department Division of Educational Test-
ing, Albany, NY 12234

State Assistance for Native Americans

Grants of $1,750 are awarded to high school graduates who ate residents of one
of New York’s eight major reservations and who attend an approved post-sec-
ondary educational institution in New York State. Information may be obtained
by contacting the New York State Native American Programs, Room 543, New
York State Education Dept., Washington Ave., Albany, N.Y. 12234.

Adult Career & Continuing Education Services

The New York State Office of Adult Career and Continuing Education
Services (ACCES) provides program counseling and financial assistance for
students who have certain physical, mental or emotional disabilities. Contact
the nearest ACCES for information, or write to the University of the State
of New York, State Education Department, Office of Adult Career and
Continuing Education Services, Albany, N.Y. 12234.

No Interest Automatic Payment Plan

SUNY Morrisville participates with FACTS — Nelnet Business Solutions.
The no interest monthly on-line payment option enables families to spread all
or part of their semester education expenses up to 4 equal monthly payments,
depending on when they enroll. This eliminates the lump sum payments
usually due at the start of each semester. Contact the Student Accounts Office
at 315-684-6069 for more information.

A.O.E. Educational Opportunity Program (EOP)

The principal mission of the Educational Opportunity Program (EOP) at
SUNY Morrisville is to provide educational opportunity and support to
students with strong academic and personal potential and students who
would otherwise be excluded from higher education due to circumstances
of academic and economic disadvantage. Admission procedures have been
developed and implemented to select applicants who have the potential to
succeed in college, but do not have the academic preparation or financial re-
sources necessary for admittance.

Once students are admitted to SUNY Morrisville through EOP, supportive
services including financial aid, tutoring, counseling and specific courses are
provided to help students achieve educational and personal goals. Applicants
must file a Free Application for Federal Student Aid (FAFSA) and a Tuition
Assistance Program (TAP) application which are used by the SUNY Morris-
ville Financial Aid Office to ascertain personal and family resources. Financial
aid packages are awarded according to students’ needs. Any questions should
be directed to the ad-mission or EOP offices.

The EOP office is located in the Butcher Library, 315.684.6075



EOP Economic Guidelines

Income guidelines have been established to determine economic eligibility for
EOP. If your family income does not meet these economic guidelines, do not
apply for the EOP program. Apply through regular admission procedures.
You may still be eligible for financial aid.

Income Guidelines

See the table at the end of this section for financial eligibility requirements
for EOP admission.

The income guidelines do not apply if:

® You or your family receives payment from Temporary Assistance to
Needy Families, Home Relief, Safety Net or Family Day Care through
a New York State or County Department of Social Services, Office
of Temporary and Disability Assistance, or Office of Children and
Family Assistance

® You live with foster parents who do not provide support for college,
and your natural parents provide no such support

® You are a ward of the state or county

EOP Economic Eligibility Guidelines

Academic Year 2019-2020

Household Total Annual Income in

Size (including head of 2019 Calendar Year
household)

$22,459
$30,451
$38,443
$46,435
$54,427
$62,419
$70,411
$78,403*

X ([N ]WIN]|-

*Families/households with more than 8 persons, add 37,992 for each additional
person.

The figures listed above usually change each year.

Application for the program is on the standard SUNY application form. Se-
lection of eligible applicants is conducted by the Admissions, Financial Aid
and EOP offices on campus.

The amount of financial assistance and other support provided to EOP
participants is dependent on financial need as determined by the Financial
Aid Office and the program, within state guidelines. Further information is
contained in the State University in-formation and application booklet, or
may be obtained by writing the Educational Opportunity Program, SUNY
Mortrisville, PO Box 901, Morrisville, New York 13408.
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SCHOLARSHIPS
AND AWARDS

MUSTANG MERIT-BASED AWARDS

All incoming applications are evaluated for academic strength, and Mus-
tang Merit Scholarships are offered to accepted students on a rolling basis,
no separate scholarship application needed. To maximize scholarship
opportunity, early admission applications are encouraged. Scholarship
amounts are subject to change based on fund availability. To guarantee

the awarded amount, students must comply with response requirements

as outlined in award letters. Unless otherwise noted, these scholarships

do not cover the cost of college tuition and will be applied to non-tuition
related expenses up to the total cost of attendance.

Academic Awards

Eligible Students: All Incoming Freshmen

Academic Awards are awarded to new and incoming students who have
shown high academic achievement throughout high school. Students are
awarded Academic Awards based on cumulative high school GPA, SAT/
ACT scores, state exams and extracurricular activities. All completed
applications for admission to the College are evaluated for academic
strength, and awards are offered on a first-come, first-served basis. It is
important to note that qualified applicants typically exceed available merit
awards so early application is encouraged. Upon award offering, a student
offered a scholarship for the fall term prior to April 30 must accept the
terms of the scholarship offer by May 1, or within 30 days if the offer is
received after April 1. For students offered a scholarship award prior to
October 1 for spring enrollment, the deadline for acceptance is November
1, or within 30 days if offered after October 1.

Four levels of Academic Awards are available. They include the Trustees
Award, Presidential Award, Deans Award and Mustang Award. These
awards range from $1,000 per year up to $8,000 per year. The Trustees
and Presidential scholarships are awarded for a maximum of four years
and require that students be enrolled full time and earn a 2.5 GPA at the
end of their fall semester, and maintain a 3.0 GPA or higher for subse-
quent semesters. The Dean’s and Mustang Scholarships are awarded for a
maximum of four years and require that students be enrolled full time and
maintain a 3.0 GPA or higher.

For more information, please call the Admissions Office at 315.684.6046
or email admissions@morrisville.edu.

Interstate Scholar’s Program

Eligible Students: Incoming Freshmen from Other States

The Interstate Scholars Program awards up to ten deserving out-of-state
students the opportunity to reduce their tuition costs. This merit based
award provides the successful recipient $3,000 per year toward tuition and
fees for a maximum of four years. All completed out-of-state applications
to the College are evaluated on academic strength based on high school
GPA and SAT/ACT scores. All awards are offered on a first-come, first
served basis. It is important to note that qualified applicants typically ex-
ceed available merit awards so early application is encouraged. Students
must be enrolled full time and maintain a minimum GPA of 3.0.

For more information, please call the Admissions Office at 315.684.6046
or email admissions@morrisville.edu.

Academic Success Scholarship

Eligible Students: All Incoming Freshmen

SUNY Morrisville is committed to the local communities with campuses
in both Morrisville and Norwich, NY. Awarded to incoming freshmen

ranked in the top 10% of their graduating class from high schools in
Madison or Chenango counties.

Eligible applicants must submit class rank as established during their
senior year of high school, and submit a FAFSA to the SUNY Morrisville
Financial Aid office no later than March 1 of senior year. Students must
be enrolled full time and maintain a minimum GPA of 3.0.

For more information, please call the Admissions Office at 315.684.6046
or email admissions@morrisville.edu.

SUNY Morrisville Transfer Scholarship

Eligible Students: New Transfer Students

Transfer students who have graduated with an associate’s degree and are
enrolling at SUNY Morrisville for a bachelor degree program, may be
eligible to receive up to $3,000 per year for two years of study at SUNY
Morrisville. Award recipients must have a 3.0 GPA to maintain eligibil-
ity. All transfer applications will be evaluated on academic strength, and
students who are active members of Phi Theta Kappa may receive up to
$4,000 per year for 2 years.

For more information, please call the Admissions Office at 315.684.6046
or email admissions@morrisville.edu.

SUNY Morrisville Leadership Awards

Eligible Students: New and Continuing Students

High School Active Member of 4H, FFA, FBLA, Skills USA, Boys’ or
Girls’ State, Scouts, or NYS Dairy Princess

A student participant in chapter activities and member in one of the above
NYS and national organization is eligible for $250 per semester. A GPA
minimum of 3.0 is required to maintain the scholarship and is renewable
each semester of attendance. The total value of the scholarship award for
associates degree candidate is a maximum of $1,000 and for a baccalaure-
ate degree candidate the maximum award is $2,000.

State or National Officer/Eagle Scout or Gold Award

Recipient

Students who serve as a Line Officer or District President either prior to
attending SUNY Morrisville or while enrolled are eligible for the active
member $250 per semester award and an additional $1,000 per semester
scholarship. A minimum GPA of 3.0 is required to maintain eligibility.
The total award at the associate’s degree level cannot exceed $5,000 and
cannot exceed $10,000 at the baccalaureate level.

SUNY Morrisville Technician Award

Eligible Students: Incoming Freshmen and Transfer Students
A one-time award to a maximum of $3,000 will be applied to the first

fall semester bill to supplement the additional costs associated with the
following programs: Agricultural Engineering Technology, Agricultural
Mechanics, Diesel Technology, Automotive Technology, and Auto Body
Technology. Previous academic history and financial need will be consid-
ered in determining the student’s eligibility for this award.

FOUNDATION SCHOLARSHIPS

The following Foundation scholarships require a separate application
which is available online at the SUNY Morrisville website
www.morrisville.edu/scholarships. By filling out this application, you will
be considered for all scholarships listed unless otherwise noted. Please
provide supplemental materials with your application (only if required)

to meet specific award criteria as noted in the description. While not re-
quired, it is strongly suggested for all students applying for scholarships
to have a completed current FAFSA on file.

The deadline to apply for most Foundation Scholarships is March 1. Ap-
plications are reviewed on a rolling basis and notification of most awards



will occur by April 1 prior to the start of the academic year unless a differ-
ent award process is specifically indicated. Unless otherwise noted, these
scholarships do not cover the cost of college tuition and will be applied to
non-tuition related expenses up to the total cost of attendance. All awards
received will be credited for the 2019-2020 academic year.

All submissions are reviewed by the SUNY Morrisville Scholarship Com-
mittee. In the event that no qualified applications are received, the SUNY
Morrisville Scholarship Committee reserves the right to select a student
who meets award eligibility requirements. For more information on any of
the following awards or scholarships, please contact the Admissions Of-
fice at 315.684.6046 (email: admissions@morrisville.edu) or the Office of
Institutional Advancement at 315.684.6020 (email: collegefoundation@
morrisville.edu).

AWARDS & SCHOLARSHIPS

Alumni Legacy Awards

Eligible Students: New and Continuing Students

The Alumni Legacy Awards program recognizes several students whose
parent(s), guardian(s), or grandparent(s) are alumni of SUNY Morrisville.
Awards are given for the fall semester only and may be applied for each
year.

Children of Employee Awards

Eligible Students: New and Continuing Students

This annual award is given to students who are attending SUNY Mor-
risville full time (at least 12 credit hours), whose mother or father are cur-
rently employed by SUNY Morrisville. Students must maintain a 3.0 GPA
to maintain eligibility.

Raymond L. Banks Scholarship

Eligible Students: Continuing Students

This scholarship is available to a returning SUNY Morrisville student (in
any academic program) continuing their education in a four-year program
at SUNY Morrisville. The award is based on merit (including a GPA of
3.0 or higher), demonstrated financial need, and a combination of leader-
ship and community service.

Floyd L. Beebe Memorial Award

Eligible Students: Continuing Students

In addition to the general Foundation Scholarship application, an addi-
tional application specific to this scholarship is also required and can be
found online at www.morrisville.edu, scholarships and awards, view all
Foundation scholarships, or by calling the Office of Institutional Advance-
ment at 315.684.6020.

The Floyd L. Beebe award was created by Professor Robert Beebe in
memory of his father. This award recognizes a full-time student at the
Morrisville campus who meet the following criteria: Academic merit —
must have a 3.25 or higher cumulative GPA, show financial need, goes
above and beyond, and must be enrolled in one of the following degree
programs: Accounting; Agricultural Business; Agricultural Business De-
velopment; Agriculture Engineering; Agricultural Science; Automotive
Technology; Automotive Technology Management; Business Administra-
tion; Computer Information Systems; Entrepreneurship and Small Busi-
ness Management; Environmental and Natural Resources Conservation;
Food Service Administration; Information Technology-App Software
Dev; Information Technology —Electronic Mkting & Pub; Information
Technology — End-User Support; Information Technology— Manage-
ment; Information Technology — Network Administration; Information
Technology — Web Development; Medical Office Administration; Office
Administration: Management; Residential Construction; Restaurant
Management; Technology Management; Teacher Education (Transfer);
Wood Products Technology.

The Kurt C. & Lauretta K. Blixt Scholarship

Eligible Students: New and Continuing Students

This scholarship was created by the family of Kurt and Lauretta Blixt (Kurt,
a former professor of SUNY Morrisville). This scholarship is available to
any student attending the Morrisville campus showing financial need.

Ruth Owens Gregory Clark 60 Award

Eligible Students: Continuing Students

This award will be given annually to a SUNY Morrisville student who

is enrolled in the medical office administration, health related studies, or
nursing curriculum and who plans to continue in this curriculum at SUNY
Morrisville. Awards will be given to a student who demonstrates financial
need and is a non-traditional student. Preference will be given to a female
student with dependent children.

Richard L. & Marian P. Cook Foundation

Eligible Students: New Students

This award goes to a Norwich High School graduate attending SUNY
Morrisville with a preference given to those who are entering in the field
of environmental or ecological studies. This scholarship is based upon
character, academic qualifications, potential, background, and promise of
applicant. Need may also be considered.

Empire State Diversity Honors Scholarship

Eligible Students: New & Continuing Students

The Empire State Diversity Honors Scholarship (ESDHS) Program is a
scholarship of direct aid to attract and retain undergraduate students to
State University of New York (University) campuses who have demon-
strated high academic achievement and can demonstrate that they will
contribute to the diversity of the student body.

Galbreath Family Scholarship

Eligible Students: Continuing Students

The Galbreath Family Scholars program supports students as they pursue
career development opportunities such as conference attendance, academ-
ic presentations, or activity appropriate for their field of study.

Greater Norwich Foundation Scholarships

Eligible Students: New and Continuing Students

Established in 1965, the Greater Norwich Foundation has been contribut-
ing funds to the Morrisville College Foundation for scholarships which
are to be awarded to students from Norwich enrolled at SUNY Mor-
risville (both Morrisville and Norwich campus) who have demonstrated
excellence in academic performance.

John “Doc” Humphrey Scholarship

Eligible Students: New and Continuing Students

In addition to the general Foundation Scholarship application, an addition-
al application specific to this scholarship is also required and can be found
online at www.morrisville.edu/scholarships. Apply by calling the Office of
Institutional Advancement at 315.684.6020.

This scholarship is awarded to a full-time student attending SUNY Mor-
risville at the Morrisville campus. The applicant may not be a member

or relative of the Alpha Delta Mu Fraternity. A personal essay is required
with the application answering the following question: How has music
affected or been part of your life? A high school transcript for incoming
freshmen, a college transcript for existing college students, is required
with the application. Applications are available online and at the Office of
Institutional Advancement. The deadline to apply is September 1 of each
year. A presentation of this award to the recipient is made by the ADM
group during Mustang Weekend.
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KDS/Taze Huntley Memorial Scholarship

Eligible Students: New and Continuing Students

In addition to the general Foundation Scholarship application, an addi-
tional application specific to this scholarship is also required and can be
found online at www.morrisville.edu, scholarships and awards, view all
Foundation scholarships, or by calling the Office of Institutional Advance-
ment at 315.684.6020.

Good citizenship, academic merit, campus involvement and good char-
acter are criteria for selecting winners of this scholarship, named for the
popular former faculty member. The deadline to apply for this scholarship
is November 15 of each year.

Dennis & Carole Kelly Scholarship:

Eligible Students: New and Continuing Students
This award is based on financial need.

Oneida Savings Bank Charitable Foundation —
Hardship Fund

In addition to the general Foundation Scholarship application, an addi-
tional application specific to this scholarship is also required and can be
found online at www.morrisville.edu/scholarships, or by calling the Of-
fice of Institutional Advancement at 315.684.6020.

This fund is to assist students financially who reside in Madison County
and who are experiencing a hardship. A personal essay is required describ-
ing your hardship and how the funds will help your situation. (The hard-
ship must be verified by a professor or advisor.)

Dona Cruz Pena Memorial Fund

Eligible Students: Continuing Students

This award is based on financial need. Academic merit is also considered
when awarding.

Paul Petreikis Scholarship

Eligible Students: New and Continuing Students

This fund was established by the estate of Paul Petreikis and will be
awarded to up to three students who meet the financial assistance require-
ments and academic GPA of 2.0 or higher.

Edward R. Polczynski Award

Eligible Students: Continuing

This award is given to a student in either an automotive, wood technology,
or agriculture program with a 3.0 GPA.

Kenneth R. Spratt Memorial Scholarship
Eligible Students: New and Continuing Students

This scholarship provides one merit award per year to a student from the
Central New York area who meets the financial assistance requirements.
The award will cover the traditional academic year and will be utilized for
academic pursuits in the form of tuition, fees, and/or books.

Technology Services Thomas A. Burt Memorial

Award

Eligible Students: New Students

In addition to the general Foundation Scholarship application, an addition-
al application specific to this scholarship is also required and can be found

online at www.morrisville.edu, scholarships and awards, or by calling the
Office of Institutional Advancement at 315.684.6020.

Technology Services is pleased to announce that we will be awarding a
new Lenovo ThinkPad laptop (with standard software package) to an in-
coming freshman in any required laptop major. Qualified applicants must
have a cumulative high school average of 85 or higher.

Applications can be printed and should be filled in completely. Students
must also submit a letter of recommendation from a teacher, guidance
counselor, or work supervisor. All completed applications must be post-
marked no later than March 1. All applications must be filled out by the
student, including the signature and date. Incomplete applications and ap-
plications deemed not filled out by the student will not be accepted. There
will be no exceptions. The award committee will review applications,
make a final decision, and notify the winner by March 1. The laptop will
be awarded during Welcome Days Laptop Distribution. To keep the schol-
arship the student must maintain a cumulative GPA of 3.0 and remain in
“Good Standing.”

Otis A. Thompson Foundation Award

Eligible Students: New and Continuing

This scholarship is designed for full-time students attending from either
Chenango, Otsego or Delaware County.

Glenn Tucker Award

Eligible Students: New and Continuing

This award is to provide financial assistance to full-time students study-
ing at the Morrisville Campus in any program. A 2.5 GPA (or high school
equivalent) is required and must show financial need.

Dr. Henry Washington Award

Eligible Students: New Students

This award is in memory of Billy Harper, former director of the Syracuse
Educational Opportunity Center (EOC). Students will be nominated for the
award by a committee comprised of staff from the EOC and the College’s
Educational Opportunity Program (EOP). Eligible nominees will be mem-
bers of a minority group who have been enrolled at the EOC who are going
to attend SUNY Morrisville. In the absence of an EOC student attending
Morrisville, current EOP students will be eligible. The award recognizes the
achievements of Dr. Henry Washington, one of Syracuse’s first black physi-
cians and an active member of several community organizations.

Whipple Scholarships

Eligible Students: New

Eligibility for the Whipple Scholarship is based on the cumulative grade
point average, SAT or ACT scores and extracurricular activities. Students
must be enrolled full time (at least 12 credit hours) and maintain a GPA of
3.0 or higher to maintain this award. Student must live on campus.

SCHOOL OF AGRICULTURE &
NATURAL RESOURCES

Agriculture

William L. Carr Scholarship

Eligible Students: Continuing Students

In addition to the general Foundation Scholarship application, an addi-
tional application specific to this scholarship is also required and can be
found online at www.morrisville.edu/scholarships, or by calling the Office
of Institutional Advancement at 315.684.6020.

This scholarship is awarded to a full-time, second year student studying
either Agricultural Engineering, Agricultural Mechanics, Agricultural
Science, or Diesel Technology. This award is based on a minimum 2.5
GPA and financial need. The application is available online or at the Insti-
tutional Advancement Office, 315.684.6020. The deadline is September 1
of each year.

Crane Agricultural Scholarship

Eligible Students: Continuing Students

This scholarship is intended to encourage and reward academic achieve-
ment in selected fields of study in the School of Agriculture, Sustainabili-



ty, Business & Entrepreneurship. This scholarship is available to returning
full-time students in an associate degree program with academic majors in
Agricultural Engineering, Animal Science - Dairy, Agricultural Science,
or Agricultural Business. The award is based on maintaining a 3.0 grade
point average, extracurricular activities, financial need and interest in the
agricultural field.

Merton Evans Scholarship

Eligible Students: New Students

This scholarship is awarded annually to an incoming agricultural fresh-
man student who shows promise to excel and succeed at college level
work, demonstrates financial need, and maintains a minimum GPA of 3.0.
The Evans family requests that the successful recipient communicate with
them over the course of their SUNY Morrisville educational experience.

H.C. Hemingway & Co. Scholarship

Eligible Students: New Students

The H.C. Hemingway & Co. Scholarship is a Presidential Scholarship

in the name of H.C. Hemingway and in the memory of the Hemingway
family, who were prominent food processors instrumental in establishing
the food processing curriculum at SUNY Morrisville. Four generations of
Hemingways carried on the family business and the family name has long
been revered in the industry not only in New York State but nationwide.
The scholarship is made in the fall to an incoming freshman residential
student. Criteria for the award include enrollment in Agricultural Business
or Agricultural Science, a high school grade point average in the higher
percentile with a high SAT score, and involvement in the community. A
minimum 3.0 GPA is required to maintain eligibility.

Laura Janson Scholarship

Eligible Students: Continuing Students

The Laura Janson Scholarship recognizes a full-time student enrolled in
their second year or higher, in an animal-science related degree at SUNY
Morrisville, with a GPA of 3.0 or higher. A short essay is required describ-
ing how your love for other people is affected by your love of animals,
along with your experiences in caring for the animals’ needs (from daily
barn duties to the extra care/effort you have given to animals).

L.L. Richer Scholarship

Eligible Students: New and Continuing Students

This scholarship provides one merit award per year to a student enrolled
in an agricultural program who meets financial assistance requirements.
The award will cover the traditional academic year and be utilized for aca-
demic pursuits in the form of tuition, fees and/or books.

P. Daniel Stevens Memorial Scholarship

Eligible Students: New and Continuing Students

This fund was established in 1994 by the Canterbury Riding Club and
Pony Pals, two 4-H clubs from Onondaga County, with the proceeds
earned from the jointly sponsored Central New York Junior/Amateur
Horse Show. The scholarship is named in memory of one of the original
show coordinators. This scholarship is presented to a student from the
Central New York area who has previous 4-H experience and is enrolled
in Natural Sciences, Agricultural, or Nursing programs.

Dairy

Dave Crowley Memorial Scholarship

Eligible Students: New Students

Awarded annually to an incoming freshman who meets two of the fol-
lowing criteria: has been accepted into the dairy program; is a graduate
of Red Jacket High School (part of the Manchester-Shortsville School
District), and/or who is a resident of Ontario County involved in the 4-H
program. If no candidate meets those requirements, the student can be a
freshman accepted into the Information Technology program in addition
to meeting the other criteria.

Diesel Technology

Milton/Caterpillar Excellence Scholarship

Eligible Students: New and Continuing Students

Since 1998, both Caterpillar Inc. and Milton contributed to a scholarship
fund which is given to three freshmen and two seniors. These scholar-
ships provide merit awards to students in the Agriculture Engineering or
Diesel Technology program who meet educational and financial assistance
requirements. For further information contact the Admissions Office,
315.684.6046. The application deadline is June 15 for first-year students
and October 1 for second-year students.

Central New York Chapter of the American Truck

Historical Society Scholarship

Eligible Students: Continuing Students

All individuals who are enrolled in the two-year diesel technology pro-
gram as full-time students are eligible to apply for this scholarship. A
combination of financial need and a minimum GPA of 2.5 are required.
The student and a guest are invited to attend the Chapter’s annual dinner
in January.

Twin Tier Truck Club Award

Eligible Students: Continuing Students

This award will be given to a student returning in the diesel tech program
with a 2.5 GPA or higher who shows financial need. Preference will be
given to a student from the southern tier and central New York area.

Environmental Sciences

Jeffrey Dale Beach Memorial Scholarship

Eligible Students: Continuing Students

This award is given to a student entering his or her senior year who has
the highest GPA in the Natural Resource Conservation Program.

Kenneth Spafford Willey, Jr. Memorial Scholarship

Fund

Eligible Students: Continuing Students

This scholarship is awarded annually to one SUNY Morrisville student
who is pursuing a degree in a Natural Resource Conservation/Wildlife
Management or related environmental science area of study. Selection
criteria include merit, progress toward a degree, good character, campus
citizenship and campus involvement.

Equine Studies

Richard Bartlett Scholarship

Eligible Students: Continuing Students

This scholarship recognizes a deserving student who has completed their
freshman year in Equine Science. GPA is not considered for eligibility.

Big Apple Deli/Equine Repro Award

Eligible Students: Students in their senior year during intern-
ship

This scholarship recognizes students enrolled in their senior year of the
Equine Science BT program at SUNY Morrisville.

Canterbury Stables Equine Scholarship

Eligible Students: New and Continuing Students

This scholarship is awarded to an eligible student in a SUNY Morrisville
baccalaureate of technology degree in Equine Science. Priority will be
given to those who can articulate the importance of horse management
and care. Three references are required and may be obtained from any of
the following: your trainer, coach, a horse-owner you have worked with,
or a previous or current employer (not including family members). Appli-
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cations must include a 300 word essay describing the importance of horse
management/care and the impact it has on your sport horse’s health and
performance.

Bridget Kate Publicover Scholarship

Eligible Students: Continuing Students

In addition to the general Foundation Scholarship application, an addi-
tional application specific to this scholarship is also required and can be
found online at www.morrisville.edu/scholarships, or by calling the Office
of Institutional Advancement at 315.684.6020.

This scholarship is awarded to a student in their sophomore or junior year,
majoring in equine with a GPA of 3.0 or higher. The successful candidate
should be involved in extra-curricular activities or clubs, and submit an
essay describing why he/she has decided to pursue a career with horses.

Nancy Sears Stowell Memorial Award

Eligible Students: Continuing Students

This scholarship honors the woman who started the equine program at
Morrisville in the late 1960s. It is presented annually to a student who has
exhibited great interest, dedication, ability and desire to pursue a career in
equine studies.

P. Daniel Stevens Memorial Scholarship

Eligible Students: New and Continuing Students

This fund was established in 1994 by the Canterbury Riding Club and
Pony Pals, two 4-H clubs from Onondaga County, with the proceeds
earned from the jointly sponsored Central New York Junior/Amateur
Horse Show. The scholarship is named in memory of one of the original
show coordinators. This scholarship is presented to a student from the
Central New York area who has previous 4-H experience and is enrolled
in Natural Sciences, Agricultural, or Nursing programs.

Horticulture

Elizabeth Bohling Horticulture Award

Eligible Students: Continuing Students

This award is presented to a full-time returning student studying in the
horticulture program: floral design, AAS. Academic merit and community
service is considered.

John Alden Haight Memorial Scholarship for

Horticulture

Eligible Students: Continuing Students

Based on a faculty recommendation, the John Alden Haight Scholarship
is presented to a second-year student who has contributed significantly
to the Horticulture Department. The scholarship is funded by donations
in memory of John Alden Haight and other donations to the Horticulture
Department Scholarship Fund.

Art & Holly Hicks Scholarship

Eligible Students: Continuing Students

This annual award is given to a non-traditional Horticulture or Dietet-
ics student who shows academic achievement, citizenship, and campus
involvement.

Wood Products

W.J. Cox Memorial Scholarship

Eligible Students: Continuing Students

In addition to the general Foundation Scholarship application, an addi-
tional application specific to this scholarship is also required and can be
found online at www.morrisville.edu/scholarships, or by calling the Office
of Institutional Advancement at 315.684.6020.

The W.J. Cox Memorial Fund awards academic scholarships of vary-

ing amounts to students enrolled in Wood Technology majors. While all
wood technology students are encouraged to apply, preference is given to
students whose parents or guardians participate in some type of coverage
through W.J. Cox Associates, Inc. or New York Lumbermen’s Insurance
Trust Fund. Applications are available online or at the Office of Institu-
tional Advancement, 315.684.6020.

SCHOOL OF BUSINESS AND
HOSPITALITY

Accounting

The Accounting Excellence Award

Eligible Students: Continuing Students

This annual award will be given to a part-time student pursuing a career
in accounting. The applicant must maintain a grade point average of 3.0
or higher.

Nancy Ambrose Memorial Scholarship

Eligible Students: Continuing Students

This scholarship is named for a former Morrisville College Foundation
board member and provides one merit award per year to a second-year
accounting student who meets the financial assistance requirements, has
completed one year at SUNY Morrisville and holds a grade point average
of 2.5.

R. Bruce Wise Memorial Scholarship

Eligible Students: Continuing Students

Named for a longtime accounting professor at Morrisville, this award
recognizes the achievement of a student in the accounting program. The
winner must have completed the first year at Morrisville and be registered
for the second year, must show scholarly ability and acceptable levels of
maturity, and must not have received any other award from the Morris-
ville College Foundation.

Business

Cheryl (Bowie) Church Award

Eligible Students: New

This award will be given to an incoming full-time freshman graduating
from Morrisville-Eaton Central School. A high school average of 85 or
above is required. Financial need does not need to be considered. Prefer-
ence is given to a student entering the School of Business & Hospitality.

James R. Owen ’63 Business Scholarship

Eligible Students: Continuing Students

This scholarship recognizes a returning student who is a full-time student
in a business or accounting program with a 3.0 GPA and shows financial
need. The student must demonstrate a vision for their future after they
graduate from Morrisville.

KeyBank of Central New York Award

Eligible Students: Continuing Students

Returning students are eligible for this award. Must be a permanent resi-
dent of New York State, have a minimum 2.5 GPA, full or part time, be in
good standing with the school and have a history of community involve-
ment.



Food Service Administration, Hospitality
& Travel

The Thomas V. Ciarrocchi Scholarship

Eligible Students: Continuing Students

Given by this member of the Class of 1947, this scholarship rewards a
student for academic achievement, good moral character, leadership, and
interest in a food service vocation. A faculty committee chooses the an-
nual recipient.

Bert Hundredmark Scholarship

Eligible Students: Continuing Students

This scholarship was created in memory of Bert Hundredmark who
passed away after 41 years of service to the college as Assistant Professor,
Food Service Administration. This award is available to Hospitality Tech-
nology major students and will be chosen by the faculty of that program.

The NYS Hotel Motel/Matt Morgan Scholarship

Eligible Students: Continuing Students

This scholarship, named for the college council member who endowed
the fund, is awarded to a hospitality technology student based on faculty
recommendation.

Class of 1916 Rosebrooks Scholarship Fund

Eligible Students: Continuing Students

This fund was started by Mrs. Lounette Curnalia Rosebrooks on behalf of
herself and her graduating class of 1916. This award is given annually to
a student in Institutional Food Management, Restaurant Management, or
Food Service Administration.

The Laura L. Symonds Scholarship

Eligible Students: Continuing Students

This scholarship is selected by faculty and awarded to SUNY Morrisville
food service students pursuing a career in the food service industry or a
related field.

Office Technology

Beverly & David McKay Office Technology Award
Eligible Students Continuing Students

This award is funded by a former Office Technology teacher and depart-
ment chairperson and her husband. Applicants must be full-time Office
Technology students with at least one full semester remaining at SUNY
Morrisville, hold a GPA of 2.75, and demonstrate their written communi-
cation skills.

SCHOOL OF LIBERAL ARTS

The Art W. & Doris Roberts Scholarship

Eligible Students: Continuing Students

This scholarship recognizes a returning full or part-time student who has
completed a minimum of one semester of study in a School of Liberal
Arts curriculum.

The Phyllis E. Lambert Scholarship

Eligible Students: Continuing

The Phyllis E. Lambert Scholarship will be given annually to a full or
part-time student who has completed at least one semester of higher edu-
cation in the Journalism AA program. A 3.0 GPA is required. A minimum
audited cumulative GPA of 3.0 is required to receive the spring portion
of the award. The selected recipient will be asked to write an essay (500
words or more) is required describing “Why I Write.”

SCHOOL OF SCIENCE,
TECHNOLOGY & HEALTH
STUDIES

Automotive

Auto Faculty Award

Eligible Students: Continuing Students

This award is given to a student annually (in any automotive program) by
the automotive faculty and is based on academic achievement and good
character. This award is in honor of former automotive faculty members
Professor Emeritus William L. Burt and Professor Emeritus Roger W.
Powers.

The Howard W. Bohling, Jr. Auto Tech Award
Eligible Students: Continuing

This award is given in memory of Howard. W. Bohling, Jr., owner and
operator of Bohling’s Auto Service for over 50 years. This award will be
presented to a student in a general AAS, two-year automotive program,
returning for his/her second year, with a minimum of a 2.5 GPA, and not
in the Ford ASSET program. The student selected will exhibit a strong
work ethic, commitment to the industry and shows integrity in their daily
work.

The George Cuney Memorial Award

Eligible Students: Continuing Students

This scholarship is given annually to a student entering their second

year enrolled in the automotive program. The award is in memory of the
late Professor George Cuney. A minimum grade point average of 2.5 is
required. Characteristics that emulate Professor George Cuney (good
character, campus citizenship, campus and community involvement) will
be taken into consideration.

The Ryan Allan Dearnaley Memorial Award

Eligible Students: New Students

This award is in memory of a former student, Ryan Allan Dearnaley, who
had a sincere passion for life, incredible work ethic and great attitude.
Ryan was tragically killed while helping someone in need. This award
will be given to an automotive mechanic specialty freshman with a strong
academic background showing financial need.

David Vockins Memorial Award

Eligible Students: Continuing Students

This scholarship is presented to an incoming or upper class Morrisville
College student who intends to pursue a degree in an automotive technol-
ogy program. The award is in memory of David Vockins, a 1967 graduate
of the automotive program. The parameters for selection include merit,
progress toward graduation, good character, campus citizenship and cam-
pus involvement.

Computer and Information Technologies

Marilyn & Larry Baker Scholarship

Eligible Students: Continuing Students

This scholarship recognizes a returning student who has completed a
minimum of one semester of study in a business curriculum and has a
GPA of 2.75 or higher. Priority will be given to students enrolled in the
Information Technology Program.

CIT Faculty Award
Eligible Students: Continuing Students
This award is selected by the CIT faculty.
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Robert A. Capparelli Memorial Award

Eligible Students: New Students

This annual scholarship is awarded to a graduate of Madison-Oneida
BOCES who plans to enter a program in Computer Information Technol-
ogy at Morrisville. Recipients must show successful completion of their
high school program, demonstrate good character and citizenship, and be
actively involved in their school. A minimum GPA of 2.0 is required to
maintain eligibility.

Loverme Information Technology Advancement

Award

Eligible Students: Continuing Students

This award is given annually to a returning student in the Computer Infor-
mation Technology program based on academic merit and maintain a 3.0
GPA to receive the spring portion.

Science

Biology and Chemistry Dept. Faculty Award:
Eligible Students: Continuing Students
This award is given to a student in the Science department and is selected

by faculty.

Art & Holly Hicks Scholarship

Eligible Students: Continuing Students

This annual award is awarded to a non-traditional Horticulture or Dietet-
ics student who shows academic achievement, citizenship, and campus
involvement.

The Carolyn A. Thompson Memorial Scholarship
Eligible Students: Continuing Students

This scholarship is available to a full or part-time student who has a mini-
mum of 30 credit hours or more at SUNY Morrisville with a major in the
School of Science & Technology holding at least a 2.5 GPA, who is cur-
rently studying sciences (particularly biology and/or chemistry) who dem-
onstrates outstanding personal character both in and out of the classroom.

Crawford Scholarship

Eligible Students: Continuing Students

This scholarship is given annually to an outstanding returning student
majoring in programs offered by the School of Science, Technology, and
Health Studies which include the traditional sciences: Liberal Arts — Biol-
ogy; Health Related Studies; Sports Nutrition and Fitness Management;
and Human Performance and Health Promotion. Selection for the scholar-
ship is done by the School Dean and is based on academic performance.

Madge Snyder Biology Award

Eligible Students: Continuing Students

One merit award is given annually to a returning student in good aca-
demic standing who is majoring in one of the following: Biology, Health-
Related Studies, Sports Nutrition and Fitness Management or Human
Performance and Health Promotion. Evidence of good character and solid
citizenship is also recognized by this award and is selected by a faculty
committee.

Food Science & Technology Award

Eligible Students: New and Continuing Students

This fund is intended to encourage students to enroll in, or to assist stu-
dents already enrolled in, one of the programs of study within the tradi-
tional sciences (biology and chemistry) with their educational expenses.
The award recognizes academic achievement, financial need, interest in
a career in the food processing industry, and county of residence (prefer-
ence given to Madison and Monroe county residents). Returning seniors
and incoming freshmen are eligible for the award.

Engineering Technology

Douglas Scholarship

Eligible Students: Continuing Students

Funded by former Professors Nancy and Henry Douglas, this scholarship
is given annually to a senior in Mechanical Engineering Technology who
shows academic excellence. Preference is given to those who complete
two semesters of physics and plan to continue their education at a bacca-
laureate level. Good character, campus citizenship, and campus and com-
munity involvement will also be considered in the selection process.

Tony Patane Award

Eligible Students: Continuing Students

This is awarded annually to a returning African-American or Latino stu-
dent enrolled in the Engineering Technology curriculum. Eligible students
are identified by the Dean and recommended for a personal interview. The
award is given during the spring semester.

Nursing

Chesebro Ponds Unilever Nursing Scholarship
Eligible Students: Continuing Students

This scholarship is available to students enrolled in the Nursing program
at the Morrisville College campus. Candidate must be in good academic
standing and show financial need. Preference will be given to a student
from the Oriskany Falls area.

Distinguished Nursing Student Award

Eligible Students: Graduating Students

This annual award (is given to a graduating senior enrolled in the nursing
curriculum. Criteria for selection include professional attributes and lead-
ership abilities as well as commitment to lifelong learning. Selection will
be made by nursing faculty.

Homer & Ilda Abbott Nursing Scholarship

Eligible Students: Continuing Students

This scholarship is available to returning full-time students in the Nursing
program with a GPA of 3.0 or higher showing a financial need. Applicants
are to be from a rural town or village and be dedicated to nursing and
health related activities.

Roger W. Follett Foundation Nursing Scholarships
Eligible Students: Continuing Students

Founded in 1995, the Roger W. Follett Foundation has been contributing
funds to the Morrisville College Foundation for scholarships which are
to be awarded to students from Chenango County who are enrolled in
the nursing program at SUNY Morrisville (both Morrisville and Norwich
campus).

Elizabeth Hill Award

Eligible Students: Continuing Students

This award is presented to a returning nursing student who is a single
parent pursuing a degree in the health professions with a GPA of 2.5 or
higher.

Mary E. Jenks Award

Eligible Students: Continuing Students

This award is named for the 1971 graduate of SUNY Morrisville who, as
an adult student, despite having a vision impairment, built a rewarding ca-
reer in the health care field. The award is given annually to a student who
has completed the two-year program at SUNY Morrisville, has overcome
hardships to realize the goal of the nursing degree, and has demonstrated
outstanding attitude and achievement in the program.



Terri M. Spiegel, RN, MS Scholarship

Eligible Students: Continuing

In addition to the general Foundation Scholarship application, an addi-
tional application specific to this scholarship is also required and can be
found online at www.morrisville.edu/scholarships, or by calling the Office
of Institutional Advancement at 315.684.6020.

This scholarship will be given to a full-time student in the fourth year

of the nursing program. Applications will be reviewed by a committee
(recommendations will come from nursing faculty based on criteria). The
student must maintain a 3.0 GPA to receive the second semester funding.
This scholarship is to be applied for annually.

P. Daniel Stevens Memorial Scholarship

Eligible Students: New and Continuing Students

This fund was established in 1994 by the Canterbury Riding Club and
Pony Pals, two 4-H clubs from Onondaga County, with the proceeds
earned from the jointly sponsored Central New York Junior/Amateur
Horse Show. The scholarship is named in memory of one of the original
show coordinators. This scholarship is presented to a student from the
Central New York area who has previous 4-H experience and is enrolled
in Natural Sciences, Agricultural, or Nursing programs.

NORWICH CAMPUS
SCHOLARSHIPS

Adelbert L. “Del” Button Scholarship

Eligible Students: New Students

This scholarship was established to provide opportunities for area high
school or home school students to accelerate their education by taking
college classes at SUNY Morrisville, to take courses not available at
their high school, and to enable students to build a college transcript and
accumulate credit towards a college degree. Qualified students may take
either day or evening classes at SUNY Morrisville’s Norwich Campus/
Roger Follett Hall. This scholarship provides 50% tuition (one half of tu-
ition cost) for up to 4 credits per semester or term.

Gail Fish Memorial Award

Eligible Students: Continuing Students

This award recognizes a Norwich Campus student enrolled in their second
year of nursing, with a GPA of 2.75 or higher. The student must show aca-
demic merit, interest and work experience in their field.

Polly Hoag Scholarship

Eligible Students: New & Continuing Students

This MCF scholarship, established through the bequest of former student
Polly Hoag, provides one award per year to a non-traditional student who
best exemplifies the values and pursuit of lifelong learning attending the
Norwich Campus. Student must maintain a 2.0 GPA.

Raymond Foundation Scholarship

Eligible Students: New & Continuing Students

This annual MCF scholarship is awarded to incoming freshmen whose
high school grades place them among the top 5% of the incoming fresh-
men class at the Norwich Campus. To be eligible, students must have
graduated from a Chenango County High School and be enrolled full time
in a degree program at the Norwich Campus. A 3.0 grade point average
(GPA) and satisfactory academic progress are required to maintain the
scholarship for the spring semester. The award will cover the traditional
academic year and be utilized for academic pursuits in the form of tuition,
fees and/or books.

R.C. Smith Foundation Award

Eligible Students: Continuing Students

This award is available to non-traditional students, part-time or full- time,
with a GPA of at least 2.0, studying either nursing, or business administra-
tion, or accounting, at SUNY Morrisville Norwich Campus. Priority will
go to 1) Chenango County residents or graduates of Chenango County
schools. Funding may be used for tuition, fees, books, uniforms, or child
care; 2) students demonstrating a financial need.

MORRISVILLE AUXILIARY
CORPORTATION AWARDS

Austin Sawyer Scholarship

Eligible Students: New & Continuing Students

A scholarship to SUNY Morrisville will be awarded to students that

are the child, stepchild or spouse of a full or part-time MAC employee
(excluded temporary, college and high school part-time students). The
criteria used in awarding the scholarship will be high school rank in class,
a recommendation from the high school principal, teacher or advisor and
a personal interview with representatives of the Board of Directors. Op-
tionally, standardized test scores (SAT/ACT) may be used as a tiebreaker.
The scholarship will be awarded for one year with one half the amounts
distributed each semester. The scholarship will be renewed once, provid-
ing the student has maintained a minimum grade point average of 2.0
while enrolled for a minimum of twelve (12) credits per semester during
the year. Thus one half of the annual income will be awarded each year to
an entering student and to a returning student. Contact the MAC Human
Resources Department for additional information.

Renewable Energy MAC Sustainable Energy Award
Eligible Students: Continuing Students

Persons eligible for this award will include MSC students currently en-
rolled in the Renewable Energy (RE) Technology AAS and Renewable
Energy (RE) B Tech Curriculum. Must be full-time, matriculated in the
RE degree program, completed two or more semesters in the program,
demonstrated financial need, have a 3.5 GPA in core RE courses and a
min overall cum of 3.0 GPA, and show a commitment to sustainable ener-
gy as demonstrated by one or more of the following: leadership in sustain-
ability initiative, community involvement, and a letter of reference.

Calvin Dunkle Bookstore Awards

Eligible Students: Current and Continuing Students

The Morrisville Auxiliary Corporation offers bookstore credits, known

as Calvin Dunkle Bookstore Awards, to both full- and part-time students.
Students with a minimum grade point average of 2.0 are eligible to apply.
Scholarship recipients are selected by the MAC Awards Committee. Crite-
ria for the awards include other scholarship information, college or public
service and citizenship. Applications can be obtained from the Morrisville
Auxiliary Corporation, 315.684.6047.

The Child Care Scholarship Award

Eligible Students: New and Continuing Students

Awarded to a SUNY Morrisville student that has a child enrolled at The
Children’s Center, students are selected based on a set of criteria that
include household income, family size, academic transcripts and course
schedule. The application process is handled by the Director of the Chil-
dren’s Center and the final selection is made by the MAC Board of Direc-
tors.

The ThinkPad Scholarship

Eligible Students: First Year Students

The ThinkPad Scholarship is offered at the end of the fall semester to a

first year student with at least a B average in high school and an overall

GPA at SUNY Morrisville of 3.3 or higher. The winner is chosen by the
MAC Awards Committee, and receives a free /Lenovo ThinkPad laptop.
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If the student already has a Lenovo ThinkPad laptop, their account will be
credited and marked paid in full. Applications can be obtained from the
Technology Center in Hamilton Hall at 315.684.6422.

MILITARY SCHOLARSHIPS & OTH-
ER OPPORTUNITIES

Scholarships & Aid

Air Force Aid Society: www.afas.org

Army Relief: www.aerhq.org

Coast Guard Mutual Aid: www.cgmahgq.org

Navy Marine Corps Relief Society: www.nmecrs.org

ROTC Information

Air Force: http://www.afoats.af.mil/AFROTC/
Army: www.rotc.monroe.army.mil

Coast Guard: www.cga.edu

Military Academies
Air Force: www.usafa.af.mil
Army: www.usma.edu
Coast Guard: www.cga.edu

SPENDonLIFE Scholarship Program

The SPENDonLIFE College Scholarship Program offers financial assis-
tance for college students who are unable to obtain student loans due to
the recent credit crunch or their personal credit history.

¢ Awards range from $500 to $5,000 a year.
* Applicants must be enrolled in full-time study.

OTHER SCHOLARSHIP
RESOURCES

* www.collegeboard.org

* www.collegeboard.org/clep
*  www.collegeview.com

* www.fastweb.com

* www.feea.org

* www.finaid.com

* www.fisherhouse.org

¢ www.military.com

* www.schoolsoup.com

World Trade Center Memorial Scholarship

This scholarship is awarded to students throughout New York State who
are enrolled at SUNY campuses, community colleges and statutory cam-
puses, who meet eligibility requirements. Go to www.hesc.com


http://www.cga.edu

ACADEMIC
INFORMATION

SUNY Morrisville Institutional Learning Outcomes
(ILO)

Upon successful completion SUNY Morrisville students should be
able to:

® Demonstrate professional readiness through service, leadership, in-
novative technology, and structured reflection in applied learning and
in various campus life venues.

® Use communication skills in composing written texts that effectively
inform or persuade, and to engage in discussion, debate, and public
speaking in a manner suitable to the listener(s) and the discourse.

® Employ critical thinking and creativity in a variety of learning, experi-
ential, or community contexts.

® Practice quantitative and scientific reasoning in several learning set-
tings.

® Apply information literacy abilities to effectively discover informa-
tion, to understand how information is produced and valued and to
use information ethically in communities of practice.

® Engage in communication and collaboration across diverse commu-
nities and organizations and reflect on the experience.

® Recognize, adapt, or apply sustainable and ethical practices within so-
cial, economic, and environmental spheres in multiple settings.

Requirements for Graduation

To graduate, a degree candidate must complete required course work within
the program chosen at the time of matriculation into the program and must
meet the minimum total number of semester hours required for the relevant
degree.

Each program curriculum listed in the college catalog includes both the
general and technical components necessary for completion of degree re-
quirements.

Certain minimum requitements which may differ from program to program
must be met in the liberal arts and sciences. Please refer to specific programs
for more information.

Graduation Dates

® SUNY Morrisville will graduate students and issue diplomas in May,
August and December.

® Students graduating from a program of study must be enrolled in
that curriculum by the end of the administrative add/drop period in
the semester they plan to graduate.

® Students receiving an “I” grade on a course required for graduation
are eligible to graduate in the semester the “I”” changes to a grade.

® Students using transfer credits to complete degree requirements shall
be graduated and issued diplomas according to the following sched-
ule:

o Transcripts received on campus between September 16 and
January 15 will result in a December degree.

o Transcripts received on campus between January 16 and June
15 will result in a May degree.

o Transcripts received on campus between June 16 and Septem-
ber 15 will result in an August degree.

Scholarship Standards-Marking

A signifies a superior knowledge of a body of material, its function
and interpretation.

B signifies an above-average knowledge of a body of material and its
function.

C  anaverage knowledge of a body of material

D  aminimum knowledge of a body of material

F  failure to attain a minimum knowledge of a body of material

X course dropped

W withdrawal from college

WP withdrawal from college - passing
WE  withdrawal from college - failing pass
NP not pass

1 incomplete (This rating indicates that the student has not com-
pleted all of the work of the course and becomes an automatic F
unless completed within the following semester).

S satisfactory

NR  Grade not reported by faculty

Grade Points
A 4 for each credit hour
A- 3.67 for each credit hour
B+ 3.33 for each credit hour
B 3 for each credit hour
B-  2.67 for each credit hour
C+  2.33 for each credit hour
C 2 for each credit hour
C-  1.67 for each credit hour

D+ 1.33 for each credit hour

D 1 for each credit hour
F 0 for each credit hour

Grades X, W, I, P, NP, NR, or S do not yield grade points.

Grading Mode

Grade mode codes may be found two spaces to the right of the grade.

P = Pass/Not Pass mode T = Transfer Course mode I = Imputed Credit
mode S = Satisfactory/Fail mode

N = Normal Grading mode (if not labeled, assumer unless another mode is
specified)

Imputed credit courses are not counted in the grade point average (GPA)
or toward graduation requirements. Pass/Not Pass, Satisfactory/Fail, and
Transfer courses are not included in the GPA calculation.

The “E” code in the third hand column to the right of the course title
means to Exclude the course credit hours from the hours earned and the
grade point calculation. The “E” may have been entered because a coutse
has been repeated and the higher grades is marked with an asterisk. An “E”
may be that a course has had another course accepted “in lieu” of it. The
“E” may also mean that the course was not acceptable to the new major
when the student changed major.
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Grade Point Average

The grade point average is determined by multiplying the point rating for
each letter grade by the number of credit hours for the course, adding the
results and dividing the total by the number of credit hours attempted. A
student must earn a cumulative average of 2.0 in all work toward a degree to
graduate.

President’s and Dean’s List

Students who earna semester grade point average of 4.0 and complete
a minimum of 12 semester hours of course work will be placed on the Presi-
dent’s List.

Students who earn a minimum semester grade point average of 3.0 and
complete a minimum of 12 semester hours of course work will be placed
on the Dean’s List.

The 12 semester hours of course work must be graded A-F and not include
imputed credit courses or courses graded P/NP or S/F.

® Grades of “I” (incomplete), “NR” (not recorded) or “F” (failing)
in courses graded A-F, and A-F imputed and P/NP or S/F will dis-
qualify a student from the list.

® A grade of “A” in all courses graded A-F, and A-F imputed is neces-
sary to qualify a student for the President’s List.

® DPart time students are eligible after each 12 credit hours accumulated.
An “T” or “NR” grade which is subsequently changed may qualify the stu-
dent for Dean’s List status. At this time, a retroactive Dean’s list letter will be

issued by the Dean’s office upon receipt of a new transcript for the affected
student from the Registrar’s Office.

An “I” or “NR” grade which is subsequently changed may qualify the stu-
dent for President’s List status. A retroactive President’s list letter will be
issued by the President’s Office upon receipt of a new transcript for the af-
fected student. The transcript is to be forwarded to the President’s office by
the Dean’s office upon receipt from the Registrar.

Academic Honors Designation

SUNY Morrisville graduates will receive an honors designation on their di-
ploma for recognition of superior academic achievement with the following
cumulative GPA ranges.
Recognition of baccalaureate graduates is given using the following designations:
® Summa cum laude (3.80 to 4.00 GPA)
® Magna cum laude (3.65 to 3.79 GPA)
® Cum laude (3.50 to 3.64 GPA)

Recognition of associate graduates is given using the following designations:

® Highest honors (3.80 to 4.00 GPA)
® High honors (3.65 to 3.79 GPA)
® Honors (3.50 to 3.64 GPA)

Withdrawal from College
Students may withdraw from the college through the last day of classes.
® Students are not allowed to withdraw from the current semester after
the final day of classes.

® Student withdrawing prior to the drop deadline for courses will re-
ceive a grade of W for all courses.

® Students withdrawing after the drop deadline for a course will receive
grades of WP (withdraw passing) or WF (withdraw failing) as as-
signed by the faculty.

® Any student withdrawing after the 10th week of the semester must
meet with the Academic Dean for approval to return to Morrisville
the following semester.

Awarding of Dual Major/Dual Degree

SUNY Morrisville will award dual degrees if two degrees of the same type
are sought, i.e. two A.S. degrees, then one diploma with two majors will be
granted. If two degrees of different types are sought, i.e. and A.A. degree
and an A.S. degree, then two separate diplomas will be granted, assuming in
both cases that all program requirements are met in both areas. Conferral of
a second degree “should be reserved as a means of recognizing competency
in two essentially different areas” (New York State Education Department,
September 10, 1971).

® This policy applies to the associate level only.
® More than four semesters of work must be presented.

® The cumulative number of semester credit hours must be 80 or
greater.

® All program requirements, whether for a dual degree or a dual major,
must be satisfactorily met, as approved by the department chair or
program coordinator in each program area.

® Students must meet SUNY Morrisville residency requirements. In
addition, certain programs may require students to take certain cours-
es in residence at Morrisville to satisfy program requirements

® Dual degree/major agreements must be submitted no later than the
beginning of the student’s fourth semester. (Or equivalently, the
completion of 48 credits).

® Dual degrees/majors will require approval of the relevant faculty,
Deans and the Vice President for Academic Affairs. Requests for
approval should be made on the appropriate Dual Degree/Major
Agreement form.

® Individual Studies may not be used as a dual degree or a dual major.

Additional Degree

The awatding of an additional, consecutive degree is allowed provided that
the significant requirements for both degrees have been satisfied in each

program and that a significant amount of course work has been completed
beyond that of the initial degree. Without being overly specific, a significant
amount of additional course work should be 30 or more credit hours taken
at Morrisville which, in most instances, requires an additional year of study.

® This policy applies to the awarding of associate degrees only.

® This policy applies to students that wish to pursue an additional, con-
secutive degree. In instances in which a student wishes to pursue a
dual degree/major concurrently, Policy #6103 applies.

® An additional degree may be of differing types (i.e. an A.A.S,, A.S.,
A.A,, etc.) or may be differing majors of the same degree type.

® 'To obtain an additional degree, the student must comply with Mottis-
ville’s statute of limitations on degree completion. That is, degree re-
quirements may be satisfied by taking courses within a seven (7) year
petiod after initial matriculation at Morrisville. The courses that are
to be applied to the degree requirements of  the additional degtree
shall have prior approval by the appropriate Academic Dean.

® A student not completing the requirements for an additional degree
within the seven-year period may have to enroll in additional course
work due to changes in the curriculum. This determination shall be
made by the Academic Dean in consultation with appropriate faculty.



Residency Requirement — Associate Degree

All students in two-year programs shall complete a minimum of 30 credit
hours in residence at Morrisville.

The following types of successfully earned credits shall contribute toward a
student’s residency requirement:

® Any Morrisville credits earned from courses taught on- or off- cam-
pus

® Any distance learning courses originating or received at Morrisville

The following types of credits will not contribute toward a student’s resi-
dency requirement:

® Credits transferred from another institution

® Credit awarded for successful completion of a course examination

Specific program majors may require up to 15 of the 30 credits in selected
Morrisville courses

Residency Requirement — Bachelor Degree

All students shall complete 30 credits of upper-division course work in resi-
dence at Morrisville.

The following types of successfully earned credits shall contribute toward a
student’s residency requirement:

® Any Morrisville credits earned from courses taught on- or off- campus

® Any distance learning courses originating or received at Morrisville

The following types of credits will not contribute toward a student’s resi-
dency requirement:

® (Credits transferred from another institution

® Credit awarded for successful completion of a course examination

Upper division courses include 300 to 400 level designated courses

Statute of Limitations on Degree Completion

Return After an Absence from the College: Any student may return to the
college to satisfy degree requirements within a seven-year period after ma-
triculation in a degree program. The student may need to enroll or re- enroll
in additional course work to complete degree requirements and must satisfy
residency requirements set forth in policies #6201 and/or #6202. In particu-
lar, in the event that the requirements for a program change while a student
is separated from the college, the student may be required to enroll in course
work that satisfies the new program requirements, subject to the approval of
the Academic Dean after consultation with the appropriate faculty.

Transfer Courses from Another College: A student may satisfy degree re-
quirements at SUNY Morrisville by taking courses at another college and
transferring those credits back to Mortisville within a seven (7) year period
following matriculation at this college (subject to residency requirements).
The courses to be transferred shall have prior approval of the appropri-

ate academic dean. Further, any student not completing his/her prescribed
degree program within seven years after matriculation at SUNY Morrisville
may need to enroll or re-enroll in additional course work because of changes
in the curriculum, subject to the approval of the Academic Dean after con-
sultation with the appropriate faculty.

Athletic & Music Credit

A student may earn physical education credit by participating in the intercol-
legiate athletic program at SUNY Morrisville. Students are scheduled into
these course sections by the Registrar’s Office from lists submitted by the
director of athletics at the beginning of each term. All physical education
courses will be graded S (satisfactory) or F (failing) and will not be calculated
in the cumulative grade point average.

A maximum of four (4) hours of physical education credits can be applied
towards degree requitements.

A student may also earn credit for participating in a music ensemble. The
ensemble director shall provide a list of ensemble participants to the regis-
trar at the beginning of each term. A student must be scheduled into a dif-
ferent ensemble course each term. A student cannot receive credit more than
once for the same course.

Transfer Credit

Transfer credit will be granted on a course-for-course basis. Transfer credits
shall not be computed in the Motrisville grade point average. Students trans-
ferring between schools within the college transfer grades and grade points
for courses which become part of the overall average.

Special Projects

Students taking “Special Project” courses may earn up to three credit hours
for courses designated as Special Projects in their associate degree and an addi-
tional three hours credit for Special Projects in their baccalaureate program.

A total of six special project credits may be awarded in a baccalaureate pro-
gram with three credits coming at the lower division level and three from the
upper division level. Students at the associate’s level will not be given credit
for upper division level Special Projects.

Dropping Courses

A student may add or delete courses during the first four class days of each
semester without prejudice. Changes after the fourth day of classes will
be subject to a fee. A course may be dropped at any time by the last day

of the tenth week of classes. A course drop form must be obtained from
the registrar’s office or any school office and all requirements stipulated
thereon must be met in order for the course to be officially dropped. The
student transcript will then show a grade of “X.” signifying that the student
dropped the course. “X” grades are not included in grade point average
calculations.

Suitable Academic Progress

It is important that students make adequate progress toward the comple-
tion of their degtrees. Inadequate progress notifications may be triggered by
failing to maintain at least 12 credits (for full-time student), dropping a class
that is required by the major, failing a class that is required by the major, or
not achieving a required minimum grade in a class that is required by the ma-
jor. A part-time student will be subject to the same review as each 12 hours
is completed. Students may not be allowed to continue in a specific academic
program if prerequisite courses are not satisfactorily completed.

In the event that a student does not continue to make any progress for

any of these reasons, they will be notified by their academic dean. This noti-
fication does not carry any direct consequences from the college, but lack of
progress may affect a student’s financial aid or scholarship awards. Addition-
ally, some programs may carry stricter penalties for students who are not
progressing g in their major and students will be made aware of these.
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Student Standing

Student “academic standing” shall be based on the following credit hour ac-
r=} r=}
cumulation levels:

First year: 0-30 credit hours
Second year: 31-60 credit hours
Third year: 61-90 credit hours

Fourth year: 91 - above credit hours

Student “financial aid standing” shall be based on the following credit hour
accumulation levels:

First year: 0-29 credit hours
Second year: 30-59 credit hours
Third year: 60-89 credit hours

Fourth yeat: 90- above credit hours

Academic Standing

Student academic standing will be evaluated at the end of each semester. A
student may be in good standing, may receive an academic warning, may be
placed on academic probation prior to dismissal, or may be dismissed from
the college, depending on their GPA.

A student maintains good academic standing with a cumulative GPA of at
least 2.0. Any student with a cumulative or semester grade point average of
less than 2.0 may be issued an academic warning; placed on academic proba-
tion; or dismissed from the college.

Academic Warning is a designated academic status for a student who is not
in good academic standing as a result of not meeting the GPA requirements.

Academic Probation is a contractual arrangement, Students must review
and sign a contract outlining the features of their major program and their
responsibilities within it. Failure to successfully complete the terms of the
contract may result in academic dismissal.

Academic Dismissal is dismissal from the college due to the student’s inabil-
ity to maintain good academic standing or meet the terms of an Academic
Probation contractual arrangement. Student have the right to appeal an aca-
demic dismissal to request reinstatement.

Students with questions about their academic standing should contact their
academic advisor and/or academic dean.

Early Dismissal for Poor Academic Progress

Early Academic Dismissal: A student may be dismissed from the campus
without refund if he or she has poor academic progress prior to the end of
the semester.

Poor academic progress is defined by any or all of the following criteria:

® Having an Interim GPA of 0.5 or less.

® Tailure to meet the contractual terms set as conditions of entrance
ot continuation.

® FExcessive absences.

Class Attendance

Students are expected to attend all scheduled classes and laboratories. How-
ever, special circumstances such as illness, religious holidays, travel difficul-
ties, family emergencies and participation in college sponsored events may
make certain absences unavoidable. In such instances, students should notify
instructors of these special circumstances.

Each instructor will distribute an attendance policy statement, defining
excessive absences, the first week of classes each semester. These will be
approved by the appropriate Dean to assure no conflict between individual
attendance policies and college policy; copies will be on file in the instruc-
tor’s school office. Students are responsible for understanding the attendance
policy (including procedures for making up missed work) of each of their
instructors.

When, in the opinion of the instructor, absences have placed a student in
potential academic jeopardy, the instructor will notify the student’s dean,
who will issue a warning to the student. An instructor may initiate discussion
to determine the advisability of the student’s dropping or continuing the
course in which excessive absences have occurred.

A faculty member can suspend a student from class or laboratory for dis-
ruptive behavior, that is, for actions which interfere with the orderly conduct
of the session or which threaten bodily harm to others. All such cases must
be referred immediately to the student’s dean with a full report. If the stu-
dent cannot be reinstated in the class or laboratory within one week of the
day of suspension, the case must be referred to the Vice President for Aca-
demic Affairs for resolution.

Extended, unavoidable absences will usually result in student withdrawal
from college. However, in unusual situations where the student indicates a
desire and an ability to complete the course work even though away from
campus, she/he may petition het/his dean for permission to continue aca-
demic work. The dean will then consult with the student’s instructors and,
on the basis of these consultations, advise the student to withdraw from
college, to drop courses, or to finish courses under the supervision of con-
senting instructors.

Although regular class attendance will not guarantee passing grades, irregular
attendance will usually have an adverse effect upon them. Because final stu-
dent evaluation is based upon measurable academic achievement, however,
instructors will not lower final grades solely on the basis of absences.

Students Unable Because of Religious Beliefs to
Attend Classes on Certain Days
As required by Section 224-A New York Education Law:

1. No person shall be expelled from or be refused admission as
a student to an institution of higher education for the reason
that he/she is unable, because of his/her religious beliefs, to at-
tend classes or to participate in any examination, study or work
requirements on a particular day or days.

2. Any student in an institute of higher education who is unable,
because of his religious beliefs, to attend classes on a particular
day or days shall, because of such absence on the particular day
or days, be excused from any examination or any study or work
requirements.

3. It shall be the responsibility of the faculty and of the adminis-
trative officials of each institution of higher education to make
available to each student who is absent from school, because of
his/her religious beliefs, an equivalent opportunity to make up
any examination, study or work requirements which he/she may



have missed because of such absence on any particular day or
days. No fees of any kind shall be charged by  the institution
for making available to the said student such equivalent oppor-
tunity.

4. If classes, examinations, study or work requirements are held
on Friday after 4 p.m. or on Saturday, similar or makeup classes,
examinations, study or work requirements shall be made available
on other days, where it is possible and practicable to do so. No
special fees shall be charged to the student for these classes, ex-
aminations, study or work requirements held on other days.

5. In effectuating the provisions of this section, it shall be the duty
of the faculty and of the administration officials of each institu-
tion of higher education and of the administrative officials of
each institution of higher education to exercise the fullest mea-
sure of good faith. No adverse or prejudicial effects shall result
to any student because of his availing himself of the provisions
of this section.

6. Any student, who is aggrieved by the alleged failure of any fac-
ulty or administrative officials to comply in good faith with the
provisions of this section, shall be entitled to maintain an action
or proceeding in the supreme court of the county in which such
institution of higher education is located for the enforcement of
his rights under this section.

7. It shall be the responsibility of the administrative officials of
each institution of higher education to give written notice to
students of their rights under this section, informing them that
each student who is absent from school, because of his or her
religious beliefs, must be given an equivalent opportunity to
register for classes or make up any examination, study or work
requirements which he or she may have missed because of such
absence on any particular day or days. No fees of any kind shall
be chatged by the institution for making available to such student
such equivalent opportunity.

8. Asused in this section, the term “institution of higher educa-
tion” shall mean schools under the control of the Board of
Trustees of the State University of New York or of the Board
of Higher Education of the City of New York or any commu-
nity college.

Academic Advisement

Academic advising is an integral and necessary part of the higher education
process. Each student is assigned a faculty or professional advisor who will
assist with any academic problems and monitor student progress toward
meeting graduation requirements. The academic advisor represents the
first line in a network of support services available to the students at SUNY
Morrisville.

Campus-wide Advising

Campus-wide advising at SUNY Morrisville provides you with exceptional
academic mentoring and support from our professional advisors. We are
here to guide you every step of the way. Our ultimate goal is to help you
achieve your goals in your academic career and prepare you for the profes-
sional world.

We encourage you to meet with an advisor regularly throughout each semes-
ter, as we do so much more than keeping you on track towards graduation.
Here are a just a few of the ways we can help:

® Assisting in course enrollment and progtess towards graduation;

® Directing you towards campus resources that would be helpful to

your specific scenatio;
® Understanding college policies and degree requirements;

® Lffectively communicating with your instructors in a professional
way;

® ] carning about various degrees and fields of studies offered by
SUNY Mottisville, other SUNY institutions, and more;

® Exploring transfer options within and beyond SUNY Morrisville;

® Developing personalized academic strategies to optimize learning
outcomes.

For more information email advising@mortisville.edu, or visit the Educa-
tional Support Services in Butcher Library, 1st floor.

Permission to Carry Extra Course

Any student who wishes to carry more than 18 credit hours during any one
semester must receive prior approval from the school dean. The student
should have demonstrated ability to achieve better than minimal (2.0) aver-
age work with no failing grade in the previous semester.

Pass/Not Pass Option

A student may select one course of 4 credit hours or less in which to be
graded on a Pass/Not Pass basis each semester. A “P” grade will earn credits
toward the graduation requirements, an “NP” will not. Neither grade will
yield grade points to be calculated in the cumulative grade point average. To
exercise the option, a student must obtain a Pass/Not Pass Option form
from the school office, fill out, sign and submit it to the advisor or school
dean before the 20th day of instruction.

Transcript Requests

Official transcripts may be ordered securely online 24 hours/7 days a week
using TransctiptsPlus, services provided by Credential Solutions. The cost
for each transcript is $10 per transcript and must be paid by using a credit
or debit card online. Additional fees may apply depending on delivery op-
tion. Holds on a student record may prevent transcript orders from being
processed.

Current students with access to web for students can order easily through
their web for student’s portal. Alumni or recent students can order using the
public order form on the registrar’s website by clicking on the TranscriptsP-
lus logo. You may check the status of your order online at any time. Support
for online ordering is available by calling Credentials Inc. at 1-847-716-3005
or by calling the Registrar’s Office directly at 315-684- 6066.

Unofficial transcripts are available by logging into Web for Student online. If
you no longer have access to this portal, please contact the Registrar’s Office
directly.

Academic Honesty

Academic honesty promotes continued academic and occupational success.
Maintenance of academic honesty and quality education is the responsibility
of both faculty and students. Any written assignment submitted by a student
must be original authorship. Reptresentation of another’s work as his/her
own shall constitute plagiarism. Any charge of plagiarism must be sub-
stantiated by a direct correlation in wording and organization between the
original and plagiarized copy.

All examinations must be taken according to prescribed procedure, as deter-
mined by the faculty member in charge. Any form of unauthorized written
material used by a student ot evident on his/her person during or directly
following an examination shall be deemed a violation of academic honesty.
Unauthorized correspondence between students during any examination

or preparation of submitted work, which can be substantiated by physical
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proof or eyewitness verification, shall be considered an infraction of the
code and shall subject involved parties to corrective procedures.

Grievance Procedure

A student may appeal an academic decision which involved any alleged
violation of college rule, regulation, or policy; alleged unfair or inequitable
treatment; alleged or prejudiced, capricious or unjust evaluation. Information
on the steps to follow may be obtained in school offices or in the Student
Handbook.

Unit of Academic Credit

A credit is a unit of measure assigned to courses or course-equivalent learn-
ing. One college credit is based on the learning expected from the equivalent
of 15 50-minute periods of classroom instruction, with credits for such
things as laboratory instruction, internships, and clinical experience, deter-
mined by the institution based on the proportion of direct instruction to the
laboratory exercise, internship hours, or clinical practice hours.

Elective Courses

Electives are courses not specifically required within a student’s program, but
which may be selected from general studies or from the student’s field of
interest subject to the approval of the advisor.

Curriculum/Course Changes

The college reserves the right to make curriculum changes at any time.
Courses listed may be withdrawn without notice. Other changes in courses,
lecture and laboratory hours, times for and duration of class, lecture and
laboratory meetings may be made when it is in the interest of the college to
do so.

Cross Registration

SUNY Morrisville supports students who wish to cross-register for a course
at another SUNY College. Cross registration is primarily intended to resolve
scheduling conflicts for required courses that would delay timely program
completion. By providing access to required courses at other SUNY campus-
es, cross registration allows students to complete requirements in situations
where a course or courses are unavailable at their home campus.

Home Institution = the institution where you are matriculated. Host Insti-
tution = the institution you are seeking to take additional courses with.

1. Students must be in good academic standing and be registered for at
least half of the credits at their home institution (e.g. enrolled in a
minimum of 6 credit hours at Morrisville) to cross-register.

2. Only courses that will transfer into your program will be approved.
Credit courses must be applicable toward the student’s degree at
SUNY Morrisville as a required or elective course for their primary
degree or certificate.

3. SUNY cross-registration is offered only for fall, spring and summer
semesters. Winter courses are not included.

4. Credits earned through cross-registration are recorded on the Mor-
risville transcript as a transfer course.

5. Cross-registered courses do not count towards residency course re-
quirements for graduation.

6. You must have the approval of the Home and the Host institution.
You are responsible for ensuring that the courses meet the require-
ments of your degree.

7. Please be advised that even if you have the permission of the instruc-
tor or have satisfied the pre-requisites necessary for enrollment at the

Host institution, you still need to fill out the Online SUNY cross-regis-
tration form in order to be considered to be officially cross-registered
on the course. Registration deadlines vary by college. Students are
responsible for contacting the host institution for registration related
dates and deadlines.

8. If you are not enrolled for a minimum of 12 credit hours applicable
to your degree (combined enrollment between your Home and Host
institution) by the date in which you incur full liability, you may be
disqualified for certain aid programs (e.g. TAP, Excelsior Scholarship,
etc.).

9. If you drop a course and your combined load is less than 12 credit
hours, then you may be liable as the Financial Aid may have to be
adjusted.

10. Student’s submission of the cross-registration form through the se-
cured online form will allow both institutions to communicate to co-
ordinate the cross-registration process. Please have all the information
about the course you intend to cross-register (course number, course
title, credit hours, etc.) prior to submitting the form.

11. Any immunizations requirements by the Host institutions are the re-
sponsibility of the student.

12. Students secking to register at a Community College must also comply
with the Certificate of Residency requirement for the Host College.

13. Cross-registering for a course is the responsibility of the student. Once
you submit your online cross-registration form, you must check your
email for communications from the Home and the Host institutions.

14. Students must adhere to the Host institution academic policies and
procedures like dropping a course, adding a course, withdrawing
from the Host institution, attendance, grades, etc. All students tak-
ing a course at another SUNY college must abide by all appropriate
regulations, honor systems, parking regulations and the like at the host
institution.

General Education Requirements - SUNY General
Education

The SUNY General Education Requitement (SUNY-GER) enables students
to acquire knowledge and skills that are useful and important for all educated
persons, regardless of their jobs or professions. (SUNY Board of Trustees
Resolution, January 2010).

Students in baccalaureate degrees, Associate of Arts and Associate of Sci-
ence degrees must complete 30 credit hours in 7 of 10 categories below.

e Basic Communication and Mathematics are required.

e Basic Communication (required)

e Mathematics (required)

e American History

e The Arts

e Toreign Language

e Humanities

e Natural Science

o Other World Civilization

e Social Science

e Western Civilization



In addition to completing the SUNY General Education Requirements,
some degrees require additional general education credits in the Liberal
Arts and Sciences (LAS).

Degree E:UN.Y GER Additionall Total G.eneral .
redits LAS Credits Education credits

Associate in Applied Science 20 20

Associate in Arts 30 15 45

Associate in Science 30 30

Bachelor of Technology 30 30

Bachelor of Business Administration 30 30

Bachelor of Science 30 30 60
The following coutrses satisfy the SUNY General Educa- HIST 220 African Ametican History
tion Requirements and/or Liberal Arts and Sciences Re- HIST 225 Women in the United States
quirements HIST 320 History of New York State

SUNY General Education — Basic Communication (GBC) SUNY General Education — Arts (GA)

COMM 111 Introduction to Speech ARCH 101 Architectural Graphic Communications w/Lab
COMM 300  Visual Communication ARCH 141 Architectural Design I w/Lab
COMP 101 Composition & Research ARCH 142 Architectural Design 11 w/Lab
COMP 110 Technical Communication ARCH 243 Architectural Design 11T w/Lab
COMP 220 Writing in the Disciplines ARCH 244 Architectural Design IV w/Lab
COMP 221 Advanced Composition & Research ART 110 Introduction to the Visual Arts
COMP 310 Advanced Technical Communication ART 120 Introduction to Drawing

ART 121 Introduction to Painting
SUNY General Education — Mathematics (GM) ART 131 Introduction to Photography
MATH 102 Intermediate Algebra with Trigonometry COMP 230 Creative Writing: Short Story
MATH 103 College Algebra with Trigonometry COMP 231 Creative Writing: Poetry
MATH 123 Elementary Statistics HORT 403 Planting Design
MATH 127 Mathematical Literacy HUMN 210  The Film Experience
MATH 141 Statistics MUSI 101 Introduction to Music & Art
MATH 145  Discrete Mathematics MUSI 102 History of Jazz
MATH 147 Selected Topics in Pre-calculus MUSI 105 Experiencing Music
MATH 149 Elementary Linear Algebra MUSI 150 Ensemble I
MATH 151 General Calculus A MUSI 155 Ensemble 1T
MATH 152 General Calculus B MUSI 160 Ensemble III
MATH 153 Business Calculus MUSI 165 Ensemble IV
MATH 161 Calculus I THEA 124 Introduction to Theater
MATH 162 Calculus 1T THEA 125 Play Production
MATH 261 Calculus 111 THEA 150 Theater Production Lab

MATH 262 Diff tial Equations . .
Herentia quations SUNY General Education — Foreign Language (GFL)

SUNY General Education — American History (GAH) AMSL 101 American Sign Language I
HIST 101 United States History to 1800 AMSL 102 American Sign Language 11
HIST 102 United States History from 1800 to 1900 CHIN 101 Beginning Mandarin Chinese I

HIST 103 United States History from 1900 to the Present CHIN 102 Beginning Mandarin Chinese 11
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SPAN 101 Beginning College Spanish I
SPAN 102 Beginning College Spanish 11
SPAN 125 Spanish for Heritage Speakers
SPAN 201 Intermediate College Spanish I
SPAN 202 Intermediate College Spanish 11

SUNY General Education — Humanities (GH)
COMM 121  Theories of Interpersonal Communication
COMP 102 Writing about Literature

HUMN 230  Rural Studies

LITR 203 American Literature to 1900

LITR 204 American Literature 1900 to the Present
LITR 205 English Literature to 1800

LITR 206 English Literature 1800 to the Present
LITR 207 Western World Literature

LITR 208 Eastern World Literature

LITR 211 Black American Writers

LITR 221 Literature of Gender

LITR 231 Modern Literature

LITR 232 Major American Novels

LITR 233 Literature & the Environment

LITR 234 Aspects of Contemporary Literature
LITR 342 Science Fiction

MUSI 102 History of Jazz

PHIL 201 Introduction to Philosophy: The Basic Issues
PHIL 211 Modern Ethics

PHIL 311 Professional Ethics

STS 401 Advanced Topics in STS

STS 411 Senior Seminar in STS

SUNY General Education — Natural Science (GNS)
AGEN 161 Basic Hydraulics

AGRO 105 Soil & Water Conservation

AGRO 110 Soil Science

AGRO 215 Soil Fertility & Fertilizers

AGSC 132 Computer Applications in Precision Farming 1
ASTR 101 Solar Astronomy

ASTR 110 Stellar Astronomy

BIOL 101 Introduction to Biology

BIOL 102 Botany: Form & Function of Seed Plants
BIOL 103 Botany: Plant Diversity

BIOL 105 Human Biology

BIOL 107 Topics in Contemporary Biology

BIOL 120 General Biology 1

BIOL 121 General Biology I1

BIOL 135 Myology 1

BIOL 136 Myology II

BIOL 137
BIOL 150
BIOL 151
BIOL 230
BIOL 260
BIOL 285
BIOL 300
BIOL 301
BIOL 302
BIOL 405
CHEM 101
CHEM 110
CHEM 121
CHEM 122
CHEM 141
CHEM 142
CHEM 220
CHEM 241
CHEM 242
CHEM 321
CHEM 322
CHEM 361
DANS 110
DANS 120
ENGR 201
ENGR 202
ENGR 210
ENGR 212
ENSC 101
ENSC 102
ENSC 103
ENSC 104
ENSC 105
ESCI 110
ESCI 305
HORT 150
HORT 201
HORT 241
MECH 120
MECH 211
MECH 213
NATR 101
NATR 115
NATR 140
NATR 152
NATR 160
NATR 210

Neurology

Human Anatomy & Physiology I
Human Anatomy & Physiology 11
Human Genetics

Principles of Zoology

General Microbiology

Biology of Normal and Neoplastic Cells
Pathophysiology

Epidemiology

Basic Immunology

Basic Chemistry

Contemporary Chemistry

General Chemistry I

General Chemistry 11

Chemical Principles I

Chemical Principles 11
Introduction to Organic Chemistry
Organic Chemistry I

Organic Chemistry 11

Quantative Analysis, Inorganic
Chemical Instrumental Analysis
Biochemistry

Dairy Breeding

Anatomy and Physiology of the Dairy Cow
Statics

Dynamics

Electrical Systems

Mechanics of Materials
Agricultural Science

Botany: Form & Function of Seed Plants
Botany: Plant Diversity

Plant Pathology

Entomology

Equine Anatomy & Physiology
Equine Reproduction & Breeding Management
Fruit & Vegetable Production
Plant Propagation

Plant Protection

Engineering Materials

Analytical Mechanics (Statics)
Strength of Materials

General Ecology

Forest Ecology

Geology

Fish Reproduction

Principles of Arboriculture

Dendrology



NATR 221 Invasive Species Management

NATR 232 Wildlife Ecology and Management

NATR 250 Aquatic Ecology

NATR 252 Fish Ecology and Management

NATR 254 Fish Health Management

NATR 260 Principles of Zoology

PHYS 107 Introductory Physics 1

PHYS 108 Introductory Physics 1T

PHYS 127 General Physics I

PHYS 128 General Physics 11

PHYS 154 University Physics I (Mechanics)

PHYS 155 University Physics II (Electricity and Magnetism)
PHYS 254 University Physics IIT (Sound and Thermodynamics)
PHYS 255 University Physics IV (Optics and Modern Physics)
PSCI 101 Physical Science

RENG 102 Renewable Energy Resources

SUNY General Education — Other World Civilization

(GOC)
ANTH101 Introduction to Anthropology

GEOG 101  Introduction to World Regional Geography
HIST 151 World History to 1600

HIST 152 World History from 1500

HIST 171 Environmental History

HIST 172 Latin American & Caribbean History
HIST 181 History of Technology to 1800

HIST 351 The World Since 1914

HUMN 220  Introduction to Islam

HUMN 231 Native American Studies

LITR 208 Eastern World Literature

POLI 151 Introduction to Comparative Government

SUNY General Education — Social Science (GSS)
AGBS 225

Environmental Economics

ECON 100 Introduction to Macroeconomics
ECON 140 Introduction to Microeconomics
ECON 300  Money, Banking and Financial Markets
ECON 370 International Economics

POLI 101 American National Government
POLI 111 State and Local Governments
PSYC 101 Introduction to Psychology

PSYC 161 Social Science and Pseudoscience
PSYC 221 Biological Psychology

PSYC 241 Child Development

PSYC 242 Adolescent Development

PSYC 243 Adult Development

PSYC 251 Abnormal Psychology

PSYC 255 Psychology of Personal Adjustment

PSYC 284
PSYC 304
PSYC 381
PSYC 384
PSYC 386
SOCI 101
SOCI 201
SOCI 220
SOCT 221
SOCI 250
SOCI 270
SOCI 360
SOCI 390
STS 101

STS 301

STS 302

STS 316

Psychology of Gender
Industrial/Organizational Psychology
Personality

Group Behavior

Social Psychology

Introduction to Sociology

Social Problems

Marriage & the Family

Death & Dying

Social Gerontology

Drugs, Society & Behavior

Social Movements and Community Change
Utrban Sociology

Values of Science & Technology
Human VS. Nature

History of Science

Investigating Cyberculture

SUNY General Education — Western Civilization (GWC)

HIST 161
HIST 162
HIST 182
HIST 371
HIST 372

Courses Fulfilling the Liberal Arts and Sciences Only

(LAS)
AGEN 120
ARCH 102
ARCH 151
ARCH 252
CJUS 101
CJUS 235
COMM 101
COMM 131
COMP 100
COMP 232
COMP 240
COMP 241
COMP 242
HIST 221
HIST 251
NATR 158
PLAS 121
POLI 113

European History to 1684
European History from 1500
History of Technology from 1750
The World Wars

The Cold War

Wiater Supply & Sanitation

Introduction to Architecture
Architecture: Prehistory to 1800
Architecture: 1800 to Present
Intro to CJUS Systems

Juvenile Delinquency

Critical Reading

Small Group Discussion
Introduction to College Writing
Creative Writing

Editing 1

Editing 2

Editing 3

History of the Vietnam War
Topics in 20th Century World History
Fish Nutrition

Introduction to Plastics

American Judiciary System
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BACHELOR DEGREE PROGRAMS

All Bachelor of Technology and Bachelor of Business Administration pro-
grams require a minimum of 120* credit hours to include:

® 30 credits of SUNY General Education courses to include Basic
Communication, Mathematics and courses to fulfill 7 of the 10 ad-
ditional categories

® 45 upper (300-400) level credits, 24 must be program specific

® Minimum 2.0 Grade Point Average

All Bachelor of Science programs require a minimum of 120* credit hours
to include:

® 30 credits of SUNY General Education courses to include Basic
Communication, Mathematics and courses to fulfill 7 of the 10 ad-
ditional categories

® 30 additional Liberal Arts and Sciences credits

® 45 upper (300-400) level credits, 24 must be program specific

® Minimum 2.0 Grade Point Average

*Individual degrees may require above 120 credit hours as outlined in the
curriculum requirements.

AGRICULTURAL BUSINESS
DEVELOPMENT B.B.A. Program
Code #1914

Agricultural Business Development is a ThinkPad University curriculum in
which the use of Laptop computers is integrated into courses.

Agribusiness is the coordination of all activities that contribute to the pro-
duction, processing, marketing, distribution, financing and development

of agticultural commodities and resources. This includes food, fiber, wood
products, natural resources, horticulture, and other plant and animal prod-
ucts and services. Agribusiness is a high-tech industry that uses satellite sys-
tems, computer databases and spreadsheets, biotechnology, and many other
innovations to increase efficiency and profitability.

Students enrolled in the program will develop the management skills (both
technical and soft) to make effective decisions relating to agricultural labor,
finance and markets. The coursework includes a strong agriculture and busi-
ness based curriculum that emphasizes management application to large and
small scale agribusiness as well as non-profit organizations. These business/
organizations may include but are not limited to food production, distribu-
tion, value added, production agriculture, the United States Department of
Agriculture, and non-governmental organizations.

According to the USDA 60,000 high-skilled agricultural job openings are
expected annually in the US,, yet only 35,000 graduates are available to fill
the jobs. Expected strong employment opportunities exist for: technical
sales representatives, food brokers, accountants, financial managers, market
analysts, fruit and vegetable marketing representatives, sales managers, small
animal health care distribution and international business specialists.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® Create and successfully operate their own agricultural enterprise given
the limited resources often available within the rural economy.

® Secck financing and maintain positive relationships with creditors and
financial institutions.

® Identify market opportunity and successfully utilize the opportunity
to improve farm-level profitability.

® Form, create and maintain effective relationships with the non-
agriculture community.

® Develop, manage and maintain and effective interpersonal skills in
the corporate and family business setting,

® (QQuestion, investigate, analyze, evaluate, and communicate in agribusiness

® Interact with peers toward the accomplishment of effectively col-
laborating with agribusiness peers

® Analyze and evaluate agribusiness related information and utilize a
variety of resources in making decisions or solving problems.

® Adapt to a constantly changing agribusiness environment, and iden-
tify realistic goals and inventions for short and long term business
planning

® Assess the range of one’s abilities, accept responsibility for setting
realistic goals, and implement a plan for personal and professional
well-being

Curriculum Requirements Major Field Requirements: 56

AGBS 100 Intro to Agricultural Economics 3
OR
AGBS 225 Environmental Economics 3
*AGBS 230 Agriculture Business Mgt 2
AGBS 200 Marketing Agricultural Products 3
AGBS 240 Farm Management and Finance 4
AGBS 305 Agricultural Lending & Decisions 3
AGBS 350 Agricultural Business
Development 3
AGBS 400 Market Distribution of
Agricultural Products 4
AGBS 405 Capstone for Farm Managers &
Rural Entrepreneurs 3
AGBS 450 Agricultural Policy 3
AGBS 480 Retailing of Agricultural Products 3
AGBS 470 Internship in Ag Business 15
ACCT 100 or 101 Accounting 3
CITA 101 Principles of Computer Apps 3
OR
AGSC 132 Intro to Computer Applications
In Precision Farming I 2
OR
OFFT 110 Intro to Spreadsheet Software 1
And OFFT 100, 106 or 109 1
BSAD 221 Business Statistics 3
OR
AGSC 137 Analysis and Inter of Ag Data 3
OR
MATH 123 Elementary Statistics 3
OR
MATH 141 Statistics 4
RREN 450 Internship Orientation 1
Liberal Arts & Science 30
COMP 101 Composition and Research 3
COMP 102 Writing About Literature 3
Foreign Language as Advised 3
**Math as Advised 3
Additional credits as Advised 18
Elective Credits as Advised 34
100-200 level credits as advised 10
300-400 level credits as advised 10
Additional Credits as advised 9

Total Program Credits 120
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*Students transferring into the BBA in Agriculture Business Development who have completed AGBS240 are not required to enroll in AGBS 230.
*If students do not complete Math 123 or Math 141 (statistics), they must complete through Math 102.

**¥Hlectives may be selected from any course with the following subject codes: AGBS/AGEN/AGRO/AGSC/AGNR/ANSC/BIOL/BREW/BSAD/CHEM/
DANS/DTEC/ECON/ENSC/ENVT/ERID/ESCI/ESTB/HORT/NATR/ RENG/SPPR/NURS/NUTR/RREN/FSAD/EDU/CITA

Suggested Course Sequence

Course Credits Course Credits

AGBS 100 Agricultural Economics 3 AGBS 200 Marketing of Agricultural Products 3

MATH Mathematics as Advised 3 COMP 102 | Writing About Literature 3
COMP 101 Composition and Research 3 OFFT 110 Introduction to Spreadsheet Softward 1
Liberal Arts and Sciences as Advised 3 OFFT 100 Introduction to Word Processing Software 1

100-200 Lower Level Course as Advised 3 Liberal Arts and Sciences as Advised 3
Total Credits 15 100-200 Lower Level Course as Advised 3

Total Credits 14

Course Credits Course Credits
AGBS 240 Farm Management & Finance 4 AGBS 350 Agricultural Business Development 3
ACCT Accounting as Advised 3 BSAD As Advised 3
100-200 Lower Level Course as Advised 3 Liberal Arts and Sciences as Advised 3
Liberal Arts and Sciences as Advised 3 100-400 Course As Advised 6
Total Credits 13 Total Credits 15

Course Credits Course Credits
AGBS 400 | Marketing & Distribution of Agricultural Products 4 AGBS 450 Agricultural Policy 3
AGBS 305 | Agricultural Lending & Decision Making 3 AGBS 480 Retailing of Agricultural Products 3
100-200 Lower Level Coutse As Advised 3 100-200 Lower Level Course as Advised 2
300-400 Upper Level Course as Advised 3 300-400 Upper Level Course as Advised 6
Liberal Arts and Sciences as Advised 3 Liberal Arts & Sciences as Advised 3
Total Credits 16 Total Credits 17

Course Credits
AGBS 405 Capstone in Agricultural & Rural Entrepreneurship 3
100-200 Lower Level Course as Advised 3
300-400 Upper Level Course as Advised 3
Liberal Arts & Sciences as Advised 3
General Elective as Advised 3

Total Credits

—_
w

Year 4/SPRING
Course Cred-
its
AGBS 470 Internship in Agricultural Business 15
Total Credits 15
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APPLIED PSYCHOLOGY, B.S.
Program Code #1965

In the Bachelor of Science degree in Applied Psychology program, students
will learn how current psychological theories apply to practical concerns such
as management, customer service, human services, interpersonal relationships,
social problems and general problem-solving. The program will also emphasize
hands- on training in information gathering, basic statistics, research methods,
effective communication. The program provides students with immediately ap-
plicable skills that will be useful across a broad range of situations.

An important aspect of the program is a full-time, semester-long internship in
a business or human services related setting, as well as extensive preparation
for the internship in a course emphasizing job search and professional skills.
This required internship component distinguishes our applied psychology B.S.
program from a traditional psychology program and provides students with
the type of practical experience potential employers look for in entry-level
employees.

Like all Bachelor of Psychology degtees, this is not a clinical degree, and does
not train students to treat or administer treatment to clients in any way. The
completion of this baccalaureate degree will not qualify the holder to apply
for, be hired for, or perform the duties related to, employment which involves
the provision of services prohibited by New York State Education Law Article
153, Psychology, Paragraphs 7601 and 7601a. This prohibits graduates from
SUNY Mortisville who hold a B.S. in Applied Psychology from petrforming
tasks which only licensed providers are authorized to do under state law, such
as providing counseling which is only to be done by licensed psychologists.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® Analyze real world situations in terms of relevant psychological theories
and predict likely results from potential interventions.

® Show basic understanding of the methods social scientists use to under-
stand the world, including correlations and experiments.

® Perform basic statistical procedures and interpret the results.

® Demonstrate professional writing ability, including skills in various for-
mats such as memos, technical papers, and note taking,

® Demonstrate basic quantitative literacy, including use and critical analy-
sis of statistical concepts as supporting arguments and meaningful
choice of visual aids such as graphs, tables, charts, and figures.

® Demonstrate an understanding of different cultures and subcultures,

and how cultural standards and norms influence behaviors.

Students will also enhance their skills for self-management and improvement,
both through theory and practice. As part of the personal development goal,
students will be prepared to apply their knowledge and skills towards employ-
ment upon graduation.

Curriculum Requirements

Major Field Requirements

PSYC 101 Introduction to Psychology 3
PSYC 103 Intro to Applied Psychology 1
PSYC 361 Research Methods & Apps 1 4
PSYC 362 Research Methods & Apps 11 4
PSYC 405 Internship Orientation 1
PSYC 406 Internship in Applied Psychology 12
PSYC 410 Senior Seminar in Psychology 3
PSYC 461 Tests and Measutes 3

Two of the following five courses:

PSYC 221 Biological Psychology
PSYC 241 Child Development

PSYC 242 Adolescent Development
PSYC 251 Abnormal Psychology
PSYC 291 Diversity in Human Context

Two of the following five courses:

PSYC 304 Industtial/Org Psychology
PSYC 325 Motivation and Behavior
PSYC 381 Personality

PSYC 384 Group Behavior

PSYC 386 Social Psychology

Diversity Course:
One of the following five courses:
ANTH 101 Introduction to Anthropology

HIST 225 Women in the US

PSYC 284 Psychology of Gender
PSYC 291 Diversity in Human Context
SOCI 250 Social Gerontology

Non-Psychology Core:

BSAD 100 Business in the 21st Century
CITA 101 Principles of Computers & Apps
COMP 310  Advanced Technical Comm
Required Options:

Complete 12 credits in one of the following
Business Option

BSAD 116
BSAD 411
BSAD 215

Business Organization & Mgt
Leadership in Organizations
Human Resource Management
OR

BSAD 310 Human Resource Management
Business Elective

Human Services Option

HUMS 101
HUMS 201
SOCI 360

Introduction to Human Services
Counseling & Case Management
Social Movements and
Community Change

Human Services elective (as advised)

Liberal Arts & Sciences:

COMP 101 Composition and Research

COMP 102 Writing About Literature

COMM 111 Introduction to Speech

MATH 102 Intermediate Algebra w/ Trig

BIOL Natural Science with Lab 4
Humanities Elective as Advised
Social Science Elective as Advised

Foreign Language Sequence as Advised

History Sequence as Advised 6
HIST 101, 102, 103 or
HIST 151, 152, or
HIST 161, 162)
Additional Elective Credits

Total Program Credits

(Students may substitute an approved methods course and the equivalent of

MATH 123 — Elementary Statistics for PSYC 361)

LWL L L LWL L L WL WA

O L L L L W W

W W W L W W L W

W L L W

W W
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122



Suggested Course Sequence

Year 1/FALL

Year 1/SPRING

Course Credits Course Credits
COMP 101 |Composition and research 3 COMP 102 |Writing about Literature 3
PSYC 101 Introduction to Psychology 3 LANG As Advised 3
PSYC 103 Introduction to Applied Psychology 1 HIST As Advised 3
MATH (As Advised 3 SCI/BIOL With Lab — As Advised 4
HIST As Advised 3 PSYC 200 — Level 3
LANG As Advised 3

Total Credits 16

Total Credits 16

Year 2/FALL

Course Credits
PSYC 200 — Level 3
COMM 111 Introduction to Speech 3
SOC/SCIENCE|GenEd Elective - As Advised 3
CITA 101 Principles of Computers & Applications 3
BSAD 100 Business in the 21« Century 3
Total Credits| 15

Year 3/FALL

Year 2/SPRING

Course Credits
PSYC 300 — Level 3
Course in Concentration — As Advised 3
Course from Diversity List — As Advised 3
HUM GenEd |As Advised 3
ELECTIVE |As Advised 3
Total Credits| 15

Year 3/SPRING

Course Credits Course Credits
PSYC 361 Research Methods 1 4 PSYC 362 Research Methods 1T 4
Course in Concentration 3 PSYC 461 Tests and Measures 3
PSYC 300 — Level 3 Course in Concentration 3
ELECTIVE |As Advised 3 ELECTIVE |As Advised 3
ELECTIVE |[As Advised 3 ELECTIVE |As Advised 3
Total Credits| 16

Total Credits 16

Year 4/FALL

Year 4/SPRING

Course Credits Course Credits
PSYC 410 Senior Seminar 3 PSYC 406 Internship 12
PSYC 405 Internship Orientation 1
Course in Concentration 3
COMP 310  [Advanced Technical Communications 3
ELECTIVE |300 — Level or above 3
ELECTIVE [300 — Level or above 3 Total Credits| 12
Total Credits| 16

AUTOMOTIVE TECHNOLOGY,
B. TECH. Program Code #1611

The Bachelor of Technology Degree in Automotive Technology at
SUNY Morrisville will prepare students for entry into the automotive
industry at the technical or supervisory level where technical knowl-
edge of all aspects of the automotive industry is necessaty. This
course of study goes beyond the technical automotive education pro-
vided by a traditional Associate in Applied Science Degree, adding a
business management empbhasis at the baccalaureate level.

Students will take courses in traditional automotive areas such as chassis analy-
sis as well as the latest technologies in the automotive field. Students in the
degree program will be able to take advantage of SUNY Morrisville’s state of
the art Automotive Technology Building, The facility provides a technologi-
cally sophisticated environment with nine state-of-the-art laboratoties includ-
ing chassis, electrical, emissions, engines, Ford ASSET (Automotive Student
Service Educational Training), fuel diagnostics/drivability and performance,

R and R (remove and replace), and transmissions. There is a showroom, three
classrooms and a chassis dynamometer room where hotsepower, torque,
emissions and engine data measurements can be taken from a vehicle and

transmitted electronically into a classroom. The bays in each laboratory have
wireless and hard-wired access into the college’s computer network and com-
puterized manual systems gives students quick access to automotive related
information. Much like 2 modern dealership, the building provides students
with a professional working environment.

The Automotive Technology B Tech Program prepates students for technical
or supervisory level positions in the automotive industry.

Program Requirement: Students are required to have a tool set and roll
around tool box. Automotive Technology (B.T.) is a ThinkPad University cur-
riculum in which the use of laptop computers is integrated into courses.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:
® Communicate effectively both in writing and in presentations in areas
of the Automotive Industry
® FHvaluate strategies for solving automotive business related problems
® DPerform diagnosis, service and repair of base automotive systems

® Diagnose and repair advanced technology applications
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® Demonstrate computer competency for accessing data and docu-

menting automotive repair records

® Identify an automotive related research problem, develop research

questions, collect and analyze data and draw conclusions

Curriculum Requirements

Major Field Requirements:

AUTO 102 Metals

AUTO 103 Internal Combustion Engines 1

AUTO 104 Basic Auto Electrical Systems

AUTO 109 Chassis Analysis 1

AUTO 110 Summer Work Experience

AUTO 138 Career Awateness

AUTO 155 Intermediate Auto Electricity & Electronics

AUTO 171 Automotive Drivetrains

AUTO 202 Auto Body Fundamentals

AUTO 204 Automotive Electronic Systems

AUTO 205 Electronic Fuel Systems

AUTO 209 Chassis Analysis 11

AUTO 255 Drivability & Performance Problems
OR

AUTO 259 Auto Body Nonstructural Repair Refinishing

AUTO 261 Automotive AC and Heating 3

AUTO 309 Advanced Automotive Chassis

AUTO 355 Advanced Auto Diagnostics

AUTO 359 Collison & Business Mgt

AUTO 360 Auto Shop Mgt & Supervision

AUTO 371 Advanced Powertrain Mgt

Suggested Course Sequencing
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AUTO 380  Auto Parts Management 3
AUTO 400  Automotive Fleet Management 3
AUTO 420  Auto Industry Internship Orientation 1
AUTO 421 Automotive Industry Internship 12
BSAD 112 Marketing 3
BSAD 116 Business Organization & Mgt 3
BSAD 300 Management Communication 3
BSAD 400 Production & Operation Mgt 3
BSAD 310 Human Resource Management 3
- or-
RENG 306  Alternative Fuel Vehicles 2
Liberal Arts & Sciences: 30
COMP 101 Composition and Research 3
COMP 110 Technical Communication 3
SUNY GER  MATH as Advised 3
SUNY GER  Natural Science as Advised 3
PSYC 101 Introduction to Psychology 3
PSYC 304 Industrial & Org Psychology 3
Additional SUNY General Education 12

Elective Credits in three of the following areas: American History,

Humanities, Other World Civilization, The Arts, or Western Civilization

Total Program Credits 123

Code/Name Credits Code/Name Credits

AUTO 102 |Metals or 3 AUTO 102 |Metals or 3
AUTO 103 |Internal Combustion Engines I AUTO 103 |Internal Combustion Engines I

AUTO 104  |Basic Automotive Electrical Systems 3 AUTO 155  [Int. Auto. Electricity... (Spring Only) 3
AUTO 109 |Chassis Analysis I (Fall Only) 4 AUTO 209 [Chassis Analysis II (Spring Only) 4
AUTO 138 |Career Awareness 1 PSYC 101 Introduction to Psychology 3
COMP 101  |Composition and Research 3 SUNY General Education Natural Science as advised 3
MATH SUNY General Education MATH as advised 3

Code/Name Credits Code/Name Credits
AUTO 110 [Summer Work Experience 3 AUTO 171 |Automotive Drivetrains 3
AUTO 202 |Auto Body Fundamentals (Fall Only) 3 AUTO 255 or AUTO 259 (Spring Only) 5
AUTO 204 |Automotive Electronics (Fall Only) 3 AUTO 261  |Automotive AC and Heating 3
AUTO 205 |Electronic Fuel Systems (Fall Only) 3 SUNY General Education Elective as advised 3
SUNY General Education Elective as advised 3 SUNY General Education Elective as advised 3

Code/Name Credits Code/Name Credits
AUTO 309  |Advanced Automotive Chassis (Fall Only) 4 AUTO 355  |Automotive Drivetrains 3
BSAD 112 Marketing 3 AUTO 359  |Collision Business and Management 3
BSAD 116 Business Organization and Management 3 AUTO 360 [Auto Management and Supervision 3
COMP 110 [Technical Communication 3 RENG 306 (Spring Only) or BSAD 310 2
PSYC 304 Industrial Organizational Psychology 3 BSAD 300 Management Communication 3

Code/Name Credits Code/Name Credits
AUTO 371  |Advanced Powertrain Management 3 AUTO 421 |Automotive Industry Internship 12
AUTO 380  [Auto Parts Management 3
AUTO 400  |Automotive Fleet Management 3
AUTO 420  |Auto Industry Internship Orientation 1
BSAD 400 Industrial Organizational Psychology 3
SUNY General Education Elective as advised 3



AUTOMOTIVE MANAGEMENT,
B.B.A. Program Code #1656

Program Description

The Bachelor of Business Administration Degree in Automotive
Management will prepare students for entry level into the industry

at the supervisory or management level with technical knowledge of
automotive construction and operation. Courses combine an em-
phasis in automotive and business management in the first two years.
In the junior and senior years, students will continue with business
management with a heavy concentration of automotive manage-
ment. These courses will consist of: automotive shop management,
automotive fleet management and automotive parts management and
merchandising. The spring semester will culminate with an intern-
ship in an automotive or transportation- related business.

Students in this degree program will be able to take advantage of
SUNY Morrisville’s Automotive Technology Building. Set up like a
dealership, it provides students with a technologically sophisticated
environment with nine state-of-the- art laboratories. There is a show-
room where students can hone their sales and management skills,
three classrooms and a chassis dynamometer room. The bays in each
laboratory are connected to the college’s computer network in order
to utilize the computerized manual and management system. This
gives students quick access to automotive-related information.

The Automotive Management program prepares students for super-
visory or management-level positions in the automotive industry.

Program Requirement: Students are required to have a tool set and roll
around tool box. Automotive Management (B.B.A.) is a ThinkPad University
curriculum in which the use of laptop computers is integrated into courses.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® Communicate effectively both in writing and in presentations in areas
of the Automotive Industry

® Evaluate strategies for solving automotive business related problems
® Assess and evaluate the impact of developing technologies

® Identify technology and workforce strategies to enhance overall pro-
ductivity and effectiveness in automotive business operations

® Demonstrate computer competency for accessing data and docu-
menting automotive repair records

Suggested Course Sequencing

Year 1/FALL

Curriculum Requirements
Major Field Requirements:

AUTO 102 — Metals

AUTO 103 - Internal Combustion Engines I
AUTO 104 - Basic Auto Electrical Systems
AUTO 109 - Chassis Analysis I

AUTO 138 - Career Awareness

AUTO 202 - Auto Body Fundamentals
AUTO 204 — Auto Electronic Systems
AUTO 205 - Electronic Fuel Systems
AUTO 209 - Chassis Analysis 11

AUTO 359 - Collision & Business Mgt.
AUTO 360 - Auto Shop Mgt. & Supervision
AUTO 380 -  Auto Parts Inventory Management and
Merchandising

AUTO 400 -  Automotive Fleet Management
AUTO 420 - Internship Orientation

AUTO 421 - Automotive Industry Internship

ACCT 101 - Principles of Accounting I

ACCT 102 - Principles of Accounting I1

BSAD 108 -  Business Law I

BSAD 112-  Marketing

BSAD 116 -  Business Organization & Mgt.

BSAD 221 -  Business Statistics

BSAD 300 -  Management Communication

BSAD 310 -  Human Resource Management

BSAD 325-  Analytic Marketing

BSAD 350 - Production & Operation Mgt.

BSAD 449 - Management Policies and Issues

CITA 101 - Principles of Computers and Applications

CITA 405 -  Project Management

Liberal Arts & Sciences

COMP 101 - Composition and Research
COMP 110 -  Technical Communication
ECON 100 or ECON 140

SUNY GER  Math (as advised)

SUNY GER  Natural Science (as advised)

PSYC 101 -  Introduction to Psychology

PSYC 304 -  Industrial and Organizational Psychology

Additional SUNY General Education

in three of the following areas:
American History, Humanities, Other World
Civilization, The Arts, or Western Civilization.

Total Credits
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Year 1/SPRING |

Code/Name Credits Code/Name Credits

AUTO 102 [Metals or 3 AUTO 102 |Metals or 3
AUTO 103 [Internal Combustion Engines 1 AUTO 103 [Internal Combustion Engines I )
AUTO 104 [Basic Automotive Electrical Systems 3 AUTO 209 |Chassis Analysis II (Spring Only) 4
AUTO 109 |Chassis Analysis I (Fall Only) 4 CITA 101 Principles of Computers and Applications 3
AUTO 138 [Career Awareness 1 PSYC 101 Introduction to Psychology 3
COMP 101 |Composition and Research 3 SUNY General Education Natural Science as advised 3
MATH SUNY General Education MATH as advised 3




Year 2/FALL

Year 2/SPRING
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Code/Name Credits Code/Name Credits
ACCT 101 Principles of Accounting I 3 ACCT 102 Principles of Accounting IT 3
AUTO 202 [Auto Body Fundamentals (Fall Only) 3 BSAD 108 Business Law 1 3
AUTO 204 |Automotive Electronics (Fall Only) 3 BSAD 116 Business Organization and Management 3
AUTO 205 [Electronic Fuel Systems (Fall Only) 3 COMP 110  [Technical Communication 3
SUNY General Education Elective as advised 3 ECON ECON 100 or ECON 140 3
SUNY General Education Elective as advised 3
Year 3/SPRING |
Code/Name Credits Code/Name Credits
AUTO 360  |Auto Management and Supetvision 3 AUTO 359 |Collision Business and Management 3
BSAD 112 Marketing 3 BSAD 310 Human Resources Management 3
BSAD 221 Business Statistics 3 BSAD 325 Analytic Marketing 3
BSAD 300 Management Communication 3 BSAD 449 Management Policies and Issues 3
SUNY General Education Elective as advised 3 PSYC 304 Industrial Organizational Psychology 3
Code/Name Credits Code/Name Credits
AUTO 380  |Auto Parts Management 3 AUTO 421 |Automotive Industry Internship 12
AUTO 400 |Automotive Fleet Management 3
AUTO 420 [Auto Industry Internship Orientation 1
BSAD 350 Principles of Corporate Finance 3
CITA 405 Project Management 3

BUSINESS ADMINISTRATION,
B.B.A. Program Code #0280

Business Administration is a ThinkPad University curriculum using laptop com-
puters integrated into courses. This degree program is offered only at the Mor-
risville Campus.

SUNY Morrisville’s bachelor degree in Business Administration provides students
with the opportunity to develop the business practices and skills necessary for
planning and directing the management, business, and financial activities of
business, government and other organizations. This program is fully accredited by
the Accreditation Council for Business Schools and Programs (ACBSP).

Graduates are prepared to coordinate, support and perform a broad range of duties
that promote organizational efficiency. The mission of the program is to give
students the opportunity to graduate with the ability to identify new opportunities,
solve business problems and improve operational optimization. Combining both
theoretical and applied teaching, emphasis is placed on concepts, skills and tech-
niques that are immediately transferable in the workplace.

The New York State Department of Labor maintains employment estimates and
projections for more than 700 different occupations in each of 10 regions state-
wide. For management occupations overall (NAICS 551), the projections indicate
an anticipated 17.3 percent plus growth for the 10-year petiod endingin 2022.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® To communicate effectively through both oral and written means of
communication

® 'To design, implement and evaluate strategies for identifying new busi-
ness opportunities

® To design, implement and evaluate strategies for solving contempo-
rary business problems

® To recognize and promote ethical and responsible business practices

® To effectively meld technical knowledge with information technology
proficiency

® To plan and direct the management, business and financial activities
of business, government and other organizations

® To utilize quantitative analysis to evaluate operational efficiency, mar-
ket segment opportunities and business profitability

® 'To identify technology and workforce strategies to enhance overall
productivity

® To prepare a competitive industry analysis in support of strategic

decision making

Curriculum Requirements

Major Field Requirements: 30
BSAD 100 Business in the 21st Century 3
BSAD 108 Business Law 1 3
BSAD 116 Business Organization & Management 3
BSAD 140 Business Communications 3
BSAD 203 Business Law II 3
BSAD 221 Business Statistics 3
ACCT 101 Principles of Accounting I 3
ACCT 102 Principles of Accounting II 3
CITA 101 Principles of Computer Applications 3
ECON 140  Principles of Microeconomics 3
Upper Level Coursework 45
BSAD 300 Management Communications 3
BSAD 310 Human Resources Management 3
BSAD 320 Entrepreneurship 3
BSAD 325 Marketing Management 3
BSAD 350 Principles of Corporate Finance 3
BSAD 375 Management Information Systems 3
BSAD 380 International Business 3
BSAD 400 Responsible Business Ownership 3
BSAD 411 Leadership 3
BSAD 470 Strategic Management 3
300-400 Upper Level Credits as Advised 12
OR

Optional Concentration as Advised



Accounting Studies Concentration 12 Sports Management Concentration 12

ACCT 301 Intermediate Accounting 3 BSAD 343 Introduction to Sports Management 3

ACCT 302 Intermediate Financial Accounting 1T 3 and three of the following conrses

ACCT 303 Cost Accounting 3 BSAD 353 Sports Marketing 3

ACCT 401 Auditing 3 BSAD 418 Sport Law 3

Entrepreneurship Concentration 12 Eg?g Z:)é Isnterns.hqsa " Bulsamgss 2

BSAD 330 Leading Managing the Family Business 3 ! frategic Sports business

BSAD 391 Internship in Business 3 Liberal Arts & Sciences:

ENTR 327 Guerilla Marketing Tactics for Small Business 3 COMP 101 Composition and Research 3

ENTR 342 Innovation & New Venture Creation 3 COMP 102 Writing About Literature 3

Marketing Concentration 12 ECON 100 Prix*{ciples of Macroeconomics 3

BSAD 327 Adverting Management 3 MATH 153 BuSI.n?SS CalFquS . 3
. Additional Liberals Arts & Sciences

BSAD 329 Consumer Behavior 3 .

BSAD 353  Sport Marketing-Strategic Application 3 as Advised 18

BSAD 391 Internship in Business 3 Additional Elective Credits 15

BSAD 419 Global Marketing 3 N

ENTR 327 Guerilla Marketing Tactics - Small Business 3 Total Program Credits 12

Suggested Course Sequence

Course Credits Course Credits
BSAD 100 Business in the 215 Century 3 BSAD 116 Business Organization & Management 3
BSAD 108 Business Law I 3 BSAD 140 Business Communications 3
CITA 101 Principles of Computers & Applications 3 COMP 102 |Writing about Literature 3
COMP 101 Composition and Research 3 MATH 102 Intermediate Algebra w/Trigonometry—SUNY GER 3
ELECTIVE [Lower division — As Advised 3 ELECTIVE [Lower division — As Advised 3
Total Credits| 15 Total Credits| 15

Year 2/FALL
Course Credits

ACCT 101 Principles of Accounting I 3
ECON 100 [Principles of Macroeconomics 3
MATH 153  [Business Calculus 3
ELECTIVE |Lower division — As Advised 3
ELECTIVE [SUNY GER —As Advised 3

15

Total Credits

Year 2/SPRING

Course Credits
ACCT 102 Principles of Accounting 11 3
BSAD 203 Business Law 11 3
BSAD 221 Business Statistics 3
ECON 140  |Principles of Microeconomics 3
ELECTIVE [SUNY GER — As Advised 3
15

Total Credits

Course Credits Course Credits
BSAD 310 Human Resource Management 3 BSAD 300 Management Communications 3
BSAD 325 Marketing Management 3 BSAD 320 Entrepreneurship 3
BSAD 350 Principles of Corporate Finance 3 BSAD 375 Management Information Systems 3
ELECTIVE  |Lower/Upper division — As Advised 3 BSAD 380 International Business 3
ELECTIVE [SUNY GER — As Advised 3 ELECTIVE  |Lower/Upper division — As Advised 3
Total Credits| 15 Total Credits| 15

Course Credits Course Credits
BSAD 400 Production and Operations Management 3 BSAD 470 Strategic Management 3
BSAD 408 Responsible Business Ownership 3 ELECTIVES |Upper division — As Advised 9
BSAD 411 Leadership 3 ELECTIVE [SUNY GER — As Advised 3
ELECTIVE  [Upper division — As Advised 3
ELECTIVE [SUNY GER — As Advised 3
Total Credits| 16

Total Credits
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CRIMINAL JUSTICE B. TECH.
Program Code #0287

The bachelor of technology in Criminal Justice is designed to give students a
thorough hands-on preparation for employment in the field, either as public
safety officials or in the private sector. Students are challenged by courses
that address practical and current issues in law enforcement. In addition to
courses in the Criminal Justice area, students will work with advisors to com-
plete a technological sequence with a minimum of nine credits. Examples of
technological sequence disciplines include Information Technology, Natural
Resources, Economics and White Collar Crime, Adolescents and the Criminal
Justice System, and Public Safety and Security. The program also includes a
15-credit full-time internship to give students extensive experience in a real-
world Criminal Justice setting,

As a result of new technologies, including forensic sciences, DNA, new evi-
dence collection equipment, crime scene investigation advances, surveillance
expertise, computers, and the specialty services instituted since 9/11, the need
for a higher level of training and education in the criminal justice field is es-
sential. We have drawn on advances in all areas of the protective services to
create this technologically- based academic degree program to support the
criminal justice fields with highly qualified personnel.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® Identify, collect, and preserve evidence according to standard police
practice utilizing traditional, current, and technological methods in
a manner that is mutually beneficial to all of the stakeholders in the
criminal justice system.

® Recognize and evaluate essential criminal justice-related skills includ-
ing computer and network threats and vulnerabilities within public
and private sectors, competent construction of emergency plans and
mutual aid agreements to assist with the interagency cooperation
necessary to ensure the public’s safety in accordance with nationally
accepted procedures.

® Identify and describe diversity and cultural influences in human be-
havior, particulatly in stressful events.

® Assess the effectiveness of nationally accepted procedures and con-
cepts in emergency preparedness.

® Critique the varying goals and priorities of the many disciplines in the
criminal justice system.

® Integrate and convey concepts through the application of critical
thinking, writing, and communication.

Curriculum Requirements

Major Field Requirements

CJUS 101 Introduction to Criminal Justice 3
CJUS 201 Corrections 3
CJUS 202 Policing 3
CJUS 220 Criminal Investigation I 3
CJUS 221 Criminal Investigation 1T 3
CJUS 230 Penal Law 3
CJUS 231 Criminal Procedure Law 3
CJUS 301 Crime Scene Investigation and Management 3
CJUS 311 Interviewing Techniques in Criminal Justice 3
CJUS 414 Investigation of Staff Misconduct

& Workplace Violence 3
CJUS 449 Criminal Justice Internship Preparation 1
CJUS 450 Criminal Justice Internship 15
Upper Level Electives 12
Select from the following:
CJUS 310 Serial Murders and Criminal Justice 3
CJUS 312 Victimization 3

CJUS 313 Sex Offenses 1
CJUS 314 Diversity within Criminal Justice Systems 1
CJUS 315 White Collar Crime 3
CJUS 316 Animal Abuse Investigations 1
CJUS 401 Emergency Planning and Response 3
CJUS 402 Terrorism and Law Enforcement 3
CJUS 403 Private Security 3
CJUS 404 Use of Force Continuums 1
CJUS 405 Crime Scene Photography 1
CJUS 412 Arson and Bomb Investigation 3
CJUS 498 Special Topics Criminal Justice 3
Technical Sequence Courses as Advised 9%
Required Liberal Arts Courses
COMP 101 Composition and Research 3
COMP 102 Writing about Literature 3
COMP 310 Advanced Technical Writing 3
Foreign Language as Advised 6
Mathematics as Advised 3
History as Advised 3
Natural Science as Advised 3
PHIL 311 Professional Ethics 3
POLI 113 American Judiciary System 3
PSYC 101 Introduction to Psychology 3
PSYC 304 Industrial/Organizational Psych 3
-or-
PSYC 384 Group Behavior 3
-or-
PSYC 386 Social Psychology 3
SOCI 101 ntroduction to Sociology 3
CITA 101 Computer Applications I 3
WELL 101 Stress and Wellness 3
-or-
PHED Physical Education as advised 3
GNED 100  First Year Experience 2

Additional General Elective Credits Required 8
Total Program Credits 122
*Technical Sequence course selection: Students will consult with their
advisor and faculty in the technical area and will select a 9 credits that best
meet their needs and career plans.

SAMPLE SEQUENCES

Information Technology

CITA 120 Computer Concepts & Op Sys 3
CITA 140 Introduction to Programming 3
CITA 150 Data Management Techniques 3
CITA 190 Intro to LINUX/UNIX Operating Systems 3
CITA 200 Data Comm. & Networking 3
CITA 201 Visual Programming & Development 3
CITA 260 Photograph & Digital Imaging 3
CITA 270 Fund Network Security 3
CITA 305 Computer Crimes and Digital Forensics 3
STS 316 Investigating Cyberculture 3
Natural Resources

ENSC 106 Pesticide Use and Handling 2
ENVT 100 Intro to Environ. Technology 3
NATR 110 Natural Resources Measurements 3
NATR 120 Intro to Recreation Area Mgt 3
RENG 102 Renewable Energy Resources 3
RREN 303 Fundamentals of GPS/GIS 3
RREN 305 Renewable Resources Law & Regulations 3
Economics/White Collar Crime

ECON 100 Introduction to Macroeconomics 3
ECON 140 Introduction to Microeconomics 3



ECON 300  Money, Banking, & Financial Markets 3
ECON 370  International Economics 3
CJUS 315 White Collar Crime 3
BSAD 101 Business in 21st Century 3
BSAD 116 Business Org & Management 3
Adolescents and Criminal Justice

Courses Credits
CJUS 235 Juvenile Delinquency 3
COMM 131 Small Group Discussion 3
COMM 121 Theories Interpersonal Communication 3
PSYC 242 Adolescent Development 3
SOCI 201 Social Problems 21st Century 3
SOCI 220 Marriage and the Family 3
Public Safety/Security

BSAD 107 Legal & Regulatory Aspects of Gaming 3

Suggested Course Sequence

CAS 103 Casino Security 3
CAS 311 Surveillance & Security Technologies 3
RRMT 450 Facilities Safety & Security 3
SOCI 390 Utrban Sociology 3
STS 316 Investigating Cyberculture 3
Policing

CJUS 316 Animal Abuse Investigation 1
CJUS 405 Crime Scene Photography 1
CJUS 314 Diversity in CJ System 1
CJUS 313 Sex Offences 1
CJUS 404 Use of Force Continuums 1
COMM 131 Interpersonal Communication 3
PHED 150  Self Defense 1
PSYC 242 Adolescent Development 3
RREN 303 Fundamentals of Geospatial Systems 3

Course Credits Course Credits
CJUS 101 Introduction to Criminal Justice 3 CJUS 201 Corrections 3
POLI 113 [American Judiciary System 3 CJUS 202 Policing 3
COMP 101 |Composition and Research 3 COMP 102 |Writing About Literature 3
GEND 100  [First Year Experience 2 MATH SUNY General Education Math as Advised 3
WELL 101 Stress and Wellness 3 PSYC 101 Introduction to Psychology 3
OR
PHED Physical Education
SUNY General Education Science as Advised 3/4 Total Credits 15
Total Credits| 17-18
Course Credits Course Credits
CJUS 220 Criminal Investigation I 3 CJUS 221 Criminal Investigation 11 3
CJ US 230 Penal Law 3 CJUS 231 Criminal Procedure Law 3
CITA 101 |Computer Applications 1 3 Foreign Language as Advised 3
Foreign Language as Advised 3 HIST History as Advised 3
SOCI 101 Introduction to Sociology 3 PSYC 304 Industrial/Organizational Psychology 3
Total Credits| 15 OR
PSYC 384 Group Behavior 3
OR
PSYC 386 Social Psychology 3
'Technical Sequence Course 3
Total Credits| 18
Course Credits Course Credits
CJUS 301 Crime Scene Investigation and Management 3 CJUS 414 Workplace Violence and Employee Misconduct 3
CJUS 311 Interviewing Techniques in Criminal Justice 3 COMP 310  |Advanced Technical Writing 3
PHIL 311 Professional Ethics 3 Criminal Justice Elective 3
Criminal Justice Elective 3 'Technical Sequence Course 3
General Elective 3 General Elective 3
Total Credits| 15 Total Credits| 15
Course Credits Course Credits
CJUS 449 Criminal Justice Internship Orientation 1 CJUS 450 Criminal Justice Internship 15
Criminal Justice Electives 6
General Electives 2
'Technical Sequence Course 3
Total Credits| 12

Total Credits|
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DAIRY MANAGEMENT, B.TECH.
Program Code #1605

Dairy Management is a ThinkPad University curriculum in which the use of

laptop computers is integrated into courses.

Program Description

Students are admitted to the baccalaureate program as freshmen with a B-
or higher high school average and two units of math and science. SAT or
ACT scores are requited. Transfer students are admitted to the baccalaureate
program by several means that offer flexibility to the student to meet the
requirements of the degree. The student may successfully complete an A.A.S.
agricultural degree program in agriculture, where required courses could
transfer in the B.Tech. Dairy Management program. The student may also
enter the program after completing transferable, college-level course work in
cither general education or technology- based courses, or transfers from other
accredited institutions. A minimum grade point average of 2.0 is required. All
bachelor degree programs must complete the State University of New York
Board of Trustees mandated general education requirements. Consult your
academic advisor for specific details.

The Northeast Dairy Industry has many advantages that are causing growth
and creating greater profitability. The resulting growth of the Northeast Dairy
Industry is generating a need for qualified people trained in the management
of dairy farms and related businesses. Dairy farms, like other businesses, are
really about people. The B.Tech. in Dairy Management is designed to pre-
pare students to enter this very dynamic and rewarding industry. The program
focuses on enhancing management and herdsmanship skills. The program
focuses on three areas: interpersonal skills such as communication, animal
science and business management. The program is very practical and student-
oriented, giving students many opportunities to experience working with dairy
animals and managing dairy enterprises.

The facilities include a free-stall complex milking up to 250 registered Hol-
steins with an electronically enhanced milking patlor and student-managed
computer system and a modern calf and heifer facility, which provides a tre-
mendous learning environment for dairy students.

Dairy Management Experience:

1. A directed dairy-relatedinternship

2. A one semester residency in the W, H. Miner Agricul-
tural Research Institute’s Advanced Dairy Management
Program

3. Aonesemester residency at Cornell that allows students to
take upper level courses in animal science and farm busi-
ness management

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® 'The ability to utilize and demonstrate effective time and human re-
source management

® The ability to develop problem-solving and critical thinking skills
® The ability to utilize practical knowledge and skill sets pertinent to

the dairy and agriculture industries

Curriculum Requirements

Major Field Requirements:

DANS 100 Dairy Nutrition
DANS 110 Dairy Breeding
DANS 120 Anatomy and Physiology of the Diary Cow
DANS 140 Dairy Cattle Judging
DANS 150 Dairy Farm Practicum
DANS 151 Dairy Techniques
DANS 160 Introduction to Dairy Science
DANS 210 Dairy Health
DANS 220 Dairy Herd Management
DANS 225 Dairy Production & Management
DANS 240 Dairy Farm Data Management
DANS 301 Dairy Management Experience
DANS 305 Dairy Heifer Replacement and Management
DANS 340 Advanced Diary Reproduction
DANS 450 Advanced Dairy Herd Mgt.
AGBS 100 Agricultural Economics
OR
AGBS 225 Environmental Economics
AGBS 200 Marketing Agricultural Products
ABGS 240 Farm Management and Finance
AGBS 305 Agricultural Financial Decision Making
AGBS 405 Capstone for Farm Managers &

Rural Entrepreneurs

AGRO 110 Soil Science

AGRO 210 Field Crop Management

AGRO 310  Pasture Management

300 - 400 Level BSAD or AGBS as advised
BSAD or AGBS as advised

AGSC 137 Analysis and Interpretation of Agricultural Data
AGSC350 Animal Genetics
AGSC 132 Introduction to Computer
Applications in Farming
OR
OFFT 110 Intro to Spreadsheet Software
AND
OFFT 100, 106 or 109
ACCT as advised
Liberal Arts and Sciences
COMP 101 Composition and Research

COMP 102 Writing about Literature

COMP 310 Advanced Technical Communications
MATH as advised (must meet SUNY GER)

SPAN 101 Beginning College Spanish

Additional SUNY GER

(6 credits from 2 of the remaining categories)

Additional General Elective Credits

Total Program Credits
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Suggested Course Sequence

Year 1/FALL

Year 1/SPRING

Course Credits Course Credits

DANS 100 |Dairy Nutrition 3 DAN 110 Dairy Breeding 3
DANS 160 |Introduction to Dairy Science 3 DANS 120 |Anatomy & Physiology 3
DANS 150  |Dairy Farm Practicum 1 DANS 140 |Dairy Cattle Judging 1
AGBS 100 Agricultural Economics 3 DANS 151 |Dairy Techniques 1
AGRO 110 |Soil Science 3 DANS 240  |Dairy Farm Data Management 1
COMP 101 |Composition & Research 3 AGBS 200 Marketing of Agricultural Products 3
MATH 3

Total Credits| 16 Total Credits| 15

Year 2/FALL

Course Credits
DANS 210 Dairy Health 3
DANS 220  [Dairy Herd Management 3
AGBS 240 Farm Management & Finance 4
AGRO 210 [Field Crop Management 3
Elective (GAH, GA, GOC, GSS, GWO) 3
Total Credits| 16

Year 3/FALL

Year 2/SPRING

Course Credits

DANS 225 |Dairy Production & Management 3
COMP 102 |Writing About Literature 3
OFFT 100 Intro to Spreadsheet Software 1
OFFT 10X Computer Applications Coutse 1
ACCT 101 Principles of Accounting I 3
Elective (GAH, GA, GOC, GSS, GWC) 3

Total Credits| 14

Year 3/SPRING

Course Credits Course Credits
DANS 340  |Advanced Dairy Reproduction 3 DANS 305 |Dairy Heifer Replacement & Management 3
AGBS 305 Agricultural Financial Decision Making 3 AGBS 405 Capstone for Farm Mgmt & Rural Entrepreneurs 3
AGRO 310 |Pasture Management 3 COMP 310  [Advanced Technical Communications 3
SPAN 101 College Spanish I 3 AGSC 137 [Ag. Statistics 3
AGBS/BSAD Elective 3 General Elective 3

Total Credits 15

Total Credits 15

Year 4/FALL

Year 4/SPRING

Course Credits Course Credits
AGSC 350 Animal Genetics - Dairy 3 DANS 301 |Internship in Dairy Management 16
DANS 450  |Advanced Dairy Herd Management 4
AGBS/BSAD Upper Elective 3
General Elective 3

Total Credits| 13

Total Credits| 16

ENTREPRENEURSHIP & SMALL
BUSINESS MANAGEMENT, B.B.A.
Program Code #1936

Entrepreneurship and Small Business Management is a ThinkPad University
curriculum using laptop computers integrated into courses.

Program Description

This degree will provide students with the opportunity to learn and apply
business practices necessary to becoming an entrepreneur and opening their
own business. The mission of the program is to afford graduating students
with the opportunity to graduate with a diploma, a laptop, and the knowledge
to create a business. The program will provide students with technical and
business expertise through classroom and hands-on field experiences. The
features of this program align with the College’s mission of offering baccalau-
reate degrees with a business nature and a strong emphasis on entrepreneut-
ship and lifelong learning. This program is an “upper division” program for
the Junior and Senior years. Accepted students will have an associate degree or
60 hours of lower division course work prior to joining the program.

This degree will provide students with the opportunity to learn and apply
business practices necessary to becoming an entreprencur and opening their
own business.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® To communicate effectively in written and oral form in a professional
manner with appropriate style;

® 'To seek, identify seize and defend realistically opportunities in order
to take calculated risks based on gathered information;

® 'To formulate successfully an effective business plan that contains key
areas of marketing, management, finance, and operations as a basis
for decision-making;

® To present essential data for an original idea using appropriate tech-
nology by translating all gathered data into a succinct recommenda-
tion; and

® To identify, procure and organize effectively the needed resources to
create and/or operate their own business or aid in transforming other
businesses.




VIII

Curriculum Requirements ENTR 338 Legal Issues for the Entrepreneur 3
OR
Major Field Requirements: BSAD 108 Business Law 3
BSAD 116 Business Organization & Mgt. 3 AND
BSAD 221 Business Statistics BSAD 203 Business Law 11 3
OR ENTR 327 Guerrilla Marketing Tactics for Small Businesses 3
MATH 123 Elementary Statistics 3 ENTR 417 Creating the Business Venture 3
BSAD 300 Management Communications 3 ENTR 474 Preparation for Field Study 1
BSAD 310 Human resource Management 3 ENTR 475 Practicum in Entreprencurship/
BSAD 325 Marketing Management 3 Business Consulting 15
ENTR 317  The Entrepreneurial Process 3 Professional Elective as Advised 3
OR _ Liberal Arts & Sciences 30
BSAD 320 Entrep re.neurshlp 3 COMP 101 Composition & Research 3
ENTR 320 Accounting for Entreprencurs 3 COMP 102 Writing About Literature 3
. OR i . MATH 102 Intermediate Algebra w/ Trig 3
ACCT102 Principles of _Acc<_)unt1ng u 3 ECON 100  Principles of Macroeconomics 3
ENTR 335 Entrepreneurial Finance 3 OR
(?R ) ECON 140  Principles of Microeconomics 3
BSAD 350 (40rpora>te Finance . 3 Additional Liberal Arts & Sciences 18
ENTR 342 Innovation & New Venture Creation 3 General Electives 30
ENTR 352 Entrepreneurial Value Chain Management 3
OR Total Program Requirements 1
BSAD 400 Production & Operation Mgt. 3

Suggested Course Sequence

Year 1/FALL Year 1/SPRING

Course Credits Course Credits
ENTR 317 or [The Entrepreneurial Process OR Entrepreneurship 3 ENTR 335 or [Entrepreneurial Finance OR Corporate Finance 3
BSAD 320 ) BSAD 350
ENTR 320 or |Accounting for Entrepreneurs OR Principles of 3 ENTR 342 [Innovation & New Venture Creation 3
IACCT 102 [Accounting IT ENTR 352 or |[Entrepreneurial Value Chain Management OR 3

BSAD 325 Marketing Management
ECON 140  [Principles of Microeconomics

BSAD 400 Production & Operations Management
ENTR 338 or |Legal Issues for the Entrepreneur OR Business Law

[SER SR ) JOL) RO

BSAD 116 Business and Organizations Management BSAD 108 and|l and 11 3-6
BSAD 221 or |Business Statistics OR Elementary Statistics 203
MATH 123 ELECTIVE [SUNY GER — As Advised 3

Total Credits| 18

Total Credits| 15-18

Year 2/FALL Year 2/SPRING

Course Credits Course Credits
ENTR 417 Creating the Business Venture ENTR 475 Practicum in Entrepreneurship/Business Consulting 15

ENTR 327  |Guerilla Tactics for Small Business Marketing

BSAD 300 Management Communications

BSAD 310 Human Resource Management

ELECTIVE  [Professional Elective — As Advised

ENTR 474 or |Preparation for Field Study OR Preparation for Field
'TECH 395 Study

Total Credits

Lol K520 A3 ] RSV ISR ) ROV}

Total Credits




EQUINE SCIENCE, B.TECH.
Program Code #1321

Equine Science is a ThinkPad University curriculum in which the use of lap-
top computers is integrated into courses.

This degree offering focuses on enhancing the management and hotsemanship
skills at the upper division level. Students must select one of the following op-
tions as a specialization: equine science and management (hunt seat, western,
or draft concentration); breeding management; racing management (harness
racing  or thoroughbred racing); equine rehabilitation and therapy or equine
business management. A semester of work internship ot international exchange
program is mandated to complete the degree requirements.

The strengths of the equine science and management program are mainly
twofold: first in the range of courses, which offer practical experience in
handling horses. The program provides the student with the opportunity to
concentrate on breeding, training, nutrition, and management specifically with
hotses, rather than with a generalized group of livestock. The second strength
of the program is the quality of the faculty, staff and facilities available to
the student. The college has two new 100-foot by 200-foot indoor arenas, An
80-foot by 264-foot indoor riding arena, two 100-foot by 200-foot outdoor
arenas, a half-mile racing track, three horse barns, a 34,000 square foot breed-

Suggested Course Sequence

Year 1/FALL

Code/Name Credits

ENTR 317 or | The Entrepreneurial Process OR 3
BSAD 320 Entrepreneurship
ENTR 320 or | Accounting for Entrepreneurs OR Prin- 3
ACCT 102 ciples of Accounting II
BSAD 325 Marketing Management 3
ECON 140 Principles of Microeconomics 3
BSAD 116 Business and Organizations Management 3
BSAD 221 or | Business Statistics OR Elementary Statistics 3
MATH 123

Total Credits 18

Year 2/FALL

Code/Name Credits

ENTR 417 Creating the Business Venture 3
ENTR 327 Guerilla Tactics for Small Business Marketing 3
BSAD 300 Management Communications 3
BSAD 310 Human Resource Management 3
ELECTIVE | Professional Elective — As Advised 3
ENTR 474 Preparation for Field Study OR Preparation 1

or TECH for Field Study

395

Total Credits 16

ing and training facility, four hot walkers, Eurociser, paddocks, and all of the
associated equipment and supplies necessary for a suitable educational experi-
ence. Additionally, there are more than 300 horses on site.

The SUNY Morrisville Equine Rehabilitation Center (SUNY Morrisville
ERC) facility includes a 22,000 square foot rehabilitation center building with
classroom and administrative offices, a large rehabilitation treatment area, and
ten stalls. A 31-stall barn for the Thoroughbred Racing Program and a 140 by
300 foot indoor riding arena are also located at this facility. Therapeutic mo-
dalities available at the Equine Rehabilitation Center include aquatic therapies
(underwater treadmill, cold salt water spa therapy, indoor swimming pool),
therapeutic ultrasound, laser therapy (Class I1I1B), cold compression therapy,
solariums, and therapeutic exercises.

Faculty and staff have a broad range of industry experience, including licen-
sure by the United States Trotting Association and/or New York State Racing
and Wagering Board as trainers and/ordrivers, certification for specific tech-
nical areas, and are carded judges for various breed organizations including
AQHA, NRHA, APHA, ApHC, NSBA, and NRCHA. The college also has
intercollegiate riding teams (hunt seat and western) and state-of-the-art equip-
ment in all facets of the program.

All of the above provide for an industry-ready and quality equine education.

Year 1/SPRING

Code/Name Credits

ENTR 335 or Entrepreneurial Finance OR Corporate 3
BSAD 350 Finance
ENTR 342 Innovation & New Venture Creation 3
ENTR 352 or Entrepreneurial Value Chain Management 3
BSAD 400 OR Production & Operations Management
ENTR 338 or Legal Issues for the Entrepreneur OR 3-6
BSAD 108 and | Business Law I and IT
203
ELECTIVE SUNY GER — As Advised 3

Total Credits 15-18

Year 2/SPRING

Code/Name Credits
ENTR 475 | Practicum in Entreprencurship/Business 15
Consulting
Total Credits 15
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Student Learning Outcomes

Upon successful completion of this program, students will be able to:

Demonstrate safe procedures, sound judgment and critical thinking
skills in human and horse interactions when handling on the ground,
astride or driving.

Further develop and be able to evaluate proper body position and ef-
fective use of seat, leg, hands and/ot voice aids for ground-handling,
riding or driving,

Conduct the necessary research, analysis, evaluation, and critical
thinking skills required of equine management and demonstrate the
ability to develop a well-organized approach to address common
problems related to equine training and management.

ilize an understanding of equine behavior and to develop traine
Utili derstanding of eq beh d to develop t d
responses in project horses.

Develop a balanced ration by evaluating potential feedstuff and
utilize the principles of nutrition to meet the needs of horses that is
commensurate with varied uses and workloads.

Apply the principles and techniques of modern equine reproduc-
tion and evaluate current breeding management practices to improve
breeding efficiency.

Utilize a systematic method of evaluating conformation and observ-
ing performance to accurately gauge individual improvement and to
make qualified comparisons between horses.

Develop and implement health management practices and skills to
recognize signs of lameness and a fundamental understanding of
treatment therapies.

Develop a positive, confident outlook and a responsible work ethic
that is likely to attract success as an equine professional.

Develop sound ethical principles and judgment when dealing with
employers, employees, and clients.

Demonstrate the ability to develop and implement a business plan for
a small to moderate-sized horse establishment.

Curriculum Requirements

Major Field Requirements: 49
ACCT 100 Accounting Information and
Management Decisions 3
OR
ACCT 101 Principles of Accounting I 3
OR
AGBS 250 Decision Making for Agricultural Managers 3
AGRO 310  Pasture Management and Forage Production 3
ESCI 310 Applied Equine Nutrition 3
ESCI 315 Equine Business Management 3
AGSC 350 Animal Genetics 3
RREN 450 Internship Orientation 1
ESCI 420 Equine Internship 15

Options 12
Select one of the following options:
Equine Science & Management

ERID 300 Advanced Equine Specialization I
ESTB 350 Advanced Equine Specialization 1T
ESTB 400 Advanced Equine Specialization IIT

Equine Racing Management

ESTB 300 Advanced Equine Specialization I
ESTB 350 Advanced Equine Specialization 1T
ESTB 400 Advanced Equine Specialization 111

Equine Breeding Management

ESCI 320 Equine Youngstock Management
ESCI 340 Equine Promotion and Sales

ESCI 350 Advanced Equine Specialization 11
ESCI 400 Advanced Equine Specialization II1

Equine Rehabilitation & Therapy

ESCI 335 Equine Aquatic Therapies

ESCI 345 Advanced Equine Anatomy

ESCI 370 Concepts for Diagnosis in Rehabilitation
ESCI 380 Equine Rehabilitation Therapies

ESCI 430 Clinical Application of Equine Rehabilitation

Equine Business Management

AGBS, BSAD, CITA 12
Choose 12 credits of upper division coursework

from the subject codes above

Liberal Arts & Sciences 30
BIOL/CHEM with Lab As Advised 8

COMP 310 Advanced Technical Communication

Additional Liberal Arts & Sciences 19

Total Credits 120



Suggested Course Sequence — Equine Science Management Option

Year 1/FALL Year 1/SPRING

Code/Name Credits Code/Name Credits
ERID 300 Advanced Specialization 1 4 ERID 350 Advanced Specialization 11 4
AGRO 310 | Pasture Mgmt. and Forage Production 3 AGSC 350 Animal Genetics 3
ESCI 310 Applied Equine Nutrition 3 RREN 450 Internship Orientation 1
ESCI 315 Equine Business Management 3 MATH 102 Intermediate Algebra w/Trig or Higher 3
BIOL/ GenEd — As Advised 4 BIOL/CHEM | GenEd — As Advised 4
CHEM Total Credits 15
Total Credits 17

Year 2/FALL Year 2/SPRING

Code/Name Credits Code/Name Credits

ERID 400 Advanced Specialization II1 4 ESCI 420 Equine Internship 15
ACCT 100 OR | Accounting Information & Mgmt. Decisions OR 3
ACCT 101 OR | Principles of Accounting I OR -
AGBS 250 Decision Making for Ag Managers Total Credits 15
COMP 310 Advanced Technical Communictions 3
ESCI 315 Equine Business Management 3
SOCIAL GenEd — As Advised 3
SCIENCE
ELECTIVE GenEd — As Advised 4

Total Credits 20

Suggested Course Sequence — Equine Racing Management Option

Year 1/FALL Year 1/SPRING

Code/Name Cred- Code/Name Credits

its ESTB 350 Advanced Specialization 11 4

ESTB 300 Advanced Specialization 1 4 AGSC 350 Animal Genetics 3

AGRO 310 | Pasture Mgmt. and Forage Production 3 RREN 450 Tnternship Oricntation 1

BSCL310 Applied Fquine Nutrtion 3 MATH 102 | Intermediate Algebra w/Trig or Higher 3

ESCI 315 Equine Business Management 3 BIOL/ Genbd — As Advised 4

BIOL/ GenEd — As Advised 4 CHEM

CHEM Total Credits 15

Total Credits 17

Year 2/FALL Year 2/SPRING

Code/Name Credits Code/Name Credits

ESTB 400 Advanced Specialization II1 4 ESCI 420 Equine Internship 15

ACCT 100 OR | Accounting Information & Mgmt. Decisions OR 3
ACCT 101 OR | Principles of Accounting I OR

AGBS 250 Decision Making for Ag Managers Total Credits 15
COMP 310 Advanced Technical Communications 3

ESCI 315 Equine Business Management 3

SOCIAL GenEd — As Advised 3

SCIENCE

ELECTIVE GenEd — As Advised 4

Total Credits 20
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Suggested Course Sequence — Equine Breeding Management Option

Year 1/FALL

Code/Name Credits

ESCI 320 Equine Young stock Management 1
ESCI 340 Equine Promotion and Sales 3
AGRO 310 Pasture Mgmt. and Forage Production 3
ESCI 310 Applied Equine Nutrition 3
ESCI 315 Equine Business Management 3
BIOL/CHEM | GenEd — As Advised 4

Total Credits 17

Year 2/FALL

Year 1/SPRING

Code/Name Credits
ESCI 350 Advanced Specialization 1T 4
AGSC 350 Animal Genetics 3
RREN 450 Internship Orientation 1
MATH 102 Intermediate Algebra w/Trig or Higher 3
BIOL/CHEM | GenEd — As Advised 4
Total Credits 15

Year 2/SPRING

Code/Name Credits Code/Name Credits

ERID 400 Advanced Specialization 111 4 ESCI 420 Equine Internship 15
ACCT 100 OR | Accounting Information & Mgmt. Decisions OR 3
ACCT 101 OR [ Principles of Accounting I OR -
AGBS 250 Decision Making for Ag Managers Total Credits 15
COMP 310 Advanced Technical Communications 3
ESCI 315 Equine Business Management 3
SOCIAL SCI- | GenEd — As Advised 3
ENCE
ELECTIVE GenEd — As Advised 4

Total Credits 20

Suggested Course Sequence — Equine Rehabilitation and Therapy Option

Year 1/FALL

Code/Name Credits

ESCI 335 2
ESCI 345 2
ESCI 370 1
AGRO 310 3
ESCI 310 3
ESCI 315 3
BIOL/CHEM 4

Total Credits 18

Year 2/FALL

Year 1/SPRING

Code/Name Credits
ESCI 380 Equine Rehabilitation Therapies 3
AGSC 350 Animal Genetics 3
RREN 450 Internship Orientation 1
MATH 102 Intermediate Algebra w/Trig or Higher 3
BIOL/CHEM | GenEd — As Advised 4
Total Credits 14

Year 2/SPRING

Code/Name Credits Code/Name Credits

ESCI 430 Clinical Applications of Equine Rehabilitation 4 ESCI 420 Equine Internship 15
ESCI405 Problems and Diseases in Equine Rehabilitation 2
ACCT 100 OR | Accounting Information & Mgmt. Decisions OR 3 Total Credits 15
ACCT 101 OR | Principles of Accounting I OR
AGBS 250 Decision Making for Ag Managers
COMP 310 Advanced Technical Communications 3
ESCI 315 Equine Business Management 3
SOCIAL GenEd — As Advised 3
SCIENCE
ELECTIVE GenEd — As Advised 4

Total Credits 22



HORTI CULTURE BUSINESS ° Eilsizeefnger;:; ;enc;u:sicc)i;z; products and setvices to maximize busi-
MANAGEMENT, B. TECH. Program
Code #1941

Curriculum Requirements

Major Field Requirements: 52
In combining the study of plant science and commercial business manage- AGRO 110 Soil Science 3
ment at the baccalaureate level, the Horticulture Business Management degree BIOL 102 Botany 3
program is the first of its kind in New York State. The purpose of this pro- BSAD 108 Business Law I or as advised 3
gram is to provide students entering the horticulture industry with the neces- BSAD 112 Marketing or as advised 3
sary knowledge, skills, and training to own, manage or work in a commercial BSAD 116 Business Org & Management 3
horticulture business operation. ENSC 107 Integrated Pest Management 1
Both nationwide and within New York State, horticulture is a healthy and ggi; 181 Elanc‘; Mater{l)z;ls ine & Desion I ;
dynamic industry that includes several divisions and branches such as Flori- HORT 106 Fim TCSP ¢ Flanning esign 3
culture; Viticulture; Specialty Crop Production; Organic Fruit and Vegetable HORT 108 HOIS eslgrllj e )
Production; Greenhouse and Nursery Production; Controlled Environment HORT 109 L er daceoui& ’Iz‘mtfiMatena S 3
Agriculture (CEA); Landscape Development and Management; and Land- HORT 110 Han 'scalp © P urt al;agernent 2
scape Design. The educational objectives of the Horticulture Business Man- f)ttlcu ture Practices .
. . S HORT 150 F  ruit and Vegetable Production 3
agement are to ensure that successful BT candidates acquire all the scientific,
. . e . . L HORT 200 Greenhouse Management 3
technical, critical thinking, and managerial knowledge and skills pertaining to ;
. HORT 201 Plant Propagation 3
the field of horticulture. .
HORT 202  Greenhouse Production 3
The BT in Horticulture Business Management is consistent with the overall HORT 206 Sustainable Landscapes 3
mission of SUNY Morrisville to cultivate the entrepreneurial context of edu- HORT 210 Horticulture Practices 11 2
cation‘and to prepare its graduates for career opportunities in existing and HORT 241 Plant Protection 3
emerging areas of agriculture and technology.
. Upper Level Requirements 45
Student Learning Outcomes _ HORT 310 Horticulture Practices I1I 2
Upon successful completion of this program, students will be able to: HORT 320 Hott. Internship Orientation 1
® Sccure entry-to mid-level professional positions in the horticulture HORT 403 Planting Design 4
industry including retail and wholesale nursery/greenhouse firms, HORT 430 Hort. Business Development 3
retail garden centers, landscape businesses, food crop production, HORT 440 Hort. Business Internship 15
horticultural product development, and marketing firms. Upper division electives as advised 20
® Assume leadership and supervisory positions in project management Liberal Arts & Science 17
of horticultural and landscape endeavors. Basic Communication as Advised 3
® FHstablish and operate a business such as a garden center, farm, nurs- Mztl_lc.mﬂncs as _AdWSCd .
. T . Additional credits as Advised 11
ery, flower shop, landscape contracting or similar business. . .
) o ) General Electives as Advised 8
® Apply problem-solving skills in greenhouse operations, crop produc-
tion, flower shop operations, and landscape installation Total Program Credits 122

Suggested Course Sequence

Year 1/FALL Year 1/SPRING

Code/Name Credits Code/Name Credits
HORT 101 Plant Materials 3 HORT 108 | Herbaceous Plant Materials 2
HORT 109 | Landscape and Turf Management 3 HORT 210 | Horticulture Practices 1T 2
BIOL 102 Botany, Form and Function 3 HORT 103 | Landscape Planning and Design I 3
HORT 110 | Horticulture Practices I 2 BSAD 116 Business Organization & Mgmt. OR As Advised 3
ELECTIVE | GenEd — Basic Communication — As Advised 3 HORT 150 | Fruit and Vegetable Production 3
Total Credits 14 ELECTIVE | SUNY GenEd — As Advised 3
Total Credits 16

Year 2/FALL Year 2/SPRING

Code/Name Credits Code/Name Credits
HORT 201 | Plant Propagation 3 HORT 241 | Plant Protection 3
HORT 200 | Greenhouse Management 3 HORT 202 | Greenhouse Production 3
ENSC 107 Integrated Pest Management 1 AGRO 110 | Soil Science 3
HORT 106 | Floral Design 6 BSAD 108 Business Law or As Advised 3
ELECTIVE | SUNY GenEd — As Advised 3 HORT 206 | Sustainable Landscapes 3
Total Credits 16 Total Credits 15
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Year 3/FALL

Year 3/SPRING

Course Credits Course Credits
HORT 310 Horticulture Practices 11T 2 HORT 430 | Horticulture Business Development 3
MATH As Advised 3 ELECTIVE | SUNY GenEd As Advised 2
BSAD 112 Marketing or As Advised 3 ELEC- Upper Division General Electives As Ad- 11
ELECTIVE | General Elective As Advised 5 TIVES vised
ELECTIVE | Upper Division General Elective As Advised 2
Total Credits 15 Total Credits 16

Year 4/FALL

Year 4/SPRING

Course Credits Course Credits
HORT 320 | Horticulture Internship Orientation 1 HORT 440 Horticulture Business Internship 15
HORT 403 | Planting Design 4
ELEC- Upper Division General Electives As Advised 7 Total Credits 15
TIVES
ELECTIVE | General Elective As Advised 3
Total Credits 15

HUMAN PERFORMANCE &
HEALTH PROMOTION, B.S.
Program Code #1930

The Human Performance and Health Promotion degree will prepare students
for fitness positions in wellness facilities, as well as in general fitness facilities and
gyms. Towards this end, the curriculum will include a strong foundation in math
and science, along with basic fitness-related classes in general fitness and wellness,
sport psychology, motor learning, strength and conditioning, exercise physiology,
exercise appraisal and programming, biomechanics and fitness program adminis-
tration. Specialized classes will include introduction to exercise field work, emer-
gency response procedures, cardiopulmonary assessment, exercise physiology for
special populations, and kinesiology.

The baccalaureate program culminates in two internships designed to provide
the student with significant hands-on training and experience in the field of
Human Performance and Health Promotion. The first internship involves direct
participation in the daily operations of the college-run wellness center. The
students will be responsible for all aspects of the operation including administra-
tion, management, and exercise programming. The Capstone Internship involves
a practical off-campus learning experience immersing students in the day-to-day
operations of approved agencies. Sites for internships will include corporate fitness
centers, wellness clinics, and community-based health clubs.

The Human Performance and Health Promotion degtree will prepare students for
preventative and rehabilitative fitness positions in cardiac rehabilitation and well-
ness facilities, cardiology offices, hospitals and nursing homes, as well as in general
fitness facilities and gyms.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:
® I ead, supervise, and effectively guide and motivate individuals in an
exercise program.

® Administer Fitness Appraisals in all five core components of physical
fitness

® Conduct appropriate measurements and collect data related to exer-
cise science

® Develop, plan and implement effective exercise programs

® Demonstrate ethical personal and professional behavior in all aspects
of practice

Curriculum Requirements

Major Field Requirements:

HPHP 100
HPHP 101
HPHP 200
HPHP 201
HPHP 300
HPHP 301
HPHP 304
HPHP 305
HPHP 400

HPHP 401
HPHP 402
HPHP 403
HPHP 404

HPHP 405
NUTR 110
NUTR 250
MAST 100

Intro to Wellness & Fitness

Fieldwork in HPHP (45 hours)

Exercise Physiology 1

Exercise Physiology 11

Sports and Exercise Psychology

Kinesiology

Community Service in Exercise and Sports Science
Fitness Assessment and Exercise Programming
Application of Strength &

Conditioning Principles

Cardiopulmonary Assessment for Exercise
Wellness Center Internship

Exercise Physiology for Special Populations
Fitness Leadership and

Administration

Capstone Internship

Nutrition I

Sports Nutrition

CPR for Health Professionals

Liberal Arts and Sciences

PHYS 107
BIOL 120
BIOL 150
BIOL 151
COMP 101
COMP 310
COMM 111
MATH 141
MATH 151
SOCI 250
PHIL 201
PHIL 311

Introductory Physics 1

General Biology 1

Human Anatomy & Physiology I
Human Anatomy & Physiology 11
Composition and Research
Advanced Technical Communication
Introduction to Speech

Statistics

General Calculus A

Social Gerontology

Introduction to Philosophy
Professional Ethics
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PSYC 101 Introduction to Psychology
PSYC 384 Group Behavior
PSYC 386 Social Psychology

Electives as Advised

General Electives as Advised

Program Total

Suggested Course Sequencing

—_ 0 W W

—_

120

Code/Name Credits
HPHP 100 Introduction to Wellness and Fitness 4
BIOL 120 General Biology 1 4
NUTR 110 | Nutrition I 3
COMP 101 | Composition and Research 3
GNED 100 | First Year Experience 2
MATH 151 | General Calculus A 3

Code/Name Credits
BIO 150 Human Anatomy & Physiology I 4
PSYC 101 Introduction to Psychology 3
HPHP 200 Exercise Physiology I 4
General Education (as advised) 3
Elective (as advised) 3

Code/Name Credits
301 Applied Kinesiology 4
HPHP 300 Sport & Exercise Psychology 3
PHIL 311 Professional Ethics 3
PSYC 384 Group Behavior 3

Code/Name Credits
HPHP 400 | Application of Strength and Conditioning 3
HPHP 401 Cardiopulmonary Assessment 3
HPHP 402 | Wellness Center Internship 3
HPHP 403 Exercise Physiology for Special Populations 3

79

Code/Name Credits
HPHP 101 Fieldwork in HPHP 1
COMM 111 | Introduction to Speech 3
PHYS 107 Introduction to Physics 4
General Education (as advised) 3
Elective (as advised) 3

Code/Name Credits
MATH 141 | Statistics 3
BIOL 151 Human Anatomy & Physiology 1T 4
HPHP 201 Exercise Physiology II 4
SOCI 250 Social Gerontology 3
PHIL 201 Introduction to Philosophy 3
MAST 100 CPR for Health Professionals 1

Code/Name Credits
HPHP 305 Fitness Assessment and Exercise Prescription 4
HPHP 304 Community Service in HPHP 1
COMP 310 | Advanced Technical Communication 3
NUTR 250 | Sports Nutrition 3
Elective (as advised) 3

Code/Name Credits
HPHP 404 | Fitness Leadership & Administration 3
HPHP 405 Capstone in HPHP 6
PSYC 386 Social Psychology 3
Elective (as advised) 3
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INFORMATION TECHNOLOGY
MANAGEMENT, B.B.A. Program
Code #2042

Information technology plays a critical and growing role in organizational
operations. This program’s unique focus on the management of technology is
designed to prepare the student to be a new type of business leader and man-
ager in today’s dynamic, fast-paced information technology marketplace and
tech-driven business world. Leadership and Management requires effective
communication of ideas, dealing with complex issues within organizations,
and managing change with a wide diversity of employees and customers. With
a dynamic and synergistically chosen curriculum, Information Technology
Management degree at SUNY Morrisville will equip students with a unique
combination of technical, strategic, critical, financial, analytical and managerial
skills. The program uniquely combines technical and business knowledge with
management concepts and theory. The capstone full-semester internship will
enable students to bridge the gap between theory and practice.

Students completing Information Technology Management degree are quali-
fied for a vatiety of positions such as technology project leaders and manag-
ers, technology entrepreneurs, finance and technology analysts, consultants in
professional firms, marketing and business-unit managers for new products
and services, and a variety of other exciting roles.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® Analyze the structure of and create the design for an information
system.

® Understand and evaluate the policies and issues associated with orga-
nizational management practices.

® Understand and apply the concepts associated with the process for
the development of an organizational product or system.

Suggested Course Sequencing

Year 1/FALL

® Synthesize management concepts and information technology con-
cepts to demonstrate an understanding of the management of infor-
mation systems.

Major Field Requirements:

CITA 110
CITA 120
CITA 140
CITA 200
CITA 220
CITA 395
CITA 405
CITA 460
CITA 480
CITA
CITA 300-400
ACCT 101
ACCT 102
BSAD 108
BSAD 116
BSAD 221
BSAD 300
BSAD 310
BSAD 325
BSAD 350
BSAD 400
BSAD 449
BSAD

Liberal Arts &

COMP 101 —
ECON 100 —
ECON 140 —
MATH 147 —

Introduction to Information Technology
Computer Concepts and OS
Introduction to Programming

Data Communications Networking
Systems Analysis

Internship Orientation Seminar

Project Management

Organization & End-User Info Systems
Information Tech Internship

Electives (as advised)

Electives (as advised)

Principles of Accounting I

Principles of Accounting 11

Business Law |

Business Organization & Management
Business Statistics

Management Communications

Human Resources Management
Marketing Management

Principles of Corporate Finance
Production and Operations Management
Management Policies and Issues
Elective (as advised)

Sciences:

Composition and Research

Intro. to Macroeconomics

Intro.to Microeconomics

Selected Topics in Precalculus

Liberal Art & Science Elective (as advised)

General Electives As Advised

Total Credits
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120

Year 1/SPRING

Year 2/FALL

Code/Name Credits Code/Name Credits
CITA 110 Introduction to Information Technology 3 CITA 120 Computer Concepts & Operating Systems 3
CITA 140 Introduction to Programming 3 ACCT 101 Principles of Accounting I 3
CITA ___ CITA elective (as advised) 3 BSAD 116 Business Organization & Management 3
COMP 101 Composition and Research 3 o Liberal Art & Science Elective (as advised) 3
MATH 147 | Selected Topics in Pre-calculus 3 o Liberal Art & Science Elective (as advised) 3
GNED 100 | First Year Experience 2

Year 2/SPRING

Code/Name Credits Code/Name Credits
CITA 220 Systems Analysis 3 CITA 200 Data Communication Networking 3
CITA ___ CITA — Lower Level (as advised) 3 ACCT 102 Principles of Accounting 11 3
ECON 100 | Introduction to Macroeconomics 3 BSAD 221 Business Statistics 3
BSAD 108 Business Law 3 ECON 140 | Introduction to Microeconomics 3
- Liberal Art & Science Elective (as advised) 3 BSAD ___ BSAD — Lower Level (as advised) 3




Year 3/FALL

Code/Name Credits
BSAD 300 Management Communications 3
BSAD 325 Management Communications 3
BSAD 350 Principles of Corporate Finance 3
CITA ___ CITA-Upper Level (as advised) 3
o Liberal Art & Science Elective (as advised) 3

Year 4/FALL

Year 3/SPRING

Code/Name Credits
BSAD 310 Human Resources Management 3
BSAD 400 Production and Operations Management 3
BSAD 449 Management Policies and Issues 3
CITA ___ CITA-Upper Level (as advised) 3
o Liberal Art & Science Elective (as advised) 3

Year 4/SPRING

Code/Name Credits Code/Name Credits
CITA 395 Internship Orientation Seminar 1 CITA 480 Information Technology Internship 12
CITA 405 Project Management 3
CITA 460 Organizations & End User Info Systems 3
CITA ___ CITA-Upper Level (as advised) 3
_ General Electives (as advised) 3
o General Electives (as advised) 3
INFORMATION TECHNOLOGY: Curriculum Requirement
APPLICATION SOFTWARE, B.TECH. M#orField Requirements: 76
CITA 110 Intro to Information Technology 3
Program COde #1502 CITA 120 Computer Concepts and OS 3
CITA 140 Introduction to Programming 3
Enterprises need information to create competitive advantages in todays dy-  CITA 150 Data Management Techniques 3
namic business environment. Business people require tools like the Internet, the  CITA 200 Data Communications Networking 3
World Wide Web, laptops, smart phones, cloud computing, wireless technology, ~ CITA 210 Visual Programming and Development Tools 3
multimedia, social media, and e-commerce. Typically, business people do not  CITA 220 Systems Analysis 3
need to understand how the technology works; they simply want it to do the job  CITA 340 Database Concepts 3
for them. Information Technology (IT) builds on the foundation of Computer  CITA 350 Object Oriented Systems 3
Information Systems, but it has a broader scope. IT secks to facilitate the busi-  CITA 395 Internship Orientation Seminar 1
ness processes of the organization. The information technologist not only knows — CITA 405 Project Management 3
how technology work but is equally interested in people and their applied use of ~ CITA 450 Applied Database Management 3
technology to increase productivity. CITA 460 Organization & End-User Info Systems 3
Your educational experience will be supported by a robust information technol- CITA 480 InforAmatlon Tecb Internship 12
ogy infrastructure that support the latest software applications for game develop- CITA 300-400 Elegnves (as adY‘SC,d) 0
ment, gaming, graphics, animation, web development, databases, voice and data BSAD 116 Business Organization & Mgt. 3
communications, programming, server administration, multimedia development, BSAD 300 Management CommumFanons 3
virtualization, cloud computing, and information security. Students receive practi- CITA, ACCT, or BSAD 300-440 as adv%sed 9
cal hands-on experience in the design and development of computer systems and CITA, ACCT, or BSAD 100-200 as advised 0
applications using relevant programming languages, tools, and methodologies in  Liberal Arts & Sciences: 30
an excellent academic lab environment. COMP 101 Composition and Research 3
Student Leatning Outcomes COMP 310 Advanced Technical
Communications 3
Upon successful completion of this program, students will be able to: MATH 103 College Algebra w/ Trig 3
® Implement scalable, multi-tier, object-oriented relational database driven Liberal Art & Science Elective (as advised) 21
application as member of a team. Total Credits 120

® Utilize formal development methodologies to design and develop soft-
ware applications.

® Utilize a formal project management methodology to plan and track
development progtess.

® Analyze economic feasibility of an IT product
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Suggested Course Sequencing

Code/Name Credits
CITA 110 Introduction to Information Technology 3
CITA 140 Introduction to Programming 3
CITA ___ CITA elective (as advised) 3
COMP 101 | Composition and Research 3
MATH As advised to meet SUNY General Education 3
GNED 100 | First Year Experience 2

Code/Name Credits
CITA 200 Data Communication Networking 3
CITA 210 Visual Programming & Development Tools 3
CITA 220 Systems Analysis 3
o CITA, ACCT or BSAD-Lower Level 3
o Liberal Art & Science Elective (as advised) 3

Code/Name Credits
CITA ___ CITA-Upper Level 3
BSAD 300 Management Communications 3
o ACCT, BSAD OR CITA-Upper Level 3
o Liberal Art & Science Elective (as advised) 3
- Liberal Art & Science Elective (as advised) 3

Code/Name Credits
CITA 395 Internship Orientation Seminar 1
CITA 405 Project Management 3
CITA 450 Applied Database Management 3
CITA 460 Organizations & End User Info Systems 3
o General Electives (as advised) 3
o General Electives (as advised) 3

Code/Name Credits
CITA 120 Computer Concepts & Operating Systems 3
CITA 150 Data Management Techniques 3
BSAD 116 Business Organization & Management 3
o Liberal Art & Science Elective (as advised) 3
Liberal Art & Science Elective (as advised) 3

Code/Name Credits
CITA 340 Database Concepts 3
o CITA, ACCT or BSAD-Lower Level 3
COMP 310 | Advanced Technical Communications 3
o Liberal Art & Science Elective (as advised) 3
Liberal Art & Science Elective (as advised) 3

Year 3/SPRING

Code/Name

Credits

CITA 350

Object Oriented Systems

ACCT, BSAD OR CITA-Upper Level

ACCT, BSAD OR CITA-Upper Level

General Electives (as advised)

General Electives (as advised)

3
3
3
3
3

Year 4/SPRING
Code/Name Credits
CITA 480 Information Technology Internship 12




INFORMATION TECHNOLOGY:
END-USER SUPPORT, B.TECH.
Program Code #1504

Businesses and organizations need information to create competitive
advantages in today’s dynamic business world. As an End User Sup-
port specialist, you will be an integral part of a successful business
operation. Specialized software, intricate network designs, and mis-
sion critical hardware help to keep the pace of business moving, An
End User Support specialist will provide appropriate level response
and support for the end user. Often times an End User Support
specialist is the first line of defense when customers face problems
or defects with software, network or hardware infrastructure. As an
End User Support specialist, you will need to have good judgment,
clear communication skills and the ability to solve complex problems.

Duties and tasks that are required of an End User Support specialist
will include diagnosing computer hardware and networking devices,
troubleshooting software programs accurately and quickly. The End
User Support degree program here at SUNY Morrisville provides
students with the skills to build troubleshoot and repair computer
hardware, networking infrastructure and software programs. Students
will develop a strong base in problem solving skills with live lab sim-
ulations and a hands-on approach to learning. You will gain a solid
foundation in hardware components, operating systems, networked
environments, and commonly used software packages. Your educa-
tional experience will be supported by a robust information technol-
ogy infrastructure. Students receive practical hands-on experience in
their field of study using client and server machines in a high-speed
networked environment. These systems support the latest software
packages for graphics, animation, web development, databases, voice
and data communications, programming, server administration, mul-
timedia development and information security.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® Analyze needs and develop an appropriate and effective training
program(s) for adult learners.

Suggested Course Sequencing

Year 1/FALL

Code/Name Credits
CITA 110 Introduction to Information Technology 3
CITA 140 Introduction to Programming 3
CITA ___ CITA elective (as advised) 3
COMP 101 | Composition and Research 3
MATH As advised to meet SUNY General Education 3
GNED 100 | First Year Experience 2

® Identify, assess, utilize and/or deploy the various tools of the trade
relative to support professionals.

® Demonstrate computer software and hardware maintenance skills.

Curriculum Requirements

Maijor Field Requirements: 76
CITA 110 Intro to Information Technology 3
CITA 120 Computer Concepts and OS 3
CITA 140 Introduction to Programming 3
CITA 190 Introduction to Linux/UNIX Operating Systems 3
CITA 200 Data Communications Networking 3
CITA 210 Visual Programming and Development Tools 3
CITA 220 Systems Analysis 3
CITA 300 Computer System Support and Maintenance 3
CITA 360 Operating Systems and Software Deployment 3
CITA 395 Internship Orientation Seminar 1
CITA 405 Project Management 3
CITA 440 Designing and Managing Organizational Training 3
CITA 460 Organization & End-User Info Systems 3
CITA 480 Information Tech Internship 12
BSAD 116 —  Business Organization & Mgt 3
BSAD 300 — Management Communications 3
CITA - 300-400 Electives (as advised) 6
CITA, ACCT, or BSAD 300-400 as advised 9
CITA, ACCT or BSAD 100-200 as advised 6
Liberal Arts & Sciences: 30
COMP 101 Composition and Research 3
COMP 310  Advanced Technical

Communications 3
MATH 103 College Algebra w/Trig 3

Liberal Art & Science Elective (as advised) 21
General Electives (as advised) 12
Total Credits 120

Year 1/SPRING

Code/Name Credits
CITA 120 | Computer Concepts & Operating Systems 3
CITA 190 | Introduction to Linux / UNIX Operating Systems 3
BSAD 116 | Business Organization & Management 3
o Liberal Art & Science Elective (as advised) 3
Liberal Art & Science Elective (as advised) 3
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Code/Name Credits Code/Name Credits
CITA 200 Data Communication Networking 3 CITA 220 Systems Analysis 3
CITA 210 Visual Programming & Development Tools 3 - CITA, ACCT or BSAD-Lower Level 3
o General Electives (as advised) 3 COMP 310 Advanced Technical Communications 3
o General Electives (as advised) 3 o Liberal Art & Science Elective (as advised) 3
o Liberal Art & Science Elective (as advised) 3 o Liberal Art & Science Elective (as advised) 3

Code/Name Credits Code/Name Credits
CITA 300 Computer System Support and Maintenance 3 CITA 360 Operating Systems and Software Deployment 3
BSAD 300 Management Communications 3 o ACCT, BSAD OR CITA-Upper Level 3
o ACCT, BSAD OR CITA-Upper Level 3 o ACCT, BSAD OR CITA-Upper Level 3
o Liberal Art & Science Elective (as advised) 3 o General Electives (as advised) 3
o Liberal Art & Science Elective (as advised) 3 o General Electives (as advised) 3

Code/Name Credits Code/Name Credits
CITA 395 Internship Orientation Seminar 1 CITA 480 Information Technology Internship 12
CITA 405 Project Management 3
CITA 440 Designing and Managing Organizational Training 3
CITA 460 Organizations & End User Info Systems 3
o General Electives (as advised) 3
o General Electives (as advised) 3

INFORMATION TECHNOLOGY:
NETWORK ADMINISTRATION,
B.TECH. Program Code #1505

Enterprises need information to create competitive advantages in to-
day’s dynamic business environment. Business people require tools like
the Internet, the World Wide Web, laptops, smatt phones, cloud com-
puting, wireless technology, multimedia, social media, and e-commerce.
Typically, business people do not need to understand how the technol-
ogy works; they simply want it to do the job for them. Information
Technology (IT) builds on the foundation of Computer Information
Systems, but it has a broader scope. IT seeks to facilitate the business
processes of the organization. The information technologist not only
knows how technology work but is equally interested in people and
their applied use of technology to increase productivity. Your educa-
tional experience will be supported by a robust information technology
infrastructure. Students receive practical hands-on experience in their
field of study using the latest network technologies in a top-notch
academic lab environment. These systems support the latest software
applications for gaming, graphics, animation, web development, video
production, databases, voice and data communications, programming,
server administration, multimedia development, virtualization, cloud
computing, and information security.

Student Learning Outcomes

Upon successful completion of this program, students will be able to:
® Manage, maintain, troubleshoot, install, and configure enterprise net-
work infrastructure.
® Manage, maintain, troubleshoot, install, and configure network operat-
ing systems.
® Configure computer system security, network secutity, access control,
and physical security.

® Design networked solutions to facilitate business processes.

Curriculum Requirements

Major Field Requirements: 76
CITA 110 Intro to Information Technology 3
CITA 120 Computer Concepts and OS 3
CITA 140 Introduction to Programming 3
CITA 190 Introduction to Linux / UNIX Operating Systems 3
CITA 200 Data Communications Networking 3
CITA 210 Visual Programming and Development Tools 3
CITA 230 Network Technology 3
CITA 320 Network Administration 3
CITA 370 Network Design Concepts 3
CITA 395 Internship Orientation Seminar 1
CITA 405 Project Management 3
CITA 430 Computer Integration and Interoperability 3



Liberal Arts & Sciences: 30
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CITA 460 Organization & End-User Info Systems
CITA 480 Information Tech Internship 12

BSAD 116 —  Business Organization & Mgt 3 COMP 101 Composition and Researcb . 3
. COMP 310  Advanced Tech Communications 3

BSAD 300 — Management Communications 3 .

, . MATH 103 College Algebra w/Trig 3
CITA - 300-400 Electives (as advised) 0 Liberal Art & Science Elective (as advised) 21
CITA, ACCT, or BSAD 100-200 as advised 6 v v
CITA, ACCT, or BSAD 300-400 as advised 9 General Electives as Advised 14

Total Credits 120

Suggested Course Sequencing

Code/Name Credits Code/Name Credits
CITA 110 Introduction to Information Technology 3 CITA 120 | Computer Concepts & Operating Systems 3
CITA 140 Introduction to Programming 3 CITA 190 | Introduction to Linux / UNIX Operating Systems 3
CITA ___ CITA elective (as advised) 3 BSAD 116 | Business Organization & Management 3
COMP 101 | Composition and Research 3 _ | Liberal Art & Science Elective (as advised) 3
MATH As advised to meet SUNY General Education 3 _ | Liberal Art & Science Elective (as advised) 3
GNED 100 | First Year Experience 2

Year 2/FALL Year 2/SPRING

Code/Name Credits Code/Name Credits
CITA 230 Network Technology

o CITA, ACCT or BSAD-Lower Level

COMP 310 | Advanced Technical Communications

CITA 200 Data Communication Networking

CITA 210 Visual Programming & Development Tools

General Electives (as advised)

General Electives (as advised) Liberal Art & Science Elective (as advised)

Wl W ]W ]| Ww
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Liberal Art & Science Elective (as advised) Liberal Art & Science Elective (as advised)

Year 3/FALL Year 3/SPRING

Code/Name Credits Code/Name Credits
CITA 320 Network Administration CITA 370 Network Design Concepts

ACCT, BSAD OR CITA-Upper Level

ACCT, BSAD OR CITA-Upper Level

BSAD 300 Management Communications
ACCT, BSAD OR CITA-Upper Level
Liberal Art & Science Elective (as advised)

General Electives (as advised)

WL ]| | W
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Liberal Art & Science Elective (as advised) General Electives (as advised)

Year 4/FALL Year 4/SPRING
Code/Name Credits Code/Name Credits

CITA 480 Information Technology Internship 12

CITA 395 Internship Orientation Seminar
CITA 405 Project Management

CITA 430 Computer Integration and Interoperability
CITA 460 Organizations & End User Info Systems

General Electives (as advised)

WLl |WwW]—

General Electives (as advised)
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INFORMATION TECHNOLOGY:
WEB DEVELOPMENT, B.TECH.
Program Code #1506

Businesses and organizations need information to create competitive advan-
tages in today’s dynamic business environment. Business people require tools
like the Internet, the World Wide Web, laptops, smart phones, cloud comput-
ing, wireless technology, multimedia, social media, and e-commerce. Typically,
they do not need to understand how the technology works; they simply want it
to do the job for them. Within industry, there is a great need for specialists who
can effectively use the latest technologies to design and develop professional
interactive web sites. Web developers have become a great addition to every
organization of every size.

Web development degree at SUNY Mortisville combines front-end web de-
sign and coding with the back-end server scripting and database skills required
by employers of full-stack web developers. Students have the opportunity

to gain practical experience in the latest techniques and frameworks used in
web development and the skills needed to design and develop dynamic web
applications. These techniques including XHTML, PHP, CSS, JavaScript and
everything in between. Students also receive practical hands-on experience

in their field of study using client and server machines in a high-speed net-
worked environment.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® (Create server environment.

® Apply design principles to web publishing,

® Build a client-server software framework to separate data, view, and
controller logic.

® Create dynamic, database driven web applications.

Suggested Course Sequencing

Year 1/FALL

Curriculum Requirements

Maijor Field Requirements:

CITA 110
CITA 120
CITA 140
CITA 190
CITA 200
CITA 210
CITA 240
CITA 310
CITA 330
CITA 395
CITA 405
CITA 420
CITA 450
CITA 460
CITA 480
CITA 300-400
BSAD 116
BSAD 300 —

Intro to Information Technology

Computer Concepts and OS

Introduction to Programming

Introduction to Linux/UNIX Operating Systems
Data Communications Networking

Visual Programming and Development Tools
Web and E-Commerce Development

Web Server Administration

Web Publishing

Internship Orientation Seminar

Project Management

Programming for the Web

Applied Database Management

Organization & End-User Information Systems
Information Tech Internship

Electives (as advised)

Business Organization & Management
Management Communications

CITA, ACCT, or BSAD 100-200 as advised
CITA, ACCT or BSAD 300 -400 as advised

Liberal Arts & Sciences:

COMP 101
COMP 310

MATH 103

Total Credits:

Composition and Research

Advanced Technical

Communications

College Algebra w/Trig

Liberal Art & Science Elective (as advised)
General Electives (as advised)

~
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Year 1/SPRING

Code/Name Credits Code/Name Credits
CITA 110 Introduction to Information Technology 3 CITA 120 | Computer Concepts & Operating Systems 3
CITA 140 Introduction to Programming 3 CITA 190 | Introduction to Linux / UNIX Operating Systems 3
CITA ___ CITA elective (as advised) 3 BSAD 116 | Business Organization & Management 3
COMP 101 | Composition and Research 3 _ | Liberal Art & Science Elective (as advised) 3
MATH As advised to meet SUNY General Education 3 _ | Liberal Art & Science Elective (as advised) 3
GNED 100 | First Year Experience 2

Code/Name Credits Code/Name Credits
CITA 200 Data Communication Networking 3 CITA 310 Web Setver Administration 3
CITA 210 Visual Programming & Development Tools 3 o CITA, ACCT or BSAD-Lower Level 3
CITA 240 Web and E-Commerce Development 3 COMP 310 | Advanced Technical Communications 3
o CITA, ACCT or BSAD-Lower Level 3 o Liberal Art & Science Elective (as advised) 3
o Liberal Art & Science Elective (as advised) 3 o Liberal Art & Science Elective (as advised) 3




Year 3/FALL

Year 3/SPRING

Code/Name Credits Code/Name Credits
CITA 330 Web Publishing 3 CITA ___ CITA-Upper Level 3
BSAD 300 Management Communications 3 - ACCT, BSAD OR CITA-Upper Level 3
o ACCT, BSAD OR CITA-Upper Level 3 o ACCT, BSAD OR CITA-Upper Level 3
o Liberal Art & Science Elective (as advised) 3 o General Electives (as advised) 3
o Liberal Art & Science Elective (as advised) 3 o General Electives (as advised) 3

Year 4/FALL

Year 4/SPRING

Code/Name Credits Code/Name Credits
CITA 395 Internship Orientation Seminar 1 CITA 480 Information Technology Internship 12
CITA 405 Project Management 3
CITA 450 Applied Database Management 3
CITA 460 Organizations & End User Info Systems 3
o General Electives (as advised) 3
General Electives (as advised) 3

JOURNALISM &
COMMUNICATION FOR ONLINE
MEDIA, B.S. Program Code #2017

Journalism and Communication for Online Media is a ThinkPad University
curriculum in which the use of Laptop computers is integrated into courses.

SUNY Morrisville has a long history of excellence in journalism educa-

tion. The field of public communication comptises journalism, marketing,
advertising, corporate and public relations, publishing, broadcasting, pho-
tography, and related disciplines. Online communication relies heavily on a
strong background in writing—for print and broadcast—adapted to meet
the demands of today’s communication technologies. It requires knowledge
of elements of broadcasting and photojournalism, including audio and video
editing.

This program endows students with a strong background in journalism,
including advanced writing and reporting techniques. At the same time, it
prepares them to work in digital video, audio, and still-photography produc-
tion. It provides specialized technical instruction in the application of mass
communication and journalism concepts to the World Wide Web. Graduates
will be prepared to enter either Web or print communication and journalism.
They will be well-prepared to provide content for print or online publica-
tions and to design and produce those publications.

Graduates of this program are fully prepared to work both in the world
of journalism and beyond. News agencies—especially newspapers—have

a continuing need for Web content providers who can write news content.
Marketing and advertising firms also rely on writers who can create Web
sites and update them on a regular basis while supplying the content as well.
Large corporations maintain sophisticated intranet sites as part of their
internal communications programs, relying increasingly on content provid-
ers who can transfer their writing to the Web quickly and maintain daily and
weekly updates. Students may work in any of these areas or for magazines,
television and other media.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:
® Be familiar with, and prepared to work in, fields related to journalism
and public communication in Web-based media

® Be able to gather information from diverse sources and summarize
that information in straight-news or feature-news formats, or in for-
mats related to public relations or marketing, in Web-based media

® Be able to read, write, understand, analyze, and discuss complex is-
sues and topics and to contribute to small- and large-group activities
and initiatives in a diverse workplace

® Understand the relationship between print and online journalism and
broadcasting, desktop publishing, and photojournalism

® Demonstrate an understanding of the laws and ethics pertaining to
various public communication professions

Curriculum Requirements

Major Requirements 65
JOUR 111 News Writing and Editing 3
JOUR 112 Advanced News Writing and Reporting 3
JOUR 121 Principles Press Photography 3
JOUR 185 Production Laboratory I 1
JOUR 186 Production Laboratory IT 1
JOUR 214 Specialized Writing 3
JOUR 220 Mass Media and Society 3
JOUR 285 Production Laboratory IIT 1
JOUR 286 Production Laboratory IV 1
JOUR 315 Online Writing and Production 3
JOUR 401 Legal & Ethical Issues of Mass Communication 3
JOUR 409 Pre-Internship Seminar 1
JOUR 410 Internship in JCOM 12
JOUR 411 Capstone Course in JCOM 3
CITA 101 Principles of Computer Apps 3
CITA 260 Photography & Digital Imaging 3
PHIL 311 Professional Ethics 3
COMP 310 Advanced Technical Comm 3
COMM 300  Visual Communication 3
Three Credits From the Following 3
JOUR 270 Desktop Publishing 3




VIII

JOUR 272

Public Relations

6 Credits from the 3 courses below:

PSYC 304 Industrial/Organizational Psychology
PSYC 384 Group Behavior
PSYC 386 Social Psychology

Liberal Arts & Sciences

COMP 101
COMP 102
SOCI 101
PSYC 101

Composition and Research
Writing About Literature
ntroduction to Sociology
Introduction to Psychology

Suggested Course Sequencing

W L L & W

L L L W

Code/Name Credits

COMP 101 | Composition and Research 3
JOUR 111 News Writing and Editing 3
JOUR 185 Production Laboratory I 1
SOCI 101 Introduction to Sociology 3
MATH 102 | Intermediate Algebra with Trig 3
PSYC 101 Introduction to Psychology 3

Total Credits 16

Code/Name Credits
CITA 260 Photography and Digital Imaging 3
JOUR 214 Specialized Writing 3
JOUR 285 Production Laboratory 111 1
COMM 300 Visual Communication 3
HIST 101, 102, 103 | History as Advised 3
Total Credits 16

Code/Name Credits
HIST 161, 162 | History as Advised 3
JOUR 315 Online Writing and Production 3
JOUR 270 Desktop Publishing 3
OR
JOUR 272 Public Relations 3
Electives 6
Total Credits 15

Code/Name Credits
PHIL 311 Professional Ethics 3
PSYC 384 Group Behavior 3
OR
PSYC 386 Social Psychology 3
Upper Division Liberal Arts Electives 6

Total Credits

MATH

Elective SUNY GER Math
Additional SUNY General Education
Upper Level Electives (300-499)
Additional Liberal Arts & Sciences

Total Program Credits

O O W

122

Code/Name Credits

COMP 102 | Writing About Literature 3
JOUR 112 | Advanced News Writing and Reporting 3
JOUR 186 Production Laboratory 11 1
CITA 101 Principles of Computer Applications 3
PSYC 304 Industtial/Organizational Psychology 3
ART 110 Introduction to Visual Arts 3

Total Credits 16

Code/Name Credits

HIST 151,152 | History as Advised 3
JOUR 121 Principles of Press Photography 3
JOUR 220 Mass Media and Society 3
JOUR 286 Production Laboratory IV 1

SUNY General Education Foreign 3

Language as Advised

General Education as Advised 3

Total Credits 16

Code/Name Credits
JOUR 401 | Legal & Ethical Issues of Mass Communication 3
JOUR 409 | Pre-Internship Seminar 1
JOUR 411 | Capstone Course in JCOMM 3
General Education as Advised 3
Liberal Art Electives as Advised 6
Total Credits 16

Year 4/SPRING
Code/Name Credits
JOUR 410 Internship in JCOMM 12
Total Credits 12




NURSING, B.S. Program Code #0291

The nursing baccalaureate program provides RN’s the opportunity to enhance
their nursing practice in five core concepts: Patient-Centered Care, Evidence-
based Practice, Nursing Informatics, Leadership and Professionalism. Courses
Emphasize: public, family and community nursing, advanced health assess-
ment, health promotion, nursing theory, ethics, organizational communications,
systems theory, leadership and management. Students engage in a required
servicelearning activity in selected non-clinical nursing coutses to combine
formal learning with reflection to strengthen a community.

In addition to increasing career opportunities and meeting the expectations of
many healthcare areas, graduates of the BS Nursing program will be able to
transfer to masters’ level programs in nursing to specialize as a clinical nurse
specialist, nurse anesthetist, nurse midwife, nurse practitioner, administrator or
nurse educator. BS nurses are also sought for graduate programs in informatics
and business, and healthcare administration.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:
® Incorporate theoties and concepts from the arts, humanities, and sci-
ences into the professional nursing role.
® Assess leadership principles in the provision of quality nursing care.

® Integrate evidence-based practice to guide care in a variety of health
settings.

® Discuss the role of information technology systems in delivery of
safe patient care.

® Analyze the implications of policy on healthcare disparities.
® Analyze methods to improve health outcomes for populations.

® Analyze dimensions of communication related to health care envi-
ronments.

® Promote population-focused interventions based on identified gaps
in a healthcare setting.

® Extend professional identity to practice in a multicultural environment.

Suggested Course Sequencing

Year 1/FALL

Code/Name Credits
NURS 305 Nursing Informatics 3
NURS 310 Conceptual Foundations for Professional 3
Practice
NURS 330 Health Assessment Across the Lifespan 3
BIOL 301 Pathophysiology 3
MATH 123 | Elementary Statistics 3
Total Credits 15

Year 2/FALL

Code/Name Credits
NURS 430 | Nursing Research & Evidence-based Practice 3
NURS 450 | Public, Community & Family Health Nursing 5
PSYC 304 Industrial/Organizational Psychology 3
COMP 310 | Advanced Technical Communication 3
Foreign Language as Advised 3
Total Credits 17

CURRICULUM REQUIREMENTS

Maijor Field Requirements 30
NURS 305 Informatics 3
NURS 310 Conceptual Foundations for

Professional Practice 3
NURS 330 Health Assessment across the Lifespan 3
NURS 361 Health Promotion across the  Lifespan 3
NURS 381 Leadership & Management for

Professional Practice 3
NURS 430 Nursing Research and

Evidence-Based Practice 3
NURS 431 Healthcare Policy Issues & Trends 3
NURS 450 Public, Community and

Family Health Nursing* 5
NURS 481 Clinical Practicum in Professional Nursing* 4
Liberal Arts & Sciences: 24
COMP 310 Advanced Tech Communications 3
MATH 123 Elementary Statistics*** 3
BIOL Pathophysiology 3
BIOL 302 Epidemiology 3
PSYC 386 Social Psychology 3
PSYC 304 Industrial/Organizational Psych 3
PHIL 311 Professional Ethics 3

Foreign Language as Advised 3

Additional SUNY General Education 6

Additional General Elective Credits 61
Total Credits 121

*Clinical experiences are required in: NURS 450 (67.5 clinical hours) and
NURS 481 (90 hours)

**Or equivalent statistics course as advised. MAGN 101 [or equivalent] with
a grade of C or better is required prior to MATH 123. Applicants may con-
tact the Mathematics Department Chairperson for information on testing
out of MAGN 101

Year 1/SPRING

Code/Name Credits
NURS 361 Health Promotion Across the Lifespan 3
NURS 381 Leadership & Management for Professional 3
Practice
BIOL 302 Epidemiology 3
PSYC 386 Social Psychology 3
Elective if needed 3
Total Credits 12-15

Year 2/SPRING

Code/Name Credits
NURS 431 Healthcare Policy, Issues & Trends 3
NURS 481 Clinical Practicum in Professional 4
Nursing
PHIL 311 Professional Ethics 3
General Education as Advised 3
Total Credits 13




VIII

RENEWABLE ENERGY, B.TECH.
Program Code #2398

The Renewable Energy Bachelor of Technology (RE B.Tech.) degree pro-
vides students with advanced technical education in the rapidly growing
field of renewable energy. The RE B.Tech. program focuses on develop-
ing skilled graduates who are prepared to enter the job market as system
designers, project managers, installation crew leaders, and operations and
maintenance technicians for renewable energy systems including grid-tied
solar photovoltaic, solar thermal, small wind, micro hydroelectric and mul-
tiple renewable bioenergy systems.

Students have the flexibility to customize their area of focus for the
RE B.Tech. degree by selecting core and technical electives to suit their
personal interests and career objectives through consultation with their
academic advisor.

An internship is a recommended course option (3-15 credit hours) in the
program that places students in a supervised work environment with a co-
operating employer. This provides students with opportunities to gain valu-
able experience, make professional contacts and build their resumes in prep-
aration for future employment and career decisions. Many placement sites
are available in New York State, but students who wish to travel can find
opportunities in other parts of the country or abroad. Successful internships
have included experiences in solar and wind energy, cellular communica-
tions, geothermal /HVAC, bioethanol production, and bioenergy systems.

Required tools/equipment: Laptop, clipboard, safety glasses, work gloves,
work boots (steel/safety toe), waterproof rubber boots (recommended), hard
hat, rain gear (coat and pants/bibs), and cold weather gear (insulated clothing).

Graduates from the RE B.Tech. have been successfully employed in the
wind, solar, geothermal, and bioenergy fields as system designers, installa-
tion and maintenance technicians, quality control supervisors, and project
managers. Graduates are currently working within their chosen renewable
energy field in several states across the country and abroad.

Student Learning Outcomes

Upon successful completion of this program, students will be able to:

® Describe basic social, political, economic and ecological factors im-
pacting renewable energy resources and systems regionally, nationally

and abroad.

® Demonstrate problem-solving skills and critical thinking in both
hands-on and written technical environments.

® Assess renewable energy resources for residential and farm-scale
renewable energy systems in wind, solar PV, solar thermal, micro
hydroelectricity and/ or bioenergy for a wide range of sites and client
objectives.

® Design residential, farm-scale, small commercial, and large commer-
cial solar PV systems, residential and farm-scale renewable energy
wind, solar thermal, micro hydroelectricity and/or bioenergy based
on thorough resource assessment and client requirements.

® Install, maintain, and troubleshoot renewable energy systems.

® DPerform an energy site assessment and develop a comprehensive en-
ergy system proposal for a prospective client and defend the proposal
rationale in written and verbal discussion.

® Work safely and responsibly in groups with diverse individuals.

Curriculum Requirements

Major Field Requirements 31
RENG 101 Electrical Theory for Renewable Energy 4
RENG 102 Renewable Energy Resources 3
RENG 103 Renewable Energy Seminar 1
RENG 150  Analysis Techniques for Renewable Energy 1
RENG 221 Intro to Small Wind Systems 3
RENG 231 Intro to Solar Photovoltaics 3

RENG 310  Biomass Energy Resources
RENG 460  Systems Integration
AGEN 125  Residential Electrification
AGEN 151  Applied Hydraulics for Hydropower Generation
NATR 213 Basics of Geospatial Technology
OR
CAD 181 Intro to Computer-Aided Drafting
CITA 101 Principles of Computers and App

Upper-Division Major Electives
(24 credits from following courses)

DTEC 325 Electrical Power Generation

RENG 306 Alternative Fuel Vehicles

RENG 315  Biomass Energy Resources 11

RENG 321 Intro to Micro Hydroelectricity

RENG 331 Intro to Solar Thermal Systems

RENG 410  Biomass Energy Conversions — Biochemical
RENG 415  Biomass Energy Conversions — Thermochemical
RENG 420  Small Wind Systems

RENG 430  Solar Photovoltaics Systems

RENG 435 Advanced Topics in Solar Photovoltaics
RENG 490  Renewable Energy Internship

RREN 450 Internship Orientation

Technical Electives as Advised*
Liberal Arts and Sciences:

Natural Sciences (as advised)
COMP 101 Composition and Research
COMP 102 Writing about Literature
MATH 123 or 141 Statistics
Additional General Education as Advised

Total Program Credits
*Recommended Technical Electives (as Advised)

Lower division

AGRO 110 Soil Science

AGRO 210 Field Crops

AUTO 102 Metals (welding)

AGEN 161 Basic Hydraulics

BSAD 116 Business and Organization Mgt

CAD 181 Intro to CAD

CAD 183 Architectural CAD

CITA 120 Computer Concepts & Operating Systems
CITA 140 Introduction to Programming

CITA 200 Data Communications and Networking
DTEC 150 Diesel Systems

ENSC 101 Agricultural Science

ENSC 106 Pesticide Use and Handling

ENSC 107 Integrated Pest Management

MECH 101~ Machine Tools

MECH 211 Analytical Mechanics (Statics)

NATR 103 Natural Resources Equipment Operation
NATR 213 Basics of Geospatial Technology

RENG 225  Tower Climbing and Rescue

RENG 251 Anaerobic Digester Design and Operation
RESC 130 Light Framing

RESC 221 Plumbing

RESC 260 Heating and Energy Systems

Upper Division

AGRO 310  Pasture Management and Forage Production
BSAD 300 Management Communications

BSAD 310 Human Resources Management

BSAD 320 Accounting for Entreprencurs

BSAD 400 Production and Operations Mgt

CITA 405 Project Management

RREN 303 Fundamentals of GPS/GIS

RREN 305 Renewable Resources Laws & Regulations
RREN 332 Environ. Planning and Natural

Resource Management
Humans vs. Nature

STS 301
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Suggested Course Sequencing

91

Course Credits Course Credits

RENG 101 |Electrical Theory for Renewable Energy 4 RENG 150  |Analysis Techniques for Renewable Energy 1
RENG 102 [Renewable Energy Resources 3 AGEN 151 |Applied Hydraulics for Hydropower Generation 3
RENG 103 |[Renewable Energy Seminar 1 AGEN 125  |Residential Electrification 3
MATH GenEd — As Advised 3 INAT. SCIE  |GenEd—Natural Science As Advised (e.g.CHEM 110) 4
COMP 101  |Composition and Research 3 COMP 102 |Writing about Literature 3
CITA 101 Principles of Computers and Applications 3 ELECTIVE  |Lower Division As Advised (e.g. NATR 103) 2

Total Credits| 17 Total Credits] 16

Year 2/FALL Year 2/SPRING
Course Credits Course Credits
RENG 310 [Biomass Energy Resources 3 CAD 181 Intro to Computer — Aided Drafting 1
RENG 231 [Introduction to Solar Photovoltaics 3 RENG 221 |Introduction to Sméll Wind Systqns 3
NAT. SCIE__|GenEd—Natural Science As Advised (e.g. PHYS 127)[ 4 INAT. SCIE__ |GenEd —Natural Science As Advised (e.g BIOL 120)] 4
ELECTIVE As Advised (C.g. Social Science) 3 ELECTIVE [Lower Division As Advised (C.g. RENG 225) 2
ELECTIVE _|Lower Division As advised (e.g. RESC 221) 3 BLECTIVE [GenEd As Advised (e.g. HIST) 3
ELECTIVE [Lower Division As Advised (e.g. AUTO 102) 3
Total Credits| 16 Total Credits] 16
Year 3/FALL Year 3/SPRING
Course Credits Course Credits
RENG 430  [Solar Photovoltaics Systems 3 RENG 415  [Biomass Energy Conversions — Thermochemical 3
RENG 331 [Intro to Solar Thermal Systems 3 RENG 435 [Advanced Topics in Solar Photovoltaics 3
ELECTIVE  |GenEd — As Advised (e.g. Western Civ) 3 RENG 306 |Alternative Fuel Vehicles 2
DTEC 325 |Electrical Power Generation 3 ELECTIVE |As Advised (e.g. COMP 310) 3
RREN 450  |Internship Orientation 1 ELECTIVE  [As Advised (e.g. BSAD400) 3
Total Credits| 13 Total Credits| 14
Year 4/FALL Year 4/SPRING
Course Credits Course Credits
RENG 321  |Intro to Micro Hydroelectricity 3 RENG 460  [Systems Integration 1
Elective as Advised (e.g. BSAD 300) 3 RENG 410  |Biomass Energy Conversions — Biochemical 3
RENG 490  |Renewable Energy Internship 9 RENG 420  |Small Win Systems 3
ELECTIVE  [Upper Division As Advised (e.g. RREN 332) 3
ELECTIVE  |As Advised (e.g. CITA 405) 3
Total Credits| 13
Total Credits| 15




VIII

RENEWABLE RESOURCES

TECHNOLOGY, B.TECH. Program

Code #1610

The focus of the bachelor of technology (B.Tech.) degree in Renewable
Resources Technology is to provide students with advanced technical
education in natural resources highlighting the communication and
business skills needed for graduates in the 21st century.

A full-semester internship is a unique course requirement that places
students in a supervised work environment with a cooperating agency.
This provides students with opportunities to gain valuable experience,
make professional contacts, and build their resumes in preparation for
future employment and career decisions.

Most internships are paid. Opportunities exist nationwide in both the
public and private sectors. Many placement sites are available in New
York State, but students who wish to travel can find opportunities in
other parts of the country. Successful internships have included ex-
periences in environmental education, forestry, arboriculture, outdoor
recreation management, GIS (geographic information system) mapping,
wetlands delineation and management, and wildlife management studies.

An AS., AAS. or equivalent degree with a minimum 2.2 grade point
average is a prerequisite for admittance. A student who does not meet
this requirement may be admitted on conditional basis. A major in
Natural Resources, Environmental Science, Environmental Technology,
Aquaculture and Aquatic Science or a closely related field is strongly
recommended. An individual seeking to enroll in the Renewable Re-
soutces B.Tech. program with an unrelated associate degree may be
granted admittance.

The B.Tech. in Renewable Resources Technology is designed to prepare
students for entry into public and industrial jobs at the field, supervisory,
and management levels where technical, business, and communication
skills are necessary. Students completing the B.Tech. in Renewable
Resources can pursue jobs in the forest products industry; the aquatic
resources industry, including sport and commercial fisheries, wetland
management, and aquaculture; the recreation and tourism industry and
environmental technology including water treatment and brownfield
reclamation.

Student Learning Outcomes

Upon successful completion of this program, students will be able to:

Students will communicate cleatly and effectively using appropriate
verbal, visual, electronic, and written techniques necessary to interact
in the profession.

Students will recognize and interpret natural and renewable resource
laws and policies.

Students will demonstrate hands-on experience in renewable resource
sampling, inventory, and measurement techniques.

Students will recognize and interpret natural and renewable resource
problems and opportunities across spatial scales from local to global
through the implementation and management of geospatial tech-
nologies (Global Positioning System -- GPS, Geographic Information
System -- GIS, and remote sensing).

Students will apply critical thinking and problem-solving skills in for-
mulating and evaluating alternative solutions to complex problems
in natural and renewable resource management and recommending
and defending best alternatives.

Students will anticipate, analyze, and evaluate renewable and natural
resource issues and opportunities and utilize an integrated approach
to ecosystem impact assessment and adaptive management.

Students will exercise life-long learning and management skills devel-
oped before graduation and utilize existing technology, products, and
services to maximize work efficiency and success.

Students will seck the input and perspectives of diverse stakeholders

regarding renewable and natural resource issues and practice a collab-
orative spirit in team efforts and project coordination.

Curriculum Requirements

® Students will utilize their developed expertise in concepts, theories,
and emerging methodologies to succeed in tackling real-world issues
in renewable and natural resource management.

® Students will become independent, self-motivated professionals with
the ability to recognize problems in their renewable resources techni-
cal field of expertise and formulate solutions to such problems.

® Students will conduct themselves in a manner consistent with an em-
bodied sense of conservation stewardship.

® Students will assess, analyze, synthesize, and evaluate information ob-
jectively and deal professionally and ethically with clients, the public,
and agency personnel.

Major Field Requirements: 50
ENVT 345 Surface & Ground Water Mgt 3
RREN 302 Riparian Ecology & Wetland Mgt 3
RREN 303 Fundamentals of Geospatial Systems 4
RREN 305 Renewable Resource Laws and Regulations 3
RREN 312 Aquatic Sampling Design & Techniques 3
RREN 332 Environmental Planning & Natural Resource Mgt 3
RREN 412 Ecosystem Adaptive Mgt 3
RREN 420 Geospatial Technology Applications I 1
RREN 421 Geospatial Technology Applications 11 2
RREN 450 Renewable Resource Internship Orientation 1
RREN 470 Renewable Resource Internship 15
BSAD 116 Business Organization & Mgt 3
BSAD 300 Management Communications 3
RENG 3xx Renewable Energy Elective 3
OR
CITA 405 Project Management 3
Liberal Arts & Sciences 3
PHIL 311 Professional Ethics 3
General Electives 67
BSAD 221 Business Statistics 3
OR
MATH 123 Elementary Statistics 3
Lower-level Credits as Advised 64
Total Program Credits 120
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Suggested Course Sequencing

Year 1/FALL

Year 1/SPRING

Course Credits Course Credits
RREN 312 |Aquatic Sampling Design & Techniques 3 ENVT 345  [Surface and Groundwater Management 3
RREN 302 |Riparian Ecology & Wetland Management 3 RREN 303 [Fundamentals of Geospatial Systems 4
BSAD 116 Business Organization & Management 3 RREN 305  [Renewable Resources Laws and Regulations 3
MATH 123 |Elementary Statistics 3 RREN 332 Environmental Planning & Natural Resource Mgt 3
OR RREN 420 Geospatial Technology Applications T 1
BSAD 221 Business Statistics 3 RREN 450 Renewable Resource Internship Planning 1
General Education Electives as Advised 3 General Education Elective as Advised 1
Total Credits| 15 Total Credits| 16

Year 2/FALL

Course Credits
BSAD 300 Management Communications 3
PHIL 311 Professional Ethics 3
RREN 412 |Ecosystem Adaptive Management 2
RREN 421 Geospatial Technology Applications 1T 2
RREN Renewable Energy Elective as Advised 3
OR

CITA 450 Project Management 3
General Education Electives as Advised 3

Total Credits| 16

Year 2/SPRING

Course Credits

RREN 470 Renewable Resource Internship 15

Total Credits| 15

TECHNOLOGY MANAGEMENT:
RESORT & RECREATION SERVICE
MANAGEMENT, B.B.A.

Program Code #1627

Resort and Recreation Service Management: Technology Management is a
ThinkPad University curticulum in which the use of laptop computers is
integrated into courses.

This program, which builds on associate degrees in Hotel Management,
Restaurant Management, Culinary Arts Management, Gaming and Casino
Studies, Business Management, Recreation Studies and Resort Management,
prepares students for rewarding careers in the global service economy. The
curriculum combines resort and recreation management theory, evolving
technology applications, business management and operational services. The
program includes a semester where seniors fulfill an internship at resort and
recreation facilities.

Career Opportunities: Management-level positions worldwide at resorts, at-
tractions, vacation excursion companies, hotels, restaurants, sports
and entertainment complexes, theme parks, commercial recreation establish-
ments, casinos and cruise lines, world professional associations and travel-
related companies.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:
® Appraise situations and make strategic decisions from a top man-
ager’s viewpoint.
® Ciritically evaluate a strategic plan for an organization.
® Discuss ethical, regulatory, environmental, social, political and tech-
nological issues related to human resource management.
® Demonstrate methods to motivate staff to maximize revenues, re-
duce turnover and increase customer satisfaction.
® Develop approaches for training a diverse staff.
® Explain current technology applications in Resort and Recreation
facilities and select software applications appropriate for operational
challenges.

® Complete needs assessment, design, and implementation training
program at the property or corporate level.

® Explain the principles of “Hospitality Law” and be able to practically
apply the basic legal theory and prevention techniques.

® Describe factors that have contributed to globalization and global
economy as well as their impact on resorts.

® Describe and implement qualitative and quantitative research meth-
odologies.

® Collect, synthesize and analyze customer satisfaction data and present
findings using various methodologies.

® Recognize and explain the liability and compliance issues associated
with resort security and safety.

® Communicate effectively both in written and oral presentations.

® Research and analyze the work environment in large, medium and
small organizations as well as investigate an employet’s expectations
in order to secure an ideal job placement

® 'To develop an appreciation of various cultures and global hospitality
business practices and discuss the intticacies of particular regions of
the world.

Curriculum Requirements

Major Field Requitements*

ACCT Accounting as Advised 3
FSAD 153 Fundamentals of Hospitality Mgt 3
OR
BSAD 116 Business Organization and Mgt 3
CAS 240 Hospitality Sales & Marketing 3
OR
BSAD 112 Marketing 3
BSAD 107 Legal & Regulatory Aspects of
Gaming & Hospitality 3
OR
BSAD 108 Business Law 3
TOUR 106 Intro to the Hospitality Industry 3
TOUR 153 Hotel Operations 3
FSAD 257 Career Seminar 1
6

100 level Credits from the following:
CAS 102, 103; CUL 101, 111; FSAD 100,
101, 154; TOUR 101, 151, 152
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200 Level Credits from the following 10

CAS 230, 251, 280; CUL 201, 211, FSAD 201, 255,
258, 259; TOUR 250, 252, 253, 255

RRMT 398 Hospitality Analytics & Revenue Marketing 3
OR
BSAD 221 Business Statistics 3
OR
MATH 141 Statistics 3
BSAD 310 Human Resource Management 3
BSAD 449 Management Policies and Issues 3
RRMT 320 Legal Implications in the Resort
& Recreation Industry 3
RRMT 425 Training Design and
Implementation — Hospitality 3
RRMT 430 Assessment of Customer Satisfaction 3
RRMT 440 Tech Applications for Resort
and Recreation Management 3

duggested Lourse dequence

Year 1/FALL

RRMT 470 Capstone Experience Orientation 2
RRMT 480 Resort and Recreation Service

Management Internship 12
300 — 400 Level Electives in RRMT, BSAD,

ENTR or BREW 6
Liberal Arts and Science 30
COMP SUNY General Education as Advised 3
MATH SUNY General Education as Advised 3
Additional SUNY General Education Credits 24

Total Program Credits

120

*A minimum overall average of 2.0 is required in the required RRMT

courses.

Year 1/SPRING

Course Credits Course Credits

ACCT 100/  |Accounting Information & Mgmt/ Principles of 3 FSAD 153/  |Fundamentals of Hospitality Management/ Business 3
ACCT 101 Accounting I BSAD 116 Organization & Mgmt

COMP 101 |Composition and Research 3 TOUR 153 |Hotel Operations 3

MATH 102 [Intermediate Algebra with Trig 3 100 level core requirement 3

'TOUR 106 [Intro to Hospitality 3 SUNY GER 3

100 level core requirement 3 SUNY GER 3

Total Credits| 15 Total Credits| 15

Year 2/FALL

Course Credits

CAS 240/ Hospitality Sales & Marketing/ Marketing 3
BSAD 112

FSAD 201 Summer Cooperative Employment 2

200 level core requirement 3

SUNY GER 3

SUNY GER 3

Elective 3

Total Credits| 17

Year 3/FALL

Year 2/SPRING

Course Credits

BSAD 107/  |Legal & Regulatory Aspects of Gaming/ Business 3
BSAD 108 |Law I

FSAD 257 Career Seminar 1

200 core level requirement 6

CITA 101 Principles of Computer Applications 3

SUNY GER 3

Total Credits| 16

Year 3/SPRING

Year 4/FALL

Course Credits Course Credits
RRMT 320 Legal Implications in the RRMT Industry 3 BSAD 310 Human Resource Management 3
RRMT 300-400 level RRMT 6 BSAD 449 Management Policy and Issues 3
Foreign Language (SUNY GER) 3 RRMT 425  [Training & Implementation 3
SUNY GER 3 RRMT 430 [Assessment of Customer Service 3
300-400 level school elective 3
Total Credits| 15
Total Credits| 15

Year 4/SPRING

Course Credits Course Credits
RRMT 440  |Technology Applications 4 RRMT 480  |Resort & Recteation Internship 12
RRMT 470 Internship Orientation Seminar 2
RRMT 398  |Hospitality Analytics & Revenue Marketing 3
300-400 level elective 3
SUNY GER 3
Total Credits| 15 Total Credits| 12




SCIENCE, TECHNOLOGY &
SOCIETY B.S. Program Code #2014

Program Description: One part of the mission of SUNY Morrisville is “to
offer a high quality educational experience for students earning...baccalaure-
ate degrees. The college is committed to providing students the knowledge
and opportunity to grow intellectually and socially as citizens of the world
community.” The Science, Technology, and Society (STS) program contrib-
utes to this part of the mission of the college by utilizing the technology
available on campus to stimulate further knowledge about its meaning in our
society. The overlap between the liberal arts and technical fields is becoming
more obvious as technology is more deeply integrated into our social life and
our culture every day, and the interdisciplinary aspects of the STS program
recognize this interaction. The STS program offers a Bachelor of Science
degree that reflects not only the importance of substantive technical and
scientific knowledge, but also seeks to understand it in the larger perspective
of our society.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® Comprehension of the interdisciplinary nature of STS, as measured
by ability to analyze specific problems, translate knowledge into new
contexts (activism or policy contexts, for example), interpret facts,
and predict consequences;

® Ability to synthesize scientific and technological ideas within cultural
contexts, taking into mind specific social values and meanings (such
as the role of expertise in policy making and the value of social
movements in technological decision-making processes) of particular
sciences and technologies;

® The development of the application of the theories, methods, and
concepts of STS to the student’s particular area of technical option.

® The development of marketable skills in computer information
technologies (for example web site design, network systems design
and analysis, applications programming) and/or renewable resources
(fisheries and wildlife, envitonmental sciences, environmental tech-
nology, natural resources conservation and ecology);

® The enhancement of information literacy skills, defined as compe-
tency in seeking information that is available in any format, ability to
critically evaluate information, and to effectively utilize the informa-
tion that is found.

Curriculum Requirements

Major Requirements 36
STS 101 Values of Science & Technology 3
HIST 181 History of Technology to 1800 3
HIST 182 History of Tech from 1750 3
COMP 220  Writing in the Disciplines 3
STS 401 Advanced Topics in STS 3
STS 411 STS Senior Seminar 3
PHIL 201 Introduction to Philosophy 3
15 Credits from the 7 courses below:
STS 301 Humans v. Nature 3
STS 316 Investigating Cyberculture 3
PHIL 311 Professional Ethics 3
SOCI 201 Social Problems 3
SOCI 390 Urban Sociology 3
LITR 342 Science Fiction 3
COMM 300  Visual Communication 3
Liberal Arts & Sciences 34
COMP 101 Composition and Research 3
COMP 102 Writing About Literature 3
SOCI 101 Introduction to Sociology 3
MATH as Advised 3

Lab Science Elective 4
American History Elective 3
Western Civilization Elective 3
Other Worlds Civilizations Elective 3
Art/Music Elective 3
Foreign Language Elective 3
Upper Division Liberal Arts as Advised 3

Technical Option (choose one) 36
See below for technical options and courses

General Electives as Advised 18
Total Program Credits 124

Technical Options (students must complete one option
from the list below)

Information Technology
Designed for students who want to focus on the relationship between
digital technology and its wider social context.

Lower Division Credits

CITA 110 Intro to Information Technology 3
CITA 120 Computer Concepts and Operating Systems 3
CITA 140 Introduction to Programming 3
CITA 200 Data Communications and Networking 3
CITA 220 Systems Analysis 3
CITA 260 Photography and Digital Imaging 3
CITA 230 Network Technology 3
Upper Division Credits

CITA 310 Web Server Administration 3
CITA 320 Network Administration 3
CITA 325 Network Defense & Countermeasures 3
CITA 330 Web Publishing 3
CITA 355 Enabling Technologies for Electronic Commerce
CITA 370 Network Design Concepts 3
CITA 380 Dynamic Graphics and Animation 3
CITA 400 Quantitative Approaches to Mgt 3
CITA 405 Project Management 3

Renewable Resources Technology

Designed for students who want to focus on the relationship between
natural resources and their wider social context

Lower Division Credits

NATR 100 Introduction to Forestry and Natural Resources 3
NATR 101 General Ecology 3
NATR 110 Natural Resources Measurements 3
NATR 112 Forest Protection 3
NATR 115 Forest Ecology 3
NATR 150 Aquaculture 3
NATR 215 Practices of Silviculture 3
NATR 232 Wildlife Ecology and Mgt 3
NATR 250 Aquatic Ecology 3
NATR 252 Fish Ecology and Management 3
Upper Division Credits
RREN 302 Riparian Ecology and Wetland Management 3
RREN 303 Fundamentals of GPS/GIS 3
RREN 305 Renewable Resources Laws and Regulations 3
RREN 332 Environmental Planning &

Natural Resource Management 3
RREN 412 Ecosystem Adaptive Mgt 3
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Suggested Course Sequence

Vear |/FALL
Course Credits Course Credits
CITA 110 Introduction to Information Technology 3 STS 101 'The Values of Science and Technology 3
OR 'Technical Option as Advised 3
NATR 100 [Introduction to Forestry & Natural Resources 3 HIST Western Civilization as Advised 3
MATH 102 [Intermediate Algebra with Trigonometry 3 Natural Science as Advised 3
Lab Science as Advised 4 MATH Mathematics as Advised 3
COMP 101 Composition and Reseatch 3 COMP 102 [Writing About Literature 3
SOCI 101 Introduction to Sociology 3
Total Credits| 16 Total Credits| 18
Vear 2/ FALL
Course Credits Course Credits
HIST 181 History of Technology to 1800 3 COMP 220 _ |Writing in the Disciplines 3
Technical Option as Advised 3 Technical Option as Advised 3
'Technical Option as Advised 3 Technical Option as Advised 3
PHIL 201 Introduction to Philosophy 3 HIST 182 History of Technology from 1750 3
HIST American History as Advised 3 Foreign Language as Advised 3
Total Credits| 15 Total Credits] 15
Vear 3/ FALL
Course Credits Course Credits
STS Elective as Advised 3 STS Elective as Advised 3
STS Elective as Advised 3 'Technical Option as Advised 3
Technical Option as Advised 3 'Technical Option as Advised 3
Art/Music Elective as Advised 3 300-400 Liberal Arts Elective as Advised 3
Other World Civilization Elective as Advised 3 Free Elective as Advised 3
Free Elective as Advised 3 Total Credits 15
Total Credits| 18
Course Credits Course Credits
STS 401 [Advanced Topics in STS 3 STS 411 Senior Seminar in STS 3
STS STS Elective as Advised 3 Technical Option as Advised 3
'Technical Option as Advised 3 Free Elective as Advised 3
Technical Option as Advised 3 Free Elective as Advised 3
300-400 Liberal Arts Elective as Advised 3
Total Credits| 15 Total Credits| 12

TECHNOLOGY MANAGEMENT,
B.TECH. Program Code #1318

Technology Management is a ThinkPad University curriculum using laptop
computers integrated into courses.

The Technology Management degree program allows graduates in special-
ized A.A.S. program areas to combine their technical expertise with a firm
understanding of fundamental business functions. By combining business
education with enhanced technical skill sets, graduates will be prepared to
assume the role of supervisor or management trainee in a contemporary,
technology- dtiven environment.

This program provides students with technical and business expertise
through classroom and hands-on field experiences. These features align with
the college’s mission of offering baccalaureate degrees with a business nature
and a strong emphasis on technology and lifelong learning, While maintain-
ing course flexibility, the program prepares professionals who identify and
implement effective approaches to solving business problems and improve
specialized business operation processes.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

Communicate effectively both in writing and in presentation.
Evaluate strategies for solving business problems.

Recognize and promote ethical and responsible business practices.

Utilize quantitative analysis to evaluate current and future market seg-
ment opportunities

® Apply quantitative analysis to evaluate business profitability
Assess and evaluate the impact of developing technologies

® Identify technology and workforce strategies to enhance overall pro-
ductivity

® Prepare a competitive industry analysis in support of strategic deci-
sion making

Curriculum Requirements

Major Field Requirements:

ACCT 100 Accounting Information & Mgmt. 3
OR

ACCT 101 Principles of Accounting I 3

CITA 101 Principles of Computer Apps 3

OR
OFFT 100, 109 and 110 3



BSAD 116 Business Organization & Mgt 3 BSAD 350 Principles of Corporate Finance 3
OR BSAD 375 Management Information Systems 3
AGBS 230 Agricultural Business Management 3 BSAD 380 International Business 3
AND BSAD 400 Production and Operations <gt 3
AGBS 240 Farm Management and Finance 4 BSAD 411 Leadership in Organizations 3
BSAD 221 Business Statistics 3 BSAD 415 International Human Resources Management 3
BSAD 300 Management Communications 3 BSAD 419 Global Marketing 3
BSAD 408 Responsible Business Ownership 3 BSAD 449 Management Policy and Issues 3
OR CITA 405 Project Management 3
PHIL 311 Professional Ethics 3 ENTR 317 Entrepreneurial Process 3
CITA 395 Internship Orientation Seminar 1 ENTR 342 Innovation and New Venture Creation 3
OR ENTR 327 Guerilla Tactics for Small Business Marketing 3
ENTR 474 gﬁpmnon for Field Study ! Medical Office Technology Option (Select 12 Credits)
AUTO 420 Auto Industry Internship Orientation 1 ggg ggé igz:zzg ﬁzgiij gz:::iiption g
TECH 480 Intef nship . 15 PSYC 304 Industrial/Organization Psychology 3
300-400 Business/Technology Electives 12 PSYC 384 Group Behavior ’ 3
. PSYC 386 Social Psychology 3
'll;\gzgfih(f Fou;“s;i: (I)(Lgsource Management (3) BSAD 320 Entreprencurship 3
BSAD 320 Entreprencurship 8 3 ENTR 327 Guerilla Marketix?g Tactics for Small Business 3
BSAD 325 Marketing Management 3 COMP 310  Advanced Technical Comm 3
. . BSAD 411 Leadership in Organizations 3
BSAD 400 Production & Operations Mgt 3
ECON 140  Intro to Microeconomics 3 Renewable Energy Option (Select 12 Credits)
OR RENG 306  Alternative Fuel Vehicles 3
ECON 101 Intro to Macroeconomics 3 RENG 310  Biomass Energy Resources
. . RENG 315 Biomass Energy Resources 11
Required Option 12 RENG 321 Introduction to Micro
Additional Credits as Advised 30 Hydroelectricity 3
. RENG 331 Introduction to Solar Thermal Systems 3
Total Program credits 12 RENG 420 Small Wind Systems i 3
Required Options (select one 12 credit option) RENG 430 Solar PV Systems 3
. . . RENG 410  Biomass Energy Conversions 1.
Diesel Technology Option (Select 12 Credits) Bio-chemical 3
AUTO 360 Automotive Shop Management and Supervision 3 RENG 415 Biomass Energy Conversions 1L
DTEC 325 Electrical Power Generation 3 Thermo-chemical 3
DTEC 350 Advanced Diesel Fuel Systems 3 RENG 460 Systems Integration 1
AUTO 380 Automotive Parts Inventory Mgt & Merchandising 3 Sports Management Option (Select 12 Credits)
AUTO 400 Automotive Fleet Maintenance 3 BSAD 343 Sport Management 3
RENG 305  Renewable Energy Systems 3 BSAD 353 Sport Marketing 3
General Management Option (Select 12 Credits) BSAD 418 Sport Law 3
BSAD 320 Entrepreneurship 3 BSAD 443 Sport Strategy 3
BSAD 327 Advertising Management 3

Suggested Course Sequencing

Code/Name Credits Code/Name Credits
ACCT 100 Accounting Info & Mgmt. Decisions 3 CITA 101 Principles of Computer Applications 3
BSAD 116 Business and Organizations Management 3 ELECTIVE [300-400 Level As Advised 3
BSAD 221 Business Statistics 3 ELECTIVE [300-400 Level As Advised 3
BSAD 300 Management Communications 3 ELECTIVE  |300-400 Major Core As Advised 3
ECON 140  |Principles of Microeconomics 3 ELECTIVE  |300-400 Major Core As Advised 3
ELECTIVE [SUNY GER — As Advised 3 ELECTIVE [SUNY GER — As Advised 3
Total Credits| 18 Total Credits| 18
Code/Name Credits Code/Name Credits
BSAD 408 Responsible Business Ownership 3 'TECH 480  [Internship in Tech Management OR 15
ENTR 474 Internship Orientation Seminar 1 ENTR 475 Practicum in Entrepreneurship 15
ELECTIVE  [300-400 Level Major Core As Advised 3
ELECTIVE  [300-400 Level Major Core As Advised 3
ELECTIVE  [300-400 Level Free or GER As Advised 3 Total Credits| 15
ELECTIVE [300-400 Level FREE or GER As Advised 3
Total Credits| 16
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VIDEOJOURNALISM, B.S. Program
Code #2096

The bachelor degree in Videojournalism provides students with the skills and
hands-on experience in the classroom and in the field that will allow them to
secure jobs and succeed in the dynamic world of contemporary media. Stu-
dents acquire and reinforce basic skills in broadcast news writing and script-
ing, investigative research methods, video producing strategies, audio and
video editing. The program is housed in a newly redesigned classroom and
studio area that was designed to replicate industry working conditions.

The ever increasing number of media outlets seeking professionals who can
quickly and effectively bring well-crafted video stories to air means that the
job market for videojournalists or content producers who can take a story
from conception through writing, shooting, editing and broadcast is strong,
The BS. in Videojournalism is designed to provide students with state-of-the-
art technical instruction, based on a solid foundation of writing, editing and
business skills. Graduates spend several semester creating a portfolio of work
that will give them a strong advantage in entering the job market in whatever
aspect of the communications field that they choose, either as part of an ex-
isting organization or as free-lancers. Students also have a full-time internship
chosen in conjunction with their advisor to allow them to get business experi-
ence in the area of communications in which they will seek their first job.

Program Learning Outcomes

® Upon successful complete of this program, students will be able to:

® Create content appropriate for an appropriate medical platform

® Analyze complex issues and topics related to information-gathering
and content producing activities

® Demonstrate the technical, managerial and leadership skills necessary
to collaboratively work with other industry professionals

® Demonstrate through analytical and crucial thinking strategies an
understanding of law and ethics pertaining to various communication
professions

Curriculum Requirements
Major Field Requirements: 58

JOUR 126 Broadcast Writing & Editing

JOUR 187 Production Lab WCVM Media I

JOUR 188 Production Lab WCVM Media II

JOUR 280 Broadcast Management, News and Production

(SO OV

JOUR 287 Production Lab in WCVM Media 111
JOUR 288 Production Lab in WCVM Media IV
JOUR 313 Broadcast Scriptwriting
JOUR 326 Videojournalism I — Producing and Editing
JOUR 327 Videojournalism II — Content

Producing Across Media Platforms
JOUR 387 Production Lab in WCVM Media V
JOUR 388 Production Lab in WCVM Media V & VI
JOUR 426 Videojournalism IV — Remote

Broadcast Production
JOUR 427 Video Portfolio
JOUR 428 Internship
BSAD 108 Business Law
BSAD 116 Business & Organizational Mgt
BSAD 320 Entrepreneurship
CITA As Advised
HUMN 210  The Film Experience

Three Credits From the Following:
JOUR 328 —  Video III: Legal & Ethical
JOUR 401 —  Legal & Ethical

LIBERAL ARTS & SCIENCES

COMP 101 Composition and Research
COMP 102 Writing About Literature
COMM 111 Introduction to Speech
PSYC 101 Introduction to Psychology

POLI 101 American National Government
MATH 102 Intermediate Algebra w/ Trig
ART 110 Intro to Visual Arts

Foreign Language As Advised

GEOG 101 Intro to World Reg. Geography

HIST 10x SUNY GER American History

HIST 16x SUNY GER Western World Civilization
Science As Advised
Additional General Elective Credits
Additional General Elective Upper Division
Credits (300-level or above)

Total Program Credits
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Suggested Course Sequence

Year 1/FALL Year 1/SPRING

Course Credits Course Credits

COMP 101 Composition and Research 3 COMP 102 |Writing About Literature 3
OUR 126 Broadcast Writing and Editing 3 OUR 280 Broadcast Management, News and Production 3
OUR 187 Production Lab WCVM Media I 1 OUR 188 Production Lab WCVM Media 11 1
HIST General Education in American History (as advised) 3 BSAD 108 Business Law 3
MATH 102 3 PSYC 101 Introduction to Pyschology 3
CITA As advised 2 HUMN 210 [The Film Experience 3
Total Credits| 15 Total Credits| 16

Year 2/ FALL Newz/sPRING |

Course Credits Course Credits
Foreign Language as Advised 3 OUR 288 Production Lab in WCVM Media IV 3
OUR 326 Videojournalism I1— Producing and Editing 3 JOUR 327 Vidcgjournz.lism II — Content Producing Across 1
OUR 287 _ |Production Lab in WCVM Media 111 1 Media Platforms
BSAD 116 |Business & Organizational Mgt 3 COMM 111 [Introduction to Speech , 3
HIST General Education in West, World Civ (as advised) 3 General Elective Science (as advised) 3
POLI 101 American National Government 3 Liberal Arts Electives 6
Total Credits 16 Total Credits| 16
Course Credits Course Credits
OUR 313 Broadcast Scriptwriting 3 OUR 426 Videojournalism IV — Remote Broadcast Production 3
OUR 328 or 401 as Advised 3 BSAD 320 Entrepreneurship 3
GEOG 101 |Intro to World Regional Geography 3 Electives 6
OUR 387 Production Lab in WCVM Media V 2 OUR 388 Production Lab in WCVM Media V & VI 2
ART 110 Intro to Visual Arts 3
Liberal Arts Elective 3 Total Credits| 14
Total Credits| 17
Course Credits Course Credits
OUR 427 'Video Portfolio 3 OUR 428 Internship 12
300-400 General Education as Advised 12

Total Credits 15

Total Credits| 12
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ACADEMIC MINORS

A minor is a course sequence within an area of study that provides a degree
of specialization within that area, which can be a specialty within a discipline
or a specialty integrating several disciplines.

Minors are be designed to be completed within the same timeframe allowed
for the completion of the baccalaureate degree. After matriculating in a
major, students wishing to obtain a minor shall use the Academic Minor
Request Form.

New York State and federal regulations stipulate that undergraduate students
may receive financial aid only for courses that are required for their degree
program. Therefore, undergraduate students need to enroll in 12 credits

or more of required coursework to maintain full-time status for New York
State and federal student aid programs. Courses taken in completion of

a minor that are not also required for the student’s declared major are not
considered “required” for the student’s degree for purposes of financial aid.
Coursework that solely satisfies a minor is not considered required for New
York State and federal aid programs. The only exception is when a minor is
included in an approved NYSED major.

Students must declare a minor prior to completing 105 degree credits re-
quired in their bachelor degree.

Curriculum Guidelines

® Minors consist of a minimum of 15 credits, at least 6 credits of
which will be upper-division (300 or 400-level) courses.

® A maximum of 6 credits may be shared between major core require-
ments and the minor.

® A minimum of 9 credits of a minor shall be completed with courses
taken at SUNY Morrisville.

® Coursework in the minor should be in addition to the required
coursework in the major. Free elective courses in the major may be
counted toward the completion of a minor.

CANNABIS INDUSTRY MINOR

The Cannabis Industry minor will provide students with an understanding
of the many aspects related to the cannabis industry. This minor is appro-
priate for students in horticulture, agriculture, and natural science related
majors and provides students opportunities for focus on a specific area of
interest. This minor requires 16 credit hours, with at least 6 credit hours in
the upper-division.

Student Learning Outcomes
Upon successful completion of this minor students will be able to:

® Demonstrate a broad understanding of Cannabis botany
® Explain a variety of production and processing techniques
® FHvaluate market trends

Curriculum Requirements

CANA 3XX 3
CANA 3XX 3
CANA 101 Introduction to Cannabis 3
AGRO 110 Agricultural Science 3
ENSC 107 Integrated Pest Management 1
BIOL 102 Botany — Form and Function of Seed Plant 3

CRAFT BEER & BREWING MINOR

Craft brewing businesses utilize a broad spectrum of disciplines and fields
of expertise. Associated industries connected to craft beer range are quite
diverse: culinary, hospitality, waste and wastewater management, agriculture,
HV AC, business management and entrepreneurship and much more. This
minor, open to all 4-year students at SUNY Mortisville, offers students the

opportunity to gain knowledge of the craft brewing industry from both
manufacturing and business perspectives catered to their interests and their
related area of study. The required courses provide the background in beer
history, culture, and manufacturing methods while the advised courses allow
students to hone their course of study for specific areas of interest.

Student Learning Outcomes

® Explain local, state, and federal regulations for food and alcohol
processing that govern the manufacture, distribution and sale of food
products

® Assess the distinctions in methods and philosophy between Quality
Control and Quality Assurance with regards to craft manufacturing

® Link inter-disciplinary content between agriculture, hospitality, culi-
nary, and business knowledge and their implementations and effect
on craft beer business and manufacturing,.

® Assess the effect of the unit operations of beer manufacturing and
the outcomes of these processes on the quality of the final product

® Evaluate the effects of raw materials and manufacturing processes
and the resultant outcomes of beer style and flavor development that
lead to distinctive.beer styles

Curriculum Requirements

BREW 100  Overview of Brewing Science & Technology 3
BREW 300  Sensory Evaluation & Beer Styles
Credits as Advised from 6-9
BREW as Advised
RRMT 399 Study of Wine & Spirits

CRIMINAL JUSTICE MINOR

The criminal justice minor allows students to get an understanding of crimi-
nal justice in addition to other disciplines.

Student Learning Outcomes
Upon successful completion of this minor students will be able to:

® Explain due process and corresponding constitutional and legal
rights.

® Name the various police agencies, their specialties and jurisdictions.

® Critique the varying goals and priorities of the many disciplines in the
criminal justice system.

® Identify and describe diversity and cultural influences in human be-
havior, particularly in stressful events.

Curriculum Requirements

CJusS 101 Introduction to Criminal Justice 3
CJuC 202 Policing 3
CJUS 300- 300 Lever Courses 9



CYBERSECURITY MINOR

Cyber security, also referred to as information technology security, focuses
on protecting computers, networks, programs, and data from unintended or
un- authorized access, change, or destruction. Government agencies, the mil-
itary, corporations, financial institutions, hospitals, and other groups collect,
process, and store a great deal of confidential information on computers and
transmit that data across networks to other computers. With the growing
volume and sophistication of cyber attacks, ongoing attention is required to
protect sensitive business and personal information, as well as safeguard na-
tional security. Students wishing to specialize in cybersecurity may complete
the Cybersecurity.

Student Learning Outcomes
Upon successful completion of this minor students will be able to:

® Describe the functioning and features of the various computer sys-
tem components as well as their advantages and disadvantages.

® Define and describe the principles of data integrity, security, and en-
cryption. Examine the concept of privacy and its legal protections.

® Design, configure, and deploy defenses against key attacks using key
attack tools.

® Define, describe, and implement firewall con-figuration strategies and
solutions.

Curriculum Requirements

CITA 120 Computer Concepts and Operating System 3
CITA 200 Data Communications and Networking 3
CITA 270 Fundamentals of Network Security 3
CITA 325 Network Defense & Countermeasures 3
CITA 3751 nternet & Intranet Firewalls 3

GAME PROGRAMMING MINOR

The Game Programming minor is for students in a bachelor’s degree pro-
gram who want to develop the skills to create software for 2D, 3D and VR
(Virtual Reality) video games. The minor provides students with courses that
cover game design concepts, user interface design, and software develop-
ment of video games. Students wishing to specialize in game programming
may complete the Game Programming Minor by taking 15 credits (five
CITA courses).

Student Learning Outcomes
Upon successful completion of this minor students will be able to:

® Apply the principles of game development, from concept to final
product

® Apply concepts of Object-Oriented Pro-gramming (OOP) in a game
design context

® Create the software for a multi-player 2D, 3D, or VR game suitable
for distribution

® Demonstrate the ability to generate prototypes for game interfaces

Curriculum Requirements

CITA 112 Introduction to Game Development 3
CITA 212 Fundamentals of Game Design 3
CITA 312 Intermediate Computer Game Design &
Applications 3
CITA 385 User Interface Design 3
CITA 412 Advanced Game Design and Applications 3
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HISTORY MINOR

The history minor is for students in a bachelor’s degree program who also
want to gain a better understanding of human societies through the study of
the discipline of history.

Student Learning Outcomes
Upon successful completion of the minor, students will be able to:
Demonstrate college-level research and writing skills

® Identify and explain the significance of key people, ideas, and events
in the history of a period or region

® Explain the development of distinctive institutions of western civili-
zation and the impact of the Western world on other world regions

® Explain key points in the history of a period of world history or non-
Western/US region that demonstrates the nature change over time.

® Demonstrate a knowledge of the basic narrative of American history
including key American institutions, the effect of these institutions on
different groups, and the evolving relationship of the US with the world

Curriculum Requirements

The minor requires 15 credits (five HIST courses) with at least one HIST
course from each of the three general education areas covered by the disci-
pline: American History, Other World Civilization, and Western Civilization.
At least two HIST courses must be at the 300-level or higher.

Courses regularly offered: (See the rest of the catalog for a complete list of
HIST courses).

American History

HIST 101 United States History to 1800 3
HIST 102 United States History 1800 - 1900 3
HIST 103 United States History 1900-Present 3
HIST 225 Women in the United States 3
HIST 320 History of New York State 3
Western Civilization

HIST 161 European History to 1648 3
HIST 162 European History from 1500 3
HIST 182 History of Technology from 1750 3
HIST 371 The World Wars 3
HIST 372 The Cold War 3

Other World Civilization

HIST 151 World History to 1600

HIST 152 World History from 1500
HIST 171 Environmental History

HIST 181 History of Technology to 1800
HIST 351 The World Since 1914

W L L L W
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PSYCHOLOGY MINOR

The psychology minor is for students in a bachelor’s degree program who
also want to gain an understanding of the scientific study of human thought
and behavior. The minor provides enough structure for students to learn
about the breadth and depth of the field while also allowing students to se-
lect from a variety of courses to focus on specific areas of interest.

Student Learning Outcomes
Upon successful completion of the minor, students will be able to:

® Explain how psychologists evaluate and use evidence to support
theories.

® Identify current major theories and findings in various areas of psy-
chology.

Curriculum Requirements

PSYC 101 Introduction to Psychology 3
PSYC 251 Abnormal Psychology 3
One course from the following:

PSYC 221 Biological Psychology 3
PSYC 241 Child Development 3
PSYC 242 Adolescent Development 3
PSYC 243 Adult Development 3
PSYC 284 Psychology of Gender 3
PSYC 291 Human Diversity in the Social Context

MATH 123 Elementary Statistics 3
MATH 141 Statistics 3
Two Courses from the following:

PSYC 304 Industrial & Organizational Psyc 3
PSYC 325 Motivation 3
PSYC 381 Personality 3
PSYC 384 Group Behavior 4
PSYC 386 Social Psychology 4

SCIENCE, TECHNOLOGY &
SOCIETY MINOR

The Science, Technology and Society minor is designed to provide students
with an understanding of how science and technology interact with the
wider world — how the knowledge claims of science and the developments
in technology both influence and reflect social conventions, historical trends
and ethical values. STS offers an inter disciplinary approach to a complex
world, and enables students to analyze and act in that wotld

Student Learning Outcomes
Upon successful completion of the minor, students will be able to;

® Comprehension of the interdisciplinary nature of STS, as measured
by ability to analyze specific problems, translate knowledge into new
contexts (activism or policy contexts, for example), interpret facts,
and predict consequences;

® Ability to synthesize scientific and technological ideas within cultural
contexts, taking into mind specific social values and meanings (such
as the role of expertise in policy making and the value of social
movements in technological decision-making processes) of particular
sciences and technologies;

® The enhancement of information literacy skills, defined as compe-
tency in seeking information that is available in any format, ability to
critically evaluate information, and to effectively utilize the informa-
tion that is found.

Curriculum Requirements
Lower Division Courses (6 credit hours required)

STS 101 The Values of Science and Society 3
HIST 181* History of Technology to 1800 3
OR

HIST 182%* History of Technology from 1800 3
SOCI 201 Social Problems 3
*Either HIST 181 or HIST 182 is required, but not both

Upper Division Courses (at least 6 credit hours required)

STS 301 Humans v. Nature 3
STS 302 History of Science 3
STS 316 Investigating Cyberculture 3
STS 401 Advanced Topics in STS 3

SOCIOLOGY MINOR

The sociology minor is for students in a bachelor’s degree program who
want to develop an understanding of the scientific study of group behavior
and society. The minor provides enough structure for students to learn
about the breadth and depth of the field while also allowing students to se-
lect from a variety of courses which focus on specific areas of interest.

Student Learning Outcomes
Upon successful completion of the minor, students will be able to;

® Describe the major perspectives of sociological insight, including
structural, conflict, and interaction petspectives;

® Demonstrate an understanding sociological methods and how they
can be applied to the study of social problems;

® Demonstrate the ability to describe the relationship between modern
society and sociological ideas;

® Apply the sociological concepts to the analysis of social groups, class,

gender, race and ethnicity, and deviance;

Curriculum Requirements

The minor requires 15 credit hours. It requires at least 6 of the credit hours
to be lower division courses (including SOCI 101) and at least 6 credit hours
to be upper division courses. It requires at least 12 of the credits to come
from courses with a SOCI prefix

Lower Division Courses (at least 6 credit hours required)

SOCI 101 Introduction to Sociology (required) 3
Additional Courses can be chosen from:

SOCI 201 Social Problems 3
SOCI 221 Death and Dying 3
SOCI 250 Social Gerontology 3
SOCI 270 Drugs, Society, and Behavior 3
PSYC 291 Human Diversity in Social Context 3
STS 101 Values of Science and Technology 3
ANTH 101 Introduction to Anthropology 3
GEOG 101 Introduction to World/Regional Geography 3
HIST 225 Women in United States 3
Upper Division Courses (at least 6 credit hours required)
SOCI 360 Social Movements and Community Change 3
SOCI 390 Usban Sociology 3
PSYC 384 Group Behavior 3
PSYC 386 Social Psychology 3
STS 316 Investigating Cyberculture 3



ASSOCIATE DEGREE PROGRAMS

All Associate in Arts programs require a minimum of 60* credit hours to
include:
® Successful completion of all courses required in the curriculum

® 30 credits of SUNY General Education courses to include basic
Communication, mathematics and courses to fulfill 7 of the 10 ad-
ditional categories

® 15 additional liberal arts and sciences credits

® Minimum 2.0 cumulative grade point average

All Associate of Applied Science programs require a minimum of 60* credit
houts to include:

® Successful completion of all courses required in the curriculum

® At least 20 hours in the fields of liberal arts and sciences

® Minimum 2.0 cumulative grade point average

All Associate in Science programs require a minimum of 60* credit hours to
include:

® Successful completion of all courses required in the curriculum

® 30 credits of SUNY General Education courses to include basic
Communication, mathematics and courses to fulfill 7 of the 10 ad-
ditional categories

® Minimum 2.0 grade point average

*Individual degree programs may require above 60 credits hours as outlined
in the curriculum requirements.

ACCOUNTING, A.A.S.
Program Code #0630

Accounting is a ThinkPad University curriculum using laptop computers in-
tegrated into courses. This program is also offered at the Norwich Campus.

The accounting program design offers the interested student a sound basis
for professional development with a minimum of sacrifice to educational
mobility.

The curriculum contains requirements for a minimum of 15 semester hours
in accounting and includes supporting courses in law, statistics, business
organization, and computer information systems. Students contemplating
transfer are advised to utilize free course electives in areas other than ac-
counting and specialized subjects. Students planning to enter accounting or

Suggested Course Sequencing
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business immediately upon graduation are advised to take as many account-
ing courses as possible. Students who wish to diversify their accounting
program may use free electives to build a supplemental field in computer
information systems or management by selecting the courses indicated in the
section titled Special Features. The successful completion of the programs
will provide the educational requirements for employment as indicated in the
career opportunities section of this catalog, This program is fully accredited
by the Accreditation Council for Business Schools and Programs (ACBSP).

Student Learning Outcomes

Upon successful completion of this program, students will be able to:

® Comprehend and apply accounting knowledge required of entry-level
positions in management and industry

® Utilize the accounting cycle both manually and electronically to
record transactions, process information, and prepare financial state-
ments for a business

® Rescarch, analyze and evaluate various types of business, events, in-
dustries & institutions

® To communicate effectively through both oral and written means of
communication

Curriculum Requirements

Major Field Requitements 39
ACCT 101 Principles of Accounting I** 3
ACCT 102 Principles of Accounting 11 3
ACCT 201 Intermediate Accounting 3
ACCT 205 Cost Accounting 3
ACCT Accounting Elective 3
BSAD 100 Business in the 21st Century 3
BSAD 102 Business Mathematics 3
BSAD 108 Business Law 3
BSAD 116 Business Organization & Mgmt. 3
BSAD 140 Business Communications 3
BSAD 221 Business Statistics 3
BSAD 295 Business Management & Decision Making 3
CITA 101 Principles of Computer Apps 3
Liberal Arts and Science 21
COMP 101 Composition and Research 3
COMP 102 Writing about Literature 3
MATH 102 Intermediate Algebra w/Trig 3
Additional SUNY General Education Credits 12
Total Program Credits 60

Year 1/SPRING

Course Credits Course Credits
BSAD 100 Business in the 21% Century 3 ACCT 101 Principles of Accounting 1 3
BSAD 102 Business Mathematics 3 BSAD 108 Business Law | 3
CITA 101 Principles of Computer Applications 3 COMP 102 |Writing About Literature 3
COMP 101 |Composition and Research 3 SUNY GER 3
IMATH 102 |Intermediate Algebra with Trig 3 SUNY GER 3
Total Credits| 15 Total Credits| 15

Course Credits
ACCT 102 Principles of Accounting II 3
BSAD 116 Business Organization & Mgmt 3
BSAD 140 Business Communications 3
BSAD 221 Business Statistics 3
ACCT [Accounting Elective 3
Total Credits| 15

Year 2/SPRING

Course Credits

ACCT 201 Intermediate Accounting I 3

ACCT 205 Cost Accounting 3

SUNY GER 3

BSAD 295 Business Mgmt & Decision Making 3

ECON 100/  [Principles of Macroeconomics/ Principles of 3
ECON 140  |Microeconomics or as Advised

Total Credits| 15
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ACCOUNTING, A.S. Program Code
#1129

Accounting is a ThinkPad University curriculum using laptop computers in-
tegrated into courses. This program is also offered at the Norwich Campus.

The A.S. degree program in accounting is designed to prepare students for
the accounting profession in the 21st century. This program prepares stu-
dents to continue their education in bachelor degree programs and to take
eventually the CP.A. exam. Articulation agreements allow SUNY Morrisville
graduates to transfer with junior status. Students have access to state-of-the-
art software through a campus-wide computer network and laptop comput-
ers. This program is fully accredited by the Accreditation Council for Busi-
ness Schools and Programs (ACBSP).

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® Comprehend and apply accounting knowledge required of entry-level
positions in management and industry

® Utilize the accounting cycle both manually and electronically to
record transactions, process information, and prepare financial state-
ments for a business

® Rescarch, analyze and evaluate various types of business, events, in-
dustries & institutions

® To communicate effectively through both oral and written means of
communication

Suggested Course Sequencing

Year 1/FALL

Curriculum Requirements

Maijor Field Requirements 30
ACCT 101 Principles of Accounting I** 3
ACCT 102 Principles of Accounting 11 3
ACCT 105 Managerial Accounting 3
ACCT Accounting Elective 3
BSAD 100 Business in the 21st Century 3
BSAD 108 Business Law 3
BSAD 116 Business Organization & Mgmt. 3
BSAD 221 Business Statistics 3
BSAD 295 Business Management & Decision Making 3
CITA 101 Principles of Computer Apps 3
Liberal Arts and Science 30
COMP 101 Composition and Research 3
COMP 102 Writing about Literature 3
MATH 147 Selected Topics in Precalculus 3
ECON 100 Introduction to Macroeconomics 3
ECON 140 Introduction to Microeconomics 3
Natural Science as Advised 3-4
Additional SUNY General Education Credits 12
Total Program Credits 60

Year 1/SPRING

Course Credits Course Credits
BSAD 100 Business in the 215t Century 3 BSAD 108 Business Law I 3
ACCT 101 Principles of Accounting I 3 COMP 102 |Writing About Literature 3
CITA 101 Principles of Computer Applications 3 ACCT 102 Principles of Accounting 1T 3
COMP 101 Composition and Research 3 SUNY GER 3
IMATH 147 [Selected Topics in Precalculus 3 SUNY GER 3
Total Credits| 15 Total Credits| 15

Year 2/FALL

Course Credits
BSAD 116 Business Organization & Mgmt 3
BSAD 221 Business Statistics 3
ECON 100  [Principles of Macroeconomics 3
ACCT Accounting Elective 3
SUNY GER
Total Credits| 15

Year 2/SPRING

Course Credits
ECON 140  [Principles of Microeconomics 3
ACCT 105 Managerial Accounting 3
SUNY GER 3
BSAD 295 Business Mgmt & Decision Making 3
SUNY GER 3
Total Credits| 15




AGRICULTURAL BUSINESS, A.A.S.
Program Code #0511

Agricultural Business is a ThinkPad University curriculum in which the use of
laptop computers is integrated into courses.

The curriculum is intended for anyone interested in obtaining an agriculturally
oriented business education. The skills and knowledge obtained can be ap-
plied in numerous areas of the nation’s largest industry, all the way from man-
aging modern farm operations to retail sales of agricultural commodities.

The Agticultural Business major allows the student to tailor his or her cur-
riculum beyond a basic core of required courses. The Matketing option
consists of a strong core of agriculturally oriented and marketing courses.
The Technology option provides a basic core of agribusiness courses as well
as the opportunity for the student to choose a number of courses in an agri-
cultural technical area. A strength of this option is that the student not only
will acquire a degree of knowledge in a technical area, but will also acquire
good business skills to manage technology. The Transfer option is intended
for students that desire to transfer into a bachelor degree program at a later
date. It provides for a more generalized curriculum. Career opportunities ex-
ist within farm management, farm credit, farm services, banking, agricultural
retail store management, farm insurance, agricultural sales, and marketing,
One can also transfer into our bachelor degtee program in Agticultural Busi-
ness Development.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® Understand consumers’ behavior (this is your behavior) and the
determination of demand for agricultural commodities and food
products;

® Gain an understanding of the United States and the world food mar-
keting system from the point of initial agricultural production until
the finished product is in the hands of the consumer;

® Utilize the tools of financial analysis, management, and planning to
solve problems in agriculture and in their own personal lives. These
tools include budgeting, present value analysis, financial feasibility
analysis, financial statements, and methods of tisk analysis and man-
agement

Curriculum Requirements

Marketing Option

AGBS 100 Agricultural Economics 3
OR

AGBS 225 Environmental Economics 3

AGBS 200 Marketing Agricultural Products 3

AGBS 240 Farm Finance and Management 4

AGBS 230 Agriculture Business Management 2

AGBS 250 Decision Making Ag. Managers 3

BSAD 209 Salesmanship 3

ACCT As Advised 3

JOUR 272 Public Relation and Publicity Management 3
OR

BSAD 300 Management & Communications 3

CITA As Advised 3
OR

OFFT 110 Intro to Spreadsheet Software 1
AND

One of the following Three OFFT courses:

OFFT 100 Intro Word Processing Software 1
OR

OFFT 106 Personal Computer Keyboarding 1
OR

OFFT 109 Intro to Presentation Software 1
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Liberal Arts and Sciences 20

COMP 101 Composition & Research 3

COMP 102 Writing about Literature 3
OR

COMM 111 Introduction to Speech 3

Additional SUNY General Education Credits 14

Additional General Elective Credits 13

Total Program Credits 60

Technology Option

AGBS 100 A gricultural Economics 3
OR

AGBS 225 Environmental Economics

AGBS 200 Marketing Agricultural Products 3

AGBS 240 Farm Management and Finance 4

AGBS 230 Agriculture business Management 2

AGBS 250 Decision Making Ag. Managers 3

CITA As Advised 3
OR

OFFT 110 Intro to Spreadsheet Software 1
AND

One of the following Three OFFT courses:

OFFT 100 Intro Word Processing Software 1

OFFT 106 Personal Computer Keyboarding 1

OFFT 109 Intro to Presentation Software 1

ACCT Accounting as Advised 3

Liberal Arts and Sciences

COMP 101 Composition & Research 3

COMP 102 Writing about Literature 3
OR

COMM 111 Introduction to Speech 3

Additional SUNY General Education Credits 14

Additional General Elective Credits 11

Total Program Credits 60

Transfer Option

This option meets the needs of students interested in agricultural education,
cooperative extension, Business, or general agriculture. Proper selection of
elective courses allows this option to address a wide variety of student inter-

est areas.
AGBS 100 Agricultural Economics 3
AGBS 200 Marketing of Agricultural 3
AGBS 240 Farm Management and Finance 4
AGBS 250 Decision Making for Ag. Managers 3
CITA As Advised 3
OR
OFFT 110 Intro to Spreadsheet Software 1
AND One of the following Three OFFT courses:
OFFT 100 Intro Word Processing Software 1
OFFT 106 Personal Computer Keyboarding 1
OFFT 109 Intro to Presentation Software 1
ACCT As Advised 3
Liberal Arts and Sciences
COMP 101 Composition & Research 3
COMP 102 Writing about Literature 3
MATH 102 Intermediate Algebra with Trig 3
CHEM 121 General College Chemistry & Lab 4
Additional SUNY General Education Credits 7
Additional General Elective Credits 22

Total Program Credits 61
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Suggested Course Sequence

Year 1/FALL

Year 1/SPRING

Year 2/FALL

Course Credits
AGEN 261 Advanced Hydraulics 4
DTEC 150 Diesel Systems 3
OR

AUTO 103 |Internal Combustion Engines I Theory 3
OFFT 110 Introduction to Spreadsheet Software 1
Elective in Option Field 6

Total Credits 13

Course Credits Course Credits
AGEN 100  [Tractor Care and Maintenance 3 AGEN 161 Basic Hydraulics 3
AGEN 105 [Principles of Farm Machinery 2 AGEN 210 [Small Power Equipment IT 3
AGEN 131  |Fundamentals of Hydraulics 3 DTEC 225  |Diesel Electronics 4
IAGEN 115 Agricultural Engineering Industry Overview 1 AUTO 102 Metals 3
AGSC 132 Intro to Computers Apps in Precision Farming 2 MAGN IMAGN 101 (if required) 3
DTEC 125 |Diesel Electrical Systems 4 Major Elective as Advised 3
RENG 102 |Renewable Energy Resources 3 Total Credits| 19
Total Credits| 16

Year 2/SPRING

Course Credits
AGEN 270  [Tractor Overhaul and Repair 5
OR
AGEN 300  |[Intership in Agricultural Engineering 4
AGEN 220  [Maintenance, Repair, Performance Artic Cap Equip 4
Total Credits| 13

AGRICULTURAL ENGINEERING
TECHNOLOGY, A.A.S. Program
Code #0512

Agticultural Engineering is a ThinkPad University curriculum in which the
use of laptop computers is integrated into courses.

Mechanization and automation in agriculture have created demand for
technicians in agricultural engineering and mechanics by the farm equip-
ment industry and by operators of large commercial farms. If a student is
interested in mechanical applications and in agriculture, this curriculum can
provide many challenging opportunities. The farm equipment industry to-
day serves not only the commercial farmer but also is one of the major sup-
pliers of such equipment as lawn, garden, and small recreational equipment,
as well as construction equipment such as backhoes and small bulldozers for
industrial uses.

Accreditation: The program is accredited by the Equipment and Engine
Training Council.

Student Learning Outcomes

Upon successful completion of this program, students will be able to:

® Develop a comprehensive understanding of the mechanical function
of the compression-ignition engines and modern agricultural equip-
ment

® Develop a comprehensive understanding of electrical systems and
electronic controls used for diesel-powered equipment and modern
agricultural equipment

® Develop a comprehensive understanding of hydraulic systems, com-
ponents and control systems used for transmitting hydraulic power in
diesel-powered equipment and modern agricultural equipment

® Develop the ability to accurately and efficiently diagnose and repair
failures in mechanical, electrical and hydraulic systems in diesel-pow-
ered equipment and modern agriculture equipment.

Curriculum Requirements

Major Field Requirements:

OFFT 110 Intro to Spreadsheet Software 1
AGEN 100  Tractor Care and Maintenance 3
AGEN 105 Principles of Farm Machinery 2
DTEC 125 Diesel Electrical Systems 4
DTEC 225 Diesel Electronics 4
AGEN 161 Basic Hydraulics 3
AUTO 102 Metals 3
AGSC 132 Intro to Computer Applications in
Precision Farming 2
AGEN 115 Agricultural Engineering Industry Overview 1
AGEN 210 Small Power Equipment 11 3
AGEN 220 Maintenance, Repair, & Performance
Tuning of Arctic Cat equipment 4
AGEN 261  Advanced Hydraulics 4
AGEN 131 Fundamentals of Hydraulics 3
AGEN 270  Tractor Overhaul and Repair 5
OR
AGEN 300 Internship in Ag Engineering
AGBS 100 Agricultural Economics
OR
ACCT 100 Accounting Info & Mgt 3
OR
AGBS 210 Farm Management
DTEC 150 Diesel Systems
Liberal Arts and Science
COMP 101 Composition and Research 3
COMP 110 Technical Communications 3
MATH As Advised* 3
Natural Science as Advised with Lab 4

(PHYS 107, CHEM, BIOL)
Social Science Elective As Advised 6

(HIST, PHIL, PILIL, PSYC, SOCI)

Total Program Credits 64

* Demonstrates proficiency through MATH 102 - Intermediate Algebra
with Trigonometry is required for graduation from this program.



Suggested Course Sequence

Year 1/FALL
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Year 1/SPRING

Year 2/FALL

Course Credits Course Credits

AGEN 100 |Tractor Care and Maintenance 3 AGEN 161  |Basic Hydraulics 3
AGEN 105 |Principles of Farm Machinery 2 AGEN 210 |Small Power Equipment IT 3
AGEN 131 |Fundamentals of Hydraulics 3 DTEC 225 Diesel Electronics 4
AGEN 115 |Agricultural Engineering Industry Overview 1 AUTO 102 |Metals 3
AGSC 132 Intro to Computer Applications in Precision Farm 2 Natural Science as Advised 4
DTEC 125 Diesel Electrical Systems 4
MATH Mathematics as Advised 3 Total Credits| 17

Total Credits| 18

Year 2/SPRING

Course Credits Course Credits
AGEN 261 |Advanced Hydraulics 4 AGEN 270  [Tractor Overhaul and Repair 5
DTEC 150 |Diesel Systems 3 OR
AGBS 100 Agricultural Economics 3 AGEN 300 [Internship in Agricultural Engineering 4
OR AGEN 220  |Maintenance, Repair, Performance Artic Cat Equip 4
AGBS 210 Farm Management 3 Social Science Elective as Advised 4
OR COMP 110 |Technical Communication 3
ACCT 100 Accounting Information and Management 3
Social Science Elective as Advised 3 Total Credits| 16-17
COMP 101 |Composition and Research 3
OFFT 110 Introduction to Spreadsheet Software 1
Total Credits| 17
AGRICULTURAL MECHANICS, DTEC 125 Diesel Electrical Systems 4
DTEC 225 Diesel Electronics 4
A.O.S. Program Code #0527 AUTO 102 Metals 3
AGEN 115 Ag Eng Industry Overview 1
Agricultural Mechanics is a ThinkPad University curriculum in which the use AGEN 210 Small Power Equipment I 3
of laptop computers is integrated into courses. AGEN 220  Maintenance, Repait, and Performance
) o ) Tuning of Arctic Cat Equipment 4
The A.Q.S. program is 2 two~'year program C'Onslstmg z'xlrnost entirely of AGEN 161 Basic Hydraulics 3
courses in mechanics and agrl?ulture. Therfz is no Fequlremént for courses AGEN 261 Advanced Hydraulics 4
in liberal arts and general studies. The curriculum is best suited to students AGEN 270 Tractor Overhaul and Repair 5
who intend to find immediate employment in their field or return to the OR
home férm. Tbe student may choose options (15 cr'edits) in agricultural l?usi— AGEN 300 Internship in Ag Engineering 4
ness, dalr?' equipment technology,'srnall Ipower equlpmer'lt, auto mecha'mcs, AUTO 260 Automotive Air Conditioning 1
anl@al sclegce, agronomy, or horticulture. Students{ who intend to continue AGSC 132 Intro to Computer Applications in
their e'ducat'lon would bfe bet'ter pregare'cl by followmg the A.A.S. degr‘ee pro- Precision Farming 2
gram in agricultural engineering, which includes the liberal arts and sciences OFFT 110 Intro to Spreadsheet Software 1
required to transfer to a bachelor degree program. RENG 102 Renewable Energy Resources 3
Student Learning Outcomes AGEN 131 Fundamentals of Hydraulics 3
DTEC 150 Diesel Systems 3
Upon successful completion of this program, students will be able to: OR
® Develop a comprehensive understanding of the mechanical function AUTQ} 103 Internal Comk?ustlon Engmes I 3
of the compression-ignition engines and modern agricultural equip- *Additional General Elective Credits 13
ment Total Program Credits 62
® Develop a comprehensive understanding of electrical systems and “Demonstrated Proficiency through MAGN 101 required.
electronic controls used for diesel-powered equipment and modern Option for General Elective Credits (3 credits required)
agricultural equipment AGEN 135 Construction Surveying 3
® Develop a comprehensive understanding of hydraulic systems, com- OR )
ponents and control systems used for transmitting hydraulic power in N{%TR 142 P}ane SurV§yr1ng 3
diesel-powered equipment and modern agricultural equipment Rhs? 130 Light Framing o 3
® Develop the ability to accurately and efficiently di d i AG]?N 120 Water Supply and Sanitation 2
. . ! ey 1y diagnose and repair DTEC 350 Advanced Diesel Fuel Systems 3
failures 1¥1 mechanical, electrical %lnd hydrau]{c systems in diesel-pow- ACCT As Advised 3
ered equipment and modern agriculture equipment. AUTO 109 Chassis Analysis I 4
Curriculum Requirements DTEC 105 Diesel PowerTrains I 4
DTEC 325 Electrical Power Generation 3
Major Field Requirements: DTEC 290  Diesel Equip Tech Internship 1
AGEN 100 Tractor Care and Maintenance 3 DTEC 295 Diesel Equip Techn Internship 3 1
AGEN 105  Principles of Farm Machinery 2
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Option Field of Study Electives (10 Credits Required) Dairy Equipment Technology Option
Students must choose a minimum of 10 credits within one of the following AGBS 230 Agncuhturial Bu51ne§s Marjjagement 2
option categories, if pursuing an option. 10 credits from the classes listed DANS 160 Introduction to ADalry Science 3
below must be taken if student is not pursuing an option. ELEC 235 Computer Machine Control !
ELEC 236 Industrial Instrumentation 1
Agricultural Business Option BSAD 209 Salesmanship 3
ACCT As Advised 3 DANS 225 Dairy Production & Management 3
AGBS 100 Agricultural Economics 3 ELEC 290 Digital Circuits & Microprocessors 3
AGBS 210 Farm Management 3 Horticulture
AGBS 200 Mar‘ketmg Agflcultural Products 3 HORT 101 Plant Materials 3
AGBS 220 Agricultural Finance 3 . .
AGBS 230 Agricultural Business Management 2 HORT 103 Landscape Planning & Design I 3
HORT 105 Landscape Planning & Design 11 3
Agricultural Science (Agronomy) Option HORT 109 Landscape and Turf Management 3
AGRO 110 Soil Science 3 HORT 206 Sustainable Landscapes 3
AGRO 210 Field Crops 3 HORT 210 Horticulture Practices IT 1
AGRO 215 Soil Fertility and Fertilizers 3 Small P Eaui
AGRO 110 Soil Science 3 ma’ Fower Bquipment 4
. AUTO 104 Automotive Electronics I 3
AGRO 310 Pasture Management and Forages Production 3 . . e
AGRO 105 Soil and Water Conservation 2 AUTO 260 Automotive Air Conditioning !
AGEN 110 Small Power Equipment 2
Animal Science Option AUTO 177 Business & Personnel Mgt. 3
ANSC 100 Animal Science and Industry 3 ACCT As Advised 3
DANS 100 Dairy Nutrition 3
DANS 160 Introduction to Dairy Science 3
DANS 210 Dairy Health 3
DANS 220 Dairy Herd Management 3
DANS 110 Dairy Breeding 3
DANS 225 Dairy Production and Management 3
Automotive Mechanics Option
AUTO 104 Automotive Electronics I 3
AUTO 109 Chassis Analysis I 4
AUTO 177 Business & Personnel Mgt 3
AUTO 202 Automotive Body Fundamentals 3
AUTO 103 Internal Combustion Engines I 3
AUTO 171 Automotive Drivetrains 3

Suggested Course Sequence

Year 1/FALL Year 1/SPRING |

Course Credits Course Credits

AGEN 100  |Tractor Care and Maintenance 3 AGEN 161 Basic Hydraulics 3
AGEN 105 Principles of Farm Machinery 2 AGEN 210 Small Power Equipment IT 3
AGEN 131 |Fundamentals of Hydraulics 3 DTEC 225 [Diesel Electronics 4
AGEN 115 |Agricultural Engineering Industry Overview 1 AUTO 102 [Metals 3
AGSC 132 Intro to Computer Applications in Precision Farm 2 Natural Science as Advised 4
DTEC 125 Diesel Electrical Systems 4
MATH Mathematics as Advised 3 Total Credits| 17

Total Credits| 18

Year 2/FALL Year 2/SPRING

Course Credits Course Credits
AGEN 261 Advanced Hydraulics 4 AGEN 270 'Tractor Overhaul and Repair 5
DTEC 150 Diesel Systems 3 OR
'AGBS 100 [Agricultural Economics 3 AGEN 300 |Internship in Agricultural Engineering 4
OR AGEN 220  |Maintenance, Repair, Performance Artic Cat Equip 4
AGBS 210 Farm Management 3 Social Science Elective as Advised 4
OR COMP 110  |Technical Communication 3
ACCT 100 Accounting Information and Management

COMP 101 Composition and Research
OFFT 110 Introduction to Spreadsheet Software

3

Social Science Elective as Advised 3 Total Credits| 16-17
3
1

Total Credits| 17




AGRICULTURAL SCIENCE, A.A.S.
Program Code #0514

Agricultural Science is a ThinkPad University curriculum in which the use of
laptop computers is integrated into courses.

Agricultural Science is a program which provides fundamental training in
the basic sciences as applied to agriculture. Four options are available. Three
transfer options emphasize preparation in basic sciences and the humanities,
which approximates the first two years of work in a bachelor degree pro-
gram. The fourth option in Agricultural Technology provides students with
the flexibility to develop an individualized course of study in Agriculture and
Natural Resources. All graduates earn the associate in applied science degree.
This program offers broad-based training in agriculture preparing students
for employment in the agricultural service sector and for technical on-farm
work.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® Have adequate biology, chemistry, math and agriculture background
to transfer to a 4 year college such as Cornell University.

® Have adequate skills to work in an agriculture area chosen by the
student.

Curriculum Requirements
General Transfer Option

This option meets the needs of students interested in agricultural education,
cooperative extension, plant sciences, pre-vet, or general agriculture. Proper
selection of elective courses allows this option to address a wide variety of
student interest areas. Pre-vet students who would like to complete their
course requirements in two years for entry into College of Vet Medicine

at Cornell will be able to take their chemistry and biology courses instead

of AGSC, ENSC, AGRO, or electives. They will also be required to take
CHEM 121 during their first semester. For detailed scheduling, please con-
tact your advisor.

Major Field Requirements

AGSC 135 Computer Apps in Ag Research I 1
BIOL Biology (as advised) 4
AGSC 132 Intro to Computer Applications in
Precision Farming 2
ENSC 102 Botany: Form &Function of Seed Plants 3
AGRO Agronomy (as advised) 3
AGSC 137 Analysis and Interpretation of Agricultural Data 2
CHEM 121 General Chemistry I 4
OR
PHYS 127 General Physics 1 4
CHEM 122 General Chemistry 11 4
OR
PHYS 128 General Physics 4
COMP 101 Composition & Research 3
COMP 102 Writing About Literature 3

Animal Science Option

The animal science emphasis is specifically designed for transfer students
interested in the fields of dairy or equine science. The program also pro-
vides basic preparation for students considering transfer to pre-veterinary
programs at Cornell or other four-year programs. A wide selection of elec-
tive courses in the basic sciences, animal science, agronomy, and agricultural
business allows students to tailor programs to meet occupational objectives.

Major Field Requirements

BIOL Biology (as advised) 8
AGSC 135
DANS 100

Computer Applications in Agticultural Research 1 1
Dairy Nutrition 3
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OR
Equine Nutrition 3
Intro to Computer Applications

ESCI 210
AGSC 132

in Precision Farming 2
DANS 110 Dairy Breeding 3

OR

Elective as Advised 3
AGRO Agronomy (as advised) 3
AGSC 137 Analysis and Interpretation of Agricultural Data 2
CHEM 121 General Chemistry I 3
CHEM 121L  Lab for CHEM 121 1
BIOL 285 Microbiology 4
CHEM 122 General Chemistry IT 3
CHEM 1221, Lab for CHEM 122 1
COMP 101 Composition and Research 3
COMP 102 Writing About Literature 3

OR
COMM 111  Introduction to Speech
Additional SUNY General Education Credits 6
Additional General Elective Credits Required 14
Total Program Credits 60

General Elective credits can be taken from the following subjects.

*=AGBS, AGEN, AGNR, AGRO, AGSC, AUTO, DANS, DTEC, HORT,
NATR, RENG, RREN, SPPR

Agronomy (Crops & Soils) Option

This curriculum deals with the production of food crops for both human
consumption and livestock production, as well as the scientific study of the
soil. Students who select this major are usually interested in working in the
agricultural services industry, or crop production. The curriculum provides
the training necessary to become a technician with the Soil Conservation
Service as well as various agencies and companies serving the farmers’ needs
for fertilizers, seed, and farm chemicals.

Major Field Requirements

AGBS 100 Agricultural Economics 3
AGEN 105  Principles of Farm Machinery
AGRO 110 Soil Science 3
AGSC 132 Intro to Computer Applications
in Precision Farming 2
ENSC 107 Integrated Pest Management 1
OR
CHEM as Advised 4
ENSC 106 Pesticide Use and Handling 2
AGRO 2156  Soil Fertility and Fertilizer 3

AGSC 137
AGSC 135
AGBS 240

Analysis and Interpretation of Agricultural Data 22
Computer Applications in Agricultural Research I 1
Farm Management and Finance

AGRO 210 Field Crops 3

AGBS 200 Marketing Agricultural Products 3
Electives (as advised)* 14

COMP 101 Composition and Research 3

COMP 102 Writing About Literature 3
OR

COMP 111 Introduction to Speech 3

Additional SUNY General Education Credits

Additional General Elective Credits Required 14

Total Program Credits 60

General Elective credits can be taken from the following subjects.
*=AGBS, AGEN, AGNR, AGRO, AGSC, AUTO, DANS, DTEC, HORT,
NATR, RENG, RREN, SPPR

Agriculture Technology Option
This option allows the student considerable flexibility in tailoring a science
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oriented program. It is intended for those students who may wish to enter
the work force after graduation. Students in this option work closely with an
advisor to select courses to develop or meet career goals. Those interested in
Agricultural Information Technology may choose 16 credit hours of English
and Information Technology courses (instead of 16 hours of electives). Stu-
dents receive a broad based education by exploring a vatiety of subject areas
in agriculture and natural resources.

Major Field Requirements

AGSC 132 Intro to Computer Applications

in Precision Farming 2
AGSC 135 Computer Applications in

Agricultural Research I 1
AGRO 110 Soil Science 3
AGSC 137 Analysis and Interpretation of

Agricultural Data 2
COMP 101 Composition and Research 3
COMP 102 Writing About Literature 3

OR
COMM 111 Introduction to Speech 3
Additional SUNY General Education Credits 1
Additional General Credits Required 35

(*=25 credits of Agricultural & Natural Resources courses are required)
Total Program Credits 60
General Elective credits can be taken from the following subjects.

*=AGBS, AGEN, AGNR, AGRO, AGSC, AUTO, DANS, DTEC, HORT,
NATR, RENG, RREN, SPPR

Suggested Course Sequence - Students in the two year Ag. Sci-
ence Degree will work with their advisors to build a course sequence that
corresponds with their future academic needs, while meeting the require-
ments of the degree.

ANIMAL SCIENCE - DAIRY, A.A.S.
Program Code #0562

Animal Science - Dairy is a ThinkPad University curriculum in which the use
of laptop computers is integrated into courses.

The dairy industry is the largest of all agricultural enterprises in New York,
and ranks third in the nation in the production of milk. Today’s New York
dairy industry is exciting and challenging. The industry needs qualified young
people trained in the management of modern dairy farms, as well as the
areas of nutrition, reproduction, herd health and farm supplies, to mention
a few.

The Animal Science - Dairy curriculum is a progressive practical program
concentrating on dairy cattle management, emphasizing both managerial
and hands-on experiences. This curriculum is based on dairy courses that
provide a science and business background. A strong emphasis is placed on
application of these principles with our 250-cow free-stall dairy herd of reg-
istered Holsteins. Student-management programs are enhanced with a dairy
complex which features a milking patlor and classrooms hooked up to dairy
cattle management software. A methane digester provides a large portion of
electricity back to the dairy.

Upon completion, students may enter the bachelor of technology program
in Dairy Management, or another bachelor degree program that fits their
specific interests. In addition to the academic program, students have the
opportunity to participate in related activities such as Dairy Club, FFA, Dairy
Judging Team, Autumn Review Sale, National Agriculture Day, Showman-

ship Contest, and The Northeast Dairy Challenge. Students who plan to
transfer to a four-year program should elect appropriate science courses such
as biology and/or chemistry, and mathematics.

Career opportunities exist in dairy production management, dairy nutrition,
artificial insemination, reproductive management, agri-business employment
and many others

Student Learning Outcomes
Upon successful completion of this program, students will be able to:
® Employ sound judgment, problem-solving and critical thinking skills
when working with dairy cattle.

® Conduct the necessary research, analysis, evaluation, and critical
thinking skills required of dairy management.

® Provide training and practical hands on skills for a career in dairy
management.

Curriculum Requirements

Major Field Requirements:

DANS 100 Dairy Nutrition 3
DANS 110 Dairy Breeding 3
DANS 115 Dairy Artificial Insemination 1
DANS 120 Anatomy & Physiology of the Dairy Cow 3
DANS 140 Dairy Cattle Judging 1
DANS 150 Dairy Farm Practicum 1
DANS 151 Dairy Techniques (SHARRPS) 1
DANS 160 Introduction to Dairy Science 3
DANS 210 Dairy Health 3
DANS 220 Dairy Herd Management 3
DANS 225 Dairy Production & Management 3
DANS 250 Dairy Perspectives 1
AGBS 100 Agricultural Economics 3
OR
AGBS 225 Environmental Economics 3
AGBS 200 Marketing Agticultural Products 3
AGBS 240 Farm Management and Finance 4
AGRO 110 Soil Science 3
AGRO 210 Field Crops 3
ACCT A Accounting as advised 3
AGSC 132 Intro to Computer Applications
in Precision Farming I 2
OR
OFFT 110 Intro to Spreadsheet Software 1
AND 1 of the following 3 OFFT courses:
OFFT 100 Intro Word Processing Software 1
OFFT 106 Personal Computer Keyboarding 1
OFFT 109 Intro to Presentation Software 1
Liberal Arts and Science
COMP 101 Composition and Research 3
COMP 102 Writing About Literature 3
OR
COMM 111  Introduction to Speech 3
MATH as Advised 3
Additional SUNY General Education Credits 3
Additional General Elective Credits 3
Total Program Credits 60



Suggested Course Sequence

Year 1/FALL
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Year 1/SPRING

Year 2/FALL

Course Credits
DANS 210 |Dairy Health 3
DANS 220 Dairy Herd Management 3
AGBS 240 Farm Management & Finance 4
AGRO 210 [Field Crops 3
Elective (GAH, GA, GOC, GSS, GWC) 3
Total Credits| 16

Course Credits Course Credits

DANS 100 Dairy Nutrition 3 DANS 110 Dairy Breeding 3
DANS 160 Introduction to Dairy Science 3 DANS 120 Anatomy & Physiology 3
DANS 150 Dairy Farm Practicum 1 DANS 140 Dairy Cattle Judging 1
AGBS 100 Agricultural Economics 3 DANS 151 Dairy Techniques 1
AGRO 110 Soil Science 3 IAGBS 200 Marketing of Agricultural Products 3
COMP 101 Composition and Research 3 MATH Math as Advised 3

Total Credits| 16 Total Credits| 14

Year 2/SPRING

Course Credits
DANS 225 Dairy Production & management 3
AGSC 132 Computer Applications in Precision Farming I 2
ACCT Accounting as Advised 3
DANS 250 Dairy Perspective 1
Electives as Advised 5
Total Credits| 14

AQUACULTURE & AQUATIC
SCIENCE, A.A.S. Program Code #1020

This major provides fundamental training in aquaculture, fisheries biology,
limnology, marine biology and aquatic biology. Students receive a broad-
based education by exploring diverse subject matter in aquaculture and
aquatic sciences. Practical, hands-on experience is emphasized, using an
operational aquaculture complex and a wide assortment of laboratory and
field equipment.

The Aquaculture and Aquatic Science curriculum prepares students for fish
culture and management technology, aquatic ecology, limnology, and marine
biology, working as federal, state and private hatchery technicians, aquatic
biologists, fisheries technicians and environmental science technicians.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® Describe the state of the aquaculture and aquatic science profession
and potential career opportunities.

® Utilize the developed expertise in concepts, theories, and emerging
methodologies to succeed in tackling real-world issues in aquaculture
and aquatic science.

® Conduct himself/herself in a manner consistent with an embodied
sense of environmental stewardship.

® Assess, analyze, synthesize, and evaluate information objectively and
deal professionally and ethically with clients, the public, and agency
personnel.

® Utilize oral and computer communication skills necessaty to interact
in the profession.

® Demonstrate advanced knowledge and competency in taxonomy and
natural history of aquatic flora and fauna of the northeast.

® Demonstrate hands-on experience in aquatic sampling inventory and
measurement techniques.

® Become an independent, self-motivated professional with the ability
to recognize problems in their field of aquaculture and aquatic sci-
ence and apply critical thinking and problem-solving skills.

® Utilize existing technology, products, and services to maximize work
efficiency and success.

® Practice a collaborative spirit in team-efforts and project coordina-
tion.

Curricuum Requirements

Maijor Field Requirements: 22
NATR 101 General Ecology 3
NATR 144 Seminar in Environmental Resources 1
NATR 150 Aquaculture 3
NATR 152 Fish Reproduction 2
NATR 158 Fish Nutrition 2
NATR 250 Aquatic Ecology 3
NATR 252 Fish Ecology and Management 3
NATR 254 Fish Health Management 3
NATR 156 Aquaculture Practicum 1 1
NATR 256 Aquaculture Practicum 11 1
Practicum/Research Elective — two of:
NATR 257 Aquaculture Practicum II1 1
NATR 258 Aquaculture Practicum IV 1
NATR 288 Research in Aquatic Science 1 1
NATR 289 Research in Aquatic Science 11 1
AGEN 110 Small Power Equipment 2
OR
NATR 103 Natural Resources Equipment Operation 2
AGEN 120 Wiater Supply and Sanitation 3
OR
ENVT 345 Surface and Groundwater Mgmt 3
OFFT 110 Introduction to Spreadsheets 1
BSAD Elective as advised 3
CHEM 101 or 121 Chemistry as Advised 4
OR
BIO 120 General Biology 1 4
OR
NATR 110 Natural Resources Measurements 3
Technical Elective as Advised 9

From the subject areas below:
AGBS, AGEN, AGSC, BIOL, BSAD, CHEM, CJUS, ENSC,
ENVT, HORT, NATR, RENG, RREN
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Liberal Arts & Sciences: 15

COMP 101 Composition and Research 3

COMP 102 Writing About Literature 3
OR

COMM 111  Introduction to Speech 3

MATH 102 Intermediate Algebra with Trig 3

Suggested Course Sequence

Year 1/FALL

BIOL 285 Microbiology 3

ECON 100 Introduction to Macroeconomics 3
OR

ECON 140 Introduction to Microeconomics 3

Total Credits 60

Year 1/SPRING

Total Credits| 15

Year 2/FALL

Course Credits
AGEN 110 |Small Power Equipment 2
OR
NATR 103 Natural Resources Equipment Operation 2
BIOL 285 General Microbiology 4
NATR 152 [Fish Reproduction 2
NATR 250 Aquatic Ecology 3
NATR Practicum/Research Elective as Advised 1
257/288
'Technical Elective as Advised ** 3

Total Credits| 15

Course Credits Course Credits

COMP/COMM|COMP 101, 102, 110 or COMM 111 as Advised 3 CHEM/BIOL [NATR 110 or CHEM 101 or 121 or BIOL 120 as 3/4
NATR 101 General Ecology 3 NATR Advised

NATR 144 Seminar in Environmental Resources 1 COMP/COMM[COMP 102 or COMM 11 as Advised 3
NATR 150 Aquaculture 3 NATR 158 Fish Nutrition 3
NATR 156 Aquaculture Practicum I 1 NATR 252 Fish Ecology & Management 3
MATH* Mathematics as Advised 3 NATR 256 Aquaculture Practicum IT 1
OFFT 110 Introduction to Spreadsheet Software 1 Technical Elective as Advised 3

Total Credits| 16-17

Year 2/SPRING

Course Credits
AGEN 120  |Water Supply & Sanitation 2
OR
ENVT 345  |Surface & Groundwater Management 3
ECON 100 Introduction to Macroeconomics 3
OR
ECON 140 Introduction to Microeconomics 3
NATR 254 Fish Health Management 3
NATR Practicum/Research Elective as Advised 1
258/289
BSAD BSAD Elective as Advised 3
‘Technical Elective as Advised ** 3
Total Credits| 15-16

*Demonstrated proficiency MATH 102 Intermediate Algebra with Trigonometry required
*#Technical Elective from subject areas: AGBS, AGEN, AGSC, BIOL, BSAD, CHEM, CJUS, ENSC, ENVT, HORT, NATR, RENG, RREN

ARCHITECTURAL STUDIES &
DESIGN, A.S. Program Code #1755

This hands-on architectural studies and design program is built around a stu-
dio centric experience and the use of applied technology. The curriculum en-
gages students with the intention of developing creative, functional, and pro-
grammatic problem solving abilities. Students are challenged to learn to make
decisions in a culturally and environmentally responsive manner. They develop
creative thinking and communication skills needed to explore and research di-
verse problems that influence architectural discourse. Creative design decisions
are informed by historic and social influences as well as sustainable futures.
This integrative program is concerned with designing, creating, improving and
shaping built environments, and ultimately, celebrating the human condition.

Studio and critique space are located in the Sheila C. Johnson Design Center.
This Leadership in Energy and Environmental Design (LEED) Certified
building is open to students 24 hours a day, seven days a week. The build-
ing has wireless internet access, a computer-aided design lab, a shop, a laser
cutter, photography areas, and copying/scanning/plotting machines. Three-
dimensional printing is also available. Software used in the architectural pro-
fession is easily accessible to students through the college network and in the
computer-aided design lab.

This design-based program is intended to prepare students to transfer and
succeed in a professional or pre-professional baccalaureate program in ar-
chitecture. Associate of Science (AS) degtees are designed specifically for
transfer. Graduates have transferred into architecture programs at the Univer-

sity at Buffalo, Rensselaer Polytechnic Institute, Cornell University, Syracuse

University, and Pratt Institute, to name a few. Some graduates have chosen to

continue their education in allied fields such as architectural engineering, archi-
tectural engineering technology, civil engineering, construction management,
graphic design, interior design, and landscape architecture. Other graduates
have chosen to move directly into the architectural and design professions.

Student Learning Outcomes

Upon Successful completion of this program, students will be able to:

® Translate abstract ideas to interpret information, consider diverse
points of view, reach well-reasoned conclusions, and test alternative
outcomes against relevant criteria and standards.

® Employ at a theoretical level, elements, forms, spatial relationships,
examples, organization, circulation, sequence, proportion, scale and
ordering principles to make clear three dimensional architectural ideas
and concepts.

® Apply an architectural design logic that accounts for composition,
order, analysis, precedent, experimentation, presentation, competition,
independence and teamwork.

® Generate an analytical approach to the design process, and concept
development, while considering implications for possible responses,
problems and architectural outcomes.



Employ the basic principles utilized in architecture, construction and
building technologies, in the use of construction material products,
components, and assemblies, based on their traditional and innova-
tive characteristics and performance, including their environmental
impact and reuse.

Synthesize the principles of conceptualization, process, history,
exploration, analysis, precedence, place, integration, sustainability,
materials, construction compliance, creativity and imagination in re-
sponse to architecture and architectural design in the natural and built
environments.

Use appropriate representational media such as traditional architec-
tural graphic, modeling and digital technology skills and techniques to
delineate, express and convey architectural ideas and concepts.

Create technically clear architectural drawings and renderings that
demonstrate knowledge of the conventional principles of architec-
tural drafting and drawing to illustrate and identify the assembly of
materials, systems and components.

Curriculum Requirements
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ARCH 243 Architectural Design 111 4
ARCH 244 Architectural Design IV 4
ARCH 151 Architecture: Prehistory to 1900 3
ARCH 252 Architecture: 1900 to Present 3
ARCH 271 Architectural Technology I 3
ARCH 272 Architectural Technology 11 3
CAD 181 Intro to Computer-Aided Drafting 1
CAD 183 Architectural Computer-Aided

Drafting & Design 2
MECH 211 Analytical Mechanics (Statics) 3
MECH 213 Strength of Materials 4
Liberal Arts & Sciences: 19
COMP 101 Composition and Research 3
COMP 102 Writing about Literature 3
MATH 151 General Calculus A (or higher) 3
PHYS 107 Introductory Physics I (or higher) 4

Liberal Arts 6
(Social Science, American History, Western Civilization, Other World
Civilization or Foreign Language (two different courses and

prefixes))

Total Credits 61
Suggested Course Sequence

Major Field Requirements: 42
ARCH 102 Introduction to Architecture 2
ARCH 101 Architectural Graphic Comm 2
ARCH 141 Architectural Design 1 4
ARCH 142 Architectural Design 11 4

Suggested Course Sequence

Year 1/FALL

Year 1/SPRING

Course Credits Course Credits

ARCH 102 Introduction to Architecture 2 ARCH 142 Architectural Design 11 4
ARCH 101 Architectural Graphic Communications 2 ARCH 151 Architecture: Prehistory to 1900 3
ARCH 141 Architecture Design I 4 CAD 181 Introduction to Computer-Aided Drafting 1
COMP 101 Composition and Research 3 COMP 102 |Writing About Literature 3
MATH* Mathematics as Advised 3 MATH* Mathematics as Advised 3
Liberal Arts and Science as Advised 3 PHYS 107 Introductory Physics I 4

Total Credits| 17 Total Credits| 18

Year 2/FALL

Course Credits
ARCH 243 Architecture Design 111 4
ARCH 271 Architectural Technology 1 3
CAD 183 Architectural Computer Aided Design 2
MECH 211 Analytical Mechanics (Statics) 3
MATH* Mathematics as Advised 3
Total Credits| 15

Year 2/SPRING

Course Credits
ARCH 244 Architectural Design IV 4
ARCH 272 |Architectural Technology 1T 3
ARCH 252 Architecture: 1900 to Present 3
IMECH 213 [Strength of Materials 3
Liberal Arts and Sciences as Advised 3
Total Credits| 16

*A minimum of MATH 151 General Calculus A is required. Students placed in MATH 102 will require an
additional semesters. This outline is based on MATH 103 being taken the first semester followed by MATH
147 then MATH 151 (3 semesters). Preferably a summer semester between years. They should take a Social
Science, American History, Western Civilization, Other World Civilization, Foreign Language or mathematics
course (as advised) during this additional semester.
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AUTO BODY TECHNOLOGY, A.A.S.
Program Code #2054

The A.A.S. in Auto Body Technology will prepare graduates for entry into
the field of automotive collision repair as specialized technicians in areas
such as: tear-down and reassembly, structural realignment, metalwork, and
refinishing. The series of courses required for the degree will cover topics
necessary to pass the ASE/I-CAR examinations in the areas of collision
repair and refinishing. The Associate Degree program will include a ten week
summer work experience in collision repair.

A new, state-of-the-art, Auto Body Technology building houses a lab and
classroom dedicated to auto body repair, refinishing, and estimating. Mor-
risville’s original 50,000 square foot automotive facility provides an excellent
opportunity for students to develop additional skills in other areas of auto-
motive service and repair. In addition to the core collision repair courses,
students receive practical laboratory experience in diagnosis and repair of
electrical/electronics, air conditioning, brakes, steering, suspension, align-
ment, and welding,

BOCES/Technical Secondary Education will be evaluated and credit may be
awarded upon successful completion of first year with a minimum of 2.0 in
an automotive curriculum.

Accreditation: I-CAR non-structural and refinish platinum certifications are
available to AAS Auto Body Technology graduates who pass the certification
exam.

Program Requirement: Students are required to have a tool set and roll
around tool box.

Student Learning Outcomes
Upon Successful completion of this program, students will be able to:

® Demonstrate proper metal joining and straightening methods

Suggested Course Sequencing

Year 1/Fall

Code/Name Credits
AUTO 102 Metals 3
AUTO 104 | Basic Automotive Electrical Systems 3
AUTO 109 | Chassis Analysis I (Fall Only) 4
AUTO 202 | Auto Body Fundamentals (Fall Only) 3
MATH SUNY General Education MATH as advised 3

Year 2/FALL

Code/Name Credits
AUTO 110 | Summer Work Experience 3
AUTO 260 | Auto AC and Refrigeration Recovery 1
AUTO 269 | Advanced Auto Body Refinishing and
Structural Measurement (Fall Only) ’
COMP 101 | Composition and Research 3
PSYC 101 Introduction to Psychology 3

® Inspect, remove, install, align panels, doors and trim to meet shop

standards

Apply safety and environmental guideline standards

® Explain written procedures as outlined in estimates

® Apply a refinish to an acceptable color match

Curriculum Requirements

Major Field Requirements: 40
AUTO 102 Metals 3
AUTO 104 Basic Auto Electrical Systems 3
AUTO 109 Chassis Analysis I 4
AUTO 110 Summer Work Experience 3
AUTO 155 Intermediate Automotive
Electricity and Electronics 3
AUTO 202 Auto Body Fundamentals 3
AUTO 209 Chassis Analysis 1T 4
AUTO 259 Auto Body Non-structural Repair
and Refinishing 5
AUTO 260 Auto AC and Refrigeration Recovery 1
AUTO 269 Advanced Auto Body Refinishing
and Structural Measurement 5
AUTO 279 Auto Body Structural Repair 6
Liberal Arts & Sciences: 20
COMP 101 - Composition and Research 3
SUNY General Education Math (as advised) 3
SUNY General Education Natural Science (as advised) 3
PSYC 101 - Introduction to Psychology 3
Liberal Art and Science Electives (minimum) 8
Total Credits 60
Year 1/SPRING
Code/Name Credits
AUTO 155 [ Int. Auto. Electricity... (Spring Only) 3
AUTO 209 | Chassis Analysis 11 (Spring Only) 4
AUTO 259 | Auto Body Non-structural Repair (Spring 5
Only)
SUNY General Education Natural Science as 3
advised
Year 2/SPRING
Code/Name Credits
AUTO 279 | Auto Body Structural Repair (Spring Only) 6
Liberal Arts and Sciences to complete 3
minimum 20 credits




AUTOMOTIVE TECHNOLOGY,
A.A.S. Program Code #0525

The Automotive Technology curriculum is designed to prepare graduates for
the entry into the automotive/transportation service and repair industry.

The 50,000 square-foot and 12,000 square-foot automotive facilities provide
an excellent opportunity for students to develop their skills in all automo-
tive repair and service areas. Students receive practical laboratory experience
in brakes/steeting/ suspension, drive-trains, electrical, engine mechanical,
engine performance, air conditioning, and basic auto body collision repair in
addition to liberal arts courses.

The Automotive Technology Program prepates students for an entry level
position in the Automotive/Transportation field and provide the opportu-
nity to complete ASE certifications. The program also prepares students to
continue their education in a 4-year degree program Students must complete
the A.A.S. degree with a minimum 2.0 grade point average to transfer into
the Automotive B. Tech. program as a junior.

Program Requirement: Students are required to have a tool set and roll
around toolbox.

Student Learning Outcomes
Upon Successful completion of this program, students will be able to:
® Demonstrate professionalism appropriate for the auto service indus-
try
® DPerform diagnosis, service and repair of automotive internal combus-
tion engines
® Perform diagnosis, setvice, and repair of automotive electrical/elec-
tronic systems

® Perform diagnosis, service, and repair of automotive heating and air
conditioning systems

Suggested Course Sequencing

Year 1/FALL

Code/Name Credits

AUTO 102 | Metals or

AUTO 103 Internal Combustion Engines 1 ’
AUTO 104 | Basic Automotive Electrical Systems 3
AUTO 109 Chassis Analysis I (Fall Only) 4
AUTO 138 | Career Awareness 1
COMP 101 | Composition and Research 3
MATH SUNY General Education MATH as advised 3

Year 2/FALL

Code/Name Credits
AUTO 110 | Summer Work Experience 3
AUTO 202 | Auto Body Fundamentals (Fall Only) 3
AUTO 204 | Automotive Electronics (Fall Only) 3
AUTO 205 | Electronic Fuel Systems (Fall Only) 3
Liberal Art and Science Elective as advised 3
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® Describe and follow safety and environmental guideline standards for
the auto service industry

® DPerform diagnosis, service, and repair of automotive steering and
suspension

Curriculum Requirements

Major Field Requirements: 44
AUTO 102 -  Metals 3
AUTO 103 - Internal Combustion Engines I 3
AUTO 104 -  Basic Auto Electrical Systems 3
AUTO 109 - Chassis Analysis I 4
AUTO 110 - Summer Work Experience 3
AUTO 138 - Career Awareness 1
AUTO 155 - Intermediate Automotive

Electricity and Electronics 3
AUTO 171 - Automotive Drivetrains 3
AUTO 202 - Auto Body Fundamentals 3
AUTO 204 - Automotive Electronic Systems 3
AUTO 205 -  Electronic Fuel Systems 3
AUTO 209 - Chassis Analysis II 4
AUTO 255 - Drivability & Performance Problems 5

OR
AUTO 259 - Auto Body Non-structural Repair and Refinishing 5
AUTO 261 - Automotive AC and Heating

Liberal Arts & Sciences: 20
COMP 101 Composition and Research 3
SUNY General Education Math (as advised) 3
SUNY General Education Natural Science (as advised) 3
PSYC 101 - 3
Liberal Art and Science Electives (minimum) 8

Introduction to Psychology

Total Credits 64

Year 1/SPRING

Code/Name Credits
AUTO 102 | Metals or
AUTO 103 Internal Combustion Engines I >
AUTO 155 | Int. Auto. Electricity... (Spring Only) 3
AUTO 209 Chassis Analysis II (Spring Only) 4
PSYC 101 Introduction to Psychology 3
SUNY Geqeral Education Natural Sci- 3
ence as advised

Year 2/SPRING

Code/Name Credits
AUTO 171 Automotive Drivetrains 3
AUTO 255 or AUTO 259 (Spring Only) 5
AUTO 261 | Automotive AC and Heating 3
Libéral Arts and SCiences to complete 8
minimum 20 credits
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AUTOMOTIVE TECHNOLOGY
(Ford ASSET Option), A.A.S. Program
Code #0525

The Ford ASSET (Automotive Student Service Educational Training)
program is a cooperative education partnership among SUNY Morrisville,
Ford and Lincoln Dealers, and Ford Motor Company. The ASSET program
allows technical and vocational students to gain on-the-job training at a
sponsoring Ford or Lincoln dealership while earning an associate degree in
Automotive Technology. Ford ASSET utilizes module based teaching meth-
ods at an accelerated pace.

All vehicles, components, special tools, and service information are provided
by Ford Motor Company. Instruction is delivered by Ford certified technical
trainers in NATEF certified labs and classrooms.

The 50,000 squate-foot and 12,000 square-foot automotive facilities provide
an excellent opportunity for students to develop their skills in all automo-
tive repair and service areas. Students receive practical laboratory expetience
in brakes/steering/ suspension, drive-trains, electrical, engine mechanical,
engine performance, air conditioning, and basic auto body collision repair in
addition to liberal arts courses.

The Automotive Technology Program prepares students for an entry level
position in the Automotive/Transportation field and provide the opportuni-
ty to complete ASE certifications. Areas for the career opportunities include
diagnosis and repair of automobiles and small trucks, with a strong emphasis
on computer control diagnostics along with the opportunity to develop as

an automotive technician, service manager, parts manager, sales and body
specialist, dealership manager, parts store manager and manufacturing facility
manager.

The Automotive Technology Program prepares students to continue their
education in a 4-year degree program Students must complete the A.A.S.
degree with a minimum 2.0 grade point average to transfer into the Automo-
tive B. Tech. program as a junior.

Program Requirement: Students are required to have a tool set and roll
around tool box.

Upon completion of the ASSET program students will be:

® Entry-level technicians Ford certified in several specialty areas
® Prepared to enter a career with their participating Ford or Lincoln
dealership

Student Learning Outcomes
Upon Successful completion of this program, students will be able to:

Suggested Course Sequencing —Ford Asset

Year 1/FALL

Code/Name Credits
ASET 111 Intro to Automotive Service (Fall Only) 2
ASET 112 Intro to Auto Electrical Systems (Fall Only) 3
ASET 113 Intro to Braking Systems (Fall Only) 3
AUTO 102 | Metals 3
COMP 101 | Composition and Research 3
MATH SUNY General Education MATH as advised 3

® Demonstrate professionalism appropriate for the auto service indus-

try

® DPerform diagnosis, service and repair of automotive internal combus-
tion engines

® Perform diagnosis, service, and repair of automotive electrical /elec-
tronic systems

® Perform diagnosis, service, and repair of automotive heating and air

conditioning systems

® Describe and follow safety and environmental guideline standards for
the auto service industry

® DPerform diagnosis, service, and repair of automotive steering and
suspension

Major Field Requirements:

ASET 111
ASET 112

ASET 113
ASET 121
ASET 122
ASET 125
ASET 211
ASET 212
ASET 213

ASET 215
ASET 221
ASET 222
ASET 225
AUTO 155

ASET 160
AUTO 102

Intro to Automotive Service
Introduction to Automotive
Electrical Systems

Introduction to Braking Systems
Engine Repair

Electrical and Electronic Systems
ASSET Cooperative Training 1
Climate Control

Steering and Suspension Systems
Manual Transmission Drivetrain

ASSET Cooperative Training 2
Automatic Transmissions
Engine Performance
ASSET Cooperative Training 3
Intermediate Automotive
Electricity and Electronics

OR
Applied Electronics

Metals

Liberal Arts & Sciences:

COMP 101
SUNY
SUNY
PSYC 101 -

Composition and Research

General Education Math (as advised)
General Education Natural Science (as advised)

Introduction to Psychology

Liberal Art and Science Electives (minimum)

Total Credits

43
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Year 1/SPRING

advised

Code/Name Credits
ASET 121 | Engine Repair (Spring Only) 3
ASET 122 | Electrical and Electronics. .. (Spring Only) 4
ASET 125 | Cooperative Training 1 (Spring Only) 1
AUTO 155 | Int. Auto. Electricity... (Spring Only) (or ASET 3
160)
SUNY General Education Natural Science as 3




Year 2/FALL

Code/Name Credits
ASET 211 Climate Control (Fall Only) 2
ASET 212 Steering & Suspension Systems (Fall Only) 3
ASET 213 Manual Transmissions (Fall Only) 3
ASET 215 Cooperative Training 2 (Fall Only) 4
PSYC 101 Introduction to Psychology 3
Liberal Art and Science Elective as advised 3
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Year 2/SPRING

Code/Name Credits
ASET 221 | Automatic Transmissions (Spting Only) 4
ASET 222 | Engine Performance (Spring Only) 4
ASET 225 | Cooperative Training 3 (Spring Only) 1
Liberal Arts and Sciences to complete minimum 5
20 credits

BUSINESS ADMINISTRATION, A.A.S.
Program Code #0632

Business Administration is a ThinkPad University curriculum using laptop
computers integrated into courses. This program is also offered at the Norwich
Campus.

Graduates earning the associate in applied science degree in Business Administra-
tion are equally divided into two groups. Half transfer to bachelor degree pro-
grams and half go directly into the work force. Those going into the work force
find jobs in marketing, finance, human resource management, or management
training, They work with retailers, banks, food processors, publishers and other
business or government organizations.

This program is fully accredited by the Accreditation Council for Business
Schools and Programs (ACBSP).

The program is designed to develop the broad understanding and attitudes
needed by men and women to qualify for a wide range of positions. Building
upon management skills acquired from the program, students should be capable
of taking on the additional responsibilities of middle management as they acquire
experience.

The course work consists of one-third liberal arts, sciences, and two-thirds busi-
ness courses. The case study approach is used extensively and several courses
incorporate computer applications and simulations. The specific courses offered
give the student a well-rounded foundation from which to branch out in many
directions.

Career Opportunities: Employment preparation for management training in hu-
man resources, corporate communications, marketing, public service and the
service industry, self-employment or family business.

Although not designed with transfer in mind, students typically transfer to other
business or technology-related bachelor degree program.

Graduation Requirement: Graduates must have 60 credits, including 20 credit
hours in the Liberal Arts and Sciences. In addition, students must achieve a mini-
mum grade point average of 2.0 overall and in core course requirements for
graduation. Demonstrated proficiency through MATH 102 - Intermediate Alge-
bra with Trigonometry is required for this program.

Suggested Course Sequencing

Student Learning Outcomes
Upon Successful completion of this program, students will be able to:

® Communicate effectively and purposefully, integrating technology into
writing and presentations.

® Identify problems, analyze information, and form conclusions within the
business context.

® Dossess analytical/quantitative skills appropriate to the business com-
munity.

Curriculum Requirements

Major Field Requirements*

ACCT 101 Principles of Accounting I 3
ACCT 102 Principles of Accounting 11
BSAD 100 Business in the 21st Century

OR
BSAD 117 Intro to Entrepreneurship 3
BSAD 102 Business Mathematics 3
BSAD 108 Business Law 1 3
BSAD 112 Marketing 3
BSAD 116 Business Organization & Mgt 3
BSAD 140 Business Communications 3
BSAD 221 Business Statistics 3
BSAD 295 Business Management & Decision Making 3
CITA 101 Principles of Computer Apps 3
BSAD as Advised 3
Liberal Arts and Science
COMP 101 Composition and Research 3
COMP 102 Writing About Literature 3
MATH 102 Intermediate Algebra w/ Trig 3
ECON 100 Introduction to Macroeconomics 3
Additional SUNY Gen Ed Credits 4
Additional General Elective Credits 8
TOTAL PROGRAM CREDITS 60

*Student must earn a minimum 2.0 GPA in all major field requirement courses

Course Credits Course Credits
ACCT 101 Principles of Accounting I 3 IACCT 102 Principles of Accounting 11 3
BSAD 100/  |Business in the 215t Century/ Introduction to 3 BSAD 116 Business Organization & Mamagement 3
BSAD 117 Entrepreneurship COMP 102 Writing About Literature 3
BSAD 102 Business Mathematics 3 MATH 102 [Intermediate Algebra with Trig 3
CITA 101 Principles of Computer Applications 3 SUNY General Education as Advised 3
COMP 101 Composition and Research 3
Total Credits| 15
Total Credits 15
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Course Credits Course Credits
BSAD 108 Business Law 1 3 BSAD Business Elective 3
BSAD 112 Marketing 3 BSAD 221 Business Statistics 3
BSAD 140 Business Communications 3 BSAD 295 Business Mgmt & Decision Making 3
ECON 100 |Principles of Macroeconomics 3 SUNY General Education as Advised 3
SUNY General Education as Advised 3 Elective as Advised 3
Total Credits] 15 Total Credits| 15
BUSINESS ADMINISTRATION, A.S. Curriculum Requirements
Program COde #0671 Maijor Field Requirements*
ACCT 101 Principles of Accounting I 3
Business Administration is a ThinkPad University curriculum using laptop ACCT 102 Principles of Accounting 11 3
computers integrated into courses. This program is also offered at the Nor- BSAD 100 Business in the 21st Century 3
wich Campus. BSAD 108 Business Law 1 3
L . . . . . BSAD 112 Marketing 3
The associate in science degree in Business Admlmstratlon fequires ha}lf the BSAD 116 Business Organization & Management 3
course worl? to bf: divided among the humanities, Fh? mathemaucs / science BSAD 203 Business Law I1 3
agd the social science fields of study. Thf: emphasis is in the mathematics/ BSAD 221 Business Stafistics 3
science area where four courses are requlr'ed for graduatlon. The ther half BSAD 295 Business Management & Decision Making 3
of the rféqulred course W?rk is in the applied bus}nffss area as descnbe-d in CITA 101 Principles of Computer Apps 3
the Business Administration A.A.S. degree description. This program is fully OR
accredited by the Accreditation Council for Business Schools and Programs CITA 110 Intro to Information Technology 3
(ACBSP).
. . . Liberal Arts and Science
While a large majority of students WhO' graduate with the A.S. degree trans- COMP 101 Composition and Rescarch 3
fer to bachelor degree programs, experience has shown that the baclfground COMP 102 Writing About Literature 3
acq}llred from the b}l?lnes? courses is sufficient to make a student eligible for MATH 147 Selected Topics in Pre-calculus 3
a wide range of positions in business and government, as well. ECON 100 Introduction to Macrocconomics 3
This degree is primarily a transfer program; however, some students chose to ECON 140  Introduction to Microeconomics 3
enter the workforce. Natural Science (As Advised) 3-4
Student Learning Outcomes Additional SUNY Gen Ed Credits 12
Total Credits 60

Upon Successful completion of this program, students will be able to:
® Communicate effectively and purposefully, integrating technology
into writing and presentations.

® Identify problems, analyze information, and form conclusions within
the business context.

® DPossess analytical/quantitative skills appropriate to the business com-
munity

Suggested Course Sequence

Year 1/FALL

*Student must earn a minimum 2.0 GPA in all major field requirement
courses

Year 1/SPRING

Course Credits Course Credits
IACCT 101 Principles of Accounting 1 3 ACCT 102 Principles of Accounting 11 3
BSAD 100 Business in the 21+ Century 3 BSAD 203 Business Law 11 3
BSAD 108 Business Law [ 3 CITA 101 Principles of Computer Applications 3
COMP 101 Composition and Research 3 COMP 102 |Writing About Literature 3
MATH 147 |Selected Topics in Precalculus 3 SUNY General Education as Advised 3
Total Credits 15 Total Credits| 15

Year 2/FALL

Course Credits
BSAD 112 Marketing 3
BSAD 116 Business Organization & Mgmt
ECON 100 Principles of Macroeconomics

3
3
SUNY General Education as Advised 3
SUNY General Education as Advised 3

Total Credits 15

Year 2/SPRING

Course Credits
BSAD 221 Business Statistics 3
ECON 140  |Principles of Microeconomics 3
BSAD 295 Business Management & Decision Making 3
SUNY General Education as Advised 3
SUNY General Education as Advised 3
Total Credits| 15bsa




COMPUTER-AIDED DESIGN
TECHNOLOGY, A.A.S. Program
Code #2270

Computer-Aided Design Technology is a ThinkPad University Curriculum in
which the use of laptop computers is integrated into courses.

Computer-Aided Design is a technical science that translates ideas into pre-
cise graphical and computer-based models. In a broad sense, the work of the
designer/drafter is the language of industry. The Computer- Aided Design
curriculum emphasizes the practical aspects of technical graphical communi-
cation, manufacturing processes, and mechanical design.

Career Opportunities: Graduates often work in the drafting and design
departments of industrial firms as CAD drafter/designer, engineering tech-
nician, product designer, manufacturing technician under the direction of
design chiefs or project engineers. They are prepared for work in the areas
of product development and detailing, manufacturing design, and product
design. Graduates advance rapidly with experience and additional training,

Transfer Options: The Computer-Aided Design Technology Program
prepares students to continue their education in a 4-year degree programs
include industrial technology, manufacturing engineering technology and
mechanical engineering technology. It’s recommended to take PHYS 128 for
easier transfer into junior year in associated 4-year programs in the SUNY
system as part of SUNY Transfer Path (Seamless Transfer) program.

Student Learning Outcomes
Upon Successful completion of this program, students will be able to:
® Apply the knowledge, techniques, skills, and modern tools of the dis-
cipline to narrowly defined engineering technology activities;

® Apply a knowledge of mathematics, science, engineering, and tech-
nology to engineering technology problems that require limited ap-
plication of principles but extensive practical knowledge;

® Conduct standard tests and measurements, and to conduct. Analyze,
and interpret experiments;

® TFunction effectively as a member of a technical team;

® Identify, analyze, and solve narrowly defined engineering technology
problems;

Suggested Course Sequencing

Year 1/FALL
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® Apply written, oral, and graphical communication in both technical
and non-technical environment; and an ability to identify and use ap-
propriate technical literature;
® Understand the need to engage in self-directed continuing profes-
sional development;
® Show a commitment to address professional and ethical responsibili-
ties, including a respect for diversity; and
® Show a commitment to quality, timeliness, and continuous improve-
ment.
GPA: Overall GPA of 2.00 or higher and the average of all grades in the pro-
gram core courses must be 2.0 or higher.

Curriculum Requirements

Major Field Requirements 42
CAD 184 Computer-Aided Drafting for Mechanical Design =~ 2
CAD 186 3D Parametric Solid Modeling 2
CAD 288 Advanced Solid Modeling 2
DRFT 151 Engineering Drawing 2
DRFT 252 Geometric Dimensioning & Tolerencing 2
MFG 110 Dimensional Metrology 2
MFG 206 Quality Control 2
MFG 208 Computer Aided Manufacturing — MasterCAM 2
MFG 221 Manufacturing Processes 1 3
MFG 240 Dcsign/ Manufacture Capstone 3
MECH 101 Machine Tools 3
MECH 120 Engineering Materials 3
MECH 211 Analytical Mechanics 3
MECH 212 Mechanical Design 4
MECH 213 Strength of Materials 4
Liberal Arts and Science 13
PHYS 107 Introductory Physics I 4
COMP 101 Composition and Research 3
MATH 103 College Algebra w? Trigonometry 3
COMP 110 Technical Communications 3
Additional General Elective Credits 5

Total Credits 60

Year 1/SPRING

Code/Name Credits Code/Name Credits
COMP 101 | Composition and Research 3 ENGL 112 | Technical Communications 3
MATH Mathematics (as advised)* 3 MATH Mathematics (as advised)* 3
PHYS 107 Introductory Physics I 4 MFG 110 Dimensional Metrology 2
DRFT 151 Engineering Drawing 1 2 MECH 211 | Analytical Mechanics (Statics) 3
MECH 120 | Engineering Materials 3 MECH 101 | Machine Tools 3
CAD 184 Comp-Aided Drafting for Mechanical Design 2 CAD 186 3D Paramettic Solid Modeling 2

Year 2/FALL

Year 2/SPRING

Code/Name Credits Code/Name Credits
Technical Elective (as advised)* 2-5 MECH 212 | Mechanical Design 4
MECH 213 Strength of Materials 4 MFG 240 Design/Manufacture Capstone 3
MFG 221 | Manufacturing Processes I 3 CAD 288 | Advanced Solid Modeling 4
MFG 206 | CNC Machining 3 MFG 207 | Quality Control 2
DRET 252 Geometric Dimensioning and Tolerancing 2 MFG 208 Comp-Aided Manufacturing - MasterCAM 2
General Education Elective 3 General Education Elective (as advised) 3
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COMPUTER INFORMATION
SYSTEMS, A.A.S. Program Code #0581

Computer Information Systems (CIS) focuses on the application of comput-
ers in a business environment with an emphasis on the analysis and design
of business information systems. Computer information systems profession-
als play a key and vital role in the management and growth of an organiza-
tion and they are in high demand in almost every industry.

With a CIS degree, it’s less about theory and more about practical applica-
tion. The Computer Information Systems (CIS) degree program here at
SUNY Morrisville provides students the skills to work with companies I'T
systems, analyze problems and efficiently create solutions, and learn differ-
ent type of technologies that should be used to solve a business problem.
Students receive practical hands-on experience in interactive program de-
velopment in a networked, pc-based windows programming environment.
Students will develop a strong background in fundamental concepts of
hardware and software as applied to computers in a business environment;
programming, operating systems, systems development life cycle; use of
typical software packages including word processing, spreadsheeting, and
database. In addition, students will get an introduction to core business
disciplines such as accounting, macroeconomics, business organization and
management.

Upon completion of program requirements, students are awarded the As-
sociate in Applied Science (A.A.S.) degtee. The hands-on approach in the
Computer Information Systems (CIS) A.A.S. degree’s program gives our col-
lege CIS A.A.S. degree students a real-world look at their field.

Student Learning Outcomes
Upon Successful completion of this program, students will be able to:

® Employ critical thinking and problem-solving skills in developing
technical solution.

® Apply formal design methodologies to design information systems.

Suggested Course Sequencing

Year 1/FALL

Code/Name Credits
CITA 110 Introduction to Information Technology 3
CITA 140 Introduction to Programming 3
CITA ___ CITA elective (as advised) 3
COMP 101 | Composition and Research 3
MATH As advised to meet SUNY General Education 3
GNED 100 | First Year Experience 2

® Explain theories regarding the application of information technolo-
gies to the solution of business problems.

® Create and modify functional, clear, concise software design and
implement with current programming languages.

® Demonstrate proficiency in two or more operating systems or data-

base systems.

® Create functional Web pages using scripting language.

® Install, configure, troubleshoot, and administer a basic network.

Curriculum Requirements

Maijor Field Requirements:

CITA 110
CITA 120
CITA 140
CITA 200
CITA 210
CITA 220
CITA 280
CITA
ACCT 101
BSAD 116

Intro to Information Technology

Computer Concepts and OS

Introduction to Programming

Data Communications Networking

Visual Programming and Development Tools
Systems Analysis

Tools and Techniques for App Development
As advised

Principles of Accounting I

Business Organization & Management

Liberal Arts & Sciences:

COMP 101
COMP 102
ECON 100
MATH

Total Credits:

Composition and Research

Writing About Literature

Introduction to Macroeconomics

As advised

Liberal Art & Science Elective (as advised)
General Electives (as advised)
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Code/Name Credits
CITA 120 Computer Concepts & Operating Systems 3
BSAD 116 Business Organization & Management 3
COMP 102 | Writing about Literature 3
o Liberal Art & Science Elective (as advised) 3
CITA ___ CITA elective (as advised) 3

Code/Name Credits Code/Name Credits
CITA 200 Data Communication Networking 3 CITA 280 Tools & Techniques for App Development 3
CITA 210 Visual Programming & Development Tools 3 o Liberal Art & Science Elective (as advised) 5
CITA 220 Systems Analysis 3 o General Electives (as advised) 4
ECON 100 | Introduction to Macroeconomics 3 CITA ___ CITA elective (as advised) 3
ACCT 101 Principles of Accounting I 3




COMPUTER INFORMATION
SYSTEMS, A.S. Program Code #1171

Computer Information Systems (CIS) focuses on the application of comput-
ers in a business environment with an emphasis on the analysis and design
of business information systems. Computer information systems profession-
als play a key and vital role in the management and growth of an organiza-
tion and they are in high demand in almost every industry.

With a CIS degree, it’s less about theory and more about practical applica-
tion. The Computer Information Systems (CIS) degree program here at
SUNY Morrisville provides students the skills to work with companies I'T
systems, analyze problems and efficiently create solutions, and learn differ-
ent type of technologies that should be used to solve a business problem.
Students receive practical hands-on experience in interactive program de-
velopment in a networked, pc-based windows programming environment.
Students will develop a strong background in fundamental concepts of
hardware and software as applied to computers in a business environment;
programming, operating systems, systems development life cycle; use of
typical software packages including word processing, spreadsheeting, and
database. In addition, students will get an introduction to core business
disciplines such as accounting, macroeconomics, business organization and
management.

The Computer Information Systems A.S. degtree is a modification of the
Computer Information Systems A.A.S. degree, designed to give the students
a blend of the technical skills used by computing professionals and the
business of managers in a four-year program. The additional course work
ensures that the students obtain a thorough view of the modern business
world and the impact of information technology on modern business prac-
tices.

Upon completion of program requirements, students are awarded the As-
sociate of Science (A.S.) degree. The hands-on approach in the Computer
Information Systems (CIS) A.S. degree’s program gives our CIS A.S. degree
students a real-world look at their field.

Suggested Course Sequencing

Year 1/FALL

Code/Name Credits
CITA 110 Introduction to Information Technology 3
CITA 140 Introduction to Programming 3
CITA ___ CITA elective (as advised) 3
COMP 101 | Composition and Research 3
MATH 151 | Analytic Geometry & Calculus I 3
GNED 100 | First Year Experience 2

Year 2/FALL

Code/Name Credits
ACCT 102 Principles of Accounting II 3
CITA 210 Visual Programming & Development Tools 3
CITA 220 Systems Analysis 3
ECON 100 | Introduction to Macroeconomics 3
MATH ___ | Math (as advised) 3

Student Learning Outcomes
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Upon Successful completion of this program, students will be able to:

® Employ critical thinking and problem-solving skills in developing
technical solution.

® Apply formal design methodologies to design information systems.

® Explain theories regarding the application of information technolo-
gies to the solution of business problems.

® Create and modify functional, clear, concise software design and

implement with current programming languages.

® Demonstrate proficiency in two or more operating systems or data-
base systems.

® Create functional Web pages using scripting language.

® Install, configure, troubleshoot, and administer a basic network.

Curriculum Requirements

Maijor Field Requirements: 30
CITA 110 Intro to Information Technology 3
CITA 120 Computer Concepts and OS 3
CITA 140 Introduction to Programming 3
CITA 200 Data Communications Networking 3
CITA 210 Visual Programming and Development Tools 3
CITA 220 Systems Analysis 3
CITA As advised 3
ACCT 101 Principles of Accounting I 3
ACCT 102 Principles of Accounting IT 3
BSAD 116 Business Organization & Management 3
Liberal Arts & Sciences: 18
COMP 101 Composition and Research 3
COMP 102 Writing About Literature 3
ECON 100  Introduction to Macroeconomics 3
MATH 151 Analytic Geometry & Calculus 3
MATH As advised 3
Liberal Art & Science Elective (as advised) 8
General Electives (as advised) 12
Total Credits: 60
Year 1/SPRING
Code/Name Credits
ACCT 101 Principles of Accounting I 3
BSAD 116 Business Organization & Management 3
CITA 120 Computer Concepts & Operating Systems 3
CITA 150 Data Management Techniques 3
COMP 102 | Writing about Literature 3
Year 2/SPRING
Code/Name Credits
- Liberal Art & Science Elective (as advised) 3
- General Electives (as advised) 3
o General Electives (as advised) 3
_ General Electives (as advised) 3
o General Electives (as advised) 3




122

CRIMINAL JUSTICE, A.A.S.
Program Code #1100

This Criminal Justice program is available only at the Norwich Campus. It
is designed to prepare students for professional employment in the criminal
justice, corrections, or security field.

In recent years, the need for police and security officers has increased signifi-
cantly along with the professional expectations and performance standards.
The Criminal Justice program is designed for students seeking entry level
employment in the Criminal Justice field and for current employees inter-
ested in advancement. Students earning this degree may continue their edu-
cation to the bachelor degree level or beyond.

The goal of this program is to help students develop the necessary knowl-
edge, skills, and abilities required for success as criminal justice professionals.
Program graduates will be eligible for employment in the full range of law
enforcement careers including policing, corrections, security, criminal investi-
gation, and related career areas. Graduates are expected to find a wide range
of employment options with public and private agencies.

According to the US Department of Labor, opportunities for employment
in Criminal Justice are expected to be well above the average for other career
fields. Area Corrections and Police agencies have indicated a strong interest
in this program and anticipate openings for graduates. Potential employers
include: Municipal and State Police, County Sheriff’s Departments, NY State
Department of Corrections, the Court System, Corporate Security and more.

Graduation Requirements: Students will be required to maintain a 2.0
Grade Point Average to remain in the program. Students must complete all
major course work with a 2.0 or above to be eligible for graduation in this
major. A minimum of 20 credit hours is required in the humanities, math-
ematics or sciences and social sciences areas. Completion of MAGN 101*
is required but this math does not meet the General Education requirement
nor the Math/Science minimum requirement content atrea as stated above
(Math 102 is highly recommended). Sixty-two credits in coursework, as de-
scribed below, are required to graduate.

Student Learning Outcomes
Upon Successful completion of this program, students will be able to:

® Lffectively document investigations, incidents, and other information
consistent with nationally recognized legal criterion.

Suggested Course Sequencing

Year 1/FALL

® Identify, collect, and preserve evidence according to standard police
practice utilizing traditional, current, and technological methods in
a manner that is mutually beneficial to all of the stakeholders in the
criminal justice system.

® Apply penal and criminal procedure laws in a law enforcement context.

CURRICULUM REQUIREMENTS

Major Field Requirements*

CJuS 101 Intro to Criminal Justice Systems 3
CJUS 201 Corrections 3
CJUS 202 Policing 3
CJUS 220 Criminal Investigation I 3
CJUS 221 Criminal Investigation 11 3
CJUS 230 Basics of Penal Law 3
CJUS 231 Criminal Law Procedure 3
Liberal Arts and Science
COMP 101 Composition and Research 3
COMP 102 Writing About Literature 3
PSYC 101 Introduction to Psychology 3
SOCI 101 Introduction to Sociology 3
MAGN 101  Elementary Algebra 3
OR
MAGN 107  Mathematical Literacy 3
OFFT 100 Introduction to Word Processing 1
OFFT 106 Personal Keyboarding 1
POLI 113 American Judicial System 3
PHED Physical Education as advised 3
OR
WELL 101 Stress and Wellness 3
GNED 100  Freshman Experience 2
HIST as Advised 3
Foreign Language (as advised) 6
MATH and/or Science (as advised) 6
Additional General Elective Credits 1
TOTAL PROGRAM CREDITS 62

*Student must earn a minimum 2.0 GPA in all major field requirement
courses

Year 1/SPRING

Total Credits| 14-16

Year 2/FALL

Course Credits
CJUS 220 Criminal Investigation 3
CJUS 230 Penal Law 3
SOCI 101 Introduction to Sociology 3
Science as Advised 3
Foreign Language as Advised 3
PHED 141 Fitness 1
OR
WELL 101 Stress and Wellness 3

Total Credits| 16-18

Course Credits Course Credits
CJUS 101 Introduction to Criminal Justice System 3 CJUS 201 Corrections 3
GNED 100  [Freshman Experience 2 CJUS 202 Policing 3
COMP 101 Composition and Research 3 COMP 102 |Composition and Research 3
MAGN 101 [Elementary Algebra 3 MATH Math as Advised (102 or 123 suggested_ 3
OR POLI 113 American Judiciary System 3
MAGN 107  |Mathematical Literacy 3 PHED 142 Fitness 11 1
OFFT 100 Introduction to Word Processing 1 OR
OFFT 106 Personal Keyboarding 1 'WELL 101 Stress and Wellness 3
PHED 141 Fitness 1 Total Credits| 15-17
OR
WELL 101 Stress and Wellness 3

Year 2/SPRING

Course Credits

CJSU 221 Criminal Investigation 3
CJUS 231 Criminal Procedure Law 3
HIST History as Advised 3
PSYC 101 Introduction to Psychology 3
Foreign Language as Advised 3

Elective Credit as Advised 1

Total Credits| 16




CULINARY ARTS MANAGEMENT,
A.A.S. Program Code #2392

Culinary Arts Management is a ThinkPad University curriculum in which the
use of laptop computers is integrated into courses.

The Culinary Arts Management program combines classroom time, labora-
tory learning, hands-on experience and cooperative work experiences with
a goal of developing students who are both ready for the world of work or
for transfer to an upper-level curriculum. The program has a foundation in
culinary arts courses focusing on basic skills, garde manger, meat/seafood/
poultry fabrication, stocks, sauces, soups, baking and pastry. Students will
also progress through management and business classes to a final semester
capstone course where they will assist in the operation of the kitchen at the
Copper Turret Restaurant in the Village of Morrisville. The Copper Turret,
which is operated year round by the Morrisville Auxiliary Corporation, will
serve as the learning laboratory for this program. Students will be prepared
for positions in restaurants, country clubs, resorts, banquet facilities, com-
mercial kitchens, and all other food service operations.

The Culinary Arts Management program leads to an Associate in Applied
Science (A.A.S.) degree and provides students with a culinary education that
has depth and breadth as well as crucial work experience. The Culinary Arts
Management program is designed to expose students to a broad range of ca-
reer options to which they can add specificity through their work experience
during and after completing the curriculum. Graduates of the program are
prepared for positions as chefs, sous chef, line cook, kitchen manager, pastry
chef, garde manger, and shift managers in restaurants, schools, health care
and university food operations, and other institutions.

Student Learning Outcomes
Upon Successful completion of this program, students will be able to:

® Demonstrate skills and knowledge required of culinarians and apply
them in a commercial kitchen operation.

® Demonstrate industry-standard knowledge and skills regarding sanita-
tion, food safety, nutrition and supervision in the hospitality industry.

® Anticipate and manage labor and food costs in order to operate an
economically sustainable establishment.

® Demonstrate the ability to work in a professional bakery.

Suggested Course Sequencing

Year 1/FALL \
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® Demonstrate the ability to work in a professional kitchen as a prep,
line and pantry cook.

® Demonstrate an understanding of purchasing in the hospitality in-
dustry by writing food specifications, applying purchasing practices,
interpreting market trends, using new technology applications, and
analyzing operational cost control.

® Explain basic concepts involved in marketing and how they can be
applied to food service operations to facilitate financial objectives.

® Identify and illustrate the basic elements of equipment design and
layout in food service facilities.

® DPossess an extensive business portfolio that displays an up to date
resume, cover letter, skill set, work philosophy, career goals and ex-
tensive work samples.

® Demonstrate an understanding of the global hospitality industry and
how the food service industry fits

Curriculum Requirements

Major Field Requirements 43
ACCT Accounting as Advised 3
CUL 101 Culinary Arts 1 4
CUL 111 Professional Baking 3
CUL 201 Advanced Culinary Arts 4
CUL 211 Culinary Restaurant 6
CAS 240 Hospitality Sales and Marketing 3
FSAD 102 Applied Food Service Sanitation 1
FSAD 153 Fundamentals of Hospitality Mgt 3
FSAD 154 Equipment Selection and Layout 3
FSAD 201 Cooperative Summer Work 2
FSAD 255 Food Purchasing & Cost Control 4
FSAD 257 Senior Seminar 1
NUTR 108 Basic Nutrition 3
FSAD 200 Internship in Customer Service 3
OR
TOUR 106 Intro to Travel/Tourism Hospitality Industry 3
Liberal Arts and Science 20
COMP (as advised) 3

Additional SUNY General Education Credits 17
TOTAL PROGRAM CREDITS 63

Course Credits Course Credits
COMP As advised 3 CUL 111/ Professional Baking or
CUL 101 Culinary Arts I 4 SUNY GER 3
FSAD 102 Applied Food Service Sanitation 1 FSAD 153 Fundamentals of Hospitality Mgmt 3
CUL 111/ Professional Baking  or FSAD 154 Equipment Selection & Layout 3
SUNY GER 3 NUTR 108  |Basic Nutrition 3
SUNY GER 5 FSAD 200/ |Internship in Customer Service/Intro to 3
Total Credits| 16 'TOUR 106  |Travel/Tourism

Year 2/FALL |

Course Credits
CAS 240 Hospitality Sales & Marketing 3
CUL 201 [Advanced Culinary Arts 4
FSAD 201 Summer Cooperative Employment 2
FSAD 255 Food Purchasing & Cost Control 4
SUNY GER 3
Total Credits| 16

Total Credits| 15

Year 2/SPRING

Course Credits
ACCT 100/  |Accounting Info & Mgmt Decisions/ Principles of 3
ACCT 101 Accounting [
CUL 211 Culinary Restaurant 6
FSAD 257 Career Seminar 1
SUNY GER 3
SUNY GER 3

Total Credits

—_
N
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DIESEL TECHNOLO GY A O S AGEN 261  Advanced Hydraulics 4
’ AGEN 270 Tractor Overhaul and Repair 5
Program Code #1604 OR
DTEC 300 Diesel Equipment Technology Internship IT 4
Diesel Technology is a ThinkPad University curriculum in which the use of AUTO 260 Automotive Air Conditioning 1
laptop computers is integrated into courses. OFFT 110 Intro to Spreadsheet Software 1
) ) ) ) ) ) ) RENG 102 Renewable Energy Resources 3
This A.O.S. program consists of courses in vehicular and industrial me- AGEN 100 Tractor Care and Maintenance 3
chanics. The curriculum is best suited for those students who wish to find N ) )
immediate employment working on diesel and all aspects of industrial and *Additional General Elective Credits 12
agricultural equipment. The student is allowed to take a variety of courses to TOTAL PROGRAM CREDITS 60
gain a broad background in state-of-the-art technology.
General Elective Course Selection
Student Learning Outcomes (12 Credits are required)
Upon Successful completion of this program, students will be able to: g;?g ;gé f;];n;n;;f;;:}rﬁ;ﬂ;t Power Systems f
® Develop a comprehensive understanding of the mechanical function DTEC 295 DET Internship IIT 1
of the compression-ignition engines. DTEC 300 DET Internship 11 4
® Develop a comprehensive understanding of electrical systems and AGEN 103 Natural Resources Equipment Operation 2
electronic controls used for diesel-powered equipment. AGEN 120 Wiater Supply and Sanitation 3
® Develop a comprehensive understanding of hydraulic systems, com- AGEN 210 Srna.ll Power qu'npment 1 3
i . . AGBS 230 Agricultural Business Management 2
ponents and control systems used for transmitting hydraulic power in : )
. . AUTO 109 Chassis Analysis I 4
diesel-powered equipment.
N . ) ) AUTO 202 Auto Body Fundamentals 3
® Develop the ability to accurately and efficiently diagnose and repair AUTO 203 Internal Combustion Engines 11 3
failures in méchanical, electrical and hydraulic systems in diesel- AUTO 209 Chassis Analysis 1T 3
powered equipment. AUTO 259 Auto Body Non-structural Repair
Curriculum Requirements and Refinishing 3
DTEC 325 Electrical Power Generation 3

Major Field Requirements

DTEC 105 Diesel Powertrains I

DTEC 110 Diesel Powertrains IT

DTEC 125 Diesel Electrical Systems
DTEC 150 Diesel Systems

DTEC 225 Diesel Electronics

AGEN 131 Fundamentals of Hydraulics
DTEC 350 Advanced Diesel Fuel Systems
AGEN 161 Basic Hydraulics

AUTO 102 Metals

*Proficiency through MAGN 101 required

LWL WA WA B

Suggested Course Sequencing

Year 1/FALL | Year 1/SPRING

Course Credits Course Credits

AGEN 100  |Tractor Care and Maintenance 3 AGEN 161 |Basic Hydraulics 3
AGEN 131 Fundamentals of Hydraulics 3 DTEC 105 Diesel Powertrains 1 4
DTEC 125 Diesel Electrical Systems 4 DTEC 225 Diesel Electronics 4
RENG 102 Renewable Energy Systems 3 AUTO 102 Metals 3
OFFT 110 Introduction to Spreadsheet Software 1

Elective as Advised (MAGN if needed) 3

Total Credits| 17 Total Credits

Year 2/FALL \ Year 2/SPRING

Course Credits Course Credits
AGEN 261  |Advanced Hydraulics 4 AGEN 270  [Tractor Overhaul and Repair 5
DTEC 150  |Diesel Systems 3 OR
Major Electives as Advised DTEC 300 Diesel Equipment Technology Internship 1T 4
AUTO 260 |Automotive Air Conditioning 1 Major electives as Advised
Total Credits Total Credits|




DIESEL EQUIPMENT
TECHNOLOGY, A.A.S. Program
Code #2391

Diesel Equipment Technology is a ThinkPad University curriculum in which
the use of laptop computers is integrated into courses.

The A.A.S. curriculum was patterned after an industrial training curricu-
lum. This curriculum offers courses in agricultural, industrial and vehicular
mechanics. The program provides the courses necessary to move from the
technician level to management within a business. It is designed for students
who may be considering additional course work after completing their two-
year degree. Career Opportunities include diesel technician - truck, construc-
tion, electric power generation, agricultural, service writer, vocational teacher
(with additional education), parts technician and factory representative.

Student Learning Outcomes
Upon Successful completion of this program, students will be able to:

® Develop a comprehensive understanding of the mechanical function
of the compression-ignition engines.

® Develop a comprehensive understanding of electrical systems and
electronic controls used for diesel-powered equipment.

® Develop a comprehensive understanding of hydraulic systems, com-
ponents and control systems used for transmitting hydraulic power in
diesel-powered equipment.

® Develop the ability to accurately and efficiently diagnose and repair
failures in mechanical, electrical and hydraulic systems in diesel-
powered equipment.

Suggested Course Sequencing

Year 1/FALL
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Curriculum Requirements

Maijor Field Requirements

AGEN 161 Basic Hydraulics 3
DTEC 105 Diesel Powertrains I 4
DTEC 110 Diesel Powertrains 1T 4
DTEC 125 Diesel Electrical Systems 4
DTEC 150 Diesel Systems 3
DTEC 225 Diesel Electronics 4
AGEN 131 Fundamentals of Hydraulics 3
DTEC 350 Advanced Diesel Fuel Systems 3
AGEN 100 Tractor Care and Maintenance 3
AUTO 102 Metals 3
AGEN 261  Advanced Hydraulics 4
AGEN 270 Tractor Overhaul and Repair 5
OR
DTEC 300 Diesel Equipment Technology Internship 11 4
AUTO 260 Automotive Air Conditioning 1
OFFT 110 Intro to Spreadsheet Software 1
Liberal Arts and Science
COMP 101 Composition and Research 3
COMP 110 Technical Communications 3
Natural Science as Advised 4
MATH 102 Intermediate Algebra w Trig 3
Additional SUNY Gen Ed Credits 4
TOTAL PROGRAM CREDITS 62

Year 1/SPRING

Year 2/FALL

Course Credits
AGEN 261  [Advanced Hydraulics 4
DTEC 150 Diesel Systems 3
Major Electives as Advised
IAUTO 260 |Automotive Air Conditioning 1
Total Credits

Course Credits Course Credits

AGEN 100  [Tractor Care and Maintenance 3 AGEN 161  [Basic Hydraulics 3
IAGEN 131  |Fundamentals of Hydraulics 3 DTEC 105 Diesel Powertrains 1 4
DTEC 125 Diesel Electrical Systems 4 DTEC 225 Diesel Electronics 4
RENG 102 |[Renewable Energy Systems 3 AUTO 102 |Metals 3
OFFT 110 Introduction to Spreadsheet Software 1

Elective as Advised (MAGN if needed) 3

Total Credits| 17 Total Credits

Year 2/SPRING

Course Credits
AGEN 270 [Tractor Overhaul and Repair 5
OR
DTEC 300 Diesel Equipment Technology Internship IT 4

Major electives as Advised

Total Credits




DIETETIC TECHNICIAN/
NUTRITION CARE, A.A.S.
Program Code #2513

The Dietetic Technician program focuses on the role of human nutrition in
health and disease as well as the application of nutrition principles in well-
ness, fitness, and total health. Nutrition also encompasses the areas of food
systems management and spa cuisine. Students gain practical experience
along with the theoretical content presented in the classroom. Upon com-
pletion of the associate degree Dietetic Technician program and verification
that the student met all of the competencies, students will have fulfilled the
requirements to sit for the national credentialing exam administered by the
Commission on Dietetic Registration (CDR). With successful passage of
the exam, graduates will become Dietetic Technicians, Registered (DTR).

Accreditation: The Dietetic Technician degree program is accredited by the
Accreditation Council for Education in Nutrition and Dietetics (ACEND)
of the Academy of Nutrition and Dietetics, a specialized accrediting body
recognized by the United States Department of Education. For more infor-
mation, please contact:

Accreditation Council for Education in Nutrition and Dietetics of the
Academy of Nutrition and Dietetics

120 South Riverside Plaza, Suite 2190

Chicago, IL 60606-6995,

Phone: 800/877-1600 Ext. 5400

E-mail: ACEND@eatright.org

Website: http://www.catrightPRO.org/ ACEND

Career Opportunities: Graduates of this program will be able to become a
member of the health care, wellness, or food management team. Graduates
are eligible for employment in community nutrition settings as well as health
and fitness clubs, corporate wellness programs, school lunch programs,
hospitals, nursing homes and other health care settings. In these roles the
Dietetic Technician complements the role of the Registered Dietitian in the
assessment, planning, implementation, and evaluation of nutritional care.
Many graduates of the program continue their education as a Registered
Dietitian or in an allied field such as adult fitness, sports nutrition, sports
physiology, home economics, or health education.

Transfer Options: Students who successfully complete this program trans-
fer to a variety of educational programs both within the SUNY system and
in private colleges and universities. Examples of transfer agreements with
local universities include Syracuse University, SUNY Oneonta, SUNY Platts-
burg and Rochester Institute of Technology.

Additional Expenses - Including but not limited to:

® Students will arrange for their own transportation to the field experi-
ence in NUTR 270 during the last semester of the program (Note:
Several field experiences ate available for NUTR 270 on a limited
basis for students with documentation stating they cannot physically
drive a motor vehicle).

® Academy of Nutrition & Dietetics student membership - $50.00 (an-

nual)

Student Professional Liability Insurance - $24.00 (annual)

Course uniforms - $80.00

Course Laboratory Fees - $80.00

Nutrition Conference Fee - $30.00

Health Requirements:
Student Health Requirements Include All of the Following:

® Documentation of receipt of two (2) MMR vaccines after age 12
months or Positive Titer results for Rubella, Rubeola, and Mumps

® PPD test- proof of test and results within 1 year.

® Varicella (past history of disease, antibody titer, or documentation of
vaccine)

® Physical exam information updated within 1 year.

® Your signature to telease information to the Nutrition and Dietetics
Department and to the Field Experience facilities

® The signature of the physician (or other health profession who per-
formed the physical)

® It is recommended that students become immunized with the Hepa-
titis B Vaccine. Students need documentation that all 3 doses have
been administered or that a waiver is on file.

Dietetic Technician students are required to adhere to the same public health laws
and facility regulations as employees. Students are responsible for all fees associ-
ated with meeting health requirements. Students must meet the facility health
requirements and have the ability to meet clinical objectives with or without reason-
able accommodations. Students must demonstrate:

® The strength and manual dexterity to perform in all clinical, food
service and community settings and to maintain the safety of clients
without posing a threat to themselves.

® The visual, hearing, and speech skills requisite to client nutrition as-
sessment and professional performance including reading, gathering
client information and performing any other procedures related to
patient care and education.

Graduation Requirements: All AAS programs require a minimum of 60
credit hours including 20 credit hours from Liberal Arts and Science courses.
To fulfill these requirements along with the required courses for this program,
64 credits are required for this program. These requirements are fulfilled by
successfully completing the courses for this program. Suitable academic prog-
ress in the Dietetic Technician Program is defined as a grade of 75 percent, C, or
better in each nutrition, field experience and human anatomy and physiology
courses. Students must also complete all required practice hours before proceed-
ing to the next sequential course or to graduate.

GPA: Overall GPA of 2.00 or higher.

Student Learning Outcomes

Goal 1 - Graduates will be ready for immediate employment in the nutri-
tion and dietetics field.

® 100% of students who complete the program will have achieved a
satisfactory grade of C or better for all measures of entry-level com-
petencies.

® 80% of all entering students will complete the DT program within
three years of starting,

® 75% of the program graduates will take the CDR credentialing exam
for nutrition and dietetic technicians within 12 months of program
completion.

® The program’s one-year pass rate (graduates who pass the registra-
tion exam within one year of first attempt) on the CDR credentialing
exam for nutrition and dietetic technicians is at least 70%.

® Of graduates who seek employment, 80% are employed in nutrition
and dietetics or related fields within 12 months of graduation.

® Graduate entry-level practice skills will be rated as average or above
by 80% of the employers of program graduates.

® 80% of past graduates will rate the program as satisfactory or better

when surveyed on their preparation for employment and/or further
education.


http://www.eatrightPRO.org/ACEND
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Goal 2 — Graduates will be prepared for transfer to nutrition and dietet- NUTR 225  Educational Methods Food and
ics baccalaureate programs. Health Care Fields 3
UTR 230 S ised Field E. i I 3
® 100% of the current formal articulation agreements with 4-year N upervised Held Sxperience
T qb intained f fer of d hei FSAD 255 Food Purchasing &Cost Control 4
i;s?tznons will be maintained for transfer of our students to their NUTR 260 Meal Management 3
\ctetic programs. NUTR 270 Field Experience I11 3
® 90% of graduating seniors will express satisfaction with the nutrition FSAD 257 Senior Seminar 1
courses they have completed in the DT program with respect to the . .
adequacy of their knowledge and skill building. ICAber;l ﬁts &SCIences: q N §3
OM - iti R«
® 90% of those with a GPA > 2.75 who apply will be accepted to a COMP 102 — \XZ irgggsj\g);u:riiterzstiic 3
baccalaureate.prograrr} \Ythln one year of graduation from MSC to BIOL 150 Human Anatomy & Physiology I 3
become a registered dietitian. BIOL 150 A&PLabl 1
® 80% of those accepted to a four-year dietetic program will complete BIOL 151 Human Anatomy & Physiology 11 3
the degree in three years. BIOL 151 A &P II Lab (Science) 1
: : PSYCH 101  Introduction to Psychology 3
Cutriculum Requirements YehoTog}
! SOC 101 Introduction to Sociology 3
Major Field Requirements: 38 MATH 123 or 141 Statistics 3
FSAD 101 Quantity Food Preparation and Service 3 Additional Requirements': )
FSAD 102 Certification of Apphed Food Service 1 BSAD 116 Business Organlzatlon & Management 3
NUTR 110 Nutrition 1 3 Total Credits: 64
NUTR 115 Health Field 2
NUTR 160 Diet Therapy 3
NUTR 170 Supervised Field Experience I 3
NUTR 219 Orientation to Summer Field Experience 1
NUTR 220 Summer Supervised Field Experience 2
NUTR 210 Lifecycle Nutrition 3

Course Sequencing

Year 1/FALL Year 1/SPRING

Code/Name Credits Code/Name Credits
FSAD 101 Quantity Food Preparation and Service 3 BSAD 116 Business Organization & Management 3
FSAD 102 Certification of Applied Food Service 1 NUTR 160 Diet Therapy 3
NUTR 110 | Nutrition I 3 NUTR 170 | Supervised Field Experience 1 3
NUTR 115 | Health Field 2 BIOL 151 Human Anatomy & Physiology 11 (A&P) 3
BIOL 150 Human Anatomy & Physiology I (A&P) 3 BIOL 150L. | A & P1I Lab 1
BIOL 150L. | A& PILab 1 NUTR 219 | Orientation to Summer Field Experience 1
Math as advised PSYCH 101 | Introduction to Psychology 3
GNED 100 as advised Math as advised
Code/Name Credits Code/Name Credits
NUTR 220 | Summer Supervised Field Expetience 2 NUTR 260 | Meal Management 3
NUTR 210 | Lifecycle Nutrition 3 NUTR 270 | Supervised Field Experience 111 3
NUTR 225 | Education Methods for Food & Health 3 FSAD 257 Senior Seminar 1
Care Fields SOCI 101 Introduction to Sociology 3
NUTR 230 | Supervised Field Experience 11 3 COMP 102 | Writing about Literature 3
FSAD 255 Food Purchasing and Cost Control 4 MATH 123 or 141 3
COMP 101 | Composition & Research 3




128

EARLY CHILDHOOD, A.A.S.
Program Code #1327

The Early Childhood program is available only at the Norwich Campus. The
program is designed to prepare students for employment as Early Childhood
professionals. The U.S. Department of Labor - Bureau of Labor Statistics
(www.bls.gov) projects continued strong employment opportunities for Early
Childhood professionals for the foreseeable future. The curriculum provides
those individuals seeking to pursue a career in this field with the knowl-
edge, skills and experiences required for success. This program is designed
to effectively prepare students to enter careers that do not require teacher
licensure or certification. The New York State Department of Education
(www.nysed.gov) and the National Association for the Education of Young
Children (www.naeyc.org) encourage rigorous training and education re-
quirements for early childhood professionals. Research suggests a significant
relationship between providers’ education and training and the quality of
early education and care young children receive. As a result of federal legisla-
tion, continuing professional education is becoming increasingly important
for many early childhood professionals already employed in the field. Ac-
creditation: This degree program meets all of the standards set forth by the
National Association of the Education of Young Children (NAEYC). Ac-
cordingly, the College is actively pursuing NAEYC accreditation.

Student Learning Outcomes

Student Learning Outcomes include the seven standards of professional
preparation established by the National Association for the Education of
Young Children

® Standard 1 - Promoting Child Development and Learning, Students
will develop the skills necessary to create environments that are healthy,
respectful, supportive, accepting and challenging to all children.

® Standard 2 — Building Family and Community Relationships. Stu-
dents will develop the skills necessary to create respectful, reciprocal
relationships with families that support and involve families in their
children’s development.

® Standard 3 — Observing, Documenting and Assessing to Support
Young Children and Families. Students will use effective assessment
tools such as observations and documentations to positively influence
children’s development.

® Standard 4 — Using Developmentally Effective Approaches to Con-
nect with Children and Families. Students will learn how to design
activities, routines, interactions, and curriculum for specific children
and groups of children.

® Standard 5 — Using Content Knowledge to Build Meaningful Cur-
riculum. Students develop curriculum to include both planned and
spontaneous experiences that are developmentally appropriate, mean-
ingful, and challenging for all young children, including those with
developmental delays or disabilities.

® Standard 6 - Becoming a Professional. Students conduct themselves
in a completely professional manner at all times. Students reflect
on and evaluate one’s professional role as a team member, lifelong
learner, and advocate for children and families.

Suggested Course Sequencing

Year 1/FALL |

® Standard 7 — Students participate in field experiences and clinical
practice in at least two of the three eatly childhood age groups (birth
age 3, 3 through 5, 5 through 8 years) and in the variety of settings
that offer eatly education (eatly school grades, child care centers and
homes, Head Start programs).

Curriculum Requirements

Major Field Requirements

ECHD 101 Intro to Early Childhood 3
ECHD 102 Social Development and Positive Guidance 3
ECHD 103 Techniques of Observation and

Assessment - Field 1 3
ECHD 201 Family & Child Health & Safety 3
ECHD 202 Language Literacy & Literature

in Early Childhood 3
ECHD 203 Infants and Toddlers 3
ECHD 204 Children with Special Needs 3
ECHD 205 Creative Activities in the Arts 3
ECHD 206 Curriculum Methods, Materials, and Management 3
ECHD 212 Practicum in Early Childhood

- Field Experience 11 4
PSYC 241 Child Development 3
SOCI 220 Marriage and the Family 3
CITA 101 Principles of Computers & Apps 3

OR
OFFT 109 Intro Presentation Software 1

AND
OFFT 110 Intro Spreadsheet Software 1
GNED 104  Library Research Methods 1
Liberal Arts and Science
COMP 101 Composition & Research 3
COMP 102 Writing About Literature 3
MATH 102 Algebra and Trigonometry II 3
PSYC 101 Introduction to Psychology 3
HIST History as Advised 3
SPAN 101 Beg, College Spanish I 3

OR
AMSL 101 Am. Sign Language I 3
BIOL 105 Human Biology with Lab 4

OR
BIOL 101 Introduction to Biology 4
Directed Social Science Elective 3
Must select one of the following:
PSYC 284 Psychology of Gender 3
PSYC 270 Drugs, Society and Behavior 3
HIST 220 African American History 3
SOCI 201 Social Problems in 21st Century 3
PSYC 255 Psyc of Personal Adjustment 3
PSYC 251 Abnormal Psychology 3
PSYC 386 Social Psychology 3
Total Program Credits 65

Year 1/SPRING

Course Credits Course Credits
ECHD 101 Introduction to Early Childhood 3 BIOL 105 Human Biology with Lab 4
SPAN 101 Beginning College Spanish I 3 COMP 102 Writing About Literature 3
OR PHYC 241 Child Development 3
AMSL 101 American Sign Language 1 3 ECHD 102 [Social Development & Positive Guidance 3
COMP 101 Composition and Research 3 ECHD 103 [Technique of Observation and Assessment Field I 3
PSYC 101 Introduction to Psychology 3
MATH 102 |Intermediate Algebra with Trigonometry 3 Total Credits| 16
GNED 104  |Libraty Research Methods 1
CITA CITA as Advised 2
Total Credits| 18
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Course Credits Course Credits
HIST History as Advised 3 Directed Social Science Elective 3
ECHD 201 |Family & Child Health, Safety & Nutrition 3 ECHD 205 |Creative Activities in the Arts 3
ECHD 202 |Language, Literacy and Literature in Early Childhood 3 ECHD206 Curriculum Methods, Materials & Management 3
ECHD 203 |Infants and Toddlers 3 SOCI 220 Marriage and the Family 3
ECHD 204 |Children with Special Needs 3 ECHD 212 |Practicum in Early Childhood — Field II 4
Total Credits| 15 Total Credits| 16
ENGINEERING SCIENCE, A.S. Curriculum Requirements
Program COde #0530 Maijor Field Requirements 46
ENGR 100 Introduction to Engineering 3
Engineering Science is a ThinkPad University cutriculum in which the use of ENGR 135 Computing and Numerical Techniques 3
laptop computers is integrated into courses. ENGR 201 Statics 3
N . . . S ENGR 202 Dynamics 3
Engineering Sclfencc? isa transfer‘ program designed for students fmth hlgh ENGR 210 Electrical Systems (Circuits T) 3
school'preparatlon in mathe.matn?s and science who plag to continue their ENGR 212 Mechanics of Materials 3
education at colleges of engineering Th{s program provides thc? core of MATH 161 Calculus 1 4
knowAledge common to all englnefirlng d{sclpl{nes such as chém{cal, civil, MATH 162 Caleulus 11 4
e?ec‘mc'al/ computer, and mechanical engineering Students wishing to spe- MATH 261 Calculus 111 4
cialize in a pure science are glso provided with a strong background to en- MATH 262 Differential Equations 4
able them to continue in the}r chQsen field. Studentfs benefit fr'o‘m relatively PHYS 154 University Physics I (Mechanics) 4
low costs, small clgsses and individual faculty attenuorf. Cogdmopal ac'» PHYS 155 University Physics IT (Electricity & Magnetism) 4
ceptance may be given to studel}ts who are interested in engineeting science, CHEM 141 Chemistry Principles I 3
but Whgse high school preparation does not meet t‘he usufal fequirements for CHEM 141L  Laboratory for Chemical Principles I 1
admission to the program. Candidates for the A.S. in Engineering Science
must be full time, in residence and matriculated in Engineering Science for Transfer Pathway Elective Courses 6
the entire second year. Minimum of 6 credits from list below:
CHEM 142 Chemical Principles II w/Lab 4
Student Learning Outcomes CHEM 241  Organic Chemistry I w/Lab 4
Upon Successful completion of this program, students will be able to: CHEM 361 Bi9Che@iStrY ) 3
PHYS 254 University Physics 111 —
® Apply concepts form mathematics and the physical sciences to engi- Sound And Thermodynamics 4
neering problems. PHYS255  University Physics IV — Optics and Modern Physics 4
® Analyze and interpret experimental data as a means of finding solu- Liberal Arts and Science 15
tions to engineering problems. COMP 101 Composition and Research 3
® Communicate effectively, integrating text and graphical representa- COMP 102 Writing about Literature 3
tion of engineering students. SUNY General Education as Advised 9
® Formulate engineering models of physical systems. Total Credits 67

® Utilize computational and numerical techniques in the solution of
engineering problems.

Suggested Course Sequencing

Course Credits Course Credits
CHEM 141  |Chemical Principles I 3 COMP 102 |Writing About Literature 3
CHEM 141L  |Chemical Principles I Lab 1 MATH 162 |Calculus 1T 4
COMP 101 |Composition & Research 3 ENGR 135 |Computing & Numerical Techniques 3
ENGR 100 [Introduction to Engineering 3 PHYS 154 University Physics I (Mechanics) 4
MATH 161  |Calculus I 4 Transfer Path Elective (CHEM 142 suggested) 4
General Education Elective 3
Total Credits| 17 Total Credits| 18

Year 2/FALL

Course Credits
MATH 261  |Calculus 111 4
ENGR 201 Statics 3
PHYS 155 University Physics II (Electricity & Magnetism) 4
General Education Elective 3
General Education Elective 3
Total Credits| 17

Year 2/SPRING |

Course Credits
ENGR 202 |[Dynamics 3
ENGR 210 Electrical Systems 3
ENGR 121 Mechanics of Materials 3
MATH 262 |Differential Equations 4
Transfer Path Elective (PHYS 256 suggested) 4
Total Credits| 17
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ENVIRONMENTAL & NATURAL
RESOURCE CONSERVATION, A.S.
Program Code #1483

The Environmental and Natural Resources Conservation A.S. program was
crafted so students can seamlessly transfer to the New York State College
of Environmental Science and Forestry (ESF) at Syracuse University, Platts-
burgh State University, Brockport State University, and other baccalaureate
degree- granting institutions thereby ensuring junior status in baccalaureate
degree curriculums. This is ensured with the articulation agreements that
were established with these institutions. Students who successfully complete
the Environmental and Natural Resources Conservation A.S. program also
have the option of pursuing the bachelor of technology in Renewable Re-
sources curriculum at SUNY

The Environmental and Natural Resources Conservation major is intended
as a foundation program for students wishing to matriculate to other
universities to continue their education in specific baccalaureate programs.
Transfer articulation agreements exist with a number of SUNY and state in-
stitutions to facilitate student planning and transfer. Admission to advanced
study programs at certain universities may require the completion of courses
at a higher level than those required for graduation in this program.

Student Learning Outcomes
Upon Successful completion of this program, students will be able to:

® Be well prepared to transfer into baccalaureate degree granting insti-
tutions at the junior level in an environmentally related field of study;

® Have a good foundation in the sciences including chemistry and/or
physics and the biological sciences;

® Have completed 8 general education pillars (this will position them
propetly for completing all 10 pillars when they are awarded a bac-
calaureate degree);

® Have a good foundation in basic environmentally-related course
work;

® Develop a critical and unbiased approach to solving environmental
problems; and

Suggested Course Sequence

Year 1/FALL

® Develop organizational skills, collaborative work experience, and sen-
sitivity to an organizational culture.

Curriculum Requirements

Maijor Field Requirements 13
BIOL/ENSC 102
Botany: Form and Function of Seed Plants 3
ENVT 100 Intro to Environmental Tech 3
NATR 100 Introduction to Forestry & Natural Resources 3
NATR 144 Seminar in Environmental Resources 1
CITA Computer Applications as Advised 3
Technical Electives as Advised 9
9 hours from subject areas: AGBS, AGEN,
AGSC, BIOL, BSAD, CHEM, CJUS, ENSC,
ENVT, HORT, NATR, RENG, RREN
Liberal Arts and Science 33
BIOL 120 General Biology I w/ Lab 4
OR
BIOL 260 Principles of Zoology 4
Chemistry/Physics Elective (as advised) 8
(CHEM 101 excluded)
COMP 101 Composition and Research 3
COMP 102 Writing About Literature 3
COMM 111 Introduction to Speech 3
MATH 103 or Above as Advised 3
SUNY General Education as Advised 9
Open Electives (as advised) 6
TOTAL PROGRAM CREDITS 61

Year 1/SPRING

Year 2/FALL

Course Credits
CHEM/PHYS|Chemistty ot Physics as Advised 4
'Technical Elective as Advised 3
Open Elective as Advised 3
General Education Elective as Advised** 3
Total Credits| 13

Course Credits Course Credits

BIOL 102 Botany — Form & Function of Seed Plants 3 BIOL 120 General Biology 1 4
COMP 101 Composition and Research 3 OR

ENVT 100 |Introduction to Environmental Technology 3 BIOL 260 Principles of Zoology 4

MATH* Mathematics as Advised 3 COMM 111  |Introduction to Speech 3

NATR 100 |Introduction to Forestry & Natural Resources 3 COMP 102 |Writing About Literature 3

NATR 144 Seminar in Environmental Resources 1 Technical Elective as Advised 3

Total Credits| 16 General Education Elective as Advised** 3

Total Credits| 16

Year 2/SPRING

Course Credits
CHEM/PHYS|Chemistry or Physics as Advised 4
CITA 101/110|CITA as Advised 3
Technical Elective as Advised 3
Open Elective as Advised 3
General Education Elective as Advised** 3
Total Credits| 16

* Demonstrated proficiency with at least MATH 103 College Algebra with Trigonometry required

**Student must take 12 credits in 3 different categories from the list of suggested electives

Technical Elective from subject areas: AGBS, AGEN, AGSC, BIOL, BSAD, CHEM, CJUS, ENSC, ENVT, HORT, NATR, RENG, RREN



EQUINE SCIENCE &
MANAGEMENT, A.A.S. Program
Code #0687

Equine Science and Management is a ThinkPad University curricu-
lum in which the use of laptop computers is integrated into courses.

The strengths of the Equine Science and Management program are mainly
twofold: first in the range of courses, which offer practical experience in
handling horses. The program provides the student with the opportunity to
concentrate on breeding, training, nutrition, and management specifically
with horses, rather than with a generalized group of livestock. The second
strength of the program is the quality of the faculty, staff and facilities avail-
able to the student. The college has two new 100-foot by 200-foot indoor
arenas, an 80-foot by 264-foot indoor riding arena, two 100-foot by 200-foot
outdoor arenas, a half-mile racing track, three horse barns, a 34,000 square
foot breeding and training facility, two hot walkers, Eurociser, paddocks, and
all of the associated equipment and supplies necessary for a suitable educa-
tional experience. Additionally, there are more than 250 horses on site.

The SUNY Morrisville Equine Rehabilitation Center (SUNY Morrisville
ERC) facility includes a 22,000 square foot rehabilitation center building
with classroom and administrative offices, a large rehabilitation treatment
area, and ten stalls. A 31-stall barn for the thoroughbred Racing Program
and a 140 by 300 foot indoor riding arena are also located at this facility.
Therapeutic modalities available at the Equine Rehabilitation Center include
aquatic therapies (underwater treadmill, cold salt water spa therapy, indoor
swimming pool), therapeutic ultrasound, laser therapy (Class I11IB), cold
compression therapy, solariums, and therapeutic exercises.

SUNY Morrisville employs 14 full-time faculty and staff, with a wide range of
professional experience, in the Equine Science program area. The curriculum
provides for the development of skills including care and training of horses,
riding, driving, breeding and business and stable management. Students who
major in Equine Science have varied objectives. Many intend to pursue a career
in some aspect of the horse industry, while others may take technical courses
from other areas of study to expand their employment base.

The career option prepares students to directly enter the industry upon
graduation or to continue their equine education in one of the options in
the bachelor of technology in Equine Science. The general option enables
students to experience the horse industry while preparing for an allied field
of employment. Both options are very flexible and can be developed based
on individual interests and goals.

Student Learning Outcomes
Upon Successful completion of this program, students will be able to:

® Demonstrate safe procedures, sound judgment and critical thinking
skills in human and horse interactions when handling on the ground,
astride or driving,

® Develop and/or recognize proper body position and effective use
of seat, leg, hands and/or voice aids for ground-handling, riding or
driving,

® Conduct the necessary research, analysis, evaluation, and critical
thinking skills required of equine management and demonstrate the
ability to develop a well organized approach to address common
problems related to equine training and management.

® Demonstrate an understanding of equine behavior and how it relates
to developing trained responses.

® Understand the importance of providing a balanced ration and be
able to apply principles of nutrition to meet the needs of horses that
is commensurate with varied uses and workloads.

® Understand the principles and techniques of modern equine repro-
duction and how utilization of sound breeding management practices
can improve breeding efficiency.
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® Utilize a systematic method of evaluating conformation and observ-
ing performance to accurately gauge individual improvement and to
make qualified comparisons between horses.

® Develop and implement health management practices and skills to
recognize signs of lameness and a fundamental understanding of
treatment therapies.

® Develop a positive, confident outlook and a responsible work ethic
that is likely to attract success as an equine professional.

® Develop sound ethical principles and judgment when dealing with
employers, employees, and clients.

Curriculum Requirements

Major Field Requirements: 34
AGBS 100 Agricultural Economics 3
AGBS 240 Farm Management & Finance 4
AGRO 111 Soil Science 3
OR
ENSC 101 Agricultural Science 3
ESCI 110 Equine Anatomy and Physiology 3
ESCI 130 Equine and Stable Management 3
ESCI 140 Equine Judging 2
ESCI 150 Farm Practicum I (equine) 2
ESCI 151 Farm Practicum II (equine) 2
ESCI 210 Equine Nutrition 3
ESCI 235 Fitting & Marketing of the Equine 1
ESCI 305 Equine Reproduction and Breeding Management 3
ESCI 312 Equine Health and Lameness 3
CITA 101 Principles of Computers Apps 3
OR
OFFT 100 Intro to Spreadsheet Software 1
AND
OFFT 100 Intro to Word Processing 1
OR
OFFT 109 Intro to Presentation Software 1
General Electives 13
OR
Career Option 12-13
Career Option (to replace general elective credits):
ERID 102/104 Western Equitation I
Intermediate or Advanced 2
ERID 109/110 Hunt Seat Equitation I
Intermediate or Advanced 2
ERID 103/105 Equitation IT Western Horsemanship
Intermediate or Advanced 1
ERID 111/112 Hunt Seat Equitation II
Intermediate or Advanced 1
ERID 250 Breaking and Training 3
OR
ERID 240 Intro to Training of Hunters and Jumpers 4
ERID 210 English Dressage 2
OR
ERID 220 Western Dressage 2
ERID 200 Western Riding 1
One of the following:
ERID 255 Intermediate Breaking & Training 4
ESCI 170 Draft & Driving Horse Mgt 2
ESCI 225 Equine Artificial Insemination 1
ERID 260 Intermediate training of Hunters and Jumpers 4
Liberal Arts & Sciences: 20
COMP Basic Communication as Advised 6
Additional General Education Courses 14
Total Credits 67
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Suggested Course Sequence — General Option

Suggested Course Sequence — Career Option

Course Credits Course Credits
ESCI 130 Equine and Stable Management 3 ESCI 110 Equine Anatomy & Physiology 3
ESCI 150 Farm Practicum [ 2 ECI 151 Farm Practicum 11 2
IAGBS 100 Agricultural Economics 3 ESCI 140 Equine Judging 2
AGRO 110 |Soil Science 3 COMP Gen Ed English as Advised 3
OR MATH Mathematics as Advised 3
ENSC 101 [Agricultural Science 3 Electives as Advised 2
Gen Ed English as Advised 3 Total Credits| 15
Electives as Advised 3
Total Credits| 17
Course Credits Course Credits
AGBS 240 Farm management and Finance 4 ESCI 305 Equine Reproduction and Breeding Management 3
ESCI 210 Equine Nutrition 3 ESCI 312 Equine Health and Lameness 3
ESCI 235 Fitting and Marketing of Equine 3 Social Science as Advised 3
CITA OFFT_|Computer Literacy as Advised 2013 Electives as Advised 3
HIST As Advised (American, Western or World Civ 3
Electives as Advised 4 Total Credits| 12
Total Credits| 19 or 20

Total Credits

—_
fee]

Course Credits
AGBS 240 Farm management and Finance 4
ESCI 210 Equine Nutrition 3
ESCI 235 Fitting and Marketing of Equine 3
CITA OFFT |Computer Literacy as Advised 2013
HIST As Advised (American, Western or World Civ 3
ERID 250 Breaking and Training 3
ERID 240 Intro to Training Hunters and Jumpers 4
OR
ERID 200 Western Riding 1

Total Credits| 19 or 20

Course Credits Course Credits
ESCI 130 Equine and Stable Management 3 ESCI 110 Equine Anatomy & Physiology 3
ESCI 150 Farm Practicum [ 2 ECI 151 Farm Practicum I1 2
AGBS 100 Agticultural Economics 3 HESCI 140 Equine Judging 2
'AGRO 110 Soil Science 3 Gen Ed English as Advised 3
OR MATH Mathematics as Advised 3
ENSC 101 Agricultural Science 3 ERID 103 105 |Equitation IT — Western 1
Gen Ed English as Advised 3 ERID 111 112 |Hunt Seat Equitation IT 1
ERID 102/104 [Western Equitation I 2 Total Credits| 15
ERID 109/110 |Hunt Seat Equitation 1 2

Year 2/SPRING

Course Credits
ESCI 305 Equine Reproduction and Breeding Management 3
ESCI 312 Equine Health and Lameness 3
Social Science as Advised 3
ERID 210 English Dressage 2
OR

ERID 220 Western Dressage 2

ERID 255 or ERID 260 or ESCI 225 1to4

Total Credits| 14-17

EQUINE RACING MANAGEMENT,
A.A.S. Program Code #0698

Equine Racing Management is a ThinkPad University curriculum in which
the use of laptop computers is integrated into courses.

This program prepares students for work as assistant trainers or grooms at
race tracks with an emphasis on harness and thoroughbred racing. It also
prepares students for the examination for licensure. Students enrolled in the
thoroughbred racing option will have their riding abilities and weight evalu-
ated if exercise rider or jockey are of primary interest.

Facilities for practical experience include an all-weather half-mile training
track, stabling, turnout paddocks, two round pens, an 80-foot by 264-foot
indoor arena, and a new 100-foot by 200-foot indoor arena. The college has

more than 250 hotses on site. During the first two years, five credit hours
each semester are concentrated in practical work at the college track. Stu-
dents continue work on the horses with emphasis placed on racing and on
areas such as shoeing, training problems, breaking yearlings, and preparation
for the annual sale.

The SUNY Morrisville Equine Rehabilitation Center (SUNY Morris-
villeERC) facility includes a 22,000 square foot rehabilitation center building
with classroom and administrative offices, a large rehabilitation treatment
area, and ten stalls. A 31-stall barn for the thoroughbred Racing Program
and a 140 by 300 foot indoor riding arena are also located at this facility.
Therapeutic modalities available at the Equine Rehabilitation Center include
aquatic therapies (underwater treadmill, cold salt water spa therapy, indoor
swimming pool), therapeutic ultrasound, laser therapy (Class IIIB), cold
compression therapy, solariums, and therapeutic exercises.
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In addition, horse-related coutses such as anatomy and physiology, breed- Curriculum Requirements
ing, nutrition, equine farm management and general horse care (health and . eld . 4
lameness) are taken throughout the two-year program. General Education Major Field Requirements: 3
courses in science, math, English, and social science round out the require- AGBS 100 Agticultural Economics 3
ments (20 credit hours minimum). AGBS 240 Farm Management and Finance 4
Part of the uniqueness of this program is the summer option where students AGRO 111 Soil Science 3
have the opportunity to compete in actual races. ENSC 101 ;)R‘ 1rugal Sci 3
) gticultural Science
Student Learning Outcomes ESCI 110 Equine Anatomy and Physiology 3
Upon Successful completion of this program, students will be able to: E:gé 113(5)0 gqume ;rird Statble Bgar}llag;menlt{ " g
) are and Training of the Race Horse
® Demonstrate safe procedures, sound judgment and critical thinking ESTB 101 Care and Trainini of the Race Horse 11 5
skills in human and horse interactions when handling on the ground, ESTB 210 Advanced Equine Racing 4
astride or driving, ESTB 220 Equine Racing Capstone 4
® Develop and/or recognize proper body position and effective use of ESCI 210 Equine Nutrition 3
seat, leg, hands and/or voice aids for ground-handling, riding or driving. ESCI 235 Fitting & Marketing of the Equine 1
® Conduct the necessary research, analysis, evaluation, and critical ESCI 305 Equine Reproduction and Breeding Management 3
thinking skills required of equine management and demonstrate the ESCI 312 Equine Health and Lameness 3
ability to develop a well organized approach to address common CITA 101 Principles of Computers Apps 3
problems related to equine training and management. OR
® Demonstrate an understanding of equine behavior and how it relates OFFT 100 Intro to Spreadsheet Software 1
to developing trained responses. OFFT 100 ;\nlig o Word Processin .
® Understand the importance of providing a balanced ration and be OR g
able to apply principles of nutrition to meet the needs of horses that OFFT 109 Intro to Presentation Software 1
is commensurate with varied uses and workloads.
® Understand the principles and techniques of modern equine repro- Liberal Arts & Sqences: o . 20
duction and how utilization of sound breeding management practices comp Basic Communication s Advised 6
can improve breeding efficiency. Additional General Education Courses 14
® Utilize a systematic method of evaluating conformation and observ- Total Credits 67

ing performance to accurately gauge individual improvement and to
make qualified comparisons between horses.

® Develop and implement health management practices and skills to
recognize signs of lameness and a fundamental understanding of
treatment therapies.

® Develop a positive, confident outlook and a responsible work ethic
that is likely to attract success as an equine professional.

® Develop sound ethical principles and judgment when dealing with
employers, employees, and clients.

Suggested Course Sequencing

Course Credits Course Credits

ESCI 130 Equine and Stable Management 3 ESCI 110 Equine Anatomy and Physiology 3
ESTB 100 Care and Training of the Race Horse I 5 ESTB 101 Care and Training of the Race Horse IT 5
IAGBS 100 Agricultural Economics 3 ESCI 140 Equine Judging 2
AGRO 110 Soil Science 3 COMP Gen Ed: English as Advised 3
OR MATH Gen Ed MATH as Advised 3
ENSC 101 Agricultural Science 3 Electives as Advised 2
Gen Ed: English as Advised 3 Total Credits 18

Total Credits| 17

Year 2/FALL \ Year 2/SPRING

Course Credits Course Credits
AGBS 240 Farm management and Finance 4 ESCI 305 Equine Reproduction and Breeding Management 3
ESCI 210 Equine Nutrition 3 ESTB 220 Equine Racing Capstone 4
ESCI 235 [Fitting and Marketing of the Equine 3 ESCI312  [Hquine Health and Lameness 3
CITA/OFFT |Computer Literacy as Advised 2o0r3 Social Science as Advised 3
HIST As Advised (American, Western or World Civ) 3 Electives as Advised 3
ESTB 210 Advanced Equine Racing 4 Total Credits| 16

Total Credits| 19 or 20
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FOOD SERVICE
ADMINISTRATION, A.A.S.
Program Code #0570

Food Service Administration is a ThinkPad University curriculum in which
the use of laptop computers is integrated into courses.

Food Service Administration emphasizes a sequence of management cours-
es which includes food service and hotel operations. In addition, students
take food and beverage merchandising as well as several national certification
courses. Students also work in The Copper Turret Restaurant operated in the
village of Morrisville during the fourth semester. The Copper Turret is a full
service tavern and upscale dining facility where the students rotate through
positions in the front of the house.

This program has been designed for students who seck entry-level manage-
ment positions in the Food Service field, or who have the desire to obtain a
baccalaureate degtee in this area. The program contains state-of-the-art fa-
cilities, top-rated instructors, and provides an emphasis on the customer ser-
vice philosophy in all types of hospitality operations. Students are required
to purchase a uniform. Graduates find positions in entry-level management
positions in restaurants, schools, public and private colleges, other noncom-
mercial and private food service organizations including hotels, resorts, casi-
nos, and convention venues.

Student Learning Outcomes
Upon Successful completion of this program, students will be able to:

® Understand and define basic management theories common to all
types of foodservice operations.

® Identify and illustrate the basic elements of equipment design and
layout in food service facilities.

® Possess an extensive business portfolio that displays an up to date re-
sume, cover letter, skill set, work philosophy, career goals and shows
extensive work samples.

® Demonstrate basic culinary skills and apply those skills in a commer-
cial kitchen operation

® Recognize proper food handling procedures and demonstrate
through a national certification exam, a high level of knowledge re-
garding foodservice safety and sanitation.

Suggested Course Sequencing

Year 1/FALL

Curri

Explain basic concepts involved in marketing and how they can be
applied to food service operations to facilitate financial objectives.

Demonstrate the ability to work in a full-service restaurant setting in
positions in both the front of the restaurant, and back of the restau-
rant.

Calculate recipe and menu cost, create work schedules, order prod-
ucts, and demonstrate the delivery of exceptional customer service.
Exhibit a comprehensive working knowledge of restaurant opera-
tions management.

Demonstrate an understanding of purchasing in the hospitality
industry by writing food and non-food specifications, applying put-
chasing practices, interpreting matket trends, using new technology
applications, and analyzing operational cost control.

culum Requirements

Major Field Requirements:

FSAD 101 Quantity Food Prep & Service 3
FSAD 102 Applied Food Service Sanitation 1
FSAD 153 Fundamentals of Hospitality Mgt 3
FSAD 154 Equipment Selection & Layout 3
FSAD 201 Summer Co-op 2
OR
TOUR 251 Cooperative Work Experience 2
FSAD 205 Food & Beverage Merchandise & Management 4
OR
CAS 240 Hospitality Sales & Marketing 3
FSAD 255 Food Purchasing & Cost Control 4
FSAD 257 Senior Seminar 1
FSAD 258 Restaurant Management & Operations 6
TOUR 106 Introduction to the Travel
Tourism & Hospitality Industry 3
TOUR 153 Hotel Operations 3
NUTR 108 Nutrition I 3
School Elective (as advised) 3
ACCT 100 Accounting Information & Management Decisions 3
OFFT 110 Intro to Spreadsheet Software 1
COMP as Advised
SUNY Ged Ed Credits as Advised 17
TOTAL PROGRAM CREDITS 62/63

Year 1/SPRING

Year 2/FALL

Course Credits
FSAD 201 Summer Cooperative Employment 2
CAS 240 Hospitality Sales & Marketing 3
FSAD 255 Food Purchasing & Cost Control 4
SUNY General Education as Advised 3
SUNY General Education as Advised 3

Total Credits

—_
wu

Course Credits Course Credits
COMP As advised 3 FSAD 153 Fundamentals of Hospitality Mgmt 3
FSAD 101 Quantity Food Preparation and Service 3 FSAD 154 Equipment Selection & Layout 3
FSAD 102 Applied Food Service Sanitation 1 TOUR 153  |Hotel Operations 3
NUTR 108  |Basic Nutrition 3 SUNY General Education as Advised 3
OFFT 110 Intro to Spreadsheet Software 1 SUNY General Education as Advised 3
'TOUR 106 |Intro to Hospitality Industry 3
SUNY General Education as Advised 3 Total Credits| 15
Total Credits| 17

Year 2/SPRING

Course Credits

ACCT 100/  [Accounting Info & Mgmt Decisions/ Principles of 3
ACCT 101 Accounting I
FSAD 257 Career Seminar 1
FSAD 258/  |Restaurant Mgmt & Operations/ Culinary Restaurant
CUL 211

SUNY General Education as Advised 3

SUNY General Education as Advised 3

Total Credits| 16




GAMING & CASINO MANAGEMENT,
A.A.S. Program Code #1361

Gaming and Casino Management is a ThinkPad University curriculum in
which the use of laptop computers is integrated into courses.

Approved by the New York State Education Department, the Gaming and
Casino Management degree program provides students with the managerial,
technical and operational expertise that is integral to pursuing a cateer in the
casino and entertainment segments of the hospitality industry.

Focusing on the latest technology, the program targets the legal/regulatory
issues vital to protecting the integrity of casino gaming operations such as
licensing, table game protection, surveillance operations and casino/hotel
security. Students will learn about leadership, technology, the need for appro-
priate security in the casino business, biometrics, the particular functions of
the different games, and retail operations in a casino.

The relationship of gaming to the growing tourism and destination industry
is also a key component of our program. Using state-of-the-art equipment,
students receive hands-on experience and the personal instruction necessary
to develop the knowledge, skills, marketing and management techniques es-
sential to securing a position in the gaming industry.

Program Highlights
® Computer applications are integrated throughout the curticulum to
prepare graduates with workplace competencies
® Live gaming laboratory experiences All students complete an intern-
ship
® Majors participate in visits to casino resorts

® Faculty are members of the Casino Management Association, the
New York State Hospitality and Tourism Association, the Council
on Hotel, Restaurant, Institutional Education, the American Hotel &
Lodging Association, the National Restaurant Association, and the
International Food Service Executives” Association.

Student Learning Outcomes
Upon Successful completion of this program, students will be able to:

® Demonstrate a familiarity with the various games found in the casino
environment

® Identify and interpret the rules of the games found in the casino en-
vironment Identify the lack of procedure in the gaming environment

Suggested Course Sequencing

Year 1/FALL
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® Understand and define basic management theories common to all
types of hospitality operations.

® DPossess an extensive business portfolio that displays an up to date re-
sume, cover letter, skill set, work philosophy, career goals and shows
extensive work samples.

® Analyze the importance of facility layout

® Review and discuss regulatory compliance issues found in the gaming
industry

® Compare and contrast the differences found in casino surveillance
verses casino security

® Collaborate with team members to conduct research and team projects

® Demonstrate the use of the technology used in the casino resort

Curriculum Requirements

Major Field Requirements 45
ACCT Accounting as Advised 3
BSAD 107 Legal and Regulatory Aspects of

the Gaming Industry 3
CAS 102 Introduction to Gaming 3
CAS 103 Casino Security 3
CAS 230 Technology & Controls in Gaming 3
CAS 240 Hospitality Sales & Marketing 3
CAS 280 Leadership Development Strategies

for Hospitality Industry 3
FSAD 100 Global and Ethnic Foods 3
FSAD 153 Fundamentals Hospitality Mgt 3
FSAD 201 Summer Co-op 2
OFFT 100 & OFFT 109 & OFFT 110 3

OR
CITA 101 Principles of Computer Aps 3
FSAD 257 Senior Seminar 1
TOUR 106 Introduction to the Travel Tourism

& Hospitality Industry 3
TOUR 153 Hotel Operations 3
TOUR 250 Tourism Planning & Dev 3
TOUR 252 Meeting and Convention Services 3
Liberal Arts and Science 20
ECON 100  Intro to Macroeconomics 3
COMP as Advised 3

Math/Science as Advised
Additional SUNY Gen Ed Credits 11
TOTAL PROGRAM CREDITS 65

Year 1/SPRING |

Year 2/FALL

Course Credits

ACCT 100/  |Accounting Info & Mgmt Decisions/ Principles of 3
ACCT 101 Accounting I
CAS 230 Tech & Casino Controls in Gaming 3
CAS 240 Hospitality Sales & Marketing 3
ECON 100 Principles of Macroeconomics 3
FSAD 201 Summer Cooperative Employment 2
'TOUR 250 Tourism Planning & Development 3

Total Credits| 17

Course Credits Course Credits
CAS 102 Intro to Gaming 3 BSAD 107 Legal & Regulatory Aspects of Gaming 3
COMP As advised 3 CAS 103 Casino Security 3
FSAD 100 Global and Ethnic Foods 3 FSAD 153 Fundamentals of Hospitality Mgmt 3
OFFT 100/ |Intro to Word Processing Software/ Intro to 1 TOUR 153 Hotel Operations 3
OFFT 110 Spreadsheet Software SUNY General Education as Advised 3
TOUR 106 |Intro to Hospitality Industry 3 SUNY General Education as Advised 3
SUNY General Education as Advised 3 Total Credits| 18
Total Credits| 16

Year 2/SPRING |

Course Credits
CAS 280 Leadership Strategies for Hospitality Industry 3
'TOUR 252 Meeting/ Convention Services
FSAD 257 Career Seminar

3
1
SUNY General Education as Advised 3
SUNY General Education as Advised 4

Total Credits| 14
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HEALTH RELATED STUDIES, A.S.
Program Code #1451

The Health-Related Studies degree will prepare students for transfer into
bachelor’s degree programs that prepare graduates to work in the health care
industry. The curriculum provides a strong foundation in the sciences includ-
ing courses in the areas of Biology, Anatomy and Physiology, and Chemistry.
Most transfer institution institutions have unique entrance requirements (in-
formation that should be acquired as soon as possible). The Health-Related
Studies program offers a degree of flexibility that allows students to satisfy
the different entrance requirements at the various transfer institutions, as
well as to obtain entry-level positions in some laboratories.

The Health-Related Studies program includes course offerings that articu-
late with higher-division institutions in all of the following career options:
nuclear medicine, physical therapy, health information management, health
services management, physician assistant, diagnostic medical sonography
(ultrasound), occupational therapy, respiratory care, medical technology,
cytotechnology, cardiovascular petfusion, addiction counseling sciences,
emergency medical services, mental health technology, occupational and
environmental health, and science-intensive pre-professional fields (Medical,
Dental, Chiropractic, Veterinarian).

Student Learning Outcomes
Upon Successful completion of this program, students will be able to:
® Apply selected biologic and chemical concepts to biological problems.
Solve scientific problems using algebra, trigonometry, and statistics.

® Display both written and oral communication skills using scientific
terminology.

® Collaborate and cooperate as a group member in a culturally diverse
scientific environment.

® Usc available research tools including, but not limited to, the internet
to find answers to scientific questions.

® Critically evaluate and integrate scientific literature, principles, and
concepts.

® Practice safe laboratory techniques, including adherence to all safety
rules and regulations.

Suggested Course Sequencing

Year 1/FALL

Code/Name Credits
BIOL 120 General Biology I 4
CHEM 121 | General Chemistry I 3
CHEM Lab for General Chemistry I 1
121L
MATH 103 | College Algebra with Trigonometry (or high- 3

er in the algebra sequence after placement
and consultation with the academic program)

COMP 101 | Composition and Research 3

GNED 100 | Freshman Year Experience 2

Curriculum Requirements

Maijor Field Requirements:

BIOL 120 General Biology 1 4
BIOL 121 General Biology 11 4
BIOL 150 Human Anatomy & Physiology 1 4
BIOL 151 Human Anatomy & Physiology 11 4
CHEM 121 General College Chemistry 1 3
CHEM 1211 Lab for General College Chemistry I 1
CHEM 122 General College Chemistry 11 3
CHEM 122L.  Lab for General College Chemistry 11 1
Additional Required Science 8
Minimum of two courses chosen from
BIOL 135 Myology I 3
BIOL 136 Myology 11 3
BIOL 137 Neurology 4
BIOL 285 General Microbiology 4
BIOL 300 Biology of Normal and Neoplastic Cells 3
BIOL 301 Pathophysiology 3
BIOL 302 Epidemiology 3
BIOL 405 Basic Immunology 3
CHEM 241 Organic Chemistry I

(CHEM 241 lab corequisite 3
CHEM 241 lab Organic Chemistry I lab

(CHEM 241 corequisite) 1
CHEM 242 Organic Chemistry II

(CHEM 242 lab corequisite) 3
CHEM 242 lab Organic Chemistry II lab

(CHEM 242 corequisite) 1
PHYS 107 Introductory Physics I 4
PHYS 108 Introductory Physics 1T 4
PHYS 127 General Physics I 4
PHYS 128 General Physics 1T 4
Liberal Arts and Science
COMP 101 Composition and Research 3
COMP 102 Writing about Literature 3
MATH 103 College Algebra w/ Trig 3
MATH 141 Statistics 3
PSYC 101 Introduction to Psychology 3
GNED 100  Freshman Year Experience 2
SUNY General Education Electives: 11-13
General Electives 2
Total Credits 60

Year 1/SPRING

Code/Name Credits
BIOL 120 General Biology IT 4
CHEM 122 | General Chemistry IT 3
CHEM Lab for General Chemistry 11 1
1221
MATH 141 | Statistics 3
COMP 102 | Writing about Literature 3
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Year 2/FALL Year 2/SPRING

Code/Name Credits Code/Name Credits
BIOL 150 | Human Anatomy & Physiology I 4 BIOL 151 | Human Anatomy & Physiology 11 4
PSYC 101 | Introduction to Psychology 3 General Education courses as advised 6
General Education course as advised 3 Science course chosen from BIOL 137, BIOL 3-4
Science course chosen from BIOL 135, BIOL 136, 3-4 giz’aiIdO(L;EO%I ig{;g%ﬁ%?ﬁ)gog}{c%kgs
BIOL 285, BIOL 300, BIOL 301, BIOL 405, CHEM 2 2

241 and CHEM 241 lab, PHYS 107PHYS 127,

Elective as advised 2-4

HORTI CULTURE’ A.A.S. Program HORT 206  Sustainable Landscapes 3

HORT 210 Horticulture Practices IT or as advised 2
Code #0610 HORT 241 Plant Protection (Natural Science GENED) 3
ACCT, BSAD 102 or 221, MAGN
Students choose between the following options: Horticulture Produc- or MATH GENED as advised 3
tion or General Transfer. Horticulture is a diverse field and this pro- General Electives As Advised 10
gram 'provlc.les'a W1de range of training to prepare students for careers GENED Electives .
in vatious disciplines. Some choose to enter the industry after two
years. Others transfer to upper division horticulture and plant science Basic Communications GENED as advised 3
Additional GENED 9

programs at Cornell University, SUNY-ESE, and many others. Hot-

. . . .. Select from 3 additional categories:
ticulture is one of the largest industries in the state and offers many R

Arts, American History, Humanities, Other World Civilization,

professional options. The Horticulture Production option prepares stu- Social Science, Western Civilization, Foreign Language as advised

dents for practical, real-life situations in areas such as crop production, .
Total Credits 64

greenhouse operations, and integrated pest management. Students have
opportunities to participate in income-generating and community set- General Transfer Option

vice projects. The transfer option is a science-based course of study Major Field Requirements

for transfer to a four-year program BIOL 102 Botany, Form and Function of Seed Plants 3
Career Opportunities: Greenhouse operator/grower, floral designer, ~ CHEM 121 General Chemistry I 3
flower shop manager, wholesale florist, farm and garden store owner CHEM 2L Lab for CHEM 121 !
P manager, g 8 ) CHEM 122 General Chemistry 11 3
or managet, nursery operatot/growet, salesperson of horticultural CHEM 1221, Lab for CHEM 122 1
products or greenhouse equipment, maintenance supervisor of public ENSC 107 Integrated Pest Management 1
grounds, public gardener, golf course superintendent, representative HORT 101  Plant Materials 3
for wholesale growers and equipment suppliers, landscape/lawn techni-  HORT 110 Horticulture Practices 1 or as advised 2
cian, and more. HORT 210 Horticulture Practices II or as advised 2
. HORT 241 Plant Protection 3
Student Learning Outcomes General Electives 21
Upon Successful completion of this program, students will be able to: General Education
® Demonstrate knowledge of green industry practices such as plant mate- COMP 101 CO@PO sition anFl Research 3
rials and their landscape uses, specialty crop production, plant physiol- COMP 102 Writing al?out Literature 3
ogy, plant protection, and pesticide use & handling; COMP 111 ;}Kﬁl’i?cmzldt? Sgeech Z
. . as Advise
® Demonstrate problem-solving skills in the fields of landscape manage- As advised, GENED from at least 1 additional category: Arts
ment, specialty crop production systems and greenhouse management. American History, Foreign Language, Other World Civilization,
. . . Social Science, Western Civilization 6
Horticulture Production Option
Total Credits 64
Major Field Requirements 42
AGRO 10 Soil Smnceﬁ . Landscape Management Option
(Natural Science GENED) as advised 3
BIOL 102 Botany (Natural Science GENED) 3 Provides students with the foundational knowledge, hands-on skills, and
BSAD 116 Business Organization and Management 3 experience that enable them to successfully pursue a career in the landscape
ENSC 106 Pesticide Use and Handling 2 industry.
ENSC 107 Integrated Pest Management 1 Major Field Requirements
HORT 101 Plant Materials ' 3 BIOL 102 Botany 3
HORT 108 Herbaccous Plant Materials 2 BSAD 116 Business Organization & Mgt 3
HORT 110 Horticulture Practices [ or as advised 2 ENSC 106 Pesticide Use and Handling or as advised 2
HORT 150 Fruit and Vegetable Production 3 HORT 101 Plant Materials 3
HORT 200 Greenhouse Management 3 HORT 103 Landscape Planning & Design T 3
HORT 201 Plant Propagation (Natural Science GENED) 3 HORT 105 Landscape Planning Design 10 3
HORT 202 Greenhouse Production 3 HORT 206 Sustainable Landscapes 3
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ENSC 107
HORT 108
HORT 109
HORT 110

HORT 210

HORT 201
HORT 240
HORT 241
NATR 160
NATR 161

Suggested Course Sequence Horticulture Production Option

Integrated Pest Management
Herbaceous Plant Materials
Landscape and Turf Management
Horticulture Practices T

OR -
Horticulture Practices T

OR

As Advised

Plant Propagation
LandCADD

Plant Protection

Principles of Arboriculture
Practices of Arboriculture

[\S] N W N~

— N L L W N

Free Electives and/or Prereqs *

ACCT, BSAD 102 or 221, MAGN, or MATH as advised

Basic Communication GenEd *

Remaining GenEd from 2 additional areas

Arts, American History, Foreign Language, Humanities,

Other World Civilization, Social Science, Western Civilization *

Total Credits

O W W O

64

* Choice of course based on a consultation with the student’s advisor
Courses taken “as Advised” will need to have a course substitution submit-
ted prior to enrolling,

Year 2/FALL |

Course Credits
HORT 200 Greenhouse Production 3
HORT 201 Plant Propagation 3
ENSC 107 Integrated Pest Management 1
General Electives as Advised 6
SUNY General Education as Advised 3
Total Credits| 16

Course Credits Course Credits
HORT 101 Plant Materials 3 HORT 108 Herbaceous Plant Materials 2
BIOL 102 Botany: Form and Function of Seed Plant 3 HORT 210  |Horticulture Practices IT (or as advised) 2
HORT 110 |Horticulture Practices 1 (or as advised) 2 ACCT Accounting as Advised 3
AGRO 110  [Soil Science 3 OR
Basic Communication as Advised 3 BSAD BSAD 102 or 221 as Advised 3
OR
Total Credits| 14 MATH MAGN or MATH as Advised 3
General Elective as Advised 4
SUNY General Education as Advised 3
HORT 150 Fruit and Vegetable Production 3
Total Credits| 17

Year 2/SPRING

Course Credits

HORT 202 Greenhouse Production 3
BSAD 116 Business Organization & Management 3
ENSC 106 Pesticide Use and Handling 2
HORT 241 Plant Protection 3
HORT 206 Sustainable Landscapes 3
SUNY General Education as Advised 3

Total Credits 17

Courses taken “as Advised” will need to have a course substitution submitted prior to enrolling.

Suggested Course Sequence — General Transfer Option

Year 1/FALL

Year 1/SPRING

Year 2/FALL

Course Credits
ENSC 107 Integrated Pest Management 1
CHEM 121 |General Chemistry 1 Lecture and Lab 4
COMM 111 |[Introduction to Speech 3
MATH Math as Advised 3
General Education as Advised 6
Total Credits| 17

Course Credits Course Credits
HORT 101 Plant Materials 3 HORT 210  |Horticulture Practices IT (or as advised) 2
BIOL 102 Botany: Form and Function of Seed Plant 3 COMP 102 |Writing About Literature 3
HORT 110 Horticulture Practices 1 (or as advised) 2 General Elective as Advised 6
COMP 101 |Composition and Research 3 SUNY General Education as Advised 6
MATH Math as Advised 3 Total Credits| 17
Total Credits| 14

Year 2/SPRING

Course Credits
HORT 241 Plant Protection 3
CHEM 122 |General Chemistry IT Lecture and Lab 4
Electives as Advised 9
Total Credits| 16

Courses taken “as Advised” will need to have a course substitution submitted prior to enrolling.
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Suggested Course Sequence — Landscape Management Option

Course Credits Course Credits
HORT 101 |Plant Materials 3 HORT 103 |Landscape Planning & Design I 3
HORT 109 Landscape & Turf Management 3 HORT 108 Herbaceous Plant Materials 2
HORT 110 Horticultural Practices I or as Advised 2 HORT 206 Sustainable Landscapes 3
BIOL 102 Botany: Form and Function of Seed Plant 3 ACCT Accounting as Advised 3
Basic Communication aa Advised 3 OR
BSAD BSAD 102 or 221 as Advised 3
Total Credits| 14 OR
MATH MAGN or MATH as Advised 3
General Elective as Advised 3
SUNY General Education as Advised 3
Total Credits| 17

Year 2/FALL | Year 2/SPRING

Course Credits Course Credits

HORT 105 [Landscape Planning & Design 11 3 HORT 240 |Landcadd 3
HORT 201 Plant Propagation 3 HORT 241 Plant Protection 3
ENSC 107 Integrated Pest Management 1 INATR 160 Principles of Arboriculture 2
SUNY General Education as Advised 3 NATR 161 Practices of Arboriculture 1

General Electives as Advised 3 ENSC 106 Pesticide Use and Handling 2

Total Credits 16 BSAD 116 Business Organization & Management 3

SUNY General Education as Advised 3
Total Credits| 17

Courses taken “as Advised” will need to have a course substitution submitted prior to enrolling.
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HUMAN PERFORMANCE &
HEALTH PROMOTION, A.S.
Program Code #1450

The Human Performance and Health Promotion Associates Degree will
prepare students to find employment in general fitness positions in well-
ness facilities and general fitness facilities. The curriculum includes a strong
foundation in math and science, along with fitness-related classes in general
fitness and wellness and exercise physiology. The program is unique in its
inclusion of two exercise physiology classes to ensure the complete and
comprehensive understanding, by the student, of the body’s response to ex-
ercise. Students are taught to handle a diverse set of exercise and fitness situ-
ations to strengthen their confidence and marketability in the field. Students
are well equipped for immediate entry into the workforce, but are especially
prepared for transfer to other programs in the following areas: Human
Performance and Health Promotion, B.S. at SUNY Morrisville, Exercise
Physiology, Physical Education, Kinesiology, Athletic Training, and Health
Education. The Human Performance and Health Promotion program also
prepares graduates for employment in fitness centers, recreational facilities,
or corporate wellness programs and for certification from the American Col-
lege of Sports Medicine.

Student Learning Outcomes
Upon Successful completion of this program, students will be able to:
® Describe the role of physical activity in the prevention and treatment

of five common chronic diseases: heart disease, diabetes, cancet, os-
teoporosis, and metabolic syndrome.

® Describe the chronic and acute responses of the body to physical
activity.

Suggested Course Sequencing

Year 1/FALL

Code/Name Credits

HPHP 100 | Introduction to Wellness and Fitness 4
BIOL 120 | General Biology I 4
NUTR 110 | Nutrition I 3
COMP 101 | Composition and Research 3
GNED 100 | First Year Experience 2
MATH 103 | College Algebra with Trigonometry (or higher in 3

the algebra sequence after placement and in con-

sultation with the academic program advisor)

Year 2/FALL

Code/Name Credits
BIOL 150 Human Anatomy & Physiology I 4
PSYC 101 Introduction to Psychology
HPHP 200 | Exercise Physiology I 4
PHIL 201 Introduction to Philosophy 3

® Distinguish between aerobic and anaerobic physical exercise and rec-
ommend activities to specifically test or to train either system.

® Accurately assess a client’s heart rate and blood pressure at rest and
during physical activity.

Curriculum Requirements

Major Field Requirements: 17
HPHP 100 Intro to Wellness & Fitness 4
HPHP 101 Fieldwork in HPHP 1
HPHP 200 Exercise Physiology 1 4
HPHP 201 Exercise Physiology 11 4
MAST 100 CPR for Health Professionals 1
NUTR 110 Nutrition I 3
Liberal Arts and Science 37
BIOL 120 General Biology 1 4
BIOL 150 Human Anatomy & Physiology 1 4
BIOL 151 Human Anatomy & Physiology 11 4
PHYS 107 Introductory Physics 1 4
COMP 101 Composition and Research 3
COMM 11 Introduction to Speech 3
MATH 103 College Algebra with Trig 3
SOCI 250 Social Gerontology 3
PSYC 101 Introduction to Psychology 3
MATH 141 Statistics 3
PHIL 201 Introduction to Philosophy 3
General Electives as Advised 6
Total Credits 60

Year 1/SPRING

Code/Name Credits
HPHP 101 Fieldwork in HPHP 1
COMM 111 | Introduction to Speech 3
PHYS 107 Introduction to Physics 4
General Education (as advised) 3
General Education (as advised) 3

Year 2/SPRING

Code/Name Credits
MATH 141 Statistics 3
BIOL 151 Human Anatomy & Physiology 11 4
HPHP 201 Exercise Physiology 11 4
SOCI 250 Social Gerontology 3
MAST 100 CPR for Health Professionals 1




HUMAN SERVICES, A.A.S. Program
Code #0604

Through the Associate of Applied Science (A.A.S.) degree program in hu-
man services offered at the Norwich Campus of SUNY Morrisville, students
prepare to help individuals, families and communities through learning about
and practicing a variety of support services, including crisis intervention,
direct support, counseling, case management and human service administra-
tion. Students will learn how to offer assistance to those seeking support or
guidance in many settings, including homes, schools, hospitals and nonprofit
agencies. Students begin their studies by immediately immersing themselves
in their first of two internships beginning in their first semester of study. By
the time students finish their practicum in their last semester, they will have
the education and skills to begin helping those in need. SUNY Morrisville
Human Service Program graduates have attained employment as domestic
violence advocates, substance abuse case managers, children’s health home
case managers, outpatient mental health intake workers, school-based
counselors and direct support professionals for people with developmental
disabilities. Those students who have completed the associate’s degree have
transferred into bachelor’s degree programs as juniors in social work, applied
psychology, human development and human services.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® Recount historical context and current trends of the human service
profession (CSHSE Standard 11, 13)

® FHvaluate skills and strategies that influence change (CSHSE Standard
13,14)

® Integrate human service competency skills into the helping process
(CSHSE Standard 12, 13)

® Analyze personal styles, attributes, values, ethics, bias and prejudices
(CSHSE Standard 20)

® Demonstrate understanding of interpersonal skills necessary to effect
change (CSHSE Standard 17)

® Develop a plan of action and implementation techniques with the cli-
ent (CSHSE Standard 14, 16)

® Monitor and assess the effectiveness of interventions (CSHSE Stan-
dard 14, 16)

Suggested Course Sequence

Year 1/FALL

141

® Exhibit professionalism in relationship to the values and ethics estab-
lished by the Council for Standards in Human Service Education

® Recognize the impact on biological, psychological and social forces
on human behavior and the impact these forces have on implement-
ing change (CSHSE Standard 12)

® Demonstrate an understanding of diversity and cultural influences
(CSHSE Standard 12)

® Tllustrate skills associated with the collection and dissemination of
information including issues of confidentiality (CSHSE Standard 15)

® Display recognition of organizational theories and administrative as-
pects of human service delivery (CSHSE Standard 18)

Curriculum Requirements

Major Field Requitements 22
HUMS 100  Careers in the Helping Profession 1
HUMS 101 Intro to Human Services 3
HUMS 200  Helping Process & Crisis Intervention 3
HUMS 201 Counseling & Case Management 3
HUMS 202  Management & Administration

in Human Services 3
HUMS 250 ~ Human Services Practicum 3
HUMS 141 Internship Human Service I 1
HUMN 142  Internship Human Services IT 1
HUMS 143 Internship Human Services IIT 1
CITA 101 Prin of Computer Apps 3
Liberal Arts and Science 37
COMP 101 Composition & Research 3
COMP 102 Writing About Literature 3
COMM 111 Introduction to Speech 3
BIOL 105 Human Biology w/ Lab 4
MATH 102 Intermediate Algebra w/ Trig 3
HIST As Advised 3
PSYC 101 Introduction to Psychology 3
PSYC 255 Psyc of Personal Adjustment 3
PSYC 251 Abnormal Psychology 3
SOCI 101 Intro to Sociology 3
PSYC/SOCI  Electives as Advised 6
Additional Electives as Advised 5
Total Credits 64

Year 1/SPRING

Course Credits Course Credits

HUMS 101 Intro to Human Services 3 HUMS 201 Counseling & Case Management 3
HUMS 100 Careers in Helping Professions 1 HUMS 142 Internship in Human Services 11 1
HUMS 141 Internship in Human Services I 1 HUMS 143 Internship in Human Services 111 1
PSYC 101 Introduction to Psychology 3 PSYC 241 Abnormal Psychology 3
COMP 101 |Composition & Research 3 COMP 102 |Writing About Literature 3
MATH 102 |Intermediate Algebra with Trigonometry 3 SOCI 101 Introduction to Sociology 3
GNED 100  |First Year Experience 2 COMM 111  |Introduction to Speech 3

Total Credits| 16 Total Credits| 17

Year 2/FALL

Course Credits
HUMS 200 Helping Process & Crisis Intervention 3
HIST History as Advised 3
BIOL 105 Human Biology Lecture & Lab 4
CITA 101 Principles of Computer Applications 3
SOCI /PSYC |Elective as Advised 3

Total Credits| 16

Year 2/SPRING

Course Credits
HUMS 202 Management & Administration of Human Services 3
HUMS 250 Human Services Practicum 3
Elective as Advised 3
PSYC 255 Psychology of Personal Adjustment 3
SOCI/PSYC |Elective as Advised 3
Total Credits| 15
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INDIVIDUAL STUDIES, A.A.S., A.S.
Program Code #0688

Individual Studies is a ThinkPad University curriculum using laptop com-
puters integrated into courses. This program is also offered at the Norwich
Campus.

The Individual Studies degree program provides flexible educational op-
portunities to students who are exploring their academic and career options
ot who have unique educational goals. Students ate provided with academic
advisement and career guidance that allows them to design an individualized
plan of study. Students enrolled in the Individual Studies program may take
elective courses from a wide selection of academic programs on campus.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® Communicate cleatly and effectively, both orally and in writing,
® Demonstrate critical thinking and reasoning skills.

- Identify, analyze, and evaluate arguments as they occur in their
own or others” work.

- Develop well-reasoned and persuasive arguments.

® Demonstrate effective information management skills.
- Perform the basic operations of personal computer use.
- Understand and use basic research techniques.

- Locate, evaluate, and synthesize information from a variety of
sources.
® Demonstrate readiness to join the workforce or pursue further study
through the effective application of skill in communication, critical
thinking and reasoning, and information management.

Curriculum Requirements — AAS Degree

Liberal Arts and Science 21
COMP 101 Composition & Research 3
COMP 102 Writing About Literature 3
Two courses (in any combination) from the SUNY

General Education categories listed below 6

American History
Other World Civilization
Social Science

Western Civilization

Two courses from Natural Science or Mathematics as Advised 6

One course from any SUNY General Education Category or

one course from the Liberal arts and Science list 3
Additional Elective Credits 43
Total Program Credits 64

Curriculum Requirements — AS Degree

Liberal Arts and Science 30
COMP 101 Composition & Research 3
COMP 102 Writing About Literature 3
MATH as Advised 3
Two courses (in any combination) from the SUNY
General Education categorieslisted below 6
American History
Other World Civilization
Social Science
Western Civilization
One course from any of the SUNY General Education
categories below: 3
American History
The Arts

Basic Communication
Foreign Language
Humanities

Other World Civilization
Social Science

Western Civilixation

Three courses from Natural Science or Mathematics as Advised 9

Additional SUNY General Education As Advised 3
Additional Elective Credits 34
Total Program Credits 64

Suggested Course Sequence

Course Sequences are individualized and built in consultation with each stu-
dent’s academic advisor

JOURNALISM STUDIES, A.A. Program
Code #2092

Journalism Studies is a ThinkPad University curriculum in which the use of
laptop computers is integrated into courses.

The Journalism Studies program is designed for students to begin their educa-
tion in many different fields related to public communication. The vast majority
of graduates transfer to four-year programs, either at Morrisville in Journalism
& Communication for Online Media (JCOM), or other institutions in programs
of communication, journalism, advertising, broadcasting, public relations or
other related fields.

This program places a strong emphasis on improving a student’s skills as a writer.
It is writing that is the cornerstone for success in any public communication field,
and students will find their own styles as writers within a system that allows for
use of complex concepts and ideas in terms an audience will understand.

At the same time, the associate of arts degree program in Journalism Studies
allows students to explore many fields related to public communication. Pro-
duction labs are designed to give hands-on expetience in journalism, broadcast-
ing, Web content production, desktop publishing, and digital still and video
photography.

Opportunities to transfer to a bachelor degree program for preparation to
enter careers as reporters, photographers, copywriters and editorial staff. Other
careers include advertising, public relations, industrial publications, newspapers,
commercial radio and television broadcast content production, Internet content
production, and Internet broadcasting, technical writing, and graphic commu-
nications.

Student Learning Outcomes
Upon successful completion of this program, students will be able to:

® Demonstrate the ability to gather a basic news story, write that story in
appropriate Associated Press style on deadline, and when appropriate,
collaborate with other members of a news team to prepare the story for
publication or broadcast.

® Demonstrate an understanding of, and identify examples of agenda-
setting, gatekeeping, and message framing as tools in their use of mass
media communication.

® Demonstrate the ability to analyze issues of public import, identifying
existing opinions or points of view and producing their own analysis
and opinions in appropriate journalistic forms.

® Demonstrate the ability to identify credible news sources across mass me-
dia based on a thorough knowledge of accepted journalistic standards.
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Curriculum Requirements JOUR 272 Public Relations and Publicity Management 3
OR
Major Field Requirements 19 JOUR 280 Broadcast Management, News, and Promotion 3
JOUR 101 Intro to Mass Communication 3 Liberal Arts and Science 27
JOUR 111 News Writing and Editing 3 COMP 101 Composition and Research 3
JOUR 112 Advanced News Writing and Reporting 3 COMP 102 Writing About Literature 3
OR Liberal Arts Electives (as advised) 9
JOUR 126 Broadcast Writing 3 Humanities/Social Science Electives 9
JOUR 185 Production Lab I 1 MATH/SCI Math or Science (as advised) 3
JOUR 186 Production Lab II 1
JOUR 214 Specialized Writing 3 Additional SUNY General Education Courses 18
OR American History as Advised 3
JOUR 280 Broadcalst Management, News & Production Social Sciences as Advised 3
JOUR 285 Production Lab 111 1 Other World Civilization as Advised 3
OR Western Civilization as Advised 3
JOUR 287 WCVM. Mathematics as Advised 3
JOUR 286 Production Lab IV Natural Sciences as Advised 3
JOUR 121 Photography
OR TOTAL PROGRAM CREDITS 64
JOUR 220 Mass Media & Society 3

OR

Suggested Course Sequencing

Year 1/FALL Year 1/SPRING

Course Credits Course Credits
COMP 101 Composition and Research 3 COMP 102 |Writing About Literature 3
OUR 111 News Writing and Editing 3 OUR 112 Advanced News Writing and Reporting 3
OUR 185 Production Lab I 1 OR

OUR 101 Introduction to Mass Communication 3 OUR 126 Broadcast Writing

HIST American History 101, 102, 103 as Advised 3 OUR 186 Production Lab 1T 1

General Education in Social Sciences 3 General Education in Other World Civ 3

Total Credits| 16 General Education in Western Civ 3

Liberal Arts Elective (as advised) 3

Total Credits| 16

Year 2/FALL Year 2/SPRING

Course Credits Course Credits

OUR 214 [Specialized Writing 3 OUR 286 |Production Lab IV 1

OUR 285 |Production Lab I1T 1 OUR 121 [Photography 3
OR OR

OUR 287 [Production Lab for WCVM Media I1T OUR 220 _ |Mass Media and Society 3
MATH As advised 3 OR

Liberal Arts Electives (as advised) 6 OUR 272 Public Relations and Publicity Management 3
General Education in Natural Sciences 3-4 OR

Total Credits| 16-17 OUR 280 Broadcast Management, News & Promotion 3

Math or Science (as advised) 3

Humanities/Social Science Electives (as advised) 9

Total Credits|

—_
N
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LANDSCAPE DESIGN &
MANAGEMENT, A.S.
Program Code #2910

The mission of this program is to provide students with a solid founda-
tion in the study of landscape design and management, to prepare them for
higher levels of study, and to propel them toward a successful career where
they can achieve meaningful personal and professional lives. Quality, as it
relates to the program, is defined by the demonstration of problem-solving
skills expressed with sensitivity to natural and built environments and to
visual aesthetics. The curriculum is both rigorous and diverse as it includes
course requirements in design, horticulture, sustainability, environmental sci-
ence, and natural resources. In order to qualify our graduates for entry into
the landscape industry and other related fields, the program engages students
in applied learning experiences gained outside the classroom and during
summer internships.

Upon successful completion of this program, students can seck entry-level
employment in fields such as landscape design, landscape contracting, land-
scape horticulture, parks & estate management, recreational planning, and
environmental design. Graduates of this program have excellent opportuni-
ties to continue their education in a bachelor program of Landscape Archi-
tecture, Horticulture Business Management, or any related discipline.
Student Learning Outcomes

Upon successful completion of this program, students will be able to:

KNOWLEDGE

* Design Vocabulary: use appropriate design vocabulary in writ-
ten and oral presentations.

* Design Elements & Principles: apply design principles and ele-
ments in design solutions.

* Design Process: engage in the stages of the design process with
an evolution of design thinking,
SKILLS

* Creative Problem-solving: develop imaginative and functional
solutions in design programming, concept & form development,
and landscape management.

Suggested Course Sequence

Year 1/FALL

* Graphic Communication: depict ideas and design solutions us-
ing effective 2-d graphic media in the drafting and rendering
of illustrative plans, section elevations, frechand sketches, and
perspectives.

* Project & Time Management: plan and organize project require-
ments; collaborate effectively in team projects; meet project
deadlines.

VALUES

* Sustainable principles: demonstrate knowledge of landscape
sustainability principles as they relate to energy and water con-
servation, pollution control, and environmental benefits.

* Sustainable practices: select native plant species where appropri-
ate; choose hardscape materials with a regional fit; protect and
create wildlife habitat; and reduce water runoff.

Major Field Requirements: 28
HORT 101 Plant Materials 3
HORT 103 Landscape Planning & Design 1 3
HORT 105 Landscape Planning & Design 11 3
HORT 109 Landscape & Turf Management 3
HORT 206 Sustainable Landscapes 3
HORT 240 LANDCADD 3
HORT Electives (as advised) 4
ENSC 106 Pesticide Use and Handling 2
ENSC 107 Integrated Pest Management 1
NATR 160 Principles of Arboriculture 2
NATR 161 Practices of Arboriculture 1
Liberal Arts and Science 30
SUNY GER MATH 3
SUNY GER Basic Communication 3
BIOL 102 Botany 3
Additional Gen Ed  (as advised)* 21
Free Electives 6
Total Program Credits 64

*Proficiency through MATH 103 & COMP 102 is recommended for transfer.

Year 1/SPRING

Course Credits Course Credits
HORT 101 Plant Materials 3 HORT 103 Landscape Planning and Design I 3
HORT 109 Landscape & Turf Management 3 HORT Elective as Advised 2
HORT Elective as Advised 2 Basic Communication as Advised 3
BIOL 102 Botany: Form and Function of Seed Plant 3 SUNY General Education as Advised 9
MATH As Advised 3
Total Credits 14 Total Credits 17

Year 2/FALL

Course Credits
HORT 105 Landscape Planning & Design 1T 3
ENSC 107 Integrated Pest Management 1
SUNY General Education as Advised 12

Total Credits 16

Year 2/SPRING

Course Credits

HORT 206 |Sustainable Landscapes 3
HORT 240  |LandCADD 2
ENSC 106 Pesticide Use and Handling 2
NATR 160 Principles of Arboriculture 2
NATR 161 Practice of Arboriculture 2
General Electives as Advised 5

Total Credits| 17




LIBERAL ARTS & SCIENCES:
HUMANITIES & SOCIAL SCIENCE,
A.S., Program Code #1120

This program is also offered at the Norwich Campus.

This is a university-parallel program that gives the student a solid foundation
in the Liberal Arts and Sciences similar to the first two years of the cur-
riculum at a four- year liberal arts college or university. It provides a basis for
further study leading to a bachelor degree in a variety of liberal arts areas,
among them: psychology, sociology, anthropology, education, human ser-
vices, English, histoty, philosophy, communication and the arts.

Student Learning Outcomes

Upon Successful completion of this program, students will be able to:

® On successful completion of the program, students will be able to:

® Think critically, and utilize information to support reasoning in writ-
ing. Communicate ideas effectively orally.

® Recognize a variety of literary and artistic forms of expression. De-
velop a foundation of ethical awareness in academic life.

® Give concrete examples of a major theme across time and/or cul-
tures.

® Differentiate institutions, social groups, and cultures and recognize
how diversity and change in the human experience contributes to
identities.

Curriculum Requirements

Required Humanities Courses 18
COMP 101 Composition & Research

COMP 102 Writing About Literature

COMM 111 Introduction to Speech

Foreign Language or the Arts*

200-level or above

One 200-level or above in SUNY

General Education Arts, Basic Communication,
Foreign Language, or Humanities*

LITR 2xx
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Suggested Course Sequencing

Year 1/FALL
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Required Social Science Courses 18
One 100-level course in American History* 3
One 100-level course in Western Civilization* 3
One 100-level course in Other World Civ* 3
One 100-level course in Social Science* 3
Two 200-level or above courses in 6

SUNY General Education American

History Other World Civilizations,

Social Science, or Western Civilization*
Required Mathematics & Natural Science 9
Natural Science with a lab* 3-4
Mathematics as advised* 3
Mathematics or Natural Science* 3
General Elective Credits 15
Total Program Credits 60

* denotes courses taken from the appropriate SUNY General Educa-
tion list

Year 1/SPRING

Year 2/FALL

Course Credits
COMM 111 [Intro to Speech 3
200 level or higher literature 3
200 level o higher Gen Ed (WC/AH/OWC/SS) 3
Math or science elective 3
General elective 3
Total Credits| 15

Course Credits Course Credits
COMP 101 |Composition & research 3 COMP 102 |Writing about Literature 3
100 level American History 3 100 level Western Civilization 3
100 level social science 3 100 level Other World Civilization 3
Math by placement 3 Natural science w/lab 3or4
General elective 3 Art or foreign Language 3
Total Credits] 15 Total Credits| 15 or 16

Year 2/SPRING

Course Credits
200 level or higher Gen Ed (H/Art/BC/FL) 3
200 level ot higher Gen Ed (WC/AH/OWC/SS) 3
General elective 3
General elective 3
General elective 3
Total Credits| 15
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LIBERAL ARTS & SCIENCES: ® Apply the principles of mathematics, specifically calculus, to the bio-

logical sciences.

MATHEMATICS & SCIENCES, A.S. ® Demonstrate the proper use of instruments and laboratory tech-
Program COde #0645 niques used in biological research.

This associate in science degree program is intended for students interested
in pursuing career opportunities in Biology or transfer to a baccalaureate
degree program. The A.S. degree program provides students with a solid
background in biology, chemistry, and mathematics. Students may transfer
directly into four-year baccalaureate degree programs such as medical spe-

® Collaborate and cooperate on a team (performing biological experi-
ments) that reflects the diversity of the SUNY Morrisville student
body

® C(ritically evaluate, integrate, and apply scientific literature, principles
and concepts

Curriculum Requirements

cialties, teaching, marine biology, biotechnology and environmental science.

In additional to excellent transfer options, the Biology program enables Major Field Requirements 45
students to seek employment in a variety of laboratory-based occupations in BIOL 120 General Biology I 4
research facilities, environmental, or analytical labs. BIOL 121 General Biology 11 4
. . BIOL 150 Human Anatomy & Physiology I 4
Upon completion of the A.S. degree, transfer into a four-year baccalaureate BIOL 151 Human Anatomy & Physiology II 4
degree program will allow a student to go into pure research, industrial appli- BIOL 260 Principles of 70’010gy . 4
cations, research and development, or a management career in the technical BIOL 285 General Microbiology 4
industries. There are also opportunities for teach, and a student can satisfy CHEM 121 General College Chemistry 1 3
requirements for entrance into a pre-law, pre-med, or pre-dental program. CHEM 121L  College Chemistry I Lab 1
A CHEM 122 General College Chemistry 11 3
Student Learning Outcomes CHEM 1221 General College Chem 11 Lab 1
Upon Successful completion of this program, students will be able to: CHEM 241 Organic Chemistry 3
CHEM 2411 Lab for Organic Chemistry I 1
® Identify the components of cells and their function. CHEM 242 Organic Chemistry II 3
® Articulate the unified theory of evolution and how it explains the CHEM 2421, Lab for Organic Chemistry 11 1
similarities and diversity of living things. MATH 151 General Calculus A 3
® DProperly apply morphologic criteria to accurately identify and classify GNED 100 Freshman Year Experience 2
prokaryotic life. Liberal Arts and Science 15
. S o o
Properly‘apPly morphologic ctiteria to accurately identify and classify COMP 101 Composition and Research 3
cukaryotic life.
® Apply the principles of chemistry, specifically organic chemistry, to SUNY General Education Electives 12
the biological sciences. Total Credits: 60

Suggested Course Sequencing

Year 1/FALL

Year 2/FALL

Year 1/SPRING

Code/Name Credits Code/Name Credits
BIOL 120 General Biology I 4 BIOL 120 General Biology 11 4
CHEM 121 | General Chemistry I 3 CHEM 122 | General Chemistry 11 3
CHEM Lab for General Chemistry I 1 CHEM Lab for General Chemistry 11 1
121L 122L
MATH 151 | General Calculus A 3 BIOL 285 General Microbiology 4
COMP 101 | Composition and Research 3 General Education course as advised 3
GNED 100 | Freshman Year Experience 2 Total Credits 15
Total 16
Credits

Year 2/SPRING

Code/Name Credits Code/Name Credits

BIOL 150 Human Anatomy & Physiology I 4 BIOL 151 Human Anatomy & Physiology 11 4

CHEM 241 | Organic Chemistry I 3 CHEM 242 | Organic Chemistry 11 3

CHEM Lab for Organic Chemistry I 1 CHEM Lab for Organic Chemistry 11 1
2411 2421

General Education courses as advised 6 BIOL 260 Principles of Zoology 4

Total Credits 14 General Education course as advised 3

Total Credits 15




LIBERAL ARTS & SCIENCES:
TEACHER EDUCATION
TRANSFER — A.A., A.S.

CHILDHOOD Program Code #1802
EARLY CHILDHOOD Program Code #1803
ADOLESCENCE Program Code #1804

The Teacher Education Transfer program is designed to help students ex-
plore their interest in a career in teaching at the elementary or secondary
levels. Students have the opportunity to become familiar with current issues
and employment opportunities in this field and to do forty hours of guided
fieldwork in area schools beginning in their first semester in the program.

Students choose one of three programs, depending on the grade level of the
students they will eventually become certified to teach: Early Childhood (birth
through grade 2), Childhood (Grades 1-6), or Adolescence (Grades 7-12).

Students in these degree programs also have a concentration. SUNY Morris-
ville offers six concentrations: English, History (Eatly Childhood/Childhood),
Social Studies (Adolescence), (each leading to the Associate in Arts degree);
Math, Biology, Chemistry (each leading to the Associate in Science degree).

Student Learning Outcomes
Upon Successful completion of this program, students will be able to:

® Demonstrate pedagogical content knowledge and skills necessary to
be a successful teacher education student

® Demonstrate professional knowledge, skills and dispositions neces-
sary to be a successful teacher education student

® Demonstrate a critical understanding of the American educational
system,

Curriculum Requirements

Major Field Requirements

Major Requirements 13

PSYC 101 Introduction to Psychology 3

EDU 101 Introduction to Teaching 3

EDU 201 Foundations of Education 3

EDU 202 Guided Fieldwork in Education 1

Foreign language as advised 3

Advisement Track (Choose One) 12-25

Early Childhood

PSYC 241 Child Development 3
Concentration 9-22
(see below for options and courses)

Childhood

PSYC 241 Child Development 3
Concentration 9-22
(see below for options and courses)

Adolescence

PSYC 242 Adolescent Development 3
Concentration 9-22
(see below for options and courses)

Liberal Arts & Sciences* 30-31

COMP 101 Composition and Research 3

COMP 102 Writing About Literature 3

PSYC 101 Introduction to Psychology 3
MATH as advised 3
Natural Science as Advised 3/4

American History as Advised 3

Western Civilizations Advised

Other Worlds Civilizations as Advised
Art/Music as Advised

Foreign Language as Advised

* may be fulfilled in Core Courses Required for Concentration

General Electives

Total Program Credits

Concentration List

English

(AA, Early Childhood, Childhood, Adolescence)

One course from the following:

LITR 203
LITR 204

American Literature to 1900
American Lit 1800 to the Present

One course from the following:

LITR 205
LITR 206

English Literature to 1800
English Lit 1800 to the Present

One course from the following:

LITR 211

HUMN 231

History

Black American Writers
Native American Studies

(AA, Early Childhood and Childhood)
Two courses from the following:

HIST 101
HIST 102
HIST 103

United States History to 1800
U.S. History 1800 to 1900
US. History from 1900-Present

One course from the following:

HIST 161
HIST 162

European History to 1648
European History from 1500

One course from the following:

HIST 220
HIST 225

African American History
Women in the United States

Social Studies (AA, Adolescence)

POLI 101
ECON 100
ECON 140

American National Government
Introduction to Macroeconomics
Introduction to Microeconomics

Two courses from the following:

HIST 101
HIST 102
HIST 103

Mathematics

United States History to 1800
U.S. History 1800 to 1900
US. History from 1900-Present

(AS, Eatly Childhood, Childhood, Adolescence)

MATH 145
MATH 149
MATH 151
MATH 152

Discrete Mathematics
Elementary Linear Algebra
General Calculus A
General Calculus B

147
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4-9
64-67

3

*Note: Math concentration requires that students place into MATH 103.
If placement is lower, extra courses will be required.

Biology

(Early Childhood, Childhood, Adolescence)

BIOL 120
BIOL 121
BIOL 285
CHEM 121
CHEM 122

Chemistry

CHEM 121
CHEM 122
CHEM 241
CHEM 242
MATH 151
MATH 152

General Biology I + lab

General Biology II + lab
Microbiology

General College Chemistry + lab
General College Chem II + lab

(AS, Early Childhood, Childhood, Adolescence)
General College Chem I + lab

General College Chem II + lab

Organic Chemistry I + lab

Organic Chemistry I + lab

General Calculus A

General Calculus B
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Suggested Course Sequencing

Year 1/FALL

Year 1/SPRING

Year 2/FALL

Course Credits Course Credits

EDU 101 Introduction to Teaching 3 COMP 102 [Writing About Literature 3

PSYC 101 Introduction to Psychology 3 PSYC 241 Child Development 3
COMP 101 Composition and Research 3 OR

IMATH 102 |Intermediate Algebra with Trig 3 PSYC 242 [Adolescent Development 3

HIST 151 World History to 1600 3 HIST SUNY GenEd American History as Advised 3

Foreign Language as Advised 3 Course in Concentration 3

Total Credits 18 SUNY Other World Civilization as Advised 3

Total Credits 15

Year 2/SPRING

Course Credits
EDU 201 Foundations of Education
EDU 202 Guided Fieldwork in Education

Course in Concentration

Course Credits
HIST 161 European History to 1648 3
OR
HIST 162 European History from 1500 3
COMM 111 [Introduction to Speech 3
Course in Concentration 3
Course in Concentration 3
SUNY GenEd Natural Science as Advised 3-4
SUNY GenEd Social Science Elective as Advised 3

Total Credits| 18-19

Course in Concentration
SUNY GenEd Humanities or Arts as Advised 3
General Elective as Advised

Total Credits|

MASSAGE THERAPY, A.A.S.
Program Code #1342

This program is specifically designed to meet the New York State Licensure
requirements for massage therapy training, including a minimum of 150
hours in a clinical setting. Massage therapy technique classes are hands on
experiences that offer students the experience to work with various popula-
tions and pathologies. These experiences allow students to enter the mas-
sage therapy profession with the skills and confidence necessary to succeed.
Students also receive instruction in general studies, sciences and massage
history. To progress through the program a student must achieve a minimum
grade of C in all massage therapy and biology courses. The associate in ap-
plied science degree in Massage Therapy is designed to prepare students for
the practice of the profession of Massage Therapy. Licensed massage thera-
pists are independent health care professionals who provide services through
the skilled manipulation of the soft structures of the body focusing on both
prevention and treatment.

Massage therapists may be self-employed or employed in a variety of settings
including the offices of chiropractors and physical therapists, destination and
day spas, wellness centers, hospitals, hospice programs, long- term care facili-
ties, corporations, cruise ships, professional athletic teams and performing
arts companies.

Students completing the A.A.S. degree will be academically prepared to meet
the licensure requirements as specified by the New York State Education
Department.

Graduates secking licensure in New York State must apply for and pay an
examination fee. Licensure is based upon the successful completion of the
massage therapy exam and the ability to answer questions to establish “good
moral character.” Anyone who has been convicted of/and or charged with

a felony or misdemeanor in any state or country, surrendered a license or
been found guilty or charged with professional misconduct, unprofessional
conduct, incompetence or negligence, will be subject to a review by an inves-
tigator for the Office of Professional Discipline and may expetience prob-
lems or delays with the licensing process. Inquiries should be directed to the
Division of Professional Licensing Services, Office of the Professions, New
York State Education Department.

The New York State Department of Education allows the transfer of 250
hours of previously completed massage therapy course work. A transfer
student will be expected to submit comprehensive course descriptions and
transcripts from his/her previous massage school(s) to be evaluated.

Program Requirements:

Students accepted into the program must submit a complete physical ex-
amination and proof of immunizations as required by the Public Health
Law due to affiliations with area health care facilities. Students are to adhere
to the same requirements as employees. Students must demonstrate the
strength, mobility and manual dexterity to perform in all laboratory/ clini-
cal settings in order to maintain the safety of clients and meet performance
standards. All students must be covered by a health insurance policy in order
to participate in the laboratory/clinical portion of the program. If a student
does not have valid health insurance, the college provides information about
procuring health insurance.

Each student must provide documentation of having one western and one
eastern bodywork session prior (massage) to enrolling in the program-failure
to do so will result in massage therapy courses being removed from the stu-
dents schedule prior to the start of classes. This will delay enrollment in the
massage therapy classes for a year.

Students will not be eligible for admission or continuation in the massage
therapy program if they repeat any of the following courses twice without
earning a grade of C or higher, including dropping/withdrawal or failing, at
this institution or another college: all MAST courses, BIOL 150, BIOL 151,
BIOL 135, BIOL 136, BIOL 137

Student Learning Outcomes

Upon Successful completion of this program, students will be able to:

® Demonstrate effective and safe delivery of therapeutic massage utiliz-
ing a variety of techniques

® Identify and analyze pathologies

® Develop appropriate treatment plans based on client assessment

® Communicate in a professional and effective manner with clients and
the general public



® Demonstrate professional and ethical behaviors related to massage
therapy

® Document massage therapy sessions accurately and professionally
utilizing accepted formats and terminology

® Demonstrate the ability to adapt to various practice settings

® Develop a treatment plan
Program Outcomes:

® The pass rate for graduates will meet or exceed the NYS pass rate (+
or -5%) for those taking the examination for the first time.

® 75% of those students progtessing to the second semester will com-
plete the program within the time identified on the sample study plan.

® Students completing the A.A.S. degree will be academically prepared
to meet the licensure requirements as specified by the New York
State Education Department.

® Graduation Requirements: All AAS programs require a minimum of
60 credit hours including 20 credit hours from Liberal Arts and Sci-
ence courses. These requirements are fulfilled in the following list of
courses for this program. A grade of C or higher is required for all
BIOL and MAST courses that are used as prerequisite courses in the
MAST program.

Curriculum Requirements

Major Field Requirements
MAST 100 CPR for Healthcare Providers
MAST 101 Eastern Anatomy and Physiology 3

Suggested Course Sequencing

Year 1/FALL
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MAST 102 Western Massage I 4
MAST 103 Western Massage 11 2
MAST 104 Eastern Massage 2
MAST 201 Western Medical Massage 4
MAST 202 Eastern Medical Massage 4
MAST 203 Professional Issues 1
MAST 204 Massage Clinical Experience 5
MAST 205 Senior Seminar 3
MAST 206 Professional Practice Issues 2
BIOL 135 Myology I 3
BIOL 136 Myology I1 3
BIOL 137 Neurology 4
BIOL 150 Human Anatomy & Physiology I 4
BIOL 151 Human Anatomy & Physiology 1T 4
Liberal Arts and Science

COMP 101 Composition and Research 3
COMP 110 Technical Communications 3

OR

COMM 111 Introduction to Speech 3
PSYC 101*  Introduction to Psychology 3
Additional General Elective Credits 2
TOTAL PROGRAM CREDITS 60

Demonstrated proficiency through MAGN 101 required

Year 1/SPRING

Course Credits Course Credits
MAST 101 Eastern Anatomy and Physiology 3 MAST 102 Western Massage 11 2
MAST 102 Western Massage 4 MAST 104 Eastern Massage 2
BIOL 150 Human Anatomy & Physiology 1 4 BIOL 151 Human Anatomy and Physiology 11 4
COMP 101 Composition and Research 3 BIOL 136 Myology 11 4
BIOL 135 Myology 1 4 PSYC 101 Introduction to Psychology 3
Total Credits| 17 Total Credits| 14

Course Credits
MAST 201 Western Medical Ma